O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0823U100626
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 19-09-2023

Craryc: Haka3 npo Bugady gumnioma

PexBi3utu Haka3y MOH / Haka3y 3akjyazny: N216-10-01 iz 12.09.2023 p.

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. TTactymok Tapac BacunboBuy

2. Taras V. Pastushok

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs

Bupg, pucepranii: nokrop dinocodii

AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIndp HayKoBOi ceniaIbHOCTI: 011

Ha3zBa HayKoBoOi creniaIbHOCTI: OcBiTHi, nejaroriabi HayKu

T'asyssp / rasysi 3HaHB: ocsita

OCBiTHbo—HayKOBa nmporpama 3i CreniaJibHOCTI: OCBiTHi, nefjarorivyni HayKu
JaTa 3axHCTy: 28-08-2023

CneniaJbHICTh 32 OCBITOIO: My31nyHe MUCTEITBO

Micue po60oTH 34,00yBaya: PiBHeHCHKMIA iePKaBHUIA T'yMaHiTapHUIi yHiBEpCUTET
Kop 3a €IPIIOY: 25736989

Micuesnaxo,szeHHa: ByJ. CrenaHa banpepu, 6yn. 12, PiBHe, PiBHeHCBKUI p-H., 33028, YkpaiHa
dopma ByacHOCTI: [lepkasna

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HAayKu YKpaiHu

InmenTudikarop ROR:



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJi30BaHOI BYEHOI pazu). 1898
IloBHe HaliMeHYBaHHSI IOPHUAUYHOI OCOOH: PiBHEHCHKUIA lePKABHMUIA TyMaHIiTApHUI YHIBEPCUTET
Kopg 3a €IPIIOY: 25736989

Micueanaxo;perHﬂ: ByJ. CrenaHa BaHgepy, 6ya. 12, PiBHe, PiBHeHCBKUI p-H., 33028, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR:

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: PiBHEHCHKUIA IEPKABHUIA T'yMaHITADHUIA YHIBEPCUTET
Kopg 3a €IPIIOY: 25736989

Micue3HaxoaKeHHS: ByJ. CrenaHa baHgepu, 6yx. 12, PiBue, PiBHeHCbKUI p-H., 33028, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

V. BizomocTi npo gucepraniio
MoBga guceprTallii: Vkpaincoka
Koau TeMaTHYHHUX PYyOPHK: 14.35

Tema gucepranii:
1. DopmyBaHHS KOMYHIKaTUBHOI KyJIbTypY MallOyTHbOT'O JUPUT€HTa OPKECTPOBOTO KOJIEKTUBY B IpoLeci (paxoBoi

MMiArOTOBKU
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Pedepar:

1. Y nponoHoBaHOMY [IOCJIiI>)KEHHI BUCBITJIEHO IPO6sIeMy (POPMYBAHHSI KOMYHIKaTUBHOI KyJIbTYyPU MaliOyTHbOTO
IVPUT€HTa OPKECTPOBOrO KOJIEKTUBY; BUKOHAHO CUCTEMHHUI aHali3 mpo¢eciiiHOi MiAroTOBKY Takoro ¢axisLis;
PO3IJISIHYTO 0COOIMBOCTI MPOdeCiiiHOi AisIbHOCTI KEPiBHUKA iIHCTPYMEHTAJIBHOTO KOJIEKTUBY; BUBYEHO NIPOQECiiiHy
IiIrOTOBKY OCTaHHbOT'0; EKCIIEPUMEHTAJIbHO MePEBiPEHO (POPMYBaHHSI KOMYHIKaTUBHOI KyJIbTYPU OUPUT€HTa
OPKECTPOBOTO KOJIEKTUBY, IOTO B3a€MOJIiI0 3 y4aCHUKAaMHU TaKoro, 110 OOyA0BaHa Ha iHTerpalii IcuxoJoro-
[eJaroriYHux, My3sM4YHO-TEOPETUYHUX 3HAHDb i TBOPYOI IHAUBIAYaNBLHOCTI. AHAI3 CTYAiN, JOTUYHUX A0
3a[l€eKJIapOBaHOI B AMCEPTAaLlii TPO6IeMU, YBUPA3HUB NIOTPEOY HAOYTTS Ta BUKOPUCTAHHS CyYaCHUM JAUPUTEHTOM
OPKECTPOBOTO KOJIEKTUBY B XOZi IOTO TBOPYOI HisIJIbHOCTI [JIs1 HAJIArOJ)KEHHS B3a€MO/Iii 3 OPKECTPAHTaMU CIIEKTPa
crienr@iYHUX HAaBUYOK. Y TOCTIiIKEHH] BUCBITIIEHO KOMIIOHEHTHY CTPYKTYpPY (POPMYBaHHS KOMYHiKaTMBHO]
KyJIbTypY MaiiGyTHbOT'O JUPUT€HTa OPKECTPOBOIO KOJIEKTUBY, IO CKJIAAE€TLCS i3 MOTHMBALIIMHO-LiHHICHOI,

KOTHITUBHO-Ti3HaBaJIbHOI, 0COOMCTICHO-KOMYHIKaTUBHOI Ta JisJIbHICHO-KPEAaTUBHOI KOMIIOHEHT. Y OCIiIKeHHi



OBIPYHTOBYBaIY MOGYIOBY METOANKY (POPMYBaHHSI KOMYHIKaTHBHOI KyJIbTYPYU MalbyTHIX AUPUTEHTIB OPKECTPOBUX
KOJIEKTUBIB Ha iHTerpauji Ta inpuigyanizauii. Came 1ii KJII0OYOBi €J1eMEHTH YMOXKJIUBIIIOIOTh IpodecifiHe o€ HaHHS
Pi3HUX HaBYAJIbHUX AUCLUILIH (My3UYHO-TEOPETUYHOTO, JIIHTBOAUAAKTUYHOIO, [ICUXO0JIOrO-T1€JarOriyHoro,
IVPUr€HTCbKO-OPKECTPOBOTO HAMPSIMIB), CTAIOTh 3alI0OPYKOIO 300y TTS 3HaHb, IPUILENJIEHHS] TBOPYOTO MUCJIEHHS
MaKOyTHIX AUPUTEHTIB, a TAKOK PO3BUTKY ITpodeciiiHOi caMOCBiOMOCTI, 1110, BiiTaK, CTUMYJIIOE€ HAOyTTS MOTHBALL
IO 3M00YTTs daxy JUpUreHTa, BUPOOJIeHHS BIIEBHEHOCTI Ta IpodeciiiHux sikocteil. HaykoBa HOBM3HA OCTIiI>KEHHS
II0JISITA€ B TOMY, 1IO yIIEPIIE: CXapaKTE€PU30BaHO 3MiCT i CYyTHICTb MTOHSITTSI «KOMYHIKaTUBHA KyJbTypa JUPUT€HTa
OPKECTPOBOTO KOJIEKTUBY»; BU3HAYEHO CTPYKTYPY KOMYHIKaTUBHOI KyJIbTypU TUPUTE€HTA OPKECTPOBOTO KOJIEKTHUBY,
CKJIaJJOBUMU SIKOi € KOMIIOHEHTH (MOTUBAL[ITHO-LIiHHICHU, KOTHITUBHO-TII3HABaJIbHUI1, OCOOUCTICHO-
KOMYHIKaTUBHUH, NIis/IbHICHO-KPeaTMBHUM), KpUTEPii, IOKa3HUKM i piBHI ii cpopMOBaHOCTI (BUCOKUIA, IOCTATHIH,
CepeiHiii, HU3bKUI); BUOKPEMJIEHO Ta OOI'PYHTOBAHO I1€1aroriuHi yMoBu (POPMYBaHHSI KOMYHIKaTUBHOI KyJIbTypU
ManOGyTHBOTO JUPUre€HTa OPKECTPOBOTO KOJIEKTUBY B ITpolieci (paxoBoi MiAroTOBKU (PO3BUTOK MOTUBALIil
MaibyTHbOT'O JUPUT€HTa OPKECTPOBOTO KOJIEKTUBY [0 OBOJIOIiHHS KOMYHIKaTUBHOIO KYJIbTYPOIO B ITpoOLieci
HaBYaHHS; Jliasorisallis OCBITHbOTO ITPOLIECY B PEXKUMI «BUKJIAAY — MAaUOYTHIN JUPUTEHT OPKECTPOBOTO
KOJIEKTUBY»; 3aCTOCYBaHHS TPAKTUKO-OPi€HTOBAHOTO Migxony Y GOopMyBaHHI KOMYHIKaTUBHOI KyJIbTypU
MaKOyTHbOTO IUPUTEHTA OPKECTPOBOIO KOJIEKTUBY); B OCBITHil npouec 3BO ynpoBafiskeHO METOOMKY (POpMYyBaHHS
KOMYHIKaTUBHO]I KyJIbTypy MailGyTHbOT'O JUPUT€HTa OPKECTPOBOT0 KOJIEKTUBY, 1110 3abe3redye e(peKTUBHICTh
TBOPYOI aKTUBHOCTI Y4aCHHUKIB TBOPYOT'O aKTy; — YTOUHEHO CYTHICTb IIOHSTTSI «KKOMYHIKaTUBHA KyJIbTypay; —
TEOPETUYHO OOI'PYHTOBAHO Ta CUCTEMATU30BAHO AUJAKTUYHUI iIHCTpyMeHTapill pOpMyBaHHS KOMYHIKaTUBHOI
KyJIbTypY MailbyTHIX IUPUTeHTiB OPKECTPOBUX KOJIEKTUBIB; — [10JAJbIIOr0 PO3BUTKY HabYyJIM TEOPETUYHI
IIOJIOKEHHS 00 3MiCTy, PopM i MeToAiB GOPMyBaHHSI KOMYHIKaTUBHOI KyJIbTYpH MallOyTHbOTO AUPUTEHTA
OPKECTPOBOTO KOJIEKTUBY. [IpakTUUHE 3HaUY€HHS JOCIiIKEHHS NoJsIrae B e(peKTUBHOMY BIIPOBAI)KEHHI
cpopMyIbOBAHUX Y HbOMY TEOPETUYHUX I10JI0KEHD Ta OJIEP>KaHUX eKCIIepUMEHTAJIbHUX JAaHUX B OCBITHIH IIpoliec
3aKJ1a/liB BUIIOI OCBITH, 1O 3[1ifCHIOIOTH IiATOTOBKY (PaxiBLiB MUCTELIKOTO CIIPSIMyBaHHs. Po3pob6yieHy METOUKY
3aCTOCOBYBAJIM MiJ] YaC BUKJIANAHHS JUCLUILIIH «YKpaiHCbKa MOBA (32 PO eCiTHMM CIIPSIMyBaHHSIM)», «My3uyHa
Teopis Ta MpakTUuKa», « JupuryBanHsa», «MeTtonnka BUKiIagaHHs GaxoBUX TUCHUILIIHY, «OpKeCcTpoBO-aHCaMbJIeBUM
Kj1ac», «MysuuHa neparorika», «OpKecTpoBo-aHCaM0bJieBe BUKOHABCTBOY, «IMPUreHTCbKO-0PKeCTPOBa IIPAKTUKa,
«Crienudika poboTH 3 TUTSIYUM OPKECTPOBUM KOJEKTUBOM» LIJISIXOM BIIPOBA/I)KEHHS CIElialbHO Ai6paHuX BIIPaB,
3aBfaHb i3 Ipo6JIEeMU BIOCKOHANIEHHS (POPM i METOZiB KOMYHIKaTMBHOI B3a€MOZi B IpOLieCi KepyBaHHs
OpPKeCTPOBUM KOJIEKTHBOM. OTPUMaHI pe3yJsbTaTy AOCJIIIPKEHHS € aBTOPCHKOIO PO3p0OKOI0 GOPMYyBaHHS

KOMYHIKaTUBHO] KyJIbTypy MailGyTHbOTO JUPUT€HTa OPKECTPOBOT0 KOJIEKTUBY B Ipoleci (paxoBoi MiArOTOBKY.

2. This study highlights the problem of forming a communicative culture of future conductors to conduct
organizational, practical, artistic and concert work with the orchestral team. The specific features of the
professional activity of the conductor of the orchestral group are considered, his professional training is analyzed;
the formation of a communicative culture and his interaction with the participants of the orchestral group, which
is based on the integration of know ledge from psychology, pedagogy, and music theory, considering the individual
features of future conductors, are experimentally checked. The analysis of scientific research confirms that the
modern head of the orchestral team in the process of creative activity for interaction with orchestras has to apply
skills of communicative culture, which are inherently specific to some extent. This study covers the structure of
the component of the formation of the communicative culture of the future chief conductor, which consists of
motivation and value, cognitive, personal and communicative, activity and creativity components. In addition, it
was proved that the method of forming the communicative culture of future chief conductors should be based on
integration and individualization. It is these key elements that provide a professional combination of various
educational disciplines (in directions of music theory, psychology, pedagogy, or conductor and orchestral),
contribute to the development of knowledge, and creative thinking of future conductors, and also contribute to
the development of their professional self-awareness, which in turn stimulates the development of motivation to
the conductor’s profession and the development of his professional qualities. The scientific novelty of our research
lies in the first-ever: the content and essence of the concept «communicative culture of the future chief



conductor» is characterized; the structure of the communicative culture of the conductor is determined, the
components of which are components (motivational and value, cognitive, personal and communicative, activity
and creativity), criteria, indicators and levels of its formation (high, sufficient, average, low); the pedagogical
conditions for the formation of the communicative culture of the future chief conductor in the process of
professional training are identified and substantiated (development of the motivation of the future orchestra
conductor to master the communicative culture in the learning process; dialogization of the educational process in
the «teacher - future chief conductor»; application of a practice-oriented approach in the formation of the
communicative culture of the future chief conductor); the method of formation of the communicative culture of
the future chief conductor, which ensures the effectiveness of the creative activity of the participants of the
creative act, has been introduced into the educational process; - the essence of the concept of "communicative
culture" has been clarified; - theoretically justified and systematized the didactic toolkit for formation of the
communicative culture of the future chief conductor in the process of professional training; - the theoretical
provisions regarding the content, forms and methods of formation of the communicative culture of the future
chief conductor. The practical significance of this study is in the introduction to the educational process of special
courses, seminars, methodological recommendations on the problems of forming the communicative culture of
the future chief conductor, and their application in the course of studying subjects on the methodology of teaching
orchestral groups, the history of orchestral performance, the orchestral class, as well as during practical work with
the orchestral group. Theoretical provisions and experimental data formulated in this study were introduced into
the educational process of the higher educational institutions of Ukraine. The methodology developed by us can be
used in the teaching of the special course “Methods of Working with the Orchestral Collective”, “Music Pedagogy”,
as well as in the reading of special courses “Fundamentals of Conductor and Orchestral Performing Arts”, holding
seminars on various aspects of the individuality of the communicative culture of the conductor and the methods of
managing various orchestral collectives. The obtained research results are the author’s development of the
formation of communicative culture of the future chief conductor in the process of professional training.
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