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CeKTOop HayKH: He 3aCTOCOBYETHCS

V. BimomocTi npo guceprariio

Mosga aguceprarii:

Koau TemaTHYHHUX PYOPHK: 14.35

Tema gucepranii:

1. Po3BUTOK 1111(ppOBOI KOMIIETEHTHOCT] CITiBPOOITHUKIB OpraHisaliiiHo-HaBYaJIbHUX MiZPO3AiJiB B yHiBEpCUTETI

2. Development of development of digital competence of employees of organizational and educational university
units

Pedepar:

1. luceprauiiiHa po60Ta NpUCBIY€Ha TEOPETUYHOMY Ta €KCIIEPUMEHTAJIbHOMY JIOCiTKEeHHIO IPOO6IeMU PO3BUTKY
11(ppOBOi KOMIIETEHTHOCTI CHiBPOGITHUKIB OpraHisaliiHO-HaBYaJIbHUX MiIPO31iliB B yHiBEpCUTETi. OOIPYHTOBAaHO
IIOHSITTS «LM(PPOBa KOMIIETEHTHICTb CIiBPOOITHMKA OpraHizallifiHO-HaBYaJIbHOIO IIiAPO3iNy B YHIBEPCUTETI» SIK
iHTErpoBaHe, B OCHOBY SIKOTO MIOKJIaIEHO MOTHMBALIO, 3aTHICTb (PaxiBLs 10 CAMOPO3BUTKY, YAOCKOHAJIEHHS
HabyTUX 3HaHb, yMiHb, HABMYOK OA0 IU(PPOBUX TEXHOJIOTIN IJ1s1 TOJAJIBIIOTO POdECciiiHOro 3pOCTaHHS Ta
eeKTUBHOro BUpileHHs npodeciiiHux 3aaa4. BusHaueHo CTPYKTypy LHU@PPOBOi KOMIIETEHTHOCTI CIiBPOOITHHKIB
opraxizalilflHO-HaBYa/JIbHUX MiJpPO37i/liB B yHiBepCUTETI (LIiHHICHO-MOTUBALIiHNU, iHPOpMaLiliHO-3HAaHHEBUH,

onepauiiiHO-IisJIbHICHUI KOMIIOHEHTH); PO3PO0JIEHO KPUTEPiaIbHO-AiarHOCTUYHUM anapar [AJ1s1 BU3HAYEHHS PiBHS



PO3BUTKY LM(PPOBOi KOMIIETEHTHOCTI CIiBPOOITHUKIB OpraHisaliliHO-HaBYaJIbHUX MiAPO3/iJliB B YHiBEpCUTETI:
Kpurepii (MOTUBALiiIHMI, KOTHITUBHUM, AislIbHICHUI), PiBHI (HU3bKUA, IOCTATHIlN, BUCOKUI). OGIPYHTOBAHO
iHpopmaliiiHO-MeTogYHE 3a0e3I1eYeHHs PO3BUTKY LM(PPOBOi KOMIIETEHTHOCTI CIiBPOOITHUKIB OpraHizalifiHo-
HaBYaJIbHUX MiJIPO3[iJliB B YHIBEPCUTETI SIK CYKyIHICTb iH(popMaLiiiHoi (iIHpopMaLifiHi BUKIMKY; iHPopMaliiliHa
6a3a (nepconai, nudpoBsi TexHoIOrii, 30Kpema cepsicu G Suite) Ta METOIUYHOI (TPeHiHTH, ceMiHapu, MaiicTep-
KJlacU, O6rOBOPEHHs, KOHCYJbTallii, [UCKyCii TO10) CKJIaOBUX, 1II0 HAaJla€ MOXUIUBICTD CIIiIBPOOITHMKAM PO3BUBATU

n OBY KOMIIETEHTHICTb 3aJ1s1 OCKOHaJIEHHS BUKOHAHHS IT0CaJOBUX OOOB'I3KiB.
nu@poBy ALY it

2. The thesis aims to develop, substantiate and experimentally test the effectiveness of information and
methodological support aimed at developing the digital competence of employees of organizational and
educational university units. The object of the research is the digital competence of employees of organizational
and educational university units; the subject of the research is information and methodological support for the
development of digital competence of employees of organizational and educational university units. The relevance
of the research problem is conditioned by the widespread introduction of modern digital technology not only
directly in education components, but also in the organization of educational process, which ensures both the
general development of education system and enhanced digital competence of employees of organizational and
educational units. However, the development of digital competence of employees of organizational and
educational university units related to the use of modern electronic technology, in particular G Suite services,
during the organization of the educational process, has not been thoroughly studied. The issue is exacerbated by
the low level of mastery of digital skills by employees of organizational and educational university units,
insufficient (rather low) readiness for effective use of modern digital technology. This significantly reduces the
consistency of actions of these employees with the requirements of today, reduces their competitiveness and the
quality of work, which naturally leads to the deterioration of organization of the educational process in the
university. The issue of development of digital competence of employees of the organizational and educational
university units has been theoretically studied. The concept of “digital competence of the employee of the
organizational and educational university unit” has been substantiated as integrated and based on motivation, the
capacity of experts for self-development, improvement of acquired knowledge, skills and digital skills for further
professional growth and effective use of acquired knowledge and skills in fulfilling professional responsibilities
through modern digital technology. The structure of digital competence of employees of organizational and
educational university units (value and motivational, information and knowledge, operational and activity
components) has been determined; the criteria for determining the level of digital competence of employees of
organizational and educational university units: criteria (motivational, cognitive, activity-related), levels (low,
sufficient, high) were developed. The information and methodological support for the development of digital
competence of employees of organizational and educational university units as a complex of necessary and
sufficient learning conditions, based on a proper information base for studying digital technology allowing the
employees of organizational and educational university units to develop digital competence to improve the job
performance (trainings, master classes, workshops, consultations, use of modern digital technology, in particular G
Suite services) was substantiated. The effectiveness of the developed information and methodological support for
the development of digital competence has been experimentally tested and evaluated.
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Cdepa ynpasiiHHS:

InenTudgikarop ROR: He zacrocosyerscs
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VIII. 3aKkJII04Hi BiZoOMOCTi

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBi

TOJIOBH pajgu
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