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Pedepar:

1. Incepraist npucBsiueHa npobsieMi COLiaIbHOTO KalliTany sSIK YMHHUKA Cy0'€KTMBHOTO 6J1arornosyyust
CIiBNPALiBHUKIB IiANPUEMCTB 3 Di3HUM I'PYIIOBUMM CTaTyCOM. BU3HAY€HO TUIIOJIOTiIO CY6O'€KTUBHOTO 6J1ar0Ioydys
CriBNpaliBHUKIB 3aJI€5KHO Bijl 3aJly4eHHS peCypCiB COLiaIbHOTO Kamitasny (nmpodeciiiHe, colianbHe, 0COOUCTICHE,
eMolliliHe, ekoHOMiuHe). [IpodeciiiHe 6aronosyyds feTepMiHOBaHO y TpyIax MpaliBHUKIB 3 PI3HUM I'PYIIOBUM
CTaTyCOM pecypcamu iHIMBifyaJbHOTO COLiaJIbHOTO KalliTany, BACOKMM PiBHEM OLiHIOBaHHS IPOQeCiiHOro
cepeoBHUlIa OpraHisalii Ik IpOAyKTUBHOTO, YCIIMHOrO. [IpodeciiiHe 651aronosnyd4st BU3HA4Ya€ThCS IO3UTUBHOIO
inenTudikariero 3 opranisaiiero, BifoBigHICTIO MiXX IHINBilyaJlbHUMU Ta OpraHi3allifHUMU LiHHOCTSAMHU. Y Ipyi
KepiBHOTO CKJafy opraHisatii npodeciiine 651aronosy4ys IOB'sSI3aHO i3 XxapaKTePUCTUKaMU IICUXO0JIOTIYHOTO
6J1aromnosy44st OCOOGMCTOCTI, 10 CBi4aTh PO LieCIPSIMOBaHICTb, aBTOHOMIIO Y CIIpaBaxX Ta BU3HAYEHHI
npodeciiHOro MmJIsAxy, KOHKYPEHTO3/IaTHICTb, Ta 3 XapaKTePUCTUKAMU Cy6'€KTUBHOTO COLIiajIbHOTO 6J1arororyyys,

SKi BUBHAYAIOTh [IEPEBAKHO [TO3UTHBHE CTABJIEHHS IO OTOYYIOUYMX JIOJEN Ta Bipy B iX MOXIUBOCTI. ColjianpHe



6J1arornosIy44si BU3HA4Ya€ThCS 3ACTOCYBAHHSIM PECYPCiB COLiaJIbHUAX iHCTUTYTIB, OLiHIOBAaHHSIM MIPOQECITHOTO
CepeoBUIIA SIK TAPTHEPCHKOTO, Y3TrOKEHOT0, IPYKeII00HOoro. ¥ rpyi KepiBHUKIB IOB'S13aHO 3 IOBipOIO, sKa
I'PYHTYETLCS Ha 3HaHHI IIPO MOSKJIMBOCTI Ta 3[aTHOCTI [TAPTHEPIB; y IPYIIi CIiBIPaLliBHUKIB 3 HU3bKUM I'PYIIOBUM
CTaTyCOM J0Bipa CIIMPAEThCS HA YCBiJOMJIEHHS CIIJIbHOCTI JKUTTEBUX IIPUHLNIIIB Ta LiHHOCTEN. BaXyiMBUM 1151
co1iasbHOTO 6JIaronoayYysl y KEPiBHUKIB € coLiajibHa IIOMITHICTb, IParHeHHS J0 YCIiXy, 0 BUSHAHHS Y KOJIEKTHUBI;
y CIiBIIpaLliBHUKIB colliasbHe 6J1aronoJIyyyst OSCHIOETHCS Y3TOIXKEHICTIO iHAUBINyaNbHUX Ta OpraHizalifHUX
L[iHHOCTEM; BU3HAYEHICTIO NPOQECINHNX Ta )XUTTEBUX LlijIei, MOKJIMBOCTSIMU YIIPaBJliHHA NPOQeCiiiHO0
peaizauiero. Emouiiine 61aronosy4y4st BU3Ha4a€ThCs 3aCTOCYBAaHHSIM €MOLIIMHOTO PECypCy iHAMBiAyaIbHOTO
COILIiaJ/IbHOTO KalliTajly, XapaKTepUCTUKaMU Mpo¢deciiiHOTo cepeloBUILA SIK APY>KHbOTO, HiTPUMYI0YOro,
[IapTHEPCHKOTO, 3al1iKaBJIEHOTO; TUTIOM JIOBipY, KA CIIMPAETHCS HA NTO3UTUBHI €MOLiMHI BiTHOCUHY 3 KOJIETAMU.
OcobucrTicHe 6J1aronosyy4ys y rpyIi KepiBHUKIB MiATPUMY€ETbCSI 6@KaHHSIM OTPUMYBATH Bif 3HAUyLIUX OCi0
MIO3UTUBHOTO 3BOPOTHOTO 3B’$13KY; Y3TOJPKEHICTIO MiX piBHEM NOTPe6 Ta piBHeM 1oxoxiB. CHiBIpalLliBHUKY 3
HU3bKAM I'PYIIOBUM CTAaTyCOM OCOOGHMCTICHE 6J1aronoJlyyys NoB’a3yI0Th 3 YCBiIOMJIEHHSIM 3[JJaTHOCTI MaTepialbHO
3abe3nevyyBaTu cebe Ta CBOIO CiM'I0, CIIMPAOUNCh Ha TPOdeCiiiHy KOMIIETEHTHICTh. EKOHOMiIUHE 6s1aronosyyus
IeTepMiHOBaHE BiJICyTHICTIO €EKOHOMIUYHOI TPUBOXKHOCTI Ta (PiHaHCOBOI I€NIPUBOBAHOCTI, IPOTE Y IPYIi KEPiBHUKIB
CIIUPAETHCS HA 3aJIyY€HHS MOKJIMBOCTEN COLiaJIbHUX iHCTUTYTIB Ta MDKHAPOAHOTO PECYPCY, V IPYIli «BUKOHABLIiB»

3a0e31e4yeThCs IPUBENEHHSIM [0 BifITIOBIIHOCTI CBOiX NOTPed Ta PiBHS JOXOIB.

2. Dissertation is dedicated to the problem of social capital as a factor of subjective well-being of enterprise
workers with different group status. The typology of subjective well-being of employees depending on the
involvement of social capital resources (professional, social, personal, emotional, economic) has been defined.
Professional well-being is determined in groups of employees with different group status by resources of
individual social capital, a high level of evaluation of the professional environment of the organization as
productive and successful. Professional well-being is determined by a positive identification with the organization,
the compliance of individual values with organizational ones. In the managers’ group of the organization
professional well-being is related to the individual’s characteristics of psychological well-being, which indicate
purposefulness, autonomy in business and career determination, competitiveness, and the characteristics of
subjective social well-being, which determine mostly positive attitude towards surrounding people and belief in
their capabilities. Social well-being is defined by the use of resources of social institutions, the assessment of the
professional environment as a partnership one, coherent and friendly. In the managers’ group it is associated with
trust, which is based on knowledge of the partners’ capabilities and abilities; in the group of employees with low
group status trust is based on awareness of community of life principles and values. Important for the managers’
social well-being is social visibility, the desire to succeed, to be recognized in the team; employees’ social well-
being is explained by the coherence of individual and organizational values, clearness of professional and life goals,
possibilities to manage professional fulfillment. Emotional well-being is determined by the use of the emotional
resource of individual social capital, the characteristics of the professional environment as a friendly, supportive,
partnership and interested; a type of trust that is based on positive emotional relationships with colleagues.
Personal well-being in the managers’ group is supported by the desire to receive positive feedback from significant
people, consistency between the level of needs and the level of income. Employees with low group status relate
personal well-being to awareness of the ability to provide for themselves and their families, based on professional
competence. Economic well-being is determined by the absence of economic anxiety and financial deprivation,
but in the managers’ group it relies on the involvement of possibilities of social institutes and the international
resources and in the group of “performers” it is provided by matching their needs and income levels.
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