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1. Kayaiino K. B. QopmyBaHHS KyJIbTypH JIiJIOBOTO CIIJIKYBaHHS Y MalOyTHIX JIiKapiB y 3aK/afjaX BULLOi OCBITU. —
Kgasnigikaniiina HayKoBa npalisl Ha [paBax pyKonucy. JlucepTraiis Ha 3100yTTsl HAyKOBOTO CTYII€HsI JOKTOpa
dinocodii 3i cnienianbHOCTi 011 «OCBiTHI, eparoriyHi Hayku». — HallioHanpHUM TeXHIYHUI yHiBEpCUTET
«XapKiBCbKUH MOJITeXHIYHUN iHCTUTYT», MiHicTepcTBO OCBiTH i Hayku YKpainu, Xapkis, 2025. V nucepTauii
3M1iICHEHO TEOPETUYHNI aHaJIi3 IPOGJIEMH Ta 3aIIPOIIOHOBAHO HOBE BUPILIEHHSI HAYKOBOT'O 3aBJJaHHY, SIKE MOJISITa€e
y BUSIBJIEHHI, TEOPETUYHOMY OOI'DYHTYBAHHI I€JaroriYHUX yMOB Ta €KCIIEPUMEHTAJIbHI NepeBipLi ix BIIMBY Ha
cOpMOBaHICTb KyJIbTYPH [iJIOBOTO CIIIJIKyBaHHSI MalOyTHIX JIiKapiB y 3aKkagax BULOi OCBiTU. O6'€KT NOCIiIKEeHHS
- npouec npodeciiiHoi NiAroTOBKA MaiOyTHIX JIiKapiB y 3aKjafax BUILOI OCBiTH. [IpeiMeT NOCiI)KeHHs —
nenaroriyHi yMoBu pOpMyBaHHS KyJIbTYPU LiJIOBOTO CIIiJIKyBaHHS MaiOyTHIX JlikapiB. MeTOI0 JOCIiIKEHHS €

BUSIBJIEHHSI BIIJIMBY HAYKOBO OOI'PYHTOBAHUX i eKCIIEpUMEHTAIbHO NepeBipeHuX eJaroriYdHux yMoB POPMyBaHHS



KyJIbTYPH AiJIOBOTO CIJIKYBaHHS y MalOyTHIX JiKapiB y 3aKjafax BULLOI OCBiTU HA PiBEHb C(POPMOBAHOCTI
03HAY€HOI IKOCTi. Y BCTYIi OOIPYHTOBAHO aKTyaJIbHICTb, JOLIbHICTh HAYKOBOTO BUBUYEHHS [TPO6GIEMU POPMYBAHHS
KyJIbTypH IiJIOBOTO CIiJIKyBaHHS Y MalOyTHIX JiKapiB y 3aKjafax BULLOi OCBITH, sIKa OCUJIIOETHCS HEOOXIIHICTIO
YCYHEHHSI BUSIBJIEHUX CYII€EPEYHOCTEN, O O0’'€KTUBHO iCHYIOTb y II€JJaroriyHil Teopii Ta NpakTulli cyyacHUX
3aKJIaZiB BUIIOi MEJUYHOI OCBITH, 30KpeMa: — MK BUMOTaMU Cy4acHOi OXOPOHU 3[10POB’S 1010 BUCOKOTO PiBHS
KyJIbTypH IiJIOBOTO CIIJIKyBaHHS MailOyTHiX JliKapiB y 3aKjlafjaX BUILLOI OCBITH Ta HEIOCTAaTHIM piBHeM ii
cOopMOBaHOCTI y 31,00yBaviB 3a3Ha4Y€HOr0 NPOoPiio; - MK 3HAUEHHSIM [iJIOBOTO CIIJIKyBaHHS B IPOQECiiiHii
Iisi7IbHOCTI JIiKapsl Ta HEOCTATHLOIO YBArolo 10 LIbOTO ACMEKTy B HaBYaJIbHUX IJIAHAX Ta IPOrpamMax;- Mix
noTpeboio y cpopMOBaHill KyJIbTypi AiJIOBOTO CIIIJIKyBaHHS SIK YMOBU e(PeKTUBHOI IpodeciiiHoi B3aeMo[iii Ta
BiICYTHICTIO CUCTEMHOTO MiAX0y 10 ii pO3BUTKY B YMOBax BUIIOi MEJUYHOI OCBITH; - MiX 00'€KTUBHOIO
HEOOXIiJIHICTIO CTBOPEHHS iHTerpallii MeIMYHUX MPaliBHUKIB Y €BPONENCHKUI Ta CBITOBUI OCBITHIl IIPOCTIp Ta
BiZICTaBaHHSIM y (POPMYBaHHi BiJJ[TOBiIIHNX KOMYHIKaTUBHUAX HaBUYOK; - Mi’K BUCOKMM PiBHEM BUMOT JJO €TUYHOTIO Ta
€MOLIITHOTO aCIIeKTy CIIJIKYBaHHS B MEIMYHIN MPAaKTULi Ta HELOCTATHLOIO MiATOTOBKOIO CTYIEHTIB Y LIUX
HanpsmMax. i cynepeyHoCTi cBifyaTh Ipo rocTpy NoTpedy y po3poOlii Ta BIPOBAIyKEHHI €(PeKTUBHUX M1e1aroriyHmx
3aco06iB, (popM i MeTOIiB POPMYBAHHS KyJIbTYPU JiJIOBOTO CIJIKyBaHHS MAlOyTHIX JliKapiB, 10 BiAMNOBIZaTUMYTh
CYy4aCHMM BUMOTraM Npo@deciiiHoi OisabHOCTI. Y nepmomy po3zii Ha mifcTaBi yTOUHEHHS CYTi KJIIOYOBUX IOHSITh
IOCi-IKeHHs (0COOUCTICHO-OPieHTOBaHUM MifXiM, KyJIbTypa CIiJIKyBaHHS, KyJIbTypa [iJI0BOTO CIIiJIKYBaHHS)
BU3HA4YEHO KyJIbTYPY JiJIOBOTO CIJIKyBaHHS MaiOyTHLOTO JIiKap K iHTerpajbHe 0COOUCTICHO-TIpOdECiiiHe
YTBOPEHHS, 10 (POPMYEThCS B ITpoLeci mpodeciiiHOi MiroTOBKY Y 3aKjai BUILOI OCBITH, TIOE€IHYIOUN CUCTEMY
3HaHb, LiIHHOCTE, YCTAHOBOK, HOPM 1 MPaKTUYHUX HABUYOK, SIKi 3a6€311e4yI0Th €(PEKTUBHY, €ETUYHO BMOTHMBOBAHY,
coljiajIbHO BiATIOBifaJIbHY, €(PEKTUBHY Ta HOPMATVBHO PETJIaMEHTOBAaHY B3a€MOJI0 JliKapsl B NPOQeciiHOMY
cepenoBuli, 6a3ylounch Ha IPUHIMIIAX TYMaHi3My, TOJIEPaHTHOCTI, TOBaru 0 rifHOCTi 0COOUCTOCTI, 3
YPaxyBaHHSM KOHTEKCTY MEINYHOI HislZIbHOCTI. Y APYroMy pO3iji HaBeeHO aHasli3 3MiCTy HaBYaJIbHUX [IPOrPaM 3
IUCLUILIIH, CIIPSIMOBAHUX HAa PO3BUTOK KOMYHIKaTUBHOI KYJIbTYpY CTYAEHTIB-MEIMKiB; PO3IJISIHYTO METOIU Ta
TEXHOJIOTii HaBYaHH4, 10 CIIPUSIIOTh POPMYBAHHIO KYJIbTYPH [iJIOBOTO CIIIJIKyBaHHS MAlOYTHIX JikapiB. Y TpeTboMy
Po37iJi MpOoBeEeHO BilcTeXXEHHS 3MiH y PiBHI C(OPMOBAHOCTI KyJIbTYpHU AiI0BOTO CIiJIKyBaHHS MalOyTHIX JlikapiB.
I[Tpo edexTHBHICTb pO3POOJIEHMX II€JJarOriYHMX YMOB CBiluaTh JaHi KOHTPOJIBHOTO €TaIly JOCIiIHO-
€KCIIEPMMEHTAJIBHOI pOOOTHU. Y LOCIIIPKEHH] €KCIIEPUMEHTAJIbHO JOBE€Ha €(PEeKTUBHICTb [1€1aroriyHOro
3a6e3reyeHHs] BUBHAY€HUX yMOB. [IpoBeieHuil KibKiCHUI, SIKICHUI 1 CTAaTUCTUYHUI aHaJIi3 3aCBilYMB 103UTUBHY
IVHaMiKy piBHS cPOPMOBAHOCTI KYJIBTYPH JiJIOBOTO CIIIJIKyBaHHS CTYLEHTIB eKCllepuMeHTasbHOi rpynu. OTpruMaHi
Pe3yJIbTaTU MOXKYTb OYTH 3aCTOCOBAHI B IPaKTULli NPoQecifHOoi NifroToBKY ManOyTHIX (axiBLiB iHIINX

crieliabHOCTEN.

2. Kachaylo K.V. Formation of a culture of business communication among future doctors in higher education
institutions. - Qualification scientific work in the form of a manuscript. Dissertation for the degree of Doctor of
Philosophy in specialty 011 “Educational, Pedagogical Sciences”. - National Technical University “Kharkiv
Polytechnic Institute”, Ministry of Education and Science of Ukraine, Kharkiv, 2025. The dissertation provides a
theoretical analysis of the problem and proposes a new solution to the scientific task, which consists in identifying,
theoretically substantiating pedagogical conditions and experimentally verifying their influence on the formation
of a culture of business communication among future doctors in higher education institutions. The object of the
study is the process of professional training of doctors in a higher education institution. The subject of the study is
the pedagogical conditions for the formation of a culture of business communication of future doctors in higher
education institutions. The purpose of the study is to identify the influence of scientifically substantiated and
experimentally proven pedagogical conditions for the formation of a culture of business communication among
future doctors in higher education institutions on the level of formation of the specified quality. The introduction
substantiates the relevance and expediency of scientific study of the problem of forming a culture of business
communication among future doctors in higher education institutions, which is reinforced by the need to
eliminate the identified contradictions that objectively exist in the pedagogical theory and practice of modern
institutions of higher medical education, in particular: - between the requirements of modern healthcare regarding



a high level of business communication culture of future doctors in higher education institutions and the
insufficient level of its formation among applicants of the specified profile; - between the importance of business
communication in a doctor’s professional activities and the lack of attention to this aspect in curricula and
programs; - between the need for a developed culture of business communication as a condition for effective
professional interaction and the lack of a systematic approach to its development in higher medical education; -
between the objective need to create integration of medical professionals into the European and global
educational space and the lag in the formation of relevant communication skills;- between the high level of
requirements for the ethical and emotional aspects of communication in medical practice and the insufficient
training of students in these areas. The second section provides an analysis of the content of curricula in
disciplines aimed at developing the communicative culture of medical students; it examines teaching methods and
technologies that contribute to the formation of a culture of business communication among future doctors. In the
third section, changes in the level of formation of the culture of business communication of future doctors are
tracked. The effectiveness of the developed pedagogical conditions is evidenced by the data of the control stage of
the experimental work. The study experimentally proved the effectiveness of pedagogical provision of certain
conditions. The quantitative, qualitative and statistical analysis conducted showed positive dynamics of the level of
formation of the culture of business communication of students of the experimental group.The results obtained
can be applied in the practice of professional training of future specialists of other specialties. The conclusions
present the main results of scientific work on solving the scientific problems of the study. These contradictions
indicate an urgent need to develop and implement effective pedagogical tools, forms and methods for forming a
culture of business communication among future doctors that will meet the modern requirements of professional
activity.In the first section, based on the clarification of the essence of the key concepts of the study (personality-
oriented approach, culture, culture of communication, culture of business communication), the culture of business
communication of the future doctor is defined as an integral personal and professional education, which is formed
in the process of professional training in a higher education institution, combining a system of knowledge, values,
attitudes, norms and practical skills that ensure effective, ethically motivated, socially responsible, efficient and
normatively regulated interaction of a doctor in a professional environment, based on the principles of humanism,
tolerance, respect for the dignity of the individual, taking into account the context of medical activity. The results
obtained can be applied in the practice of professional training of future specialists of other specialties.
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