O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0499U002268
Oco006J1uBi TO3HAYKH: BinKpura

HJaTa peectpamnii: 06-09-2000

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. JlaBpinuyk Ipuna IleTpiBHa

2. Lavrinchuk Iryna Petrivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jata 3axucTy: 10-09-1999

CreniaJbHICTh 32 OCBiTOIO: 02.11

Micue po60oTH 34,00yBayva: IHcTuTyT 3aKOHOAABCTBAa BepxoBHOI pagu Ykpainu

Kop 3a €IPIIOY: 22907278

Micue3Haxoa>KeHHs: 04053, m.Kuis, nposysiok Hecropiscbkuit, 6.4

dopma BaacHOCTI:
Cdepa ynpaBytiHHS: Bepxosna Pana Ykpainu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BY€HOI pagH (pa30Boi Cleliagai30BaHOi BYE€HOI pazu): [l 26.001.06

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

[IleByeHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxon)KeHHﬂ: ByJI. Bononumupceka, 60, M. Kuis, KuiBceka 06:1., 01033, Vkpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI OCOOH: [HCTUTYT 3aKOHOABCTBA BepxoBHOi panu Ykpainu
Koz 3a €IPIIOY: 22907278

Micue3HaxoaKeHHs: 04053, m.Kuis, npoBysok Hecropiscekuii, 6.4

dopma By1acHoCTI:

C(l)epa praBJIiHHﬂ: BepxosHa Paga Ykpainu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX pyopHK: 10.63.01

Tema gucepranii:

1. IlpaBoBUii CTATyC AEPKABHOTO CJIY>KOO0BIS K YIaCHUKA TPYAOBUX ITPABOBiTHOCHH.

2. The legal status of civil servants as participants of labour legal relations.

Pedepar:

1. B pucepTauii Briepiie B yMOBaxX CTAaHOBJIEHHS HOBOI 3aKOHO1aBy0i 6a3u [OCIIiIKyETbCSI CYTHICTb Ta 3MiCT
IIPAaBOBOTO CTATYyCy J€P>KaBHUX CIIYKOOBLB SIK Cy0'eKTiB TPYZ0BOTO ITpaBa - PiBHONPABHUX YYACHUKIB TPYOBUX
IIPaBOBIIHOCKH, a TAKOK OCOOJIMBOCTI perjlaMeHTalii UxX NPaBoBiTHOCKH 32 iX y4acTI0O HOpMaMu TPYAOBOTO Ta
CIIelliaJIbHOTO 3aKOHOZABCTBA. [IpoBeieHo icTOpUYHNMIL Ta IOPiBHSJIbHUM aHasi3 popMyBaHHS IIPAaBOBOTO
II0JIOKEHHS Liiei KaTeropii npauiBHUKIB. Bu3HaueHO CKIaloBi IOHSTTS IepKaBHOI CIIy>KOU 1K POPMU TPYLLOBOi
IisI7IbHOCTI IO BUKOHAHHIO I€P>KaBOI0 CYCIiIbHO-HEOO0XiAHMX (QYHKLiNA. PO3rJIsIHYTI 03HAKU MOHSATTS AEP>KABHOTO
CITyKOOBI#, 110 BUCTYIIAIOTh KPUTEPiSMU 00'€KTUBHOTO BU3HAYEHHS KOJIa MPalLiBHUKIB 3 UM CTaTycoM. [IpaBoBuit
CTaTyC AEP>KaBHOTO CIIYKOO0BLS CPOPMYJIbOBAHO SIK CYKYIIHICTh HaJIEXKHUX iM IIpaB Ta 000B'SI3KiB, JOJIATKOBUX MiJIbT
i rapaHTii1, NiIBUILEHOTO PiBHA BiAIOBiAAIBHOCTI, 1110 3yMOBJIEH] iX POJIIIO B I€P>KaBHIM OpraHisalii CyCIIiibCTBa i
1110 BCTAHOBJIIOIOTLCA HOPMAaMU TPYOBOIO Ta CIELiaJIbHOTO 3aKOHOAABCTBA, KOJIEKTUBHUM JJOTOBOPOM Ta TPY0
BOIO yrofi010. JJorosip npo gep>kaBHY CIy>K0y BU3HAY€HO SIK OKPEMUIL BUJL TPYOBOro fporosopy. Ha mincrasi



TeOpeTUYHMX BUCHOBKIB Ta aHaJIi3y YUHHOTO 3aKOHOAABCTBA PO3POO6JIeH] Ta BHECEH] MPONo3ulLii o0
BIOCKOHAJIEHHSI [IPaBOBOTO ME€XaHi3My peryJIloBaHHS IUTaHb [TPOXO/KEHHS Iep>KaBHOI CJIy>KOU IpaLliBHUKaMH,

3a0e31e4yeHHs iX IPaBOBOTO CTATyCy, Cy0'eKTUBHUX TPYAOBUX IIPaB Ta 0OOB'SI3KIB.

2. The dissertation investigates for the first time the notion and content of the legal status of civil servants as
subject to labour law as equal rights participants of labour legal relations, as well as the specifics of regulating
relations by labour and specific legislation. The thesis provides historical and comparative analysis of evolution of
the legal status of this category of employees. It defines the components of civil service as a type of labour activity
involving performance of socially required functions. It also indicates the special traits of this position which can
be used as subjective criteria for defining employees with this status. This status can be formulated as a set of
rights and duties, additional guarantees and the high level of responsibilities, which is caused by their role in the
state structure of society and as those that are stipulated by labour agreement. The civil service agreement is
defined as a form of Labour agreement. Based on the theoretical conclusions and analysi s of current legislation,
there are developed and introduced proposals regarding the improvement of legal procedure dealing with
regulation of civil service by employees and securing their subjective rights and duties.
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