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1. CDOPMYBHHHH Ta PO3BUTOK KOpHOpaTI/IBHOI KyJIbTYypU Ha Hi,HHpI/IeMCTBaX MaH_II/IHO6y,ILYBaHHH.

2. Corporate culture formation and development at machine-building enterprises.

Pedepar:

1.V nucepraniiiiHiit po60Ti po3p0o61€HO TEOPETUYHI MTOJIOXKEHHSI, METOIUYHI MigX0au i MpakTUYHi peKoMeHallii
oA0 (popMyBaHHS Ta PO3BUTKY KOPIIOPATHUBHOI KyJIbTYPU Ha MiAIPUEMCTBAX MAlIMHOOYAyBaHHS. JlociimpKeHa i
HaJlaHa CYTHICHA XapaKTEePUCTUKA [IOHATTS "KOPIIOPaTYMBHA KYyJIbTYpa"; HOCIIIIKEHA €BOJIIOLi TIOTJIAIiB Ha
(OopMyBaHHS Ta PO3BUTKY KOPIIOPATHMBHOI KyJIbTYPU Ha HiAnpueMcTsi. [IpoaHanizoBaHo i JOCIiIKeHO OCHOBHI
TEHIEeHIIii PO3BUTKY HislZIbBHOCTI MiANPUEMCTB MAIIMHOOYAyBaHHS. JJOCiIKEHO Cy4aCHUI CTaH KOPIIOPAaTUBHOI
KyJIPTYPU Ha MigIIPUEMCTBAX MAalIMHOOYAyBaHHS. [IpoaHasli3oBaHO BILJIMB KOPIIOPATUBHOI KYJIbTypY HA MOTUBALIIIO
IIepCOHaJTy Ha MiJIPMeMCTBAX MalIMHOOYyBaHHS. PO3p0o6sieHO MeTOAMYHI PEKOMEeH 1allii 1I[0/10 OLiHIOBaHHSI PiBHS
KOPIOPAaTUBHOI KyJIbTypH Ha MiJIIPUEMCTBAX MAIIMHOOYIyBaHHS, [[iaTHOCTOBAHO PiB€Hb KOPIIOPATUBHOI KYJIbTYPH
Ta OOIPYHTOBAHO ii PO3BUTOK HA MiANPHUEMCTBAX MAIIMHOOYAyBaHHS. BUSIBIE€HO 3aJ1€)KHICTh CTaHy MOTHUBALil

[IepCOHAaJy Bif] piBHS KOPIIOPATUBHOI KyJIbTYPH Ha MiATIPUEMCTBI.



2. Theoretical principles, methodological approaches and practical recommendations about the corporate culture
formation and development at machine-building enterprises have been developed in the thesis. The essential
characteristics of "corporate culture" concept has been researched and provided; the evolution of views on the
development of corporate culture in its historical perspective has been followed. Scientific and theoretical
approaches to corporate culture at machine-building enterprises have been formed and developed. The main
trends of enterprises activity development have been investigated and analyzed. The current state of corporate
culture at machine-building enterprises has been studied. The influence of corporate culture on personnel
motivation has been analyzed. Methodical recommendations of corporate culture at machine-building enterprises
evaluation have been developed; the level of corporate culture has been diagnosed; the development of corporate
culture at machine-building enterprises has been justified. The dependence of the state of personnel motivation
from the level of corporate culture at machine-building enterprise has been revealed.
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