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Pedepar:

1. O6'exTOM mOCHiIKEHHS € poliecu GOPMYyBaHHS Ta 36epeKeHHs TPY0BOTro IIOTeH1liasny HifnpruemcTBa. MeToo
IOCJiI)KEHHS € TEOPETUYHE OOI'PYHTYBAHHSI Ta PO3pOOKAa METOAMYHOrO 3a0€e3Me4eHHs IIPOoLeCiB (POPMYBaHHS Ta
36e-peskeHHs TPYLOBOro MOTEHLiay IPOMUCIIOBUX ITigIPU-EMCTB. Y IIPOLECi MigrOTOBKY AUCEPTALiliHOI po6oTU
0yJI0 BUKOPUCTAHO TaKi METOIM HAYKOBOTO JOCIIPKEHHS: iely-KTUBHOI JIOTiKW; TOPU30HTAIbHOT'O, BEPTUKAJIbHOTO
Ta [0-PiBHSJIBHOTO aHali3y; EKOHOMIKO-MaTeMaTU4YHOIO MOZie-JII0BaHHS; rpadiuHnii. Briepie 6yy10 po3pobseHo
MeXaHi3aM (OpMYyBaHHS TPYLOBOrO MOTEHIIiaay IIPOMHUCJIOBOTO Iifl-IIPUEMCTBA, OCHOBOIO SIKOTO € ONTUMIi3arllis
YUCEeJIbHOCTI IePCOHAITY 32 KpUTepiem 3abe3reyeHHs] IOBHOTY BUKOHAH-HS (PYHKLIOHATIbHUX O60B'SI3KIB, 110
II03BOJIsIE OOIPYHTOBAa-HO BU3HAYMTH PO3Mip BUTPAT Ha CTUMYJIIOBaHHS TPYAOBOI [isSJIbHOCTI [palliBHUKIB. Briepie
PO3p06JIEHO METOANY-HUM MiAXiM mon0 36epeKeHHs TPYL0BOro NOTEHLiaNy IPOMUCIOBOrO MiATIPUEMCTBA Ha
OCHOBi BU3Ha4Y€HHS J0-CTaTHHOI BeJIMYNHY (POHY MaTepialbHOTO 320X0UEHHS IIPALliBHUKIB, IO 6a3yeThCs HA

PO3paxyHKy 6aratodakTop-HOI MOJIeJli 3 ypaxyBaHHSIM BIUIMBY KOMIJIEKCY €EKOHOMIY-HUX Ta CcoLjjabHUX (PaKTOpiB



Ha CyMy KOMUITiB, CIPSIMOBAa-HUX Ha OIyIaTy Ipati. [I[pakTuyHe 3aCTOCYyBaHHS JAHOTO METOAUYHOTO MiIX0my
IIO3BOJIUTH MiIBUILMATY 3alliKaBjle-HiCTb EPCOHAJY B Pe3yJIbTaTax CBOEI Npali. YA0CKOHaNe-HO MOHATTS "TPyAOBUI
MIOTEHIIiaJl MigIIPUEMCTBA" Ha OCHO-Bi BpaXyBaHHS OTEHLIMHUX MOXKJIMBOCTEN NIEPCOHAIY. Y JOCKOHAJIEHO
CYKYIIHICTb (PAaKTOPIB, 1O BIIJIMBAIOTh HA (POPMYBAHHS Ta 30€PEXXEHHS TPYL0BOrO MOTEHIialy Mif-IIPUEMCTBA, SIKi
KJ1acH(PiKOBAHO 32 03HAKOIO [TPMHAJIEXKHOC-Ti 10 30BHIIIHBOTO i BHYTPILIHBOTO CEPelOBUILA [1JIs 0O-T'PYHTYBAHHS
BU3HAYEHHS U NIOAJBIIOrO BPaxyBaHHS iX BIUIMBY Ha BUKOPUCTAaHHS MTOTEHIIMTHNUX MOKJIMBOCTEN ITe-PCOHAIY.
JlicTanu nojanboro po3BUTKY CUCTEMA MTOKa3-HUKIB BUKOPUCTAaHHS TPYA0BOro NOTEHIialy IPOMHUCIIOBO-TO
HiANpueEMCTBA , SIKa 'PYHTYEThCS Ha SKiCHUX Ta KiJIbKiC-HUX OCOOUCTICHUX TPYIOBUX XapaKT€PUCTUKAX IPALIiBHU-
KiB; ii IpakTUYHEe 3aCTOCYBaHHS 3a0€3MeYNTh MMiTBUIIEHHS 00'€KTUBHOCTI OLIiHKYM TPy OBOTO [IOTEHLIiay
nignpuemct-Ba. JlicTany nomanslioro po3BUTKY METOIMYHI PEKOMEHIA-11ii 3 OL[iHIOBAaHHS TPYJOBOrO MOTEHIiaNny
ITPOMUCJIOBOTO MiATIPUEMCTBA, SIKi 6a3yI0ThCSI HA PO3PAXyHKY iHTETrpajb-HOrO Ta YaCTUHHUX ITOKA3HUKIB 32
IOTIOMOTOI0 KPUTEPIiB OL[iHKM, OTPMMAHUX €KCIIEPTHUM LIJIIXOM, IO JO3BOJISIE BU3HAUNTHU (PAKTUYHUI PiBEHb
TPYZOBOTO MOTEHIiay Mif-IIPUEMCTBA JJ1sl IPUMHSTTSI OOI PYHTOBAHUX YIIPaBJiHChKUX pillleHb, CIIPSIMOBAHUX Ha
(opMyBaHHS Ta 30€pE>XKEHHS TPYAOBOr0 NOTEHIiaNy MiAIPUEMCTB IPOMUCIIOBOCTI. [IpakTHYHE BUKOPUCTAHHS
OZlEPKaHUX PE3yJbTaTiB O3BO-JIUTh IPOMUCJIOBUM MiATIPUEMCTBAM IIPUNMATU HAYKOBO OOI'PYHTOBaHI
VIPAaBJIiHCHKI pillIeHHs , 110 CIPsSIMOBaHi Ha eeKTHBHE BUKOPUCTAHHS TPYLOBOT0 NOTEHIiany KOXXHOTO ITpaljiBHUKA
, @ TaKOX (OpMyBaTy HEOOXiIHUI TPYLOBUM NOTEHLias NifIIpUeMCTBA Ta 36epiratu fioro. MeTonnyHi po3pooKku
IOCJIiIKEHHS] MOXKYTb OYTH BUKOPUCTAHI [1J1s1 OLIiHKM (PaKTUYHOTO PiBHS TPYLOBOIO IOTEHIIialy IPOMHUC-JIOBOTO
nignpuemcTBa; pOpMyBaHHS HEOOXIZHOrO Kajpo-BOr0O CKJany MiANpreMCTBA; 3abe3e4eHHs CIIPUSITINBUX YMOB
BUKOPMCTAHHS TPYLOBOTO NOTEHLiay KOSKHOTO MPa-1IiBHUKA 3a JOIIOMOTrOI0 MaTePiaJIbHOIO 3a0X04YEHHS, PO3-
MipsIKOrO BpaXxOBy€e OCOOMCTHUII BKJIA[L Y [OCSITHEHHS [10-CTaBJIEHOI METH, 110 CIPUSITUME 30€PEXKEHHIO TPYOBOTO
noteH61iany. OCHOBHI Pe3y/IbTaTh HAYKOBOT'O AOCJiIKeH-Hs 6yJI0 BIIPOBAIKEHO Ha HACTYITHUX MifIIPUEMCTBaxX: AT
“IllIBeiina ¢abpuka im. TiHgxkosa” (mosigka N2 18 Big 25.01.05); BAT XapkiBcekuil MammnHOOyZAiBHMH 3aBo, “CBIiTsI0
maxrtaps’ (mosigka N2 658 Bif 11.03.05); 3AT “XapkiBcbkuil >xupoBuil Kom6iHatT” (moBinka N2 23 /08-K Big 28.01.05).

2. Processes of formation and preservation of labour potential of the enterprise are the object of research. The
purpose of research is the theoretical substantiation and development of methodical maintenance of processes of
formation and preservation of labour potential of the industrial enterprises. During preparation of dissertational
work such methods of scientific research were used: deductive logic; the horizontal, vertical and comparative
analysis; economic-mathematical modelling; graphic. For the first time the mechanism of formation of labour
potential of the industrial enterprise which basis is optimization of number of the personnel by criterion of
maintenance of completeness of performance of functional duties that allows size of expenses for stimulation of
labour activity of workers has been developed is proved to define(determine). For the first time the methodical
approach on preservation of labour potential of the industrial enterprise is developed on the basis of definition of
sufficientsize of fund of material encouragement of employees which is based on calculation of the multifactorial
model which are taking into account influence of a complex economic and social factors for the sum of means,
directed on payment T ore. Practical use of the given methodical approach will allow to raise(increase) interest of
the personnel as a result of the work. The concept « labour potential of the enterprise » is advanced on the basis of
the account of potential opportunities of the personnel. Set of the factors influencing formation and preservation
of labour potential of the enterprise, classified is advanced on the basis of an accessory(a belonging) to the external
and internal environment, for a substantiation of definition and the further account of their influence on use of
potential opportunities of the personnel. The system of parameters of use of labour potential of the industrial
enterprise, basing on qualitative and quantitative personal labour characteristics of employees has received the
further development; its(her) practical use will provide increase of objectivity of an estimation of labour potential
of the enterprise. Have received the further development methodical recommendations according to labour
potential of the industrial enterprise, basing on calculation integrated and private(individual) parameters by means
of the criteria of an estimation received in the expert way that allows to define(determine) an actual level of labour
potential of the enterprise for acceptance of the proved administrative decisions directed on formation and
preservation of labour potential of the enterprises of the industry. Practical use of the received results will allow



the industrial enterprises to make scientifically proved administrative decisions directed on an effective utilization
of labour potential of each employee, and also to form necessary labour potential of the enterprise and to keep
it(him). Methodical development of research can be used for an estimation of an actual level of labour potentialof
the industrial enterprise; formations of necessary personnel structure of the enterprise; maintenance of favorable
conditions of use of labour potential of each employee with the help of material encouragement which size takes
into account the personal contribution to achievement of an object in view that will salutarily affect preservation
of labour potential. The basic results of scientific research have been introduced at the following enterprises:
Joint-stock company «Garment factory named by Tinjakov» (the inquiry N2 18 from 25.01.05); Open Society «
Kharkov machine-building factory «Svet shakhtera» (the inquiry N2 658 from 11.03.05); Closed joint-stock company
«The Kharkov fatty-producing plant» (the inquiry N2 23 /08-K from 28.01.05).
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