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Tema gucepranii:
1. YoockoHaseHHsl CUCTEMU NiJITOTOBKU KaJpiB B yMOBax (pOpMyBaHHSI PUHKOBHUX BiJHOCHUH (Ha NpUKJIaAi 3axifHoro
periony)

2. Improving staff training system under the conditions of market formation (case of the Western Region)

Pedepar:

1. O6'exT - pouec GOpMyBaHHS CUCTEMMU MiJrOTOBKY KagpiB. MeTa - yI0oCKOHaJIeHHS TeOPETUKO-MeTO 00T YHUX
3acaf] pO3BUTKY CUCTEMH MiJrOTOBKYU KapiB, OOIPYHTYBAHHS [IPAKTUYHUX NiAXOiB o0 ii nosinmenHs. Metonu:
CHCTEMHOTO aHaJi3y, CTaTUCTUYHi, EKOHOMIKO-MaTeMaTuyHi. HOBU3HA - yAOCKOHAJIEHO MOJEJb YIIPABJIiHHA
perioHasIbHOIO CUCTEMOIO MiIrOTOBKY KanpiB. Pe3ysbraTtu - po3po6sieHO IPOrHO3 KOHTUHTEHTY CTYIeHTiB Ha
KOPOTKOCTPOKOBU Iepiof, O6I'PYHTOBAHO LJISIXY BAOCKOHAJIEHHSI CUCTEMMU MiITOTOBKY KaJpiB 3axilHOTO pETioHy.

BripoBa>keHO B EKOHOMIUHY MTPAKTHUKY.

2. The object is the stafftraining system forming. The purpose is theoretical-metodological basis staff training
system development improvement practical approaches defining of its perfection. Methods: the system analysis,
statistical, economic-mathematical. Outcomes - the model of a personnel training system's control is advanced.
The short-term students contingent forecast has been worked out. Advancing staff training system in the Western
Region basic directions have been elaborated. Is inserted in economical practice.
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