O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMeP: 0416U005102
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 20-07-2016

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KoBtyH Osnekcangp CepriiioBud

2. Kovtun Oleksandr Sergiyovich

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs

Bup, pucepranii: kanguzaar Hayk

AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi crIeniajIbHOCTI: 22.00.04

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: CrienjanbHi Ta raysesi couiosorii
T'asy3p / rasysi 3HaHB. He 3aCTOCOBy€THCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
JaTa 3axHcCTy: 29-06-2016

CreniaJbHICTh 32 OCBiTOO: 8.03010101

Micue po6oTH 34,00yBaya: XmesbHULbKMI 061acHuii Gnaropiiinmit poun "Tlapurer”
Kopg 3a €IPIIOY: 35703254

Micue3HaxoayKeHH: 29000, M. XMeTbHUIBKUI, By/L.IIPOCKYPIBCBKA, 81
dopma BaacHOCTI:

Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHOi BYEHOI pagH (pa30Boi CIeNiaai30BaHOi BY€HOI pagH): [l 26.001.30

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

[IleByeHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxo,lpKeHHﬂ: ByJI. Bononumupceka, 60, M. Kuis, KuiBceka 06:1., 01033, Vkpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOM: Kuichkuil HauioHaIbHMI yHiIBEpCUTET iMeHi Tapaca
[lleByeHKa

Kopg 3a €IPIIOY: 02070944

Micue3Haxoa>KeHH: 01033, m. Kuis, ByJI. Boslopumupceka, 64

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koy TeMaTHYHHX PYOPHK: 04.41.63

Tema guceprauii:
1. KopniopaTtuBHa Ky/bTypa SIK YMHHUK YIIPaBJIiHHS TOCIIOJAPChKOI0 OpraHisaljiero.

2. Corporate culture as a factor of the economical organization management

Pedepar:

1. Y nuceprauii 3gificHeHa po30yL0Ba KOMIIJIEKCHOI KOHLIEMNLii KOPIIOPAaTHUBHOI KYJIbTYPHU SIK YMHHYKA YIIPABJIiHHS
rOCIIOZAPCHKOI0 OPraHi3alji€lo, sIKka € CUCTEMOIO MTOHSATB, 10 BioOpaskaloTh OCHOBHI CY0'€KTH YIIPABIiHCHKOTO
IIpoliecy B roCIOapChKill opraHisatii, 1oriky ¢GopMyBaHHS Ta PO3BUTKY KOPIIOPAaTUBHOI KyJIbTYpHY, ii
iHCTpyMeHTa/IbHe 3HAaYE€HHS B YIIPaBIiHCbKOMY IIPOLIEC, @ TAKOXK NPUHIUIM Ta COlLiianbHi MexaHizMu (pOpMyBaHH4 i
PO3BUTKY BiJ[TIOBiIHUX TUIIiB KOPIIOPATUBHOI KYJIbTYPH, 5IKi YOCOOJIIOIOTh CUCTEMY YIIPABJIiHHS FOCIIOLAPChKOI0
oprasisatieto. KopriopatusHa KyJbTypa pO3IJISAA€ThCS 3 TIO3UILLIM CUCTEMHOTO Ta iHTETPATUBHOTO MiAXOLiB Y
coljiosiorii, B MeXax SIKUX BOHA, 3 OHOTO OOKY € CUCTEMOIO HOPM Ta LIiHHOCTE, 110 3a6€31e4yI0Th PO3BUTOK Ta
BIDKMBAHHS FOCIIOAAPCHKOI Oprasisatiii, a 3 iHIIOro € pe3ysIbTaTOM He TiJIbKY [IPOEKTUBHOI YIIPABJIiHCBKO]
IisiIBHOCTI, ajie i caMoopraHisaliiiHyMX NPaKTUK MPalLiBHUKIB. PO3p06JI€HO aBTOPCBKY TUIIOJIOTiI0 KOPIIOPATUBHOI

KyJIbTypH Ta Jligepctsa. Kpim 1boro, po3KpuTi OCHOBHI NpUHLUMNY (POPMYBaHHS, PO3BUTKY Ta BilTBOPEHHS



KOPIIOPATUBHOI KyJIbTYPH SIK YNHHUKA YIIPABJIiHHS FOCIIONAPCHKOI0 Opraxisanieto. Ha OCHOBI pe3ysbraris
IOCJIiIKeHHS po3p006ieHO HAayKOBO-TIPAaKTU4YHI peKOMeHAallii AJ1sl MigBUIeHHS POJli KOPIIOPATUBHOI KyJIbTypU B

yIPaBJliHHI TOCIIOAAPCHKOIO0 OPraHi3allielo B yMOBax Iy106ajbHUX 3MiH Ta CYCHiIbHUX TPaHCOpPMaLliil.

2. This dissertation contains a development of a complex concept of the corporate culture as a factor of managing
the economical organization, represented as a system of concepts, that reflects the main actors in the economical
organization management, a logic of the corporate culture genesis, its instrumental value in the management
process and also principles and social mechanisms of the appropriate corporate culture types formation and
development, which represent the system of management in the economical organization. The corporate culture
in the economical organization has been examined from the standpoint of system and integrative approaches,
within which, on the one hand, the corporate culture is represented as a system of norms and values, that provide
development and survival of the economical organization, and, on the other hand, it is considered as a result of not
only projective managers activity, but also of a staff selforganization practices in the economical organization. The
author has elaborated a system of criteria for typologizing corporate cultures and a corporate leadership. Besides
that, basic principles of the corporate culture formation as a factor of the economic organization management
have been defined.
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