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Pedepar:

1. Y nuceprauii HaBejeHO TEOPETHYHE y3arajbHEeHHS Ta HOBE BUPIIEHHS HAYKOBOi Tp06IeMy — BU3HAYEHHS
CYTHOCTI, 3MiCTy Ta PO3KPUTTSI OCOGJIMBOCTEN IIPABOBOI'O PEryJIIOBAHHS HETUIIOBUX (POPM 3aliHSITOCT] HACEJIeHHS.,
110 JIATJIO B OCHOBY BUPOOJIEHHS BiiNOBiAHOI KOHLEMN|i, 8 TAKOXX IPOIO3ULil i peKOMeHJalil o0
BJJOCKOHAJIEHHS TPYL0BOTO 3aKOHOMABCTBA Y il cepi. 3ayBa’keHO, 110 CYCIiJIbHI NPOLECH, SKi BIIJIMBAIOTh HA
MOIIMPEHHS HETUTIOBUX (GOPM 3aMHSITOCTI, OXOIIIOIOTD OiIbIIICTh PO3BUHYTUX KPAiH CBITY, BKJIIOYaloyu YKpaiHy,
IIPY YOMY B Halllill KpaiHi HeTUNOBi POpMU 3alIHATOCTI HAOyBalOTh PO3BUTKY JEIIO0 IOBiJIbHIlIE B IIOPiBHSHHI 3
6inpiIiCcTIO fepskaB €C, 110 00YMOBJIEHO NEBHOIO BiIMiHHICTIO COIiaIbHO~€KOHOMIUYHOTO PO3BUTKY. Pa3oMm i3 ium,
IIpPaBOBE PEryJII0BaHHS HETUIIOBUX (OPM 3aiHATOCTI B YKPaiHi CyTTEBO BifiCTa€ Bif Cy4acHUX NOTPe6 CYCIiNbCTBA B
it cdepi. HarosnomeHo, 110 BAHMKHEHHS Ta PO3BUTOK HETUIIOBUX (POPM 3aNHATOCTI BUSIBUJIO 3HAYHY KiJIbKiCThb
npo6sieM i HeloJIiKiB, TPMYKMHY HACJIIIKY Ta LUISIXY TIOJ0JIaHHS SIKUX CTa/IX 00'€KTOM JOCJiIPKEHHSI HAyKOBUX
PO3POOOK BITYM3HSIHAX BYEHUX. 3p0O6JIEHO HACTYIIHI BUCHOBKM CTOCOBHO CTaHy JOCJIiIPKEHHS TPO6JIeMU [TPaBOBOTO

peryJIoBaHHs HETUIIOBUX (POPM 3aliHATOCTI HaceseHHs B YKpaiHi: mo-Teplie, 3Ba’Kal0yy Ha 3HAYHUI1 picT



TOIYJIIPHOCTI HETUIIOBUX (DOPM 3aMHSATOCTI, HAYKOBLi JOCUTh 6araTo yBaru NpUiinnaIyM TEOPETUIHUM aClleKTaM
PO3BUTKY JAHOTO iHCTUTYTY, 30Kp€Ma aKTMBHO BUBYAJIM MIOT0 BIUIMB HA PO3BUTOK PUHKY Mpalli; I0-Ipyre, 3Ha4YHa
KiJIBKICTb JOCJIIIHUKIB IIPYU PO3IJISiZi TPAaBOBOI'O PETyJII0BAaHHS HETUIIOBUX (POPM 3alHATOCTI aKL€HTYIOTh yBary
Jialle Ha OKpeMUX ii BUax, 30Kpema: UCTaHILiliHa po00Ta, HAIOMHA ITpaljs, TOLO; O-TPETE, Y IEPEBAXKHIN
OiNbIIOCTI JOCIIiIKEHb aBTOPU 3BEPTAIOTh YBAry [IO3UTMBHUX Ta HETAaTHBHUX HACJiJKaX MOMNPEHHS B YKpaiHu
HeTuroBux Gopm 3aiiHATOCTI. [IpryoMy aklleHTY€eThCsl yBara came Ha 3HayHill 3a1ikaBjieHOCTi poOOTOABLIIB ¥
BMKOPHMCTaHHI HETUIIOBOI 3alIHATOCTI. AKLIEHTOBAHO YBary Ha TOMY, 110 O3HaKaMU TUII0BOi, 260 CTaHIapTHOI
3alIHATOCTI, €: HEBU3HAYEHN TEPMiH TPYAOBOrO JOTOBOPY; IOBHMY POOOYMIA YacC 3rifHO BUMOT YMHHOTO
3aKOHOJABCTBA; BU3HAUYEHMI1 4aC NOYATKY Ta 3aKiHUE€HHS POOOTH; poOOYE MiClle BU3HAYAETHCSI POOOTOLABLIEM Ta
3HAXOJIUTHCS 1032 MiCIieM MPOKMBAaHHS IpalliBHUKA, 3a3BUYail Ha TEPUTOPii poO6OTOAABLSI; PO3NOPSIAOK PO6OYOTO

OHS, dK IIpaBUJIO, YiTKO peI‘JIaMeHTOBaHHIZ.

2. The thesis provides a theoretical generalization and a new solution to the scientific problem - the definition of
the essence, content and disclosure of the peculiarities of the legal regulation of atypical forms of the population
employment, which formed the basis of the development of the corresponding concept, as well as proposals and
recommendations for improving labor legislation in this area. It has been noted that social processes affecting the
spread of atypical forms of employment cover most of the developed countries of the world, including Ukraine,
and in our country, atypical forms of employment are developing somewhat more slowly compared to most EU
countries, which is due to certain differences in socioeconomic development. At the same time, the legal
regulation of atypical forms of employment in Ukraine significantly lags behind the modern needs of society in this
area. It has been emphasized that the emergence and development of atypical forms of employment revealed a
significant number of problems and shortcomings, the causes, consequences and ways of overcoming which
became the object of research of scientific developments of domestic scientists. The following conclusions have
been drawn regarding the state of research on the legal regulation of non-typical forms of the population
employment in Ukraine: firstly, given the significant growth in the popularity of non-typical forms of employment,
scientists paid a lot of attention to the theoretical aspects of the development of this institute, in particular, they
actively studied its impact on the development of the labor market; secondly, a significant number of researchers,
when considering the legal regulation of atypical forms of employment, focus only on certain types of it, in
particular: remote work, home work, etc.; thirdly, in the vast majority of studies, the authors pay attention to the
positive and negative consequences of the spread of atypical forms of employment in Ukraine. Moreover, attention
is focused precisely on the significant interest of employers in using atypical employment. Emphasis has been
placed on the fact that the signs of typical or standard employment are: an indefinite term of the employment
contract; full-time work in accordance with the requirements of current legislation; determined start and end
time of work; the workplace is determined by the employer and is located outside the employee's place of
residence, usually on the employer's territory; the working day schedule is, as a rule, clearly regulated.

Jep>kaBHHH peecTpaniiiHuil Homep [iP:

IIpiopuTeTHHI HanpsSIM PO3BUTKY HayKH i TEXHIKHU: OyHnamMeHTasbHi HAYKOBI TOCIIIPKEHHS 3 HANGIbII
Ba)KJIMBUX NPO6JIEM PO3BUTKY HayKOBO-TEXHIYHOT0, COLiaJIbHO-€KOHOMIYHOTO, CyCIiIbHO-TIOJIITUYHOTO,
JIIOJICbKOT'O IIOTEHLjay 1715l 3a6e3le4eHHs] KOHKYPEHTOCIIPOMOXKHOCTI YKpaiHu y CBiTi Ta CTaJIor0 PO3BUTKY

CYCIIiJIbCTBA i Jep>kaBy

CrpareriyHuii NpiopUTETHHHA HaNIPSIM iIHHOBALiHHOI AisfAJIBHOCTI: He 3acToCOByeThCS
I'[i,ILcyMKI/I IOCJIiI>KEHHSI: TeopeTuyHe y3arajabHEHHs i BUPillEHHs BAXJIMBOI HayKOBOI TpoGieMu
Iy6sikaii:

¢ I'ycapos O. CydyacHuI CTaH [IPABOBOTO PETYJIIOBAHHS HETUIIOBUX (POPM 3aMHATOCTI IPY BUKOPUCTAHHI
3ano3uyeHoi npaui. FOpuauyHa Hayka. 2019. N25. Tom 2. C. 101-106.



¢ 'ycapos O. I'apaHTii 3a6e3ne4eHHs TPYLOBUX NIPAB 3all03MYEHNMX MTPpalLiBHUKIB. [lepkaBa Ta perioHu. Cepis
ITpaBo. 2020. N2 3 (69). Tom 3. C. 100-104.

¢ I'ycapos O. CyTHiCTb colLjjabHOr0 3a6€31e4eHHs 3all03MYeHUX ITpaliBHUKIB. HayKkoBuii BiCHUK ITy6J1iYHOTrO Ta
npuBaTHOro npasa. 2021. Bunyck 6. Tom 2. C. 132-136.

e Husarov O. Guarantees of protection of labor rights of employees using atypical forms of employment.
Entrepreneurship, Economy and Law. 2023. N2 1. P. 57-61.

e Husarov O. Peculiarities of social protection in atypical forms of employment of employees.
Entrepreneurship, Economy and Law. 2023. N2 2. P. 53-58.

¢ Husarov O. The essence and content of the principles of legal regulation of atypical forms of employment
using borrowed labor. Entrepreneurship, Economy and Law. 2023. N2 3. P. 62-66.

e Husarov O. Historical and legal analysis of the formation and development of legal regulation of atypical
forms of employment. Entrepreneurship, Economy and Law. 2023. N¢ 4. P. 55-59.

¢ Husarov O. The state of research on the problem of legal regulation of atypical forms of employment of the
population in Ukraine. Entrepreneurship, Economy and Law. 2023. N2 5. P. 31-36.

o Husarov O. Concepts and signs of atypical employment as a special form of realization of the labor rights of
employees. Entrepreneurship, Economy and Law. 2023. N2 6. P. 70-74.

¢ Husarov, O. The influence of atypical forms of employment on the socio-economic development of Ukraine.
Entrepreneurship, Economy and Law. 2023. N2 7. P. 81-86.

e Husarov O. The concept and classification of guarantees for the protection of labor rights of employees when
using atypical forms of employment. Entrepreneurship, Economy and Law. 2023. N2 8. P. 39-44.

¢ Husarov O. Principles of legal regulation of atypical forms of employment of employees. Entrepreneurship,
Economy and Law. 2022. N2 11. P. 77-82.

¢ Husarov O. Peculiarities of concluding, changing and terminating employment contracts in atypical forms of
employment of employees. Entrepreneurship, Economy and Law. 2022. N212. P. 120-124.

e 'ycapos O. [Ipo6semu NpaBOBOTO PETYJIIOBAHHS HETUIIOBUX BUJIB 3aHATOCTI. HayKOBUI BiCHUK Iy6JIiYHOTO
Ta rpuBaTHOro npasa. 2023. Bunyck 3. C. 113-117.

¢ I'ycapos O. C. [lo xapakTepuCTUKM KOHLen1ii (pyieKCiKIopiTi Ipy BUKOPUCTaHHI HETUTIOBUX (POPM 3aMHSTOCTI.
HaykoBuil BicHUK Iy6J1iyHOrO Ta npuBaTHOro npasa. 2023. Bunyck 4. C. 92-98.

e T'ycapos O. C. [Ipo6aemu 3an1pOBaJpKeHHsI KOHLeN1ii (p1eKCIK'I0PiTi Ipy BUKOPUCTAaHHI HETUMIOBUX POpM
3aiiHATOCTi. HaykoBuil BicHMK My06JIivHOro Ta rpuBatHoro npasa. 2023. Bumyck 5. C. 77-83.

e I'ycapos O. [lopsaoK yKyIaieHHs Ta 3MiHM TPYZOBUX JOrOBOPIB i3 3ano3ndyeHnMu npaunisHukamu. KELM. 2020.
Ne 3-4. C. 134-138 (Pecniy6atika [Tosbia).

e 'ycapos O. [lo XxapaKTepUCTUKU CTaHy IIPAaBOBOIO PETYJIIOBAHHS HETUIIOBUX (POPM 3aMHATOCTI HalMaHUX
npauiBHukiB. KELM. 2022. N2 6. C. 79-83 (Pecniy6Jiika [Tosbina).

e 'ycapos O. 3apy06iKHUI [LOCBiJ, IPaBOBOT0O PETYJIIOBAHHS HETUNOBUX GOPM 3alHATOCTI HacesneHHs. KELM.
2023. N¢ 5. C. 129-133 (Pecniy6tika ITosbima).

e T'ycapos O. [lepcrieKTUBHi HaNpsIMU MOKPAIIEHHS TPaBOBOTO PETyJIIOBAHHS AisJIbHOCTI IPUBATHUX ar€HTCTB 3
npayesnamrtyBanHs. KELM. 2023. N2 6. C. 201-205 (Pecny6:ika [Tosbiia).

e Gusarov O., Harbuziyk K., Kucher O., Melnyk V. Directions of improvement of the general and special labor
legislation in the sphere of staffing in the bodies of the national police of Ukraine. Lex Humana. 2023. Vol. 15
No. 1. Pp. 551-563. https: / /seer.ucp.br /seer /index.php /LexHumana/ article /view /2568

¢ Gusarov O., Harbuziyk K., Kucher O., Melnyk V. Ways to improve labor legislation, the norms of which are
aimed at regulating atypical forms of employment. Lex Humana 2023. Vol. 15 No. 1. Pp. 244-257.
https://seer.ucp.br/seer/index.php /LexHumana /article /view /2481

e Gusarov O., Harbuziyk K., Kucher O., Melnyk V. (2023). Features of the legal status of Trade Unions as subjects
of supervision and control over compliance with labor legislation. The UNIFOR Law Course Journal. 2023. Vol.
14 No. 1. Pp. 100-13. DOLI: https:/ /doi.org /10.24862 /rcdu.v14il.1737

HayKkoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:



ConuiasIbHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

VII. BinomocrTi npo odiniliHuX OIIOHEHTIB Ta PEL€H3E€HTIiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. fIkoBsneBa 'aninna OnexkcaHgpiBHA

2. Galyna O. Yakovlieva

KBasidikamis: 1. 1. u., npodecop, 12.00.05
ImenTudikarop ORCID ID: He zactocoyerbcs
JoparkoBa iHdpopmamist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHui I0pUAMYHWI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micueanaxo,rpkeunﬂ: ByJ1. [lymkiHchbKa, 6yz. 77, XapkKiB, XapkiBcbKuil p-H., 61024, YkpaiHna
dopma BracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacue IlpizBumie Im's Ilo-6aTbKOBI:

1. Opo3g, Onekciit FOpitoBry

2. Oleksiy Y. Drozd

KBasigikamis: 1. 1. 1., npodpecop, 12.00.07

ImenTudikarop ORCID ID: He zactocoyerbcs

JonaTkoBa iHdopmarist:

IloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI 0COOH: Biopo eKOHOMIYHOI 6e3meky YKpaiHu
Kopa 3a €IIPTIOY: 44168316

Micue3Haxoa KeHHS: sy lllonynenka, 31, Kuis, 04116, Vkpaina

dopma B1aCHOCTI: JlepxaBHa

Cdepa ynpasiriHHS:



InenTudikarop ROR:

BiacHe IIpi3Bue Im'sa I1o-6aTbKOBI:
1. KoctroueHnko OsieHa €BreHiBHa

2. Olena Y. Kostiuchenko

KBasigikanis: 1. 1. u., npodecop, 12.00.05

InenTudikarop ORCID ID: 0000-0002-8244-3563

JopaTkoBa iHpopmamist: ;https://scholar.google.com /citations?hl=ru&user=s6QLvGMAAAAJ;AAQ-3871-

2020 (https:/ /www.webofscience.com /wos /author /record /2018162)

IToBHE HafIMeHyBaHHﬂ IOPUIHUYHOL 0CO0H: Jlep>KaBHMIA IOIATKOBUIA YHIBEPCUTET

Kopg, 3a €IPIIOY: 44550814

MicueSHaxo,vieHHﬂ: ByJI. VHiBepcureTchka, 6ya. 31, Ipminb, 08201, Ykpaina

dopma BiracHOCTI: /lepxasHa

Cdepa ynpaBitiHHS: Minicrepctso dinaHcis Ykpainu

InenTudikarop ROR:

Penensentu

VIII. 3ak104Hi BiZOMOCTI

BaacHe IlpizBuiie Im's ITo-6aTbKOBI

TOJIOBH pajgu

BiiacHe IIpizBuie Im'sa I1o-6aTbKOBI

TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBuuk Bigzainy YKpIHTEI mo €

BiZINOBiZaJIbHUM 32 peeCcTpallilo HayKOBOi

OisSIILHOCTI

Bypazin Muxaiio IOpiitoBud

Bypgnin Muxaiino IOpiiioBuy

[MopgopoxHin €srex OpitoBuy

VKpIHTEI

Opuenko TersiHa AHaToJIiBHA



