O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 04170003892
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 24-10-2017

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Camuyk KarepuHa IBaHiBHa

2. Samchuk Kateryna Ivanivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.09

HasBa HayKOBo'l' cneniaﬂbHOCTi: Byxranrepcpkuii 061K, aHasi3 Ta ayiuT (32 BUJAMU €KOHOMIYHO]

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jdara 3axucTy: 29-09-2017

CnenianpHICTD 32 OCBIiTOIO:

Micue p060TI/l 3a06yBaqa: JKutoMupChKUM fep>KaBHUN TEXHOJIOTIYHUN YHIBEPCUTET

Kopg 3a €IPIIOY: 05047870

Micue3Haxoa KeHHs: 10005, m. JKutomup, By UyaHischbka, 103

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CIeliaJai30BaHOi BY€HOI pazu): [ 14.052.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: [lepkasHuii yHiBepcuTet "YKUTOMUPCHKA MOMTiTEXHIKA"
Kopg 3a €IPIIOY: 05407870

Micue3Haxoa>KeHHS: sy Uyanisckka, 103, m. JKutomup, JKuromupcbkuii p-H., JKutromupcebka 06:1., 10005,
Ykpaina

dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliIMEeHYBaHHS IOPUAHYHOL 0COOM: )KUTOMUPCHKUIA IepKaBHUI TEXHOJIOTYHUE yHIBEpCUTET
Kopg 3a €IPIIOY: 05047870

MicuesnaxomerHﬂ: 10005, m. ’)Kutomup, ByJ1. UynHiBCbKa, 103

dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio
Mosga guceprarii:

Koau TemaTuyHHUX PyOpHK: 06.35.31
Tema gucepranii:

1. ByxrantepcbKuil 061K BUTpPaAT Ha IIEpCOHA

2. Accounting of cost of personal

Pedepar:

1. Po6oTa mpucBsiyeHa JOCiIKeHHIO TEOPETUYHUX MT0JI0KEHDb Ta PO3p001Ii OpraHi3aliitHO-MeTOAUYHUX
PEKOMEHANiN 3 yIOCKOHAJIEHHS OyXraJTepPChbKOro 00JIiKy BUTPAT Ha [1epPCOHAI SIK iH(pOopMaLifiHOi OCHOBU
yIIpaBJIiHHS KaJJpOBUM MOTEHLiaJIOM MiANPUEMCTBA. B YaCTUHHI PO3BUTKY TEOPETUYHUX I10JIOKEHD B POOOTI
OOI'PYHTOBAHO Miclie BUTPAT Ha [IepCOHAJ B CKJIa/li 06'€KTIB OyXraJTepCchbKOro 00JIiKYy Ta YIPaBJliHHS KapOBUM
IIOTEHIIiaJIoM. YIOCKOHaJIEHO OpraHizalliiHO-MeTOANYHI II0JIOXKEHHS OyXraJTepCcbKoro 061Ky BUTPAT Ha Mifoip
[IEPCOHAJy Yepe3 PO3POOKY CHCTEMU IIEPBUHHOIO CIIOCTEPEXKEHHS, AaHATITUYHOTO 00JIiKY, TOPSIKY BiloOpasKeHHS
Ta BHYTPILIHBOI 3BiTHOCTI. PO3po6ieHo pexoMeHallii 3 y0CKOHaJIeHHs 00J1iKOBOTO BiloOpakeHHS BUTpaT Ha
IiATOTOBKY Ta NepPeiIroToBKy [IepCOoHay, 10 [03BOJIII0Th CPOpMyBaTH iHPOpPMaLLiio [J1s1 OLIHKU KaIpOBOTO
IIOTEHIjaly SIK 32 3BiTHUI NIepiof] TaK i poOMTH NIPOrHO3M Ha MalbyTHI nepiogu. OGrpyHTOBAHO HAMpPsIMU
dhopmyBaHHS 06JIKOBO-aHAJIITUYHOTO 3a6e31eYeHHs] MOTUBALIIHOI IO TUKY MigIprueMCTBa. Po3po6yieHo

MEeTOJUYHI [TOJIOKEHHSI OyXrajTepChKOoro 00JIiKy BUTPAT Ha OXOPOHY ITpalli, [0 J03BOJISATh TeHepyBaTH iHpopmaliiio



1[0JI0 JOTPUMAHHS 3aKOHOAABCTBA. [IpenicTaBieHi B po60Ti pO3pOOKU BIIPOBAIKEH] B IPAKTUYHY AisJIbHICTb TaKUX
cy6'exTiB rocniogapiosanus: [IpAT "KopocteHcbkuii 3aBog MI®", T30B "YkpaiHcbKa XOJIAMHIOBA JIiCONNIIbHA

KoMmIaHig", J)KUTOMUPCBKUN 1€ P>KaBHUY TEXHOJIOTIYHUIN YHIBEPCUTET.

2. The concept-categorical personnel potential management as the basis for the development of theoretical and
organizational-methodical provisions of accounting for personnel costs has been developed. In particular, author's
concepts of personnel potential, human resource management, motivation, personnel costs have been offered. The
theoretical positions of the formation of the accounting and information support for the management of the
personnel potential of the enterprise, which is a separate business process, have been grounded, that consists of
the stages of formation, use, improvement of quality, provision, motivation of the personnel and causes the
transformation of the purpose and structure of the objects of the accounting reflection of the expenses for the
personnel. The types and forms of motivation are systematized as an element of increasing productivity which
determines the formation of the enterprise's motivation policy and affects the structure and composition of the
company's expenses, which became the theoretical basis for the development of organizational and
methodological provisions for accounting of personnel costs. Empirical studies of the organizational and
methodological provision of accounting for personnel costs in particular selection, training and retraining of
personnel and individuals allowed to reveal that the information generated is fragmentary and does not fully
reflect the properties of the personnel potential of the enterprise. To solve this issues a set of organizational and
methodological provisions have been developed. The system of documentation of recruiting, training and
retraining of personnel of the enterprise has been improved through specification of the set of requisites and
development of models for documentary supervision of the processes of provision of educational services on
training and retraining of personnel, which is the basis of the developed forms of primary documents (interim and
final acts and cost estimates for services Recruitment, and the provision of educational services in part-time
professional training of employees). This allowed to ensure the reflection of the cost of personnel in the
accounting system and is the basis of information support of contractual policy. The calculation of selection,
training and retraining of the personnel of different subjects, provided that the services of third parties are used as
a separate business process for the formation of the personnel potential of the enterprise, is as follows:
identification of the component costs and the mechanism of their distribution for certain services and workplaces;
development of the order of using methods for calculating recruiting services; Formation of cost components for
professional training of employees in higher education institutions.

Jep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpioOpHTETHHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6stikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCepTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAHTA)



Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. €BpokumoB BikTop BanepintoBuy

2. levdokymov Viktor Valeriiovych

KBasmigikanis: n.e.n., 08.00.09
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiiiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEeHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Ckpunnuk Maprapura [BaHiBHa

2. CkpunHuk Maprapura IBaHiBHa

KBasmigikanis: n.e.n., 08.00.09
InenTudikarop ORCID ID: He 3acrocosyerbcs
JopaTrkoBa iHdpopmamist:

IloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoaKeHHs:

dopma ByracHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBumie Im's I1o-6aTbKOBI:
1. Ocapgua Osabra OnekciiBHa

2. Ocapya Onbra OsnekciiBHa

KBasmigikamis: k.e.x., 08.00.09
Imentudikarop ORCID ID: He zacrocoyerbcs
JonaTkoBa iHdopmaris:

IloBHe HaHMEHYBaHHS IOPHIHYHOI 0COOH:



Kopg 3a €IPIIOY:
Micue3HaxoaKeHHS:
dopma BaacHOCTI:
Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

PeuenseHTu

VIII. 3aKkJIl04Hi BiZoMOCTi
ByacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH pajgu

BiiacHe IIpi3Buine Im'sa Ilo-6aThKOBI
rOJIOBYIOYOTO Ha 3aciJaHHi
BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

Peectparop

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZIOBiZasIbHUM 32 peecTpallilo HayKOBOi

OisIIBHOCTI

[Tetpyk Onekcannp Muxainnosud

[Terpyk Onekcannp Muxainnosud

IOpuenko T.A.



