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B PerioHax, Mo XapaKkTepu3yloThCs YHIKAJIbHUM COLia/lbHO-TIOJITUYHUM KOHTEKCTOM, TaKUM SK IpakCbKuit
Kypmucran. Ockinbku Ipakcbkuii KypayctaHn npoioBXKye SOJIaTH BUKJIVMKY, TIOB'SI3aHi 3 YIPaBIiHHIM, IepKaBHUM
VIPABJIiHHSM i COLja/IbHO-€KOHOMIYHUM PO3BUTKOM, JIep>KaBHUI CEKTOP Biflirpae BUpIlIabHY POJIb ¥ 3a0€3eYeHHi
CTabiJIbHOCTI Ta 3pocTaHHs. ToMy pO3yMiHHS TOTO, SIK OpraHisaliliHa KyJbTypa BIUIUBAa€ Ha €(PEeKTUBHICTb
JIEep>KaBHUX YCTAHOB Y LIbOMY PEriOHi, € CBO€YACHUM i JKUTTEBO BXJIMBUM. OpraHisaiifiHa KyJbTypa OXOILIIOE

L[iHHOCTI, IIEpPEKOHAaHHSI Ta NOBELiHKY, gKi POpMyIOTb CI10ci6 poboTU B opraHizalii. ¥ Iep>KkaBHOMY CEKTOpi Lii



KyJIbTYPHI €JIEMEHTU € 0COOIMBO KPUTUYHUMHU, OCKiJIbKA BOHA MOKYTb BIIJINBATU Ha BCE, Bif] IPOLIECIiB MPUNHSATTS
pilieHs 10 MOTHBALLil IPaLiBHUKIB i HAZAHHS NEP>KaBHUX NTOCJIYT. BpaxoBylouM CKIaAHICTD AEPKABHOTO CEKTOPA B
Ipakcekomy Kypaucrani, Ha SIKMH BIIJIMBAIOTD SK MiCLIEBi TpaAMIiii, Tak i MUpIIa OJIITUYHA IMHAMIKA, BUBYEHHS

B32€MO3B’13Ky MK KyJIbTYpPOIO Ta MPOAYKTUBHICTIO € BayKJIMBUM JJ1s1 iJIBULLLEHHS €(PEKTUBHOCTI OpraHisariii.

2. The study of organizational culture and its impact on organizational performance is a well-established area of
research. However, there remains a significant gap in understanding this relationship within the public sector,
particularly in regions characterized by unique socio-political contexts, such as Iraqi Kurdistan. As Iraqi Kurdistan
continues to navigate challenges related to governance, public administration, and socio-economic development,
the public sector plays a crucial role in ensuring stability and growth. Therefore, understanding how organizational
culture influences the performance of public institutions in this region is both timely and vital. Organizational
culture encompasses the values, beliefs, and behaviors that shape how work is conducted within an organization.
In the public sector, these cultural elements are especially critical, as they can influence everything from decision-
making processes to employee motivation and public service delivery. Given the complexity of the public sector in
Iraqi Kurdistan, which is influenced by both local traditions and broader political dynamics, examining the
interplay between culture and performance is essential for improving organizational effectiveness.
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