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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PYyOPHK: 06.81.12

Tema gucepranii:
1. MoTuBaLiHMI MEXaHI3M YIIPABJIHHSA [IEPCOHAJIOM Ha MiAIIPUEMCTBAX Xap4OBOi IIPOMHUCIIOBOCTI

2. The motivation mechanism of personnel management at food industry enterprises

Pedepar:

1. YTOYHEHO eKOHOMIUHMI 3MIiCT 6a30BUX MTOHSATh MOTUBALlii Ta MOTHBaLIMHUI MEXaHi3M yIIPaBJliHHS [1€PCOHAJIOM.
Po3po6sieH0 MeTOANYHMIL MiAXiA 70 BU3HAUEHHS PiBHSI MOTUBALLil TPOAYKTUBHOCTI Ipalli, IKUI 3a71€XUTh Bi,
3[,ATHOCTI NpaljiBHYKA BUKOHYBATU 3aBIAHHS, OO0 MOTUBALLI i peCypCiB MiANPUEMCTBA; YAOCKOHAJIIEHO
MEeTOAMYHUI Mifxin nigdopy i po3cTaHOBKY NPALiBHUKIB HA OCHOBI CTPYKTYPU MOTUBALLil, CUCTEMY MaTepiaibHOI
MOTHBAllii, sika 6a3y€eThCs Ha KIIIOYOBUX [TOKa3HUKaxX e(PEeKTUBHOCTI Aisl/IbHOCTI MiANPUEMCTB XapuoBOi

IIPOMMCJIOBOCTI i pOOUTh CUCTEMY MOTHBALlii FPaHUYHO 06'€KTUBHOIO.

2. The economical content of basic notions of motivation and motivation mechanism of personnel management is
specified. The methodical approach for calculation of the motivation level of the labor productiveness, which
depends upon the ability of the task fulfillment, motivation and resources; the methodical approach for selection
and placing of personnel based on the structure of the motivation, which includes estimation of personnel needs
satisfaction and the prevalent motivation type in selection and placing of personnel and the system of material
motivation, based on key indicators of the food industry enterprises activities effectiveness and makes the



motivation system boundary effective are improved.
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VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
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