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1. TIpaBoBui1 MexaHi3M 3abe3redeHHs TigHoi Ipali Jep>XaBHUX CIIYX00BLiB YKpaiHU.

2. Legal mechanism for ensuring a decent work for civil servants in Ukraine.

Pedepar:

1. Incepraniiine OOCIiIyKEHHS IPUCBSIYEHE KOMIJIEKCHOMY KDUTUYHOMY aHaJjli3y Ta BUBUEHHIO OCOOJIMBOCTEN
IIPAaBOBOTO MEXaHi3My 3abe3NeueHHs TijHOi Npali Jep>KaBHUX CIY>KO0BLiB YKpaiHu. Y pamKax HayKOBOTO
IOCJIiI)KeHHS Ha OCHOBI iCHYIOUMX METOAMKO-TEOPETUYHNX PO3POOOK KOHLEILI IiIHOi Ipalli, 31ifiCHeHUX
YKpaiHCbKMMU Ta 3apyOi’KHUMU BUEHUMHU, OO PYHTOBYETHCSI KOHLIETILIisl TiIHOI Ipalli Ha [epsKaBHIl cayX6i, a TakKoxXK
PO3BUBAETHC il TEOPETUKO-TIPABOBA XapaKTepUCTHKA. OKpeMa yBara AUCEepTaHTOM NPUIJISIETCS aHAi3y CTaHy
IIPaBOBOTO PEryIIOBAHHS TigHOI IIpani nepKciay>X60BLiB B YKpaiHi B KOHTEKCTi IIPOLIeCY 3apOI>KEHHSI Ta €BOJIIOLL]
3aKOHO/IaBCTBA IO TifiHY MIpaLllo [IUX CY0'€KTiB TPYAOBOro pasa. Y poOoTi Blieplie y CUCTEMAaTU30BaHOMY BUTJISIT]
PO3KPUBAETHCSI CTATUYHUI TA AVMHAMIYHUI BUSB IOPUAUYHOI [IPUPOAM IPABOBOTO MEXaHi3My 3a0€e31e4eHHs TiiHOi
IpaLli AepKCIy>K00BLiB YKkpaiHu. B 11bOoMy C€HCi aBTOPOM PO3KPUBAETLCS ITOHSTTS], CYTHICTb, 03HAKU Ta CTPYKTYpa

LIbOTO IIPABOBOT'0 ME€XaHi3My, a TaKO>K MeTa, 3aBJaHHS Ta IPUHLMIN Horo PyHKLiOHYBaHHS. Y nucepTarii



aHaJi3yI0ThCS Ta XapaKTePU3yIOThCS 1 OpraHizaliliHi OCHOBHY i GyHKI[IOHYBaHHS MexaHi3My 3a6e3nedeHHs rigHoi
npaui nepxcayx60B1iB Ykpainu. OcobsrBa yBara B JucepTallii IpuinseTbCsl BUIOKPEMIIEHHIO Ta 3'SICYBaHHIO
IIPUYMH i CYTHOCTI OCHOBHUX aKTyaJIbHUX IIpo6JieM (PYHKLIOHYBaHHSI IPAaBOBOrO MEXaHi3My 3abe3led4eHHs TifHoi
npatli AepKCIy>KO0BLiB YKpaiHU 3arajsoM Ta 3abe3nedeHHs rifHoi mpalli B IPaBOOXOPOHHUX OPraHax 30KpeMa.
3Ba’ka4y Ha KOMIJIEKC BUSIBJIEHUX IIPO6JIEM, aBTOP (POPMYJIIOE TPOIO3HULIii IOA0 BAOCKOHATIEHHS
(dYHKIIOHYBaHHS [IPaBOBOTO MeXaHi3My 3abe3eueHHs rilHOoi palli Aep>KaBHUX CJIYy>KO00BLiB. OCHOBHUMMU 3 LIUX
IIPOIIO3ULil €: CTBOPEHHS Ta cxBajieHHs KoHIenii BIpoBaJpKeHHs KpUTEPIiB rilHOI Npalli Ha JepsKaBHIN ciy>x6i
Ykpainn; patudikauis Konsenuii MOIT 1978 poky N2 151 ta ii noganbeuia iMniieMeHTalis; po3poOKa Ta IPUNHATTS
3akoHy Ykpainu «IIpo BrpoBajkKeHHs Ta 3abe3ledyeHHs CTaHAaPTiB TigHOi Ipali», IKuil epenbdadaTume
IOTIOBHEHHS] YMHHOT'O 3aKOHO/IABCTBA NP0 IIPalli0 HOPMaMu Ipo TifiHy Mpaljio NpalliBHUKIB 3arajom Ta
IepKCIy>KO0BLiB 30KPEMA; CTBOPEHHSI HAJIEXKHOI IHCTUTYLiMHOI iHppacTpyKTypu 17151 QPyHKIiOHYBaHHS IIPAaBOBOTO
MexaHi3My 3abe3reyeHHsI TiffHO] IpaLli 1ep>KCIy>KOOBLiB.

2. The thesis focuses on a comprehensive critical analysis and study of the features of the legal mechanism for
ensuring decent work for public servants of Ukraine. As part of a scientific study based on existing methodological
and theoretical developments of the decent work concept developed by Ukrainian and foreign scientists, the
concept of decent work in the public service is substantiated, and its theoretical and legal characteristics are
developed. The author pays a specific attention to the analysis of the decent work legal regulation for civil servants
in Ukraine in the context of the process of the origin and evolution of decent work legislation for these subjects of
labour law. For the first time, the work in a systematic way reveals the static and dynamic manifestation of the
legal nature of the legal mechanism for ensuring decent work for civil servants of Ukraine. In this sense, the author
discloses the notion, essence, characteristics and structure of this legal mechanism, as well as the goals, objectives
and principles of its functioning. Also, the thesis analyzes and characterizes the organizational foundations and
functioning of the decent work ensuring mechanism for civil servants in Ukraine. Particular attention in the thesis
is given to identifying and clarifying the causes and essence of the main pressing problems of the functioning of
the legal mechanism for ensuring decent work for public servants of Ukraine in general and for providing decent
work in law enforcement agencies, in particular. Considering the complex of identified problems, the author
formulates proposals for improving the functioning of the legal mechanism for ensuring decent work for public
servants. The main of these proposals are: the creation and approval of a Concept for the implementation of
decent work criteria in the public service of Ukraine; ratification of 1978 ILO Convention No. 151 and its further
implementation; creation and adoption of the Law of Ukraine “On the implementation and maintenance of decent
work standards”, which provides for the addition of the current labour legislation with decent work standards for
employees in general and civil servants, in particular; creation of an appropriate institutional infrastructure for the
functioning of the legal mechanism for ensuring decent work for civil servants.
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