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1. IligBUIIIEHHS THYYKOCTI MiCLI€BOTO PUHKY Ipalli

2. Increase of flexibility at local labour market

Pedepar:

1. O6'exT mocmimkeHHs: 3abe3neyeHHs 3aliHATOCTi HacesieHHs. MeTa JoCiIKeHHs: 3a6e3e4yeHHsT BUCOKOTO PiBHS
3alIHATOCTI HACEJIEHHS HAa OCHOBI y3araJlbHeHHs TEOPETUYHUX, aHaJli3y IPUKJIAAHUX Ta PO3POOKA METOIUYHUX
I0JI0KEHb, CIIPSIMOBAHMX HA MMiIBUILEHHS THYYKOCTI MiCLI€BOTO PUHKY Ipalli. MeToau NOCiIKEHHS: TEOPETUYHE
y3araJibHeHH i NOPiBHSHHS, BidyasbHO-TpadiyHuil; CUCTEMHUN Ta QYHKLIOHATBHUM MMiTX0AU; CTPYKTYpHUI Ta
KOpeJiLifiHO-perpeciiinuil ananis. TeopeTuyHi ¥ IpakTUYHi pe3yJbTaTy: NOIJIMOJI€HO, 3HANIIIN 10 aJIbIINMA
PO3BUTOK Ta YOOCKOHAJIEHO HAaYKOBO-TEOPETHUYHI MIOJIOKEHHS, SIKi CIIPSIMOBaHI Ha pillleHHs TPOo6eMU 3alHATOCTI
HaCeJICHHS IIJIIXOM MiABUIIEHHS THYYKOCTI MiCLIEBOrO PUHKY Npali. TeopeTuyHi BUCHOBKY JOBEJEHI O PiBHS
KOHKPETHMX IIPaKTUYHUX IIPOIO3HULLiH, IKi BUKOPUCTaHi BukoHaBunM KomitTeToM KpeMeH4YylIbKOI MiCBKOI pajiy;
KpeMeH4YylbKMM MiCBKPalOHHUM LEeHTPOM 3anHATOCTi; BAT "Kpenmai', BAT "KpeMeH4yLbKUI CTajIeIMBaPHUAN
3aBOJ", y HaBYaJIbHOMY Ipoueci B KpeMeHYylbKOMY JepKaBHOMY IOJITEXHIYHOMY YHIBEPCUTETI iM. Muxaiina

Ocrporpancekoro MOH Ykpainu. HaykoBa HOBM3HA: BIieplle ofiepkajla 3MiCTOBHE HAlIOBHEHHS MiCbKa IOJIITUKA



TPYZOBOi aKTUBHOCTI HaceJIeHHs. YIOCKOHAJIEHO MiAX0AU JIO BUSIBJIEHHS 0COOJIMBOCTEN TepUTOpPiasbHOI Oprasizanii
MiCII€BOTO PUHKY ITpalli 32 BUAMU €KOHOMIYHOI JisIJIbHOCTI Ta BUSHAYEHHS B3a€EMOJil Mi’K IONIUTOM i IPOINO3KULIi€I0
Ha MiCLIEBOMY PUHKY Ipalli; IPUAOMU aHasi3y FTHYYKOCTi MiCLIEBOTO PUHKY IIpalli, METOIUYHMN MiIXid 0O aHasi3y
3apO06iTHOI MJ1aTU Ha OCHOBi MPOTHO3HUX CEPENHIX BeNUUYMH. [licTano nojanbumii po3BUTOK: MOHSTTS "MiClieBUI
PHHOK Mpani”, "THy4KiCTh MiCLIEBOTO PUHKY Ipalli"; CTPYKTypU3allisd MiCL€BUX PMHKIB I1palli; METOIMYHI IIOJIOKEHHS
00 MiABUILEHHS THYYKOCTI MicLieBoro puHKy mnpati. Cdheporo BUKOPUCTaHHS € Jisi/IbHICTh OPTraHiB BUKOHABYO]
BJIaJIA LEHTPAJIbHOTO i pETiOHAJIBHOTO PiBHS, MiCLIEBOrO CAMOBPSIyBaHHS, LEHTPIB 3aMHATOCTI; MiIIPUEMCTB

pi3HMX OPM BJIACHOCTI, HAYKOBO-JOCJIIHUX YCTAaHOB, BUIINX HaBYaJIbHUX 3aKJIAIiB.

2. Object of research: maintenance of employment of the population. The purpose of research: maintenance of a
high level of employment of the population on the basis of generalization theoretical, analysis applied and
development of methodical rules directed on increase to flexibility of the local market of work. Methods of
research: theoretical generalization and comparison; visual-graphic; the system and functional approaches;
structural and correlation-regresstion the analysis. Theoretical and practical results: are profound, have found the
further development and the scientific-theoretical rules are advanced which are directed on the decision of a
problem of employment of the population by increase of flexibility of the local market of work. The theoretical
conclusions are lead up to a level of the concrete practical offers, which are used by the Executive committee of
the Kremenchug urban council; by the Kremenchug urban regional centre of employment; Open Joint-stock
company "Kredmach", Open Joint-stock company "the Kremenchug steelmaking factory”, in educational process at
the Kremenchug state polytechnical university of a name Mihaila Ostrogradskogo Ministries of education and
sciences of Ukraine. Scientific novelty: urban policy of labour activity of the population for the first time has
received substantial filling. The approaches to revealing features of territorial organization of the local market of
work on kinds of economic activity and definition of interaction between a supply and demand in the local market
of work are advanced; receptions of the analysis of flexibility of the local market of work, methodical approach to
the analysis of wages on a basis the forecasting of average sizes. Have received the further development: concepts
"the local market of work", "flexibility of the local market of work"; structurisation of the local markets of work;
methodical rules concerning increase of flexibility of the local market of work. Sphere of use is the activity of
bodies of the executive authority of the central and regional level, local self-management, centres of employment;
the enterprises of different patterns of ownership, research establishments, higher educational institutions.
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