O0Js1ikoBa KapTKa aucepTaii

I. 3arasbHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0824U003575
Oco06J1uBi TO3HAYKH: BinKkpura

JaTa peectpauii: 17-12-2024

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KpyriioB KoctssHTuH Os1eKcaHIpoBUY

2. Konstantin Kruglov

KBasmigikamis: 053

InenTudikarop ORCHID ID: He sactocosyerbcs

Bupg, pucepranii: nokrop dinocodii

IITIudp HayKOBOi cHeniaIbHOCTI: 053

HasBa HayKoBOi crneniaJbHOCTI: Icuxosnoris

T'anmy3b / rasysi 3HaHB: coujanbHi Ta NOBEAIHKOBI HAYKK
OcBiTHBO-HayKOBa Mporpama 3i creniaJabHOCTi: 47706 [Tcuxosoris
JlaTa 3axHCTYy: 26-08-2022

CreniaJbHICTh 32 OCBITOXO: 053 IIcuxooris

Micue po6oTu 3400yBayva:

Kopg 3a €1PIIOY:

Micue3Haxoa KEeHHSI:

dopma By1acHoOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS




I11. BizomMocTi mIpo aucepraiiiro

IIIudp cnenianizoBaHoi BY€HOI pagHy (Pa30Boi creniaai3oBaHOi BYEHOI pagu). PhD 308
IloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI OCOOH: XepPCOHCHKUIL IePKABHUIA YHIBEPCUTET

Kopg 3a €IPIIOY: 02125609

Micue3Haxoa>KeHHS: By/. VHiBepcUTeTChKa, 6yi1. 27, XepcoH, 73003, Ykpaina

dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR:

CeKTOop HayKH:. YHiBEPCUTETCHKUI

IV. BizomocTi ripo miznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI OCOOHM: XepPCOHCHKIIL J€PKABHUI YHIBEPCUTET

Kopg 3a €IPIIOY: 02125609

MicueSHaxo,q)KeHHﬂ: ByJI. VHiBepcUTeTchbKa, 6ya. 27, XepcoH, 73003, Ykpaina

dopma BracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKH YKpaiHu

InenTudikarop ROR:

CeKTOp HayKH: YHIBEPCUTETCHKUI

V. BimomocTi npo gucepraniio
MoBga auceprTaliii: Vkpaincoka
Koau TemaTHYHHUX PYOPHK: 15.41.21

Tema gucepranii:
1. ConjianpHui Kanitas K YMHHUK Cy06'€KTUBHOTO 6J1arornoJly4y4s MpaliBHUKIB HiJIPUEMCTBA 3 PI3HUM IPYIIOBUM

CTaTyCcoOM
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Pedepar:

1. Iuceprais npucBsyeHa nNpo6seMi coliaIbHOTO KariTany sSIK YMHHUKA CY0O'€KTUBHOTO 6J1ar0Noydyst
CHiBNpaLiBHUKIB MiANIPUEMCTB 3 Pi3HUM IPYIIOBUM CTaTyCOM. BU3HAa4€HO TUIOJIOTiI0 Cy0'€KTUBHOTO 6JIarONOoIyd4st
CIIiBIIpaliBHUKIB 3aJI€5KHO BiJl 3aJIy4€HHSs peCcypciB coliaibHOro Kamitasny (mpodeciiiHe, coljanbHe, 0COOUCTICHE,
eMolliliHe, eKoHOMiuHe). [IpodeciliHe 61aronosyydst 1eTepMiHOBaHO y TPyIax MpaliBHUKIB 3 PI3HUM I'PYIIOBUM
CTaTyCOM pPeCypcamu iHIWBiTyaJbHOTO COLiaJIbHOTO KaliTany, BUCOKMM PiBHEM OLIiHIOBAaHHS IPOQeCciiHOro
cepenoBullla OpraHizaii ik TpofyKTUBHOTO, ycIimHoro. [IpodeciiiHe 6s1arononyqys BUBHAYA€THCS IO3UTUBHOIO
ineHTu@ikaijieto 3 opranisaiieto, BiilI0BifHICTIO MiXK iHIMBilyaJlbHUMU Ta OpraHi3allilHUMU LIHHOCTAMMU. Y Ipymi

KepiBHOTO CKJIafly OpraHisauii npogeciiiHe 6;1aronosyyys OB’ s13aHO i3 XapaKTepPUCTUKAMU IICUXOJIOTIYHOTO



6J1aronosy4ust 0COOMCTOCTI, 1110 CBiAYATh IPO LiJIECIIPSIMOBAHICTh, aBTOHOMIIO Y CIIpaBax Ta BU3HAYEHHI
nipodeciiiHOro MKy, KOHKYPEHTO3AaTHICTb, Ta 3 XapaKTePUCTUKAMU Cy0'€KTUBHOTO COLIiaIbHOTO 6J1arororyyys,
gKi BU3HAYAIOTh [I€PEBAKHO [TIO3UTHBHE CTABJIEHHA IO OTOYYIOYMX JIOJEN Ta Bipy B iX MOXKIUBOCTI. ColianbHe
6J1arornosIy44si BU3HAYa€ThCS 3aCTOCYBAHHSIM PECYPCIB COLia/IbHUX iHCTUTYTIB, OL[iHIOBAaHHSIM MPOQECiIIHOTO
CepeoBUIIA SIK TAPTHEPCHKOTO, Y3TrOIKEHOT0, IPYKeII00HO0ro0. ¥ rpymi KepiBHUKIB OB'I3aHO 3 10BipOIO, sKa
I'PYHTYETLCS Ha 3HaHHI [IPO MOSKJIMBOCTI Ta 3[aTHOCTI [TAPTHEPIB; y IPYIIi CHiBIPalLliBHUKIB 3 HU3bKUM I'PYIIOBUM
CTaTyCOM J0Bipa CIIMPAEThCS HA YCBiJOMJIEHHS CIIIJIbHOCTI JKUTTEBUX IIPUHLNUIIIB Ta LiIHHOCTEN. BakyiMBuM 1151
COLia/IbHOTO 6JIarOIOoJIy44sl Y KEPiBHUKIB € COLIia/IbHA TIOMITHICTb, IPAarHEHHS [0 YCIiXy, O BU3HAHHS Y KOJIEKTUBI;
y CIIiBIIPaLliBHUKIB colliasbHe 6J1ar0noJIyydsi MOSCHIOETHCS Y3TOIKEHICTIO iHAUBINyabHUX Ta OpraHizaliiHuX
L[iHHOCTEM; BU3HAYEHICTIO NPOQECINHUX Ta )XUTTEBUX L1ijIeil, MOKJIMBOCTSIMU YIIPaBJliHHA podeciiiHo0
peanizaniero. EMoniline 61aronosy4yys BUBHa4a€ThCs 3aCTOCYBAHHSAM €MOLIIIHOTO PECYPCY iHAMBIyaIbHOrO
COLIiaJIbHOTO KaMiTajy, XapaKTepUCTUKaMU ITPOQeCiiHOro cepeoBULIaA K IPY>KHbOTO, MiATPUMYI04Oro,
[IapTHEPCHKOTO, 3alliKaBJIEHOTO; TUIIOM JOBipY, KA CIIMPAETHCS HA TO3UTUBHI €MOLiMHI BiTHOCUHY 3 KOJIETaAMU.
OcobucrTicHe 6s1aronosyyys y rpyi KepiBHUKIB IiATPUMYy€ETbCS 6aKaHHSIM OTPUMYBATH Bif 3HAUyLIMX OCi0
IIO3UTUBHOTO 3BOPOTHOTO 3B’513KY; Y3TOJPKEHICTIO MiX piBHEM NOTPe6 Ta piBHeM 1oxoxiB. CHiBIpalLiBHUKY 3
HU3bKAM I'PYNOBUM CTAaTyCOM OCOOGMCTICHE 6J1aronoJly4ys MOB’3yI0Thb 3 YCBiIOMJIEHHSIM 3JJaTHOCTI MaTepialbHO
3abe3nevyyBaTu cede Ta CBOIO CiM'I0, CIIMPAOUnCh Ha TPodeciiiHy KOMIIETEHTHICTh. EKOHOMiUHE 6s1aronosyyys
IleTepMiHOBaHe BiJICyTHICTIO €EKOHOMIYHOI TPUBOXHOCTI Ta (PiHaHCOBOI J€NIPUBOBAHOCTI, IPOTE y IPYIi KEPiBHUKIB
CIIMPAETHCA HA 3aJIyYE€HHS MOXKJIMBOCTEN COLaJIbHUX IHCTUTYTIB Ta MDKHAPOAHOTO PECYPCY, Y IPYIl «BUKOHABLIiB»

3a0e31e4yeThCs IPUBEIEHHSIM [0 BifITIOBIIHOCTI CBOiX MOTPed Ta PiBHS JOXOIIB.

2. Dissertation is dedicated to the problem of social capital as a factor of subjective well-being of enterprise
workers with different group status. The typology of subjective well-being of employees depending on the
involvement of social capital resources (professional, social, personal, emotional, economic) has been defined.
Professional well-being is determined in groups of employees with different group status by resources of
individual social capital, a high level of evaluation of the professional environment of the organization as
productive and successful. Professional well-being is determined by a positive identification with the organization,
the compliance of individual values with organizational ones. In the managers’ group of the organization
professional well-being is related to the individual’s characteristics of psychological well-being, which indicate
purposefulness, autonomy in business and career determination, competitiveness, and the characteristics of
subjective social well-being, which determine mostly positive attitude towards surrounding people and belief in
their capabilities. Social well-being is defined by the use of resources of social institutions, the assessment of the
professional environment as a partnership one, coherent and friendly. In the managers’ group it is associated with
trust, which is based on knowledge of the partners’ capabilities and abilities; in the group of employees with low
group status trust is based on awareness of community of life principles and values. Important for the managers’
social well-being is social visibility, the desire to succeed, to be recognized in the team; employees’ social well-
being is explained by the coherence of individual and organizational values, clearness of professional and life goals,
possibilities to manage professional fulfillment. Emotional well-being is determined by the use of the emotional
resource of individual social capital, the characteristics of the professional environment as a friendly, supportive,
partnership and interested; a type of trust that is based on positive emotional relationships with colleagues.
Personal well-being in the managers’ group is supported by the desire to receive positive feedback from significant
people, consistency between the level of needs and the level of income. Employees with low group status relate
personal well-being to awareness of the ability to provide for themselves and their families, based on professional
competence. Economic well-being is determined by the absence of economic anxiety and financial deprivation,
but in the managers’ group it relies on the involvement of possibilities of social institutes and the international
resources and in the group of “performers” it is provided by matching their needs and income levels.
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