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2. The Psychological Factors of the Effective Managerial Influence on Subordinates in the System of the Bodies of
Internal Affairs

Pedepar:

1. Incepraliiio NpUCBSYEHO BUBYEHHIO TICUXOJIOTIYHMX YMHHYKIB €(DEKTUBHOIO yIPaBJIiHChKOTO BIUIMBY Ha
IiJIerIMX y CUCTEMI OpraHiB BHYTPIIIHIX cripaB. Po6oTa MiCTUTh TeOpETUYHE OOI'PYHTYBAHHSI, METOOWYHI 3aCaiu Ta
PE3yJIbTaTU EMIIIPUYHOTO NOCIIIKEHHS. Y IIPOLECi AOCIIIKEHHS [IPOBEAEHO MTOPIBHSJIbHUM aHAJII3 IICUXOJIOTIYHUX
OCHOB YIIPABJIIHCBKOTO BIUIUBY B OpPraHax BHYTPIIIHIX CIIpaB YKpaiHU Ta MOJLENChKUX OpPraHi3aligax iHIIMX KpaiH.
BusHaueHO NCUXO0JIOTiYHI YAHHUKY €(PEKTUBHOTO YIIPaBJIiHChKOIO YIUVIUBY Ha IiJJIErJIMX B CUCTEMi OpraHiB
BHYTPIIIHIX cripaB: IpogecCiiiHi SKOCTi Ta iHAUBiAyaIbHO-TICUXO0JIOTiYHI 0c06MBOCTI KepiBHMKA OBC;
[ICUXOJiarHOCTUYHMI IHCTpyMeHTapill ouinku npodeciiiHoi 3natHocTi kepiBHMKa OBC 3nificHIOBaTH e(eKTUBHUN
yIPpaBiHCbKUI BIJIUB. OGI'PYHTOBAHO, PO3PO6JIEHO Ta BIIPOBAIKEHO B CUCTEMY NTPOdeCifiHOI i roTOBKU
IIporpamy ICHXOJIOTiYHOI NigroToBky KepiBHMKiB OBC 1o 3ailicHEHHS e(pEeKTUBHOTO YIIPABIiHCHKOTO BIIJIMBY Ha

MigJieraux.



2. The thesis is devoted to examining the psychological factors of the effective managerial influence on
subordinates in the system of the bodies of Internal Affairs. The Paper contains the theoretical grounding,
methodical bases as well as the results of the empiric study. The analysis of the psychological bases of the
managerial influence in the bodies of Internal Affairs of Ukraine and police organizations of other countries is
carried out. The essence of the psychological influence in the system of the bodies of Internal Affairs; professional
qualities and individual psychological features of a leader of the bodies of Internal Affairs necessary for the
effective managerial influence in the system of the bodies of Internal Affairs; psychodiagnostic tools for evaluating
the professional aptitude of a leader of the bodies of Internal Affairs to realize the effective managerial influence
are defined. The program of psychological training of the leaders of the bodies of Internal Affairs to realize the
effective managerial influence is grounded, worked out and introduced.
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