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Tpancopmalii

2. Institualisation of the ways to solve the conflicts of the corporate sector in terms of market transformation

Pedepar:

1. O6'eKT HOCHiIKEHHS: IHCTUTYLIi}HA TpaHCPopMallisi EKOHOMIUHUX BiTHOCHUH KOPIIOPATUBHOIO CEKTOPY
€KOHOMIKU. MeTa JOCIiI)KeHHSI: CUCTeMaTU3allis IPOTUPiY KOPIIOPATUBHOIO CEKTOPY B yMOBAaX PUHKOBOI
TpaHcdopmallii Ta y3araJbHEHHs CIIOCO0iB iX PO3B'sI3aHHS HA Cy4aCHOMY €Talli PO3BUTKY €KOHOMIYHOI CUCTEMU
Ykpainu. MeTonu JocCifykeHHs: abCTPaKTHO-JIOTIYHUH, iHIYKTUBHO-IeJYKTUBHUM, EKOHOMIKO-CTaTUCTUYHUI
METOJY, METOJIA MOZEJIIOBAaHH, QYHKIIOHAJIbHMN aHajli3 Ta AOCiAHULbKI aCTIEKTA HOBOI iHCTUTYLIiOHA/IbHOI
€KOHOMIKHU. Pe3ynpTaTy, HOBU3HA: JOBEEHO, 0 iHAUKATOPOM PU3UKY IIPOTUIIPABHOTO [IE€PEPO3NO/iNy BIaCHOCTI €
3MiHM B CTPYKTYpi KOPIIOPaTUBHUX KOHQJIKTIB, a came 3arocTpeHHs! KOHQJIIKTIB M’k MaXXOPUTAPHUMMU i
MiHOPUTapHUMH aKLliOHEpaMH, a TAKOX MiX aKkijioHepamMu i MEHeIP)KMEHTOM, 00YMOBJI€HI HasIBHiCTIO
iHCTUTYLIITHMX PO3PUBIB, OB'SI3aHUX 3 BiCYTHICTIO iIHCTUTYLIHUX (POPM PO3B'sI3aHHS KOH(JIIKTIB. YJOCKOHATIEHO
CHCTEMATHU3allil0 KOPIOPATUBHUX KOH(PIIIKTIB 3a Cy6'€KTHUM KPUTEPieM LIJIIXOM BUAINIEHHS] KOH(JIKTIB MiX:

Ma>XOPUTapPHUMU aKl[ioHepaMU, MiHOPUTAPHUMU i MA)KOPUTAPHUMMU aKLiOHEepaMU, aKI[iOHEpaMU i MEHEIKMEHTOM,



MiHOPUTAapHUMH aKLiOHEPaMHU, MEHEII)KMEHTOM Ta TPYJOBUM KOJIEKTUBOM aKLiOHEPHOTO TOBAPUCTBA SIK
BJIACHMKAMMU aKlliil. BUsHa4YeHO TeOpeTUYHI MigX0ooy A0 PO3KPUTTS 3MiCTy MEXaHiI3My PO3B'I3aHHS KOPIIOPATUBHUX
KOHQJIIKTIB 32 PaXyHOK BUOKPEMJIEHHSI KOMIIJIEKCY [103aCyJ0BUX KOMIIJIEMEHTAPHUX ITPOLIEyP, 0 HAJAI0Th
MOXJIMBICTb BUHECEHHSI PillleHb, sIKi KOH(JIIKTYI04i CTOPOHY BBaKAIOTh CIIPABEIJIMBUMU i IPUMHSITHUMU.
OTpuMaso nojajbIoro pO3BUTKY BUSHAYEHHSI €KOHOMIYHOTO 3MiCTy KOH(JIIKTiB KOPIIOPAaTUBHOTO CEKTOPY
JIIXOM OaraTopiBHeBoi Knacudikauii 1ined, mo nepecuigyoTbcs iHiliaTUBHOI CTOPOHOI0 KOHQJIIKTY.
O6rpyHTOBaHO 6a30Bi IEPElyMOBU PO3B'S3aHHS IPOTUPIY (QYHKIIIOHYBaHHS Ta PO3BUTKY KOPIIOPATUBHOTO CEKTOPY
TpaHCPOpPMaLiiHOI EKOHOMIKU 4epe3 iHCTUTYLIOHAI3aLil0 KOPIIOPATUBHUX KOH(JIIKTIB IIJISIXOM YiTKO]
crienudikanii npas i BifoBigasIbHOCTI yYaCHUKIB KOPIIOPATUBHUX BiTHOCUH Ta BCTAHOBJIEHHS CaHKIIiH 3a
[OPYIIEHH IKX I1paB. JlicTanu Mojajblloro po3BUTKY YSABJIEHHS NP0 3aX0JM 3aXMCTy MaliHa BiJl PEHepChKUX aTaKk
LIJISIXOM JOTIOBHEHHSI iCHYIOUMX 3aC00iB OOTSDKEHHSM SIK METOIOM 3HIDKEHHS IPUBAOIMBOCTI MaliHa J1J1d
noTeHLiiHoro peraepa. Chepa 3aCTOCYBaHHS: po3poOKa YNHHMX MeXaHi3MiB peastizallii Ta 3aXUCTy iHTepeciB

YYaCHUKIB KOPIIOPATUBHUX BiIHOCUH 3 METOIO iX ONTHUMI3alii.

2. The object of the research: institutional transformation of economic relations of the corporate sector of the
economy. The purpose of the research: to systemize the contradictions of the corporate sector of the economy in
terms of market transformation and generalize the ways of their solving at the present stage of the development of
the economic system of Ukraine. The methods of the research: abstract and logical, inductive and deductive,
economic and statistic methods, modeling methods, functional analysis and research aspects of a new institutional
economy. The results and novelty: the changes in the structure of corporate conflicts i.e. the aggregation of the
conflict between majoritarian and minoritarian shareholders, between shareholders and management caused by
institutional ruptures stipulated by the absence of institutional ways of solving the conflicts have been proved to
be the indicator of the risk of illegal redistribution of property. The systematization of the corporate conflicts by
subjective criterion has been updated by defining the conflict between majoritarian shareholders, minoritarian and
majoritarian shareholders, between shareholders and management, minoritarian shareholders, management and
the employees as shareholders of the enterprise. There have been defined theoretical approaches to explain the
mechanism of solving corporate conflicts by distinguishing a number of extrajudicial complementary procedures
that enable to make fair and acceptable decisions for both parties in conflict. The definition of the economic
content of the corporate conflicts has been developed by working out a multilevel classification of purposes of the
initiative party of the conflict. There have also been grounded the basic prerequisites of solving contradictions of
the corporate sector operation and development in the transformation economy by institutionalizing corporate
conflicts and specifying the rights and liabilities of the participants of corporate relations and imposing sanctions
for breaking these rules. The concepts of the ways to property protection from raider attacks by extending the
existing ones with a burden as a method to decrease the proceedings about property for a potential raider have
been developed. Area of application: the development of the efficient mechanisms of implementing and protection
the interests of the participants of corporate relations in order to optimize them.
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