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Pedepar:

1. Iucepraliisi € TeEOPETUKO-TIPAKTUYHUM JOCHiIKEHHSIM (YHKIIOHYBaHHS OpraHisaliiiHoi KyJbTypH B 3aKJlanax
Bumoi ocsitu Kutaricekoi HaponHoi Pecrny6aiky, ii ckiagoBux, pyHKLIHN, Liseld, 3aBaHb, IEpCIEeKTUB i cTpaTerii
PO3BUTKY. MeTOI0 JOCTiI>)KEHHS € BUBHAUEHHS [IPOTPECUBHUX ifieid, 1110 MOXKyTh OYTH afalToBaHi Ta
IMIVIEMEHTOBaHI B YKPaiHCbKUN yIIPaBJIiHCbKO-OCBITHIN MPOCTIp BUILOI IIKOJIM 3 YPaxyBaHHSIM JOLIJIbHOCTI Ta
MOJKJIMBOCTI Takoi inTerpauii. OpraHisaniifHa KyJbTypa 3aKjaJiB BUIOi OCBITH € KJIIOYOBUM YMHHUKOM, SIKAN
BIIJIMBAE HA SIKiCTh HABYAJILHOTO IIPOLECY, NpodeciiiHe 3pOCTaHHS BUKIAAYiB i 3arajibHy e(peKTUBHICTb yIIPaBJliHHA
yHiBepcuTeToM. [IPOBiHOIO ifje€elo HOCTiIKeHHS € pO3yMiHHS OpraHizaliiiHOi KyJIbTypH SIK CTPATErivHoro ¢gakropa

PO3BUTKY 3aKJIaJy BUILOI OCBITH. YCBiloMyIeHHs Ta GOPMYBaHHS OpraHisaliiiHoOi KyJIbTYpH [03BOJISIE YHIBEPCUTETY



IisiTH e(PEKTUBHIllle, BDAaXOBYBaTU CY4aCHi TeHIEHIlii, BUKJIMKM Ta MOXJIMBOCTI, IPOTULISITU CTEPEOTUIIAM, SIKi
00ME>XYIOTb IIOTEHIIiaJ SIK CIIiBPOOITHUKIB, TaK i 300yBaviB OCBITU. BaXK/IBUM aCIIEKTOM € YCBiIOMJIEHHS KOXKHUM
IIpaliBHUKOM CBO€i IPUYETHOCTI JI0 KOJIEKTUBHOI JisIZIbHOCTI, 1110 CIIpHse [100Y10Bi IO3UTUBHOTO iMiJKy
opraHisatiii, BU3HaY€HHIO e(PEeKTUBHOI CUCTEMU MOTUBALLii, BCTAHOBJIEHHIO Micii Ta Linei 3akiany, GOpMYyBaHHIO
OpraHisalifHUX L[iHHOCTEM i ifearis, a TaKOX MiABUILEHHIO KOHKYPEHTOCIIPOMOKHOCTI YHIBEpCUTETY. AKTyaJIbHICTh
npo6seMu JOCiKeHHs 00yMOBJIeHa TUM, LIJ0 HAa Cy4aCHOMY eTalli pO3BUTKY IeJaroriyHux, OCBIiTHIX Ta
yIpaBliHCbKUX HayK (5K y KHP, Ttak i B VkpaiHi Ta cBiTi) BifCcyTHil eqMHMI NiXig, 10 BUBHAYEHHS! IOHSTTS
opranizauifiHOi KyJIbTypU 3aKJIaZiB BUIIOI OCBITY, ii CKJIaZOBUX Ta METOZIB OLiHKY. Lle yCKIagHioe pO3POOKY
ePeKTUBHUX CTPATeTill i1 pO3BUTKY CEKTOPY BUIIOi ocBiTU. TakoX icHye HarasbHa rotpebda y pedpopMmyBaHHi He
Coljia/IbHOI Ta CyCHiJIbHOI LIHHOCTI B yMOBaX IVI00Q/IbHUX BUKJIMKIB. Y IpOLECi JOCTiIKEHHS 3iICHEHO
CTPYKTYpH3allilo Ta BUSHAYEHO CKJIAJIOBi OPraHi3alifiHOi KyJIbTypU 3aKJIaay BUILOI OCBiTU. BCcTaHOB/IEHO, 110,
BiITIOBiTHO [10 Pi3HMX HAYKOBUX KOHLEiN, CTPYKTypa OpraHisalliiiHoi KyJIbTypH € 6araTOKOMIIOHEHTHOIO i
CKJIaJIaeThCsl 3 IEKIJIBKOX MiICUCTEM, SIKi Pi3Hi JOCIIHNUKY K1acuPiKyIOTh [10-pi3HOMY. [IpoTe CHibHUM €
BUIIJIEHHA JBOX PiBHIB OpraHisauiiiHOi KyJIbTYpU: 30BHILIHBOIO Ta BHYTPIIHLOTO. 30BHIlIHIY PiBEHb IIPOSBIISIETLC
yepes Tpaguliii, JereH iy, 30BHILIHIN BUTJISLT, CIiBPOOITHHUKIB, OpraHisaliiio po604oro cepeoBuila, CUMBOJIIKY,
(dipMmoBHUil CTUJIB, MAHEPY CIIJIKYBaHHS, OQilliiiHi lepeMoHii Ta KOPIIOPaTUBHi 3ax0AU. BHyTpilIHiil piBeHb BKIIIOYAE
BiJHOCMHM B KOJIEKTUBI, B3a€MOIIOBAry, CTaBJI€HHA [0 Npali, €eTUYHi Ta IEOHTOJIOTIYHI HOPMH, @ TAKOXK BiITHOCUHU
i3 cniokrBa4Yamu, apTHEPaMHU, IEeP’KaBolo, CYCIIiIbCTBOM Ta CaAMOIO Oprasisaiiero. ¥ aucepraii 3a3Ha4€eHo, 110
cepep ocobnuBocTei GopMyBaHHS opraHisaliliHOI Ky/bTypu yHiBepcuTeTiB y Kutaiicekiit HapogHiit Pecny6ini
BRXJIMBUM aCII€KTOM € KyJIbTUBYBAaHHS KYJIbTYPH IIOBEiHKU aIMiHICTPATUBHUX OQICiB, sIKa XapaKTepU3yETbCS
HEIMOMITHMM BIIJIMBOM Ha PETYJIIOBAaHHS MIX)KOCOOMCTICHUX CTOCYHKIB, YIIPABJIiHHS JIIOJbMU Ta (POPMYBAHHS iXHbBOI
noBegiHKY. Ha OCHOBI aHasi3y IICKMX0JI0ro-TI1earoriyHoi giTepaTypu 6yJ10 BU3HAYEHO KJIIOYOBi CKIIaNlOBi yIIpaBJliHHS
YHiBEPCUTETCHKOIO OPraHi3aliliHO KyJIbTYPOIO, 30KPEMA: CTBOPEHHS AUHAMIYHOrO, IHTEJIEKTYaJIbHOTO,
CTaHJAPTU30BAaHOro Ta €(EeKTUBHOIO opicy [is1 3a6€31e4eHHs] HAaBYaJIbHOIO IIPOLIECY Ta OOCIYTOBYBaHHS;
(opMyBaHHS IOYYTTS BiANOBiIAIbHOCTI Ta BipHOCTI CIIPaBi BUILOi OCBiTH; €(PEKTUBHUI CTUJIb YIIPABJIHHS;
BJOCKOHAJIEHHSI CUCTEMH YIIPaBJIiHHS CTPYKTYPHUMM Iigpo3zinamuy; 3abe3rnedeHHs IpodeciiiHoro po3BUTKY
CIiBPOOITHUKIB; CTBOPEHHSI KOM(POPTHUX YMOB IIpalli; BUCOKA SIKICTh NPOQeCifiHOiI fisnbHOCTI. [IpakTuyHe
3HA4YEHH JOCIII)KEHHS I10J1rae B TOMY, 110 CUCTEMATM30BaHi TEOPETUYHI ifiel 11 y3araJbHeHUN TPaKTUYHUN
IIOCBIJ] IIOJ0 OpraHi3alifiHOI KyJIbTypH 3aKiafiB BUIoi ocsitn KHP Mo>ke TBOpYO BUKOPUCTOBYBAaTUCS B
OCBITHBOMY IIPOCTOPI YKpainu. OgeprKaHi pe3ysbTaTh JOCIiIKEHHS MOKYTh BUKOPHMCTOBYBATHUCS T1if, 4ac
BUKJIQJAHHS HAaBYaJIbHUX KyPCiB 3 3arajibHOi I1€Jaroriky, icTopii neJaroriky, rnejarorikyi BALOi WKOJIU, TeOopii Ta
[IPAaKTUKU YIIPABJIiHHA OCBITOIO, KYPCy Cy4aCHUX Ta HOBITHIX OCBITHIX TEXHOJIOTIN TOLO0. 3MICT AgycepTalil cripuse
(OpMyBaHHIO LIiJIICHOTO YsIBJIEHHSI [P0 OpraHi3aliiiHy KyJIbTypy SIK cy4acHoi peasii yripaBiiHCbKO-0CBITHbOI chepu
(YHKLiOHYBaHHS 3aKjafiB Buioi ocsitu B KHP.

2. The dissertation is a theoretical and practical study of the functioning of organizational culture in higher
education institutions of the People’s Republic of China, its components, functions, goals, objectives, prospects,
and development strategies. The aim of the research is to identify progressive ideas that can be adapted and
implemented into the Ukrainian educational and administrative space of higher education, considering the
feasibility and possibility of such integration. The organizational culture of higher education institutions is a key
factor influencing the quality of the educational process, the professional growth of faculty, and the overall
efficiency of university management. The leading idea of the research is understanding organizational culture as a
strategic factor in the development of higher education institutions. Awareness and formation of organizational
culture enable universities to operate more effectively, take into account modern trends, challenges, and
opportunities, and counteract stereotypes that limit the potential of both staff and students. A crucial aspect is the
recognition by each employee of their involvement in collective activities, which contributes to building a positive
organizational image, defining an effective motivation system, establishing the mission and goals of the institution,
shaping organizational values and ideals, and enhancing the university’s overall competitiveness. The relevance of



the research problem is driven by the fact that, at the current stage of development of pedagogical, educational,
and managerial sciences (both in China, Ukraine, and globally), there is no unified approach to defining the concept
of organizational culture in higher education institutions, its components, or evaluation methods. This complicates
the development of effective strategies for the advancement of the higher education sector. Moreover, there is an
urgent need to reform not only the approaches to the training of specialists in higher education but also the
structure of higher education itself and its image as a social and public value in the context of global challenges.
The research has structured and identified the components of the organizational culture of higher education
institutions. It has been established that, according to various scientific concepts, the structure of organizational
culture is multi-component and consists of several subsystems, which different researchers classify in different
ways. However, a common feature is the distinction between two levels of organizational culture: external and
internal. The external level is manifested through traditions, legends, the appearance of staff, the organization of
the working environment, symbolism, corporate style, communication style, official ceremonies, and corporate
events. The internal level includes relationships within the collective, mutual respect, attitudes towards work,
ethical and deontological norms, as well as relationships with consumers, partners, the state, society, and the
organization itself. The dissertation notes that one of the key features in shaping the organizational culture of
universities in the People’s Republic of China is the cultivation of administrative office behaviour, which is
characterised by a subtle influence on regulating interpersonal relationships, managing people, and shaping their
behaviour. Based on the analysis of psychological and pedagogical literature, the key components of university
organizational culture management were identified, including: the creation of a dynamic, intellectual,
standardised, and efficient office for ensuring the educational process and services; fostering a sense of
responsibility and loyalty to the cause of higher education; effective management style; improving the
management system of structural units; ensuring the professional development of staff; creating comfortable
working conditions; and ensuring high quality of professional activity. The practical significance of the study lies in
the fact that the systematised theoretical ideas and generalised practical experience regarding the organizational
culture of higher education institutions in the PRC can be creatively applied in the educational space of Ukraine.
The results of the study can be used in the teaching of courses on general pedagogy, the history of pedagogy,
higher education pedagogy, the theory and practice of education management, and courses on modern and
innovative educational technologies, among others. The content of the dissertation contributes to forming a
comprehensive understanding of organizational culture as a modern reality in the educational and administrative
sphere of higher education institutions in the PRC.
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InenTudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. [loropenosa TetsHa IOpiiBHa

2. Tetiana Y. Pohorielova

KBasigikanis: 1.¢pinocod, nou., 011
Imentudikarop ORCID ID: 0000-0002-0743-8414
JoparkoBa iHdpopmamnist:

IloBHE HaliIMEHYBaHHS IOPUAHNYHOI 0COOH: XapKiBChbKUii HALLIOHAJIBHUII €KOHOMIYHMI YHIBEPCHUTET iMEHi

Cemena Kysneng

Kopg 3a €IPIIOY: 02071211

Micue3HaxoaKeHHs: npocnekt Hayku, 6y, 9-a, Xapkis, XapKiBcbkuii p-H., 61166, Vkpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKu YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZoMOCTi
BnacHe IlpizBume Im's I10-6aTbKOBI [ymcpruit Onexcanap Jieonifosuy

TOJIOBH paju



BaacHe IlpizBumie Im's ITo-6aTbKOBI
TOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasibHUMH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

PeecTpaTop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peEeCTpallilo HAayKOBOIi

OisSIIBHOCTI

[Mymcekunt Onekcangp JleoHigoBuy

bausniok T. I1.

VKpIHTEI

IOpuenko TeTsHa AHaTOJiiBHA



