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Pedepar:

1. Y puceprauii BUpileHe akTyalbHe HayKOBE 3aBAHHS, 1110 MI0JIIra€ B OOTPYHTYBaHHI HAYKOBO-TEOPETUYHUX i
METOJ0JIOTIYHUX 3acaf] yOJIiYHOrO YIIpaBJliHHS 3a0e3le4eHHsIM [TPOAYKTUBHOI 3aliHATOCTI Ta pO3pO61Ii MPONO3KULIiit
1J1s1 OPraHiB BJIaii 3 METOIO ONTHMIi3allii TPOLECiB MMy6JIiYHOrO YIIPaBJIiHHS B yMOBaX KPU3 Ta HECTA6iIbLHOTO
PO3BUTKY. Y IACEPTALIHOMY JOCJIiI)KEHHI aBTOPOM 3alIPOIIOHOBAHO MifXif, N0 My6JiYHOro yIPaBliHHA y cepi
3a0e3ne4yeHHs IPOAYKTUBHOI 3aliHATOCTI B yMOBax KpU3 Ta HECTAOiIbHOTO PO3BUTKY, SIKUI1 OPIEHTOBAHO Ha
TpaHcopmaliio Teopii i MeTonosorii my6sidHOrO yrpapiiHHA Bifi TpaauLiiHOI napagurmMu Jo napagurmanbHol
Teopii cycninbHOI cTabiNnbHOCTI, MO nependadae TpaHcOpMallilo YIPaBAiHCbKOI MOZEJT 3a KiJIbKOMa KJII0YOBUMU
HanpsiMaMu: 3MiHa MapafurMu BiJl 6I0pPOKPATUYHOTO aiMiHICTPYBaHHSI 10 THYYKOTO aJjaliTUBHOTO yIIPABJIiHHS

(BiIOBIIHO [OLIIBHO OPi€HTYBATUCS He Jiuile Ha GOpMasibHi IPOLenypH, a Ha ACATHEHHS KOHKPETHOIO



pe3yJIbTaTy i BIJIUBY Ha CTiMKiCTb y cepi 3aliHATOCTI; BIIPOBAKYBaTU ClieHapHEe IJIaHyBaHHS, aJallTUBHULL
MEeHe)KMEHT, aHTUKPU30Bi MeXaHi3MU); cTpaTeriyHe MUCJIEHHS Ta I[iHHiCHa opieHTalis (moLinbHO POoKyCyBaTUCs
Ha JIOBIOCTPOKOBUX LIJISIX — COLiabHil 3T'ypTOBAaHOCTI, EKOHOMIUHIl CTilIKOCTi, 1MPPOBil iHKMO03i]; 106yHOBi
L[iHHICHO-Opi€HTOBAHOI KaJIpOBOi OJIITUKU); iHCTUTYLiIiHA CUHEPTis Ta MDKCEKTOPa/IbHE MAPTHEPCTBO (LOLIIBHO
00'eIHyBaTH 3yCUJIJISL IepKaBy, 6i3HeCy, FPOMaZICbKOrO CEKTOPY, OCBITHIX i HAYyKOBUX iHCTUTYLI); H1pOBi3aLlis
ny6J1iYHOrO YIIpaBJliHHS 3alHSTICTIO (OOLiIbHO aKTUBHO BUKOPUCTYBATH IT-pileHs y Takux acriekrax, sK
IIPOTHO3YBaHH:I, 00JIiK, aHaIi3, OLliHKA NIOJIITUKY 3alHATOCTI); coljialbHa CIIPaBeAJIUBiCTh Ta iHK/IIO3UBHICThb
(mouinpHO pO3BUBATH MOJITUKY 3aHHATOCTI, 110 BiANOBiKae YyTINBUM NIOTpebaM Bpa3MBUX IPyIl: Mosoai, BITO,
Joneit 3 iBasiaHicTio, oci6 50+). InTerpatis Takoro nigxoxny 3abesnevye peasnizallilo IPUHIUIIB THYYKOCTI,
iHHOBaLiliHOCTi NapTHepcTBa Ta LM@poBizalii B yrpaBliHChKii IPaKTHL, 110 B CBOIO YEPTy [IOMOMOXE 3PDOOUTH
MOJIITUKY 3alHATOCTI CTabiNi3ylounM (PAaKTOPOM y CyCIiIbCTBI Yepe3 IPOrHO3YBAHHS, YIIPABJIiHHS PU3UKAMU Ta
CBO€YACHE pPearyBaHHs Ha BUSBJIEHI IPOTrajIMHU HAa OCHOBI [I€KiJIbKOX aJIbTEPHATUBHUX BapiaHTIB, [0 KOMOIHYIOTb
HasIBHI Ta MOTEHLiMHi CIPOMO>KHOCTI BiJI[TOBiAHO [0 CTPYKTYpH Ta (PYHKIIOHAIBHOTO IPU3HAYEHHS iX
3aCTOCYBaHHS. ABTOPOM 3alIpOIIOHOBAHO KOMIIJIEKCHE Oau€HHSI CTPATeriyHOro ny6sivyHOro ypasiliHHS y cepi
3a6e3reyeHHs IPOAYKTUBHOI 3alfHSATOCTi B yMOBaX KPU3 Ta HECTA6iIbHOTO PO3BUTKY, 110 [PYHTYETbCS HA
3aCTOCYBaHHI IPOrPaMHO-11iJIbOBOTO MiAXOAYy IO CTPaTeriyHOTo yIpaBiliHHS y cepi 3abe3neyeHHs IPOAYKTUBHOI
3alHATOCTI, SIKUH BKJIIOYA€E TaKi CTPYKTYPYHi €/1eMEHTH, SIK: BUSBJIEHHS Ta [10J0JIaHHS IEPIIONPUYMH IIPO6IeM
(30cepempKeHHs yBaru Ha (pakTopax, 0 CIPUYMHSIOTh TPYAOBY MIrpalilo, CoLiaTbHO-€KOHOMIYHY BPa3nBiCTh Ta
HeCTiliKe yIpaBJliHHSI); PO3BUTOK CUCTEMU COLIiaZIbHOTO 3aXUCTY (FapaHTYBaHHS MiATPUMKU IPOMaZisiHaM y KpU30Bi
nepion); IOCUJIEHHS COLiaJbHOTO Jiasory (3aly4eHHs! BCix 3alikaBIeHUX CTOPIH (IepsKaBa, poO60ToaBllj,
npodCmisiky, fpoMaan) 1o rnpouecy GopMyBaHHS Ta peaisalii MoJiTUKY NPONYKTUBHOI 3aMHATOCTI); iHTerpais
MIXKHAPOJHOI IOIIOMOTH Ta NNapTHEPCTBA (3a/Iy4eHHsI MDKHapOQHUX OpraHisaliil 1o peanisalii mporpam
BiZJHOBJIEHHSI, PO3BUTKY iHPPaCTPYKTypH 3aiHSITOCTIi Ta COLiaJIbHOTO 3aXUCTY); MiITPUMKA PEriOHaNbHOTO Ta
MiCLIEBOI'O PO3BUTKY (CIIPUSIHHS JelleHTPasli30BaHUM 3aX0/aM 3 BilHOBJIEHHS pUHKY IIpalli Ta 3aliHATOCTI B
rpomMagax); 3abesneyeHHs rilHOro NpaleBIallTyBaHHS (CTBOPEHHS! COLIIaJIbHUX MTPOTpaM i3 3a0e3ledeHHs
cTabinbHOI, 6€311eYHOi Ta IPOLYKTUBHOI POOOTH B MiCJISKPU30BUIL NIE€Piof); BIPOBAIPKEHHSI iHHOBALIIMHUX CXEM
Coljia/IbHOTO 3aXUCTY (MOZEPHi3allisl iCHYI0UUX MiTXO0MiB, 3alIpOBaIP)KEHHSI HOBUX (OPM MiITPHUMKHU NpalliBHUKIB,
BKJIIOYAIOUY UPPOBI iIHCTPYMEHTH); pO3p0o0OKa CHiJIbHUAX TPOrpaM INOCTKOHQJIIKTHOTO BiTHOBJIEHHS ((OPMYBaHHS
MDKBiZJOMYMX i MIDKCEKTOPaJIbHUX IIPOTPaM, sIKi 6a3yl0ThbCs Ha iHTerpallii 3HaHb, IHCTPYMEHTIB i IPAKTUK 1S
HiABUILEHHS IPOAYKTUBHOI 3aMHATOCTI). Takuil mifgxiz nae MOXINBICTb 3HU3UTY PU3UKY BIUIMBY 3arpo3 Ta
Hebe3IeK HaljioHaIbHIN 6e3Melli Aep>kaBu B YMOBaX TPUBAIUX KOHQJIIKTIB, BUCOKUX TEMIIiB 3HM>KEHHS KiJIbKOCT]
IIpale3faTHOrO HaceJIeHHs, EKOHOMIYHOI Mirpatiii, 1[0 IOPOJKy€e BEJIUKY KiJIbKiCTb IIYKAYiB IPUTYJIKY, ODKEHIIIB,
BHYTPIIIHbO-TI€pEMIllleHUX OCi6 y PerioHi Ta 3a 1oro Mexxamu, r'yMaHiTapHOi Kpu3H, aKkTyasisauii couiaaTbHUX
3aBOpYLIEHb Yy CTabibHUX KpaiHax Too. KioyBoBi cioBa: my6JlidHe yIpaBiiHH, y6JliyHa [I0JiTUKa, TPYAOBi
pecypcy, 0 CbKUI KalliTasl, TPYA0BUI IIOTEHLiaJ, 3aiHATICTb, IPOAYKTHMBHA 3aMHATICTD, I10JIiTUKA IPOLYKTHMBHOI

3alHATOCTI, T7106a7IbHi KpU3H, MiCIIA-KPU30BE BiIHOBJIEHHS.

2. The dissertation solves a relevant scientific problem, which consists in substantiating the scientific, theoretical
and methodological principles of public management of ensuring productive employment and developing
proposals for authorities to optimize public administration processes in conditions of crises and unstable
development. In the dissertation study, the author proposed an approach to public administration in the field of
ensuring productive employment in conditions of crises and unstable development, which is focused on the
transformation of the theory and methodology of public administration from the traditional paradigm to the
paradigmatic theory of social stability, which involves the transformation of the management model in several key
areas: a paradigm shift from bureaucratic administration to flexible adaptive management (respectively, it is
advisable to focus not only on formal procedures, but on achieving a specific result and impact on stability in the
field of employment; to implement scenario planning, adaptive management, anti-crisis mechanisms); strategic
thinking and value orientation (it is advisable to focus on long-term goals - social cohesion, economic stability,
digital inclusion; building a value-oriented personnel policy); institutional synergy and intersectoral partnership (it



is advisable to combine the efforts of the state, business, the public sector, educational and scientific institutions);
digitalization of public employment management (it is advisable to actively use IT solutions in such aspects as
forecasting, accounting, analysis, and evaluation of employment policy); social justice and inclusion (it is advisable
to develop employment policy that meets the sensitive needs of vulnerable groups: youth, IDPs, people with
disabilities, people 50+). The integration of such an approach ensures the implementation of the principles of
flexibility, innovative partnership, and digitalization in management practice, which in turn will help make
employment policy a stabilizing factor in society through forecasting, risk management, and timely response to
identified gaps based on several alternative options that combine existing and potential capabilities in accordance
with the structure and functional purpose of their application. The author proposes a comprehensive vision of
strategic public management in the field of ensuring productive employment in conditions of crises and unstable
development, based on the application of a program-targeted approach to strategic management in the field of
ensuring productive employment, which includes such structural elements as: identifying and overcoming the root
causes of problems (focusing on factors that cause labor migration, socio-economic vulnerability, and
unsustainable management); developing the social protection system (guaranteeing support to citizens in times of
crisis); strengthening social dialogue (involving all stakeholders (state, employers, trade unions, communities) in
the process of forming and implementing a productive employment policy); integrating international assistance
and partnership (involving international organizations in the implementation of recovery programs, developing
employment infrastructure, and social protection); supporting regional and local development (facilitating
decentralized measures to restore the labor market and employment in communities); ensuring decent
employment (creation of social programs to ensure stable, safe and productive work in the post-crisis period);
implementation of innovative social protection schemes (modernization of existing approaches, introduction of
new forms of support for workers, including digital tools); development of joint post-conflict recovery programs
(formation of interdepartmental and intersectoral programs based on the integration of knowledge, tools and
practices to increase productive employment). This approach makes it possible to reduce the risks of threats and
dangers to the national security of the state in conditions of protracted conflicts, high rates of decline in the
number of working-age population, economic migration, which generates a large number of asylum seekers,
refugees, internally displaced persons in the region and beyond, humanitarian crises, the actualization of social
unrest in stable countries, etc. Keywords: public administration, public policy, labor resources, human capital,
labor potential, employment, productive employment, productive employment policy, global crises, post-crisis
recovery.
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