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rOCIOIapIOBaHHS

2. Economic Assessment and Development of Mentoring in the Human Resource Management System of Business
Entities

Pedepar:

1. O6’eKT HOCiI)KEHHS - IPOLLECH €KOHOMIYHOTO OLIiHIOBAaHHS Ta PO3BUTKY MEHTOPUHTY B CUCTEMI KaZpOBOTrO
3abe3nedeHHs. MeToo aucepTraliiiHoOl poO60TH € po3p0o6JIeHHS! HOBUX i YIOCKOHAJIEHHS iCHYIOYMX TEOPETUKO-
METOIUYHUX TOJIOKEHD | MPAKTUYHUX PEKOMEHIALIN 00 €KOHOMIYHOTO OLIiHIOBAaHHS Ta PO3BUTKY MEHTOPUHTY Yy
CHCTEMi KaJIpOBOTO 3a6e3IeYeHHsI Cy0'€KTiB rOCIIOapIOBaHHs. MeToAM NOCiI)KEHHS: KOHKpeTH3allii,
y3arajbHeHHs, popmarisalii, cuctemaTrsallii, METOIM iHAYKL{I Ta JeayKLii, CACTEMHUI aHali3, eKCIIePTHUX
OL}iHOK, 30Kpe€Ma aHKETYBaHHS, iIHCTPYMEHTApIl KJIACTEPHOTO aHai3y, iIHCTpyMeHTapill imiTaliiiHoro
MOJeJII0BaHHS, MOP(OJIOriYHOro aHalidy, ppaxkranbHOi reoMeTpii, perpeciiiHoro aHasnizy. Briepiue 3anpornoHoOBaHO
aHaJIITUKO-YIIPABJIiIHCHKY TEXHOJIOTiI0 EKOHOMIYHOIO OLiHIOBAHHS PalLliOHAJILHOCTI iMITalliiHOTO MOJEJIIOBAHHS
PO3BUTKY MEHTOPUHTY Y CUCTEMi KaZ]poBOro 3a6e3nedeHHs Cy6'eKTiB rocrnoapoBaHHs. YIOCKOHANIEHO Miaxin no

dbopmyBaHHS iMiTaLifHOI MOIeJli 3aCTOCYBaHHSI MEHTOPUHIOBOI [IiSIJIbHOCTI y cUCTEeMi KaipOBOTO 3a6€e3IeYeHHs



cy06’eKTa rocrioflaploBaHHs, MexaHi3M pedIeKCUBHOTO YIIPaBJiHHSA MEHTOPUHIOM Y CUCTEMi KaJIpOBOTO
3abe3nedyeHHs cy6'eKTa rocroapobanss. Habysu nonanpiioro po3BUTKY TUIIOJIOTi3allist PaKkToPiB, sIKi BIJIMBAIOTh
Ha e(PEeKTHUBHICTb 3aCTOCYBaHHSI MEHTOPUHIOBOI [IisSIJIBHOCTI y CUCTEMi KaIpOBOTO 3a6e3eyeHHs], Kaacudikariii
CHACTEM KaJpOBOro 3abe3neyeHHs. Pe3ybTaTy JOCiIKEeHHS BUKOPUCTAaH] y AislIbHOCTI MiINIPUEMCTB Ta

opranizauiil. Cheporo BUKOPUCTAHHS aBTOPCHKUX MTPOIO3ULIN € MiANPUEMCTBA Ta OpraHis3allii.

2. The object of the research is the processes of economic evaluation and development of mentoring within the
human resource management system. The aim of the dissertation is to develop new and improve existing
theoretical and methodological approaches as well as practical recommendations for the economic evaluation and
development of mentoring in the human resource management systems of business entities. Research methods
include specification, generalization, formalization, systematization, methods of induction and deduction, systems
analysis, expert evaluation (including surveys), cluster analysis tools, simulation modeling techniques,
morphological analysis, fractal geometry, and regression analysis. For the first time, an analytical and managerial
technology for the economic evaluation of the rationality of simulation modeling for the development of
mentoring in the human resource management system of business entities is proposed. The approach to forming a
simulation model for the application of mentoring activities in the human resource management system of a
business entity, as well as the mechanism of reflexive management of mentoring within this system, has been
improved. Further development has been achieved in the typology of factors influencing the effectiveness of
mentoring activities in the human resource management system and in the classification of human resource
systems. The research results have been implemented in the activities of various enterprises and organizations.
The scope of application of the author’s proposals includes enterprises and organizations.
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