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Pedepar:

1. Y nuceprauii po3KpUTO TEOPETHYHI Ta METOAOJIOTIUHI 3acaiy OyXTraJTEPChKOro OOJIIKY i KOHTPOJIO y cdepi
TPYZLOBUX IPABOBiIIHOCKH. JJOCIIiIKEHO €TUMOJIOTIIO, €BOJIOLII0 TPYAOBUX [IPABOBITHOCUH, PO3KPUATO KOHQJIIKT
inTepeciB y cdepi TpyZoBUX IPaBOBiHOCKH, TeHIEHIii PO3BUTKY TPYLOBUX IIPABOBiTHOCKH, COLliaJIbHe
[IAPTHEPCTBO SIK KIIOUYOBUH €JIEMEHT TPYJOBUX IIPAaBOBiIHOCHH. PO3p006JIeHO KOHLIENTyaIbHi 3aCaiu O0JIiKY i
KOHTPOJIIO y cdepi TpyLoBUx NpaBoBigHOCHH. CHOPMYIbOBAHO TOJIOBHI MiAXOAU 0 OL[iHKY BUILJIAT NPaljiBHUKAM 3
ypaxyBaHHSM CTaTUYHOI, AMHAMIYHOI Ta aKTyapHOI KOHLIETIIi¥1 pO3BUTKY OyXIrajTepChKoro 06JIiKy. 3alipoOrioHOBaHO
KOHLIENTYaJIbHUI MifXif, O KOHTPOJIIO TPYLOBUX [IPABOBIIHOCKH HA OCHOBI KOPIIOPATUBHOI iZ1€0JI0Trii KOMIIJIa€HC-
KOHTPOJII0. TeOpPEeTUYHO OOIPYHTOBAHO TPAKTyBaHHSI MOHATTS "cpepa TPyLOBUX MPaBOBiAHOCUH". C(POpMOBaAHO
nigxonu oo peasnizauii MoI0XKeHb TPYLOBUX IIPABOBIIHOCHH IIOJ0 COLaIbHOTO 3a6€31e4eHHs [TIepCOHay.

Po3po6sieHO BEKTOPHE CIIPSIMyBaHHS rapMOHizallii 6yxrairepcbkoro 061iky B YkpaiHi Ta MiXKHapOJHUX CTaHAAPTIB



(piHaHCOBOI 3BITHOCTI B YaCTUHI BUIJIAT 3@ MIOCJIYTY Mpali cy6'e€KTaM TPYLOBUX IPABOBiHOCKUH.

2. The dissertation presents the theoretical and methodological principles of accounting and control in the field of
labor legal relations. The etymology, the evolution of labor relations, the conflict of interests in the field of labor
relations, tendencies in the development of labor relations, social partnership as a key element of labor relations
are revealed. The conceptual principles of the accounting estimation of payments to employees, which include a
unified list of estimates of objects of accounting taking into account the accounting standards (standards) and
international financial reporting standards, the position of static, dynamic and actuarial concepts of accounting
development, respectively, of types of payments, at fair value, Cost and present value. Taken together, this will
allow to systematize assessment methods, improve the quality of accounting information, internal economic and
social control of labor relations. The conceptual approach to the control of labor relations based on the corporate
ideology of compliance-control, which includes the principles of the International Compliance Association,
financial and non-financial indicators of labor relations, legal norms of labor relations, is proposed. This approach
will ensure confidence in the absence of violations of the requirements of the law and the norms of state and
contractual regulation of labor relations. The conceptual bases of accounting and control in the field of labor
relations improved, consisting in expanding the categorical-conceptual apparatus, principles and system of
methodical tools concerning the formation of integrated and unified operational and objective accounting
information on the real cost of labor, disproportions in wages, the level of payments, Motivation to work, state
regulation, contractual regulation, labor productivity, social spending's, for effective control over the activities of
business subject towards social responsibility that will ensure progressive development of labor relations on the
principles of social responsibility and social protection of employees. The concept of "sphere of labor legal
relations" is theoretically substantiated. Formed approaches to the implementation of the provisions of labor
relations regarding to social security of staff. The ways of harmonization of accounting in Ukraine with
international financial reporting standards in terms of payments for labor services to the subjects of labor legal
relations are developed. The methodological approach to the accounting of economic operations on material
incentives for personnel is offered, which, unlike the existing ones, differ according to the legal status of
employees. The methodological approach to the accounting of operations related to the loss of business assets and
compensation of employees caused damage, which, in contrast to the existing ones, ensures the principles of
prudence and systematic accounting information for determining the specific type of lost (damaged) material
resources, their assessment and identification of the culprit on A moment of detection of shortage, which will
contribute to one of the most important tasks of management - the preservation of property. The further
development of the concept of "human capital”, which takes into account the peculiarities of labor relations in
determining the content characteristics, parameters and indicators for the accounting of human capital objects,
which is the expression of information about the quality of human capital, which makes it possible to justify
investing in human capital as a factor of Increasing of labor productivity and socio-economic development of the
subject of economic activity. To consider the possibilities of development of theoretical and methodological
approaches to the accounting of economic and legal regulation of labor relations in the process of implementation
of long-term employee benefits, which stimulates the development of the methodology of accounting for social
protection of subjects of labor relations, will result in improved information provision for users and growth in the
productivity of knowledgeable personnel. The scientifically substantiated recommendations for improving the
accounting of social security of personnel have been developed, and methodological approaches to the formation
of the registration and information support of labor legal relations aimed at increasing social protection of
personnel are proposed, which will facilitate the formation of probable information about the social security of
employees (state and non-state) in the accounting system and Reporting in order to make informed managerial
decisions in the area of labor law forth.
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