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2. Regulation of social - labour relations in the conditions of transitional economy

Pedepar:

1. O6'exT - ponec GOpMyBaHHS Ta PO3BUTKY COLiaIbHO-TPynoBux BifHOoCHH (CTB) Ha MpoMuUCI0BUX
niAnpueMCTBax i B opraHizallisx pUHKOBOI iHPPaCTPYKTypH; MeTa - PO3POOKa TEOPETUKO-METOL0JIOTIYHUX 3aca], i
pekoMeHpanin mono perymoBaHHa CTB; meTony - CUCTEMHUH, CTAaTUCTUYHUI, EKOHOMIYHOTO aHai3y, rpadivyHui,
€KOHOMIKO-MaTeMaTUYHOI'0 aHaIi3y Ta MOZEeJIIOBAaHHS; HOBM3HA -~ PO3KPUTO BUTOKYU n1pobaem CTB, po3BUHYTO
METOJIOJIOTIYHI MiAXOAU [10 IX NOCJIiJI)KEHHS, OLiHIOBAHHS Ta PETYJIIOBAaHH4, 3[IiICHEHO KOMIUIEKCHY OL[iHKY CTaHY i
TeHneHLi po3suTky CTB B YKpaiHi; pe3ynbTaty - po3po6s1eHO HOBi METOIMYHI MiAX0AM 040 ONTUMIi3alii npouecy
YKJIaJaHHS TPYLOBUX YTOJ, MixK pOOOTOaBLEM i HallMaHUM MIPaliBHUKOM Ha 3acafiaX MapTHEPCTBA. 3alIPONIOHOBAHO

METOAMKY OLiHIOBAHHS JIi€BOCTI CUCTEM MOTUBALLii Ipalli; BIPOBA/I’)KEHO B EKOHOMIYHY ITPAKTUKY.

2. The dissertation is devoted to the problem of working out of theoretical - methodological and applied problem
of regulation of social labour relations in the conditions of market transformation. On the base of systematization
of scientific research evolution, studying of native and foreign experience methodological approaches towards
their studying, value and regulation have been developed. The value of state and tendenced of the development of



social labour relations in Ukraine has been done. Approaches towards creation of the strategy of formation of
social labour relations of the market type have been formulated and proved. The main directions of the
improvement of mechanism of their regulation from the position of corporate culture creation have been
suggested. New methodical approaches to optimization of the process of labour contracts between an employer
and an employer on the base of partnership have been worked out. Method of value of effectivenen of the system
of labour motivation that allows to choose more effective systems of motivation for stabilization of social partners
relations and guarantee of their effective work has been suggested.
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