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Pedepar:

1. TIpoBeneHnii aHai3 110Ka3as, 110, B I1iJIOMY 3arajJbHUI IIOKA3HYK KUTTE3NATHOCTI B BUOPAHUX TPyIax
PECIIOHJIEHTIB BiiTIOBifla€ cepelHbOMY PiBHIO XUTTE3AATHOCTI. OfHaK NpodeciiiHi HABaHTaXEHHS Ta CTPeCcU
HEraTUBHO BiZJOMBAIOTHCS HA PiBHI JKUTTE3ATHOCTI NPAaKTUYHUX MPALiBHUKIB , IO i IPU3BOUTH 0 30i/IbIIEHHS OCi0
3 HU3bKMM PiBHEM KUTTE3IATHOCTI B JAHiN IPyIi PpECIIOHAEHTIB. Y NPOLEC] JOCIII)KEHHS BCTAHOBJIEHO, 110
BUBYEHHS MOTUBAL[iHO-1IiHHICHUX, ONlePaLliiHO-IisJIbHICHUX XapaKTepUCTUK npauniBHukiB JJCHC | ix
ncuxoiziosoriyHOro CTaHy, aialTUBHUX MOXKJIMBOCTEN Ta CTUJIB CaMOpPETYJISLi 10Ka3alo HasgBHICTb 3HAUNMUX
BiIMIHHOCTE! Ha pi3HUX eTanax NpoQeciiHOro CTaHOBJIEHHS. AHAJI3 0COOIMBOCTEN KOMIIOHEHTHOI CTPYKTYPH
SKUTTE3NATHOCTI IJISIXOM OOYMCJIEHHS CTPYKTYP KOpeJsiorpam B Ipymax 3 pisHuM ii piBHeM [10Ka3aB, 110 piBeHb
SKUTTE3ATHOCTI 3yMOBJIIOE CUCTeMHi edeKTH iHTerpalii ii ckyagoBuX Ta 3arajbHUI piBeHb ix opraHizoBaHocrTi. e
BKa3ye Ha IOCTaTHbO BKJIMBUI MEXaHi3M B3a€MO3B'I3Ky PiBHS )KUTTE3[ATHOCTI 3 OpraHizallilo ii CTpyKTypHUX
KOMIIOHEHTIB: B OCHOBI SIKOTO JIEKUTD AKiCHE [€PECTPYKTYPYBAHHS CYKYITHOCTI CKJIaJlOBUX KUTTE3IATHOCTI.

BusHaueHHs IPOrHOCTUYHOI MOJIeJli >KUTTE3AATHOCTI T10Ka3aJslo, 0 HANOIIbII CYyTTEBUMU AeTepMiHAaHTaMU



>KUTTe3aTHOCTI npaniBHuKiB JCHC Ykpainu € Taki OKa3HUKH, SK: Lijli B )KUATTI; (pisMyHa aKTUBHICTb; MPUNHATTS
pilleHb; KPeaTUBHICTh; CUCTEMHA pedJIeKCisl; caMoperyJislLlis; KOMYHIKaTHBHI 3[[i0HOCTi; 0COOMCTICHMI afali TUBHUM
MOTEHLiaJl. Y3araJbHEHHS! OTPMMAHUX B JOCJIIKEHHI JaHUX JaJl0 MOXKJIUBICTh BUOKPEMUTY OCHOBHI MOMEHTH
111010 BU3HAYEHHS IICUXOJIOTIYHUX 0COOIMBOCTEN TPOdECiHOI XKUTTE3NATHOCTI. Pe3yibTaTy MpOBEeAEHOTO
TOCJIiIPKEHHS ANy 3MOTy PO3pPOOUTH IPOrpamu npogeciiiHo-ICUXO0JIOTIYHOTO TPEHIHTY 3 ONTUMi3allii Ta PO3BUTKY
>kutTe3natHocTi npaniBHuKiB JJCHC Ykpainu. KinbKiCHUI Ta SIKICHMI aHajli3 OTPUMAaHUX ITiCJIsl TPEHIHTY

Pe3yJbTaTiB JOCTOBIPHO [10BiB €(PEKTUBHICTb MOMYJILHUX [IPOTPaM TPEHIHTY.

2. In order to conduct an investigation into psychological features of Ukraine State Emergency Service workers’
resilience we have singled out three groups of respondents from different stages of their vocational formation: Ist
group - 1st year recruits, 2nd group - final year recruits, 3rd group - actual workers. To define psychological
peculiarities of people with different resilience level the whole selection (216 respondents) has been divided into
two groups using polar group method based on the results of O. Rylska resilience methodology. The analysis
revealed that in general overall resilience index in chosen groups corresponds to the average resilience level.
However, the professional obligations and stresses negatively affect the active workers’ resilience level, which
leads to increase in quantity of people with low-level resilience in this group. The examination of motivative-
evaluative and operative characteristics of SES workers as well as their psychophysiological state, adaptation
abilities, and self-regulation style has shown the significant alterations on different stages of vocational
establishing. The analysis of resilience component structure features by evaluating the correlogram structures in
groups with variable resilience level has revealed that the level of resilience preconditions the system effects of its
component integration and its overall organization level. This indicates the important interaction mechanism
between resilience level and its structural components organization which is based on restructuring the complex
of resilience elements. The defining of predictive resilience model has shown that the most significant
determinants of Ukraine SES workers resilience are such factors as life goals, physical activity, decision making,
creativity, system reflection, self-regulation, communicative abilities, personality adaptive potential. The
generalization of obtained results enabled distinguishing the main features of defining psychological
characteristics of professional resilience. The results of conducted research helped elaborating the programs of
professional psychological trainings for resilience optimization and development for Ukraine SES workers.
Quantitative and qualitative analysis of results obtained after the training has reliably proven the efficiency of
training module programs.
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