O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0421U101160
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 27-04-2021

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Yynpuna IOnig AnaTostiiBHa

2. Chupryna Yuliia Anatoliivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jdara 3axucTy: 09-04-2021

CnenianbHICTD 32 OCBIiTOIO: IPaBO3HABCTBO

Micue po6oTH 3400yBava: HaujonanbHuil opuavdHuii yHiBepeuTeT imeHi SIpociaBa Myporo

Kopg 3a €IPIIOY: 02071139

Micue3Haxoa>KeHHS: By [Tymkincebka, 6y11. 77, M. Xapkis, XapkiBcbkuii p-H., XapkiBcbka 0611, 61024, Ykpaina

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (pa30Boi creniaai30BaHOl BYEHOI pasu). [l 64.086.03

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOH: HaujoHanbHuil opuarYHuii yHiBepcuTeT imeHi SIpociasa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micue3Haxoa>KeHHS: By [Tymkincebka, 6yz. 77, M. Xapkis, XapKiBcbKuii p-H., XapKiBcbka 0611, 61024, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMeHYBaHHSI IOPUAHUYHOI 0COOHM: HaujonanbHuil opuavuHuil yHiBepcuTeT imeHi SIpociasa
Myzporo

Kopg 3a €IPIIOY: 02071139

Micue3Haxoa>KeHHS: ByJ1. [Tymkincebka, 6y11. 77, M. Xapkis, XapKiBcbkuii p-H., XapkiBcbka 0611, 61024, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. TIpodeciiinuit po3BUTOK HAYKOBO-TIEAATrOTiYHUX [IpaLliBHUKIB.

2. Professional growth of academic teaching employees.

Pedepar:

1. Y po6oTi foBeneHo, mo Npo@eciiHni pO3BUTOK HAyKOBO-I€JarOriYHUX NPalliBHUKIB € 6e3[1epEPBHUM ITPOLLECOM
SIKiCHOI 3MiHM CYKYITHOCT] iX HayKOBO-TI€1arOriYHMX 3HaHb, yMiHb, HABUYOK B cepi 3ailicHeHHSs ix npodeciiiHoi
IisSITIBHOCTI, 1[0 IPU3BOIUTD J10 TBOPYOI caMmopeastisallii HayKOBO-TI€JarorivyHoro npauiBHUKa Ta MigBUILEHHS
PEe3yJIbTaTUBHOCTI 1IOr0 pobOTH, a TaKOX Iepefidadae po3MUPEHHS 10ro 0COOUCTICHO [IiIOBUX SIKOCTEH,
KpEaTUBHOCTI, MOTUBALiHOI c(pepu Ta LiHHICHMX OpPi€HTallil, sIKi CIPSIMOBYIOTbCS HA TIO3UTHUBHUI PO3BUTOK
HAyKOBO-TI€JJaroriYHOro MpaliBHUKA. ApDryMEHTY€EThCS, 110 MifBULIeHHS KBatidikalii HayKoBo-TiejaroriyHmux
MIpaLiBHUKIB Mae€ 3AiMCHIOBATUCS 32 IPOTPaMaMH, SIKi 3a 3MiCTOM HaBYaHHS NOAISIIOTHCS HA 3arajbHi i CrieliaibHi.
3arasbHUMU NIPOrpaMaMi MiJBUIIEHHS KBajli(ikallii MaloTh 6yTH IPOrpaMy, METOIO SIKMX € MiIBULIIEHHS PiBHS
npo@eciiiHoi KOMIIETEHTHOCT] Y4aCHUKIB IPO(eciiiHOro HaBuYaHHSI Ha OCHOBI paHille HabyToro npogeciiiHoro Ta

JKUTTEBOTO JTOCBifly Ta BiATIOBIIHO [10 3arajlbHUX [1O0TPed OCBiTHBOrO npouecy 3BO. 3MicT 3arajibHUX [IpOrpam



nigBuIeHHs KBasidikallii HayKoBO-TIe€JarorivyHuxX KajpiB Mae OXOIIIOBATU 3arajbHi MUTAaHHS N€JaroriyHoi
MaKCTepHOCTI, 3MiHU Y 3aKOHOJABCTBI y cdepi OCBiTH, €BPOINEINCHKOI Ta €BPOATIAaHTUYHOI iHTerparii, ifjBUIeHHS
PiBHSI BOJIOJIIHHS iIHO3€MHOIO MOBOIO, sika € odilliiiHOI0 MoBo0 Panu €Bponu, feps>kaBHOIO MOBOIO, @ TAKOX
1(ppoBa, KOMYHIKaLillHa, iHKJII03MBHA, EMOLIIIHO-€TUYHA KOMIIETEHTHICTh. CleliaIbHUMU IPOrpaMaMu
nigBuIeHHs KBasidikalii HAayKOBO-TI€JarorivyHux NpaliBHUKIB Mae CTaTU NIPOrPaMU, METOIO SIKUX € MiJBUIIEHHS
piBHS nTpodeciiiHoi KOMIIETEHTHOCTI Y4aCHUKIB podeciHOro HaB4aHHs Ha OCHOBI paHille HabyToro
npodeciiiHOro Ta )KUTTEBOrO JAOCBiNy Ta Bi[IOBiAHO [0 iX iHIMBigyaJbHUX NOTPEO i CIleliaIbHUX OTPED
HaByasibHOTO Mpouecy 3BO. 3micT cneniasbHUX Iporpam MifiBUILeHHS KBasidikaliii Mae OXOmJI0BaTy MATAHHS
rajiy3eBoro CIpsiMyBaHHSI HQyKOBO-TI€[ArorivyHoro npaliBHUKa, 10 BpaXOBYBaTUMeE 3MiHH, 5IKi BiiOyBalOTbCS y
IIPaBOBOMY PETYJIIOBAaHHI 3a Or0 CIELialbHICTIO.

2. Academic teaching employees’ professional growth is proved herein to be a continuous process of qualitative
changes of their academic and pedagogical knowledge, skills, abilities in their professional activity, resulting in
creative self-realization and higher efficient work, providing for the improvement of their personal practical
qualities, creativity, motivational sphere and value orientations, aimed at the positive development of academic
teaching employees. The system of academic teaching employees’ professional growth is determined to be based
on the following special principles: 1) obligatory and continuity of professional growth during academic and
pedagogical activity; 2) purposefulness, predictability and proactive nature; 3) innovation and practical orientation;
4) individualization and differentiation of approaches to professional growth; 5) openness and academic virtue; 6)
guaranteed funding for professional growth. The legislative provision on the recognition procedure by a decision
of the Academic Council on the results of academic teaching employees’ professional growth "in other educational
institutions, individuals and legal entities" is proved to be complicated and contradictory, so the author has
expressed the opinion that the results of academic teaching employees’ advanced training should be automatically
recognized, i.e. by submitting an advanced training certificate (or other document) to the human resources
department to be indicated in the personal record. The main requirement for professional growth should be that
the academic teaching employees would improve their skills in their professional (specialty) field in order to gain
(deepen) knowledge useful in teaching their disciplines.

Jep>kaBHHHM peecTpaniiiHuii Homep [iP:

IIpiopuTeTHHH HANIPpSIM PO3BHTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopUTETHHUI HAIIPSIM iHHOBaLLiMHOI AigJILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikarii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaaKeHHS pe3yJIbTaTiB AHCEpPTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Npo HayKOBOr0 KepiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. fIpomenko Osier Mukos1aioBuy



2. Yaroshenko Oleg M.

KBasmigikamis: . 0. 1., 12.00.05
ImenTudikarop ORCID ID: He zactocoyerbcs
JoparkoBa iHdopmamist:

TloBHe HaliMeHYBaHHS IOPHIHUYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BiracHocTi:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odilliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OTIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. [TrxoBa Mapuna OsiekcaHpiBHA

2. Pyzhova Maryna O.

KBasigikamnis: . 1. 1., 12.00.05
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3HaxoAKeHHSI:

dopma BiracHoCTi:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBumie Im's I1o-6aTbKOBI:
1. Kyromanos IMUTpo €BreHoBUY

2. Kutomanov Dmitro Eugenovich

KBasmigikamis: . 0. 1., 12.00.05
Imentudikarop ORCID ID: He zactocoyerbcs
JoparkoBa indpopmamuist:

IloBHe HaliMeHYyBaHHSI IOPHUAHUYHOI OCOOH:

Kopg 3a €IPIIOY:



Micue3HaxoaKeHHS:
dopma ByracHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpisBuie Im'sa ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOrO Ha 3acigaHHi
BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZasIbHUM 3a peecTpallilo HAayKOBOIi

OisIIBHOCTI

SkoBIOK IBaH BacunboBuyu

AxoBIokK IBaH BacunboBuy

IOpuenko T.A.



