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1. TIpodeciiinuii MeHTaITET Aep>KaBHUX CJIY>KOOBLIB B YKpaiHi: TeXHOJIOTis GOpMyBaHHS

2. Professional mentality of public servants in Ukraine: technology of formation

Pedepar:

1. O6'ekTOM HOCHiIKEHHS € Tpoliec GOPMYBaHHS IPOMECiiHOrO MEHTATITETY Jlep>KaBHUX CIIYyKOOBLiB. MeTa
IVCEePTaLiHOrO AOCIIPKEHHS [I0JISITa€ B HAYKOBO-TEOPETUUHOMY OOI'DYHTYBaHHi €THOCOLIiOTICMXOJIIHTBICTUYHUX
YMOB Ta PO3pO06Li 0COOMCTICHO OPi€EHTOBAHOI TEXHOJIOTIi OpMyBaHHS MPOQPECITHOTO MEHTAIITETY JePKaBHUX
CIyk00BLiB. MeToaU NOCiI)KeHHS: CUCTeMHUH MiXif; iCTOPUYHM i JIOTiYHUI MeTOAN; METOAM COLiaJIbHOI Ta
IICUXO0JIOTO-TI€JaroriyHoi AiarHOCTUKY PiBHIB C(POPMOBAHOCTI y IepKCIyXOO0BLiB IPO(ECiiHOr0 MEHTATITETY;
METO[, CTPYKTYpHO-(QYHKILIOHATILHOTrO aHali3y. Y qucepTalii Brieplile BU3HAYEHO 3MiCTOBHI XapaKTE€PUCTUKU i
cTpyKTypa dpeHomeHa "npodeciiiHuil MEHTaJIITeT AeP>KaBHUX CJIY>KOOBLB", sIKa CKJIaa€ThCsl 3 TPhOX IPYIL
€JIEMEHTIB: 3arajlbHUX, CIlelliaIbHUX i QYHKIIOHAIBHO-PETyJIITOPHUX; OOIPYHTOBAHO €THOCOL{OIICUXOJIiHIBiCTYHI
yMOBU (POPMYBAHHS NIPOPECITHOTO MEHTATITETY IEPKaBHUX CIYKOOBLiB, SIKUMU € CTaHApTU3AaLisl NPOodeciiHO-
POJIbOBOI MOBEiHKY JIeP>KaBHUX CITY>KOOBLIiB, PO3BUTOK MOBHOI OCOOMCTOCTI Iep>KaBHUX CIIY>KOOBLIiB, PO3BUTOK

nipodeciiiHO BaXKJIMBUX SIKOCTEN ep>KaBHUX CIIYKOOBLIiB, PO3BUTOK IIPABOCBiIOMOCTI JIep>KaBHUX CIIYKOOBLIiB;



PO3p06JIEHO OCOOUCTICHO OPiEHTOBAHY TEXHOJIOTiI0 (POPMYBaHHS TPOQECIiHOrO MEHTAITETY AepKaBHUX
CIyk00BLiB. YIOCKOHaNIeHO ITpodeciorpamy Aep>kaBHOIO CIIYX00BLS Y KOHTEKCTi YOTUPbOX BUTIIB
KOMIIETEHTHOCTEN. [IpaKTUYHE 3HAaUYEHHS: JliCTasa MOJAJIbIIOr0 PO3BUTKY METOIMKA TPOQECIiHOrO HaBYaHHS
Iep>KaBHUX CJTY>KOOBLiB 3aBISIKU BIIPOBAIPKEHHIO OCOOUCTICHO OPi€HTOBAHOI TEXHOJIOTI (POpMYyBaHHS

poeciiiHOro MEHTAITETY JeP>KaBHUX CITY>KOOBLIiB.

2. The object of the investigation is the process of the public servants' professional mentality forming. The
objective is to give scientific and technical explanation of ethnosociopsycholinguistic conditions and to develop
personality-directed technology of the public servants' professional mentality forming. The methods of the
investigation are the following: systematic approach, historical and logical methods; methods of social and psycho-
pedagogical diagnostics, structural and functional analysis. The scientific novelty of the gained outcomes is in the
following: the content characteristics and the structure of the phenomenon of "the public servants' professional
mentality" are defined; ethnosociopsycholinguistic conditions of the public servants' professional mentality
forming are proved; personality-directed technology of the public servants' professional mentality forming
technology is developed. The professional model of the public servant in the context of four types of competence
is improved.Methods of professional training of public servants have gained the further development. Practical
meaning is confirmed by the statements of implementation.
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