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Pedepar:

1. Y puceprauiiiHiil po6oTi 3[iiCHEHO CUCTEMHE JOCJiIKEHHS [IepPeAyMOB i TEOPETUYHHUX 3acaj, MOOLIBHOCTI
mopacbkux pecypceis y THK. 3okpema, NpoBeeHO KOPEJSILiNHO-PErPeCiMHUI aHali3 11 BUSHAYE€HHS HasIBHOCTI
JIHINHOI 3a71€5KHOCTI MiX 3aliHgTiCTIO B pamKax THK Ta ynHHMKaMu, 110 HA HUX BIIJIMBAIOTh. TaKOX MIPOBENEHO
emnipuyHe gocuimkeHHsa THK, mo npencrasiieHi B YKpaiHi, 3 METOIO PO3IIMPEHHS Ta JOIIOBHEHHS PE3YyJIbTATIB
OTPUMaHOi EKOHOMETPUYHOI Mozeli. BuzineHo nBi 0CHOBHI (OPMU CTBOPEHHS POOOYNX MiCLb 33 JOIIOMOIOIO
TpaHcHauioHasnizauii: I1I1 i MbkHapogHui ayTcOpCUHT, BUOIp OFHI€ET 3 SIKMX 3aJI€5KUTh Bil MeT CTBOPEHHS 6i3Hecy 3a
KOPIOHOM i 0OYMOBJIEHUI1 ONITUMIi3allielo BUTpAT Ha pobouy CUJly; ONITHMMI3allielo BapTocTi npati. EMnipuyna
IepeBipKa JOCJiIKEHHS BCTAaHOBUJIA HASBHICTD IIiJIbHOTO KOPEJISLIIMHOrO 3B'93Ky MK KiJIbKICTIO 3afHSITUX

po6itHukiB y Ppinisx THK Ta IIII gyig 6inbmocTi KpaiH, siKi 6ya11 06’'eKTOM aHali3y.



2. In our dissertation we conducted the systematic study of preconditions and theoretical principles of human
resource mobility in MNCs. In particular, we made a correlation-regression analysis to determine the existence of
a linear relationship between employment in the MNCs and factors affecting it. The author also carried out an
empirical study of MNCs presented in Ukraine to expand and supplement the results of the econometric model.
We used theoretical and empirical methods of research in our work: systemic, comparative and structural analysis,
theoretical modelling, interview method and questionnaires. We identified two main forms of job creation through
transnationalization: FDI and international outsourcing. The choice of one of them depends on the purpose of
creating a business abroad and the optimization of the labour costs. Foreign investment has a particularly
significant impact on the quality of migration in the framework of MNCs, specifically by increasing labour
productivity, and by improving organizational labour methods under the emergence of new jobs in labour supply
regions. The effects of investing for the labour market are heavily dependent on macroeconomic factors in a
particular host country, the impact primarily depend on the corporate strategy and organizational structure of the
MNC. Our research revealed a significant stable negative relationship between job satisfaction and staff mobility
(i-e., the higher level of satisfaction turns in the lower personnel mobility, and vice versa, the lower satisfaction
causes the higher staff migration). The empirical examination of our study found the existence of a tight
correlation between the number of employed workers in MNCs and FDI affiliates for most of the countries that
were the subject of analysis. We have found that Greenfield investment has a greater impact on job creation than
mergers and acquisitions. Currently, the regulation of international labour mobility has a tendency to change the
overall strategy for managing labour movements. It requires new qualities of an employee, namely theirs
adaptability, readiness for changes adoption. We have proposed a comprehensive system for regulating the
mobility of human resources in TNCs, consisting of two interconnected subsystems (first - for work with new
employees, second - with existing ones). The work on regulating labor mobility in the mechanism is carried out by
the Personnel Management Service (HR) and the heads of the structural divisions. The main subject in this process
is the Human Resources Management, which focuses on achieving the objectives of the mechanism described
above through improved administrative activities, the creation and implementation of new organizational

procedures aimed at rationalizing work with the workers.
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