O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0413U006617
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 21-11-2013

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. CutHuk OkcaHa lOpiiBHa

2. Sytnyk Oksana Yriivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HaykoBOi cneniaabHOCTI: 08.00.07

Ha3Ba HayKoBOIi CcIeniaJbHOCTI: lemorpadis, eKoHOMIKa Ipawj, coujanbHa eKOHOMIKa i mostiTuka

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 23-10-2013

CreniaJbHICTh 32 OCBiTOIO: 8.050108

Micue po6oTH 3400yBayva: Kiposorpazacbka J1b0THa akajeMis HanioHanbHOro aBiauiifHoro yHiBepcuTeTy

Kop 3a €IPIIOY: 37939527

Micue3HaxoaKeHH: 25005, M. KponuBHuiipkuii, ByJ. Jl06pOBOJILCHKOTO, 1

dopma BaacHOCTI:

Cdepa ynpaBriHHS: MiHiCTePCTBO OCBITH i HAyKM, MOJIOZi Ta CIIOPTY YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHOi BYEHOI pagH (pa30Boi CIeNiaai30BaHOi BY€HOI pagH): K 23.073.03

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI OCOOH: lIeHTpabHOYKPAIHCHKMF HAlliOHAIbHUI TEXHIYHUIA

yHiBepCUTET
Kopg 3a €IPIIOY: 02070950

Micuesnaxo,szenna: npoci. YHiBepcureTcbkui, 8, M. Kponusuunpkuit, Kiposorpagcbkuii p-H.,
KipoBorpazceka 06:1., 25006, Ykpaina

dopma ByracHOCTI:
Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0C00H: KipoBorpa/ichKuil HallioHa/IbHUIT TEXHIYHUI YHiBEpCUTET
Kopg 3a €IPIIOY: 02070950

Micuesnaxo,r.perHﬂ: Ykpaina, 25030, M.KponuBHULIbKYH, ITP.YHIBEPCUTETCHKUIA, 8

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHUX PYOpPHK: 06.77.02

Tema guceprauii:
1. AkTuBi3anis couianpHOTrO NapTHepcTBa y cdepi npodeciiiHoro po3BUTKY HAIMaHUX [IPaLiBHUKIB

2. Activation of social partnership in the employees' professional development sphere

Pedepar:

1. O6'eKT BOCIIIPKEHHS - IPOLEC BILJIMBY COLia/IbHOrO NAPTHEPCTBA HA NPOQECiHNN PO3BUTOK HAalMaHUX
IpaLiBHUKIB. MeTa po60THy - NOrI16IeHHS TEOPETUKO-METOAUYHUX 3acaf, i po3po6Ka HayKOBO-TIPAKTUYHUX
peKoMeHalil Mmoo akTUBi3aLlil posi couianbHOro napTHepceTsa y cdepi npodeciiiHoro po3BUTKYy HaliMaHUX
IIpaliBHUKIB Y Cy4acHUX yMOBaxX. MeTogu nociifgpkeHHs. TeopeTUUHO0 OCHOBOIO AOCIIKEHHS € QyHIaMeHTabHi
IIOJIOKEHHS Cy4aCHOi EKOHOMIUHOI Teopii, HayKOBi Npalli BiTYM3HSIHUX i 3apyODKHUX YYEHUX i3 IpobyiemM
(YHKLIOHYBaHHS Ta PETyJIIOBaHHS COLiaJIbHO-TPYIOBUX BiTHOCHH, PO eCiliHOr0 pO3BUTKY NPalliBHUKIB,
COLiaJIbHOI BiATIOBiAA/IbHOCTI. Y IIpOLeCi JOCIiIPKEHHS 3aCTOCOBYBAJIMCS METOIM IHOYKLUII i AenyKIii, aHasi3y Ta
CHHTe3y, IOPiBHSHHS i Kinacu@ikalii, ekoHOMIKO-CTaTUCTUYHOIO Ta COLiOJIOTIYHOTO aHali3y, PErpeciiHoro,
KOPEJISILIHOro aHasi3y, KJIaCTEPHOTo aHalidy, (PaKTOPHOTO aHaJi3y, eKCIIePTHUX OLiHOK, iIHPpOpMaLiiHO-JIOT{YHOTO

aHaizy. B po6oTi yiockoHasneHo KoHLernLio QyHKI[IOHyBaHHS ME€XaHi3My COLiia/IbHOrO IapTHEPCTBA,



OpieHTOBaHOroO Ha NMPOQeCiiiHUI PO3BUTOK HallMaHUX NPAaliBHUKIB; KOMIIJIEKCHY CUCTEMY IOKa3HUKIB OL[iHIOBAaHHS
B32€MO3aJIE>KHOCTI COLIiaJIbHOTO ITapTHEPCTBA Ta NPOQeciHOro po3BUTKY HallMaHUX NpaliBHUKIB. Habyu
[IOJAJIbIIOrO PO3BUTKY: TPAKTYBaHHS CYTHOCTI COLIiaJIbHOTO IIaPTHEPCTBA; TEOPETUYHI I10JIOKEHHS I0J0
aKTUBi3alii poJli CoLiaJIbHOro NapTHEPCTBA Yy NPOMECiiHOMY PO3BUTKY HallMaHUX NPALliBHUKIB, SIKi IPYHTYIOTbCS Ha
aHaJIi30Bi CBITOBOIO JOCBIiNY; HAYyKOBO-METOAWYHUN MiAXil 4O IHTErpajbHOI OLIHKY BIUIMBY COLIaJIbBHOTO
napTHepCTBa Ha NpodeciiHui pO3BUTOK HallMaHUX MPalliBHUKIB Ha MIKpOPiBHIi; HAYKOBO-TIPUKJIaAHI peKoMeHaalii
00 aKTUBi3allii B3aeMoii colliaibHUX NapTHEPIB y cdepi NpodeciiHoro po3BUTKY HallMaHUX NPalliBHUKIB;
MIpUKJIaAHI 3acaiy IOCUJIEHHS CIIiBIpalli poO0TOAaBIIiB, BULIMX HaBYaJIbHUX 3aKJIaJiB Ta iHIIMX COL[iaIbHUX
napTHepiB B yMoBax GOPMyBaHHS COLiabHO BifTIOBiaIbHOTO 6i3Hecy. HayKoBO-MeTOnUYHi Ta IPaKTH4Hi
peKoMeHpalii 1070 BOOCKOHAJIEHHS (PYHKIIOHYBaHHS MEXaHi3My COlliaJIbHOrO IapTHEPCTBA B KOHTEKCTI 0ro
BILJIMBY Ha NPOQeCiNHUI PO3BUTOK HalMaHMX NPALiBHUKIB 6YJI0 BUKOPUCTAHO KipoBOrpagchKo0 MiCbKOIO Pajiolo
pu po3poo6ui "TIporpamu eKOHOMIYHOTO i coniasbHOro po3BUTKY MicTa KipoBorpaza Ha 2012 p. Ta OCHOBHUX
HanpsMiB po3BUTKy Ha 2013 i 2014 pp."; KipoBorpaacbkoio 061acHOI0 Aep>KaBHOW agMiHicTpallielo py miAroTosLi
"IIporpamu 3aiiHaTOCTi HaceseHHs KipoBorpajcbkoi obsacTi Ha nepion o 2017 p.". KoMisiekcHy cuctemy
[TIOKa3HUKIB OLIiHIOBaHHS B3a€MO3aJIeKHOCTI CTaHY COLiaJIbHOTO MapTHEPCTBA Ta NMPOQECiliHOrO PO3BUTKY
HallMaHUX MPaLiBHUKIB i MiAXif, 10 iHTErpasbHOI OLIHKY BIJIMBY COLIiaJIbBHOTO MAPTHEPCTBA HAa TaKUi PO3BUTOK

3aCTOCOBAHO y HisnbHOCTI Hmignpuemcts: [T "OAPII "Opecasiapemcepsic”, A1 "UyryiBcbKuil aBiapeMOHTHUI 3aBOJ,".

2. Research object is a process of the social partnership's influence on the employees' professional development.
Research purpose is deepening of theoretical and methodical principles and scientific and practical
recommendations development about a social partnership's activation in the area of employees' professional
development in modern terms. Research methods. Theoretical basis of research are fundamental positions of
modern economic theory, domestic and foreign scientists works of the functioning and adjusting of the social-
labour relations problems, employees' professional development, social responsibility. During the research the
methods of induction and deduction, analysis and synthesis, comparison and classification, economical and
statistical and sociological analysis, regressive, cross-correlation analysis, cluster analysis, factor analysis, expert
estimations, informative-logical analysis were used. There are improved the conception of the social partnership's
mechanism functioning, it is focused on the employees' professional development; complex system of indexes of
evaluation of the social partnership and the employees' professional development interrelation in the research.
The interpretation of the social partnership's influence, theoretical positions in relation to activation of the social
partnership role in employees' professional development which are based on the analysis of world experience, the
integral estimation of the social partnership's influence on professional development scientific and methodical
approach on a microlevel, scientifically substantiated recommendations about activation of the social partners co-
operation in regard to the employees' professional development; the principles of strengthening of collaboration of
employers, higher educational establishments and other social partners, in the terms of the business social
responsible were purchased the subsequent development. Scientific, methodical and practical recommendations
in area of the improving of the social partnership mechanism functioning in the context of his employees'
professional development were used by Kirovograd municipal council in "The Program of the Economic and social
development of Kirovograd on 2012 year and basic directions of development on 2013 and 2014 years" and by
Kirovograd regional state administration in "The Program of the population employment of the Kirovograd area for
the period until 2017 year". The complex system of indexes of evaluation of the social partnership and the
employees' professional development interrelation and the approach of the integral estimation of the social
partnership's influence on professional development t is applied in activity of enterprises: Government-owned
Corporation "OARP "Odesaviaremservis", Government-owned Corporation "Chuguevskiy airrepair factory".

Jep>kaBHHHM peecTpaniiiHuii Homep [JiP:
IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:

CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:



ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikarii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxoponHi gokymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcepTalii:

3B'130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Jleuenko AHHa OsnexkcaHgpiBHa

2. Levchenco Anna Oleksandrivna

KBasigikanis: k.e.n., 08.09.01
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoAKeHHSI:

dopma BiracHoCTI:

Cdepa ynpasiiHHSL:

InenTudikarop ROR: He zacrocosyerscs

VII. BimomocTi npo odimiiHuX OTIOHEHTIB Ta pelleH3€HTiB
O@inifiHi OIOHEHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. I'pimHoBa Os1eHa AHTOHIBHA

2. I'pimHoBa OJsieHa AHTOHIBHA

KBasidikamis: g.e.n., 08.09.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa iHdpopmamnis:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:



dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBume Im's Ilo-6aTbKOBI:
1. Tepon Ipuna BacuniBua

2. Tepon Ipuna BacuniBHa

KBasigikamis: k.e.u., 08.10.01
Inentudikarop ORCID ID: He zacrocoyerbcs
JonaTkoBa iHdopmalist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BiTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZoOMOCTi
BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBi

TOJIOBH pajgu

BaacHe IlpizBume Im's ITo-6aTbKOBI

rOJIOBYIOYOrO Ha 3acCiiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisSIIBHOCTI

JleBueHKo OsiekcaHIp MUKOJIaioBUY

JleBuenko Onekcangp MukosanioBuy

IOpuenko T.A.



