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1. Tpancdopmallis CUMCTEMU MEHEIPKMEHTY IIEPCOHAY MIDXKHAPOJIHMX KOMIIaHill B yMOBaX COLIiO-KYyJIbTYPHOI

riaobasrizarrii

2. Personnel management system transformation of international companies under conditions of the socio-

cultural globalization

Pedepar:

1. O6'eKT mOCIiIKEHHS: TpoLeC TpaHCPopmallii CHCTeM MEHEI)KMEHTY ITepCOHAy MDKHApOHUX KOMIIaHil B
YMOBaX COLiO-KyJIbTYPHOI ryiobanizaii; MeTa JOCTiIKeHHS: pPO3BUTOK TEOPETUKO-METOINYHUX 3aCajl Ta pO3podKa
HAyKOBO-IIPaKTUYHUX PpeKOMeHIallill 1o/10 TpaHcdopMallii CUCTEMU MEHEeIPKMEHTY IIepCOHAy MDKHapOIHUX
KOMIIaHi¥l B YMOBax COLi0-KyJIbTYpPHOI I7100ai3allii; MeToau OOCiI)KeHHs Ta anapaTypa: AiaJleKTU4HUN METO],
HAyKOBOTO ITi3HAHHS, METOZ, JIOTIYHOIO Ta iCTOPUYHOTO MiIXOAY, CACTEMHOIO y3arajbHEHHs, METOAM iHIyKLii Ta
IenyKuii, CTpyKTypHO-JIOTiYHOr O aHali3y, €IeMEHTH CUCTEMHOTO, CTPYKTYPHO-(YHKI[iOHAJIbHOTO Ta
MIOPiBHAJIBHOTO aHaJsi3y, METOJI aHaJIi3y Ta CUHTE3Yy, METOJIM €EKOHOMETPUYHOI OL[iHKM Ta EKOHOMIKO-
MaTeMaTUYHOrO MOJIEJIIOBaHHS, METOJ, EKCIIEPTHOTO JOCiIKEHHS], rpadidyHuil METO; TEOPETUYHI i MPaKTUYHi
pe3yJIbTaTH: ileHTU(IKOBAHO Ta CUCTEMATU30BAHO HAIIPSIMU BIUIUBY COLO-KYJIbTYPHUX IPOSIBIB I106ami3anii

(mepenymoBH, HaCIiAKM, MacuTabd, epeKTy) Ha IIOKA3HUKY JIIOJICHKOTO PO3BUTKY Ha eTarli GopMyBaHHs, arrpobariii



Ta MOUMPEHHS MOZeJell MEHEIPKMEHTY IIEPCOHAIY, aJ€KBATHUX BUKJIMKAM HOBOI EKOHOMIKHY, Ta OOIPYHTOBAHO
IepCIIeKTUBY iX MacIuTabyBaHHS Ha PiBHI MiPXKHapOZHMX KOMIIaHiH; yIOCKOHAJIEHO TEOPETUKO-MeTO0JIOTiuHi
OCHOBM JIOCJIiZIPKEHHSI MEHEJIPKMEHTY IIEPCOHAIY B IIPOCTOPOBO-4aCOBOMY aCIIEKTI, a CaMe: 3alPOIIOHOBAHO
€BOJIOLiHY AUCIO3ULiI0 TEOPETUKO-METONOJIOTIYHOrO NiIIPYHTSI LIbOTO IOHSITTS]; 3alIPOIIOHOBAHO OPraHi3aliliHo-
aHaJITUYHUI IHCTPYMEHTAPIN PO3BUTKY MIXKHAPOJHOI EKOHOMIKM, a CaMe BUCYHYTO TiIOTe3y PO HaABHICTD
B32€MO3B'I3Ky MK CTylleHeM PO3BUTKY iHHOBALiliHOI cepy Ta piBHEM PO3BUTKY JIIOJICHKOTO IIOTEHIialy B KpaiHi,
Ky 6YJI0 IlepeBipeHO MIJIIXOM €KOHOMETPUYHOTO MOJIE/IIOBAHHS Ta aHAJIITUYHOTO AOCIIIPKEHHS KOMIIJIEKCY
MOKAa3HMUKIB, SIKi € IHIMKAaTOPaMHU [IBOX 3a3HAYE€HMX NPOLECIB Ta 3p06JIEHO BUCHOBOK NIPO ii JOCTOBIPHICTD 117151 KpaiH,
10 po3BuBaloThes (Kutaii Ta YKpaiHa) Ta HeOCTOBIPHICTD rinoTe3u Jj1sl pO3BUHEHUX KpaiH; 06 PYHTOBAHO
TEOPETUYHI 3acaay TOCIIiIKEHHS MDKHAPOLHOI €KOHOMIKY, a CaMe: Ha OCHOBI ITPOBEIEHOT0 aHaJli3y TEOPETHUKO-
METOJI0JIOTIYHOTO MifgI'PYHTS ry106anizauii, cucTeMaTu3alii IpoBigHUX Tedill MOJITUYHOI €eKOHOMIi B 3aJ1€XKHOCTI Bif
NOTJISIiB HA €EKOHOMIYHY KaTeropilo «ryiobaisalis», BAOKpEMJIEHHS PYIIIIHUX eJIeMEHTIB I106ai3alii Ta po3risngy
ryiobanizauii sIK IUBii3aliliHOro SIBUILA Ta MeraTeHeH1lii, 3alIPpOIIOHOBAHO JIOTiKO-CTPYKTYPHY CXeMY TEOPETUKO-
METOJI0JIOTIYHOTO MifgI'PYHTS ry106ai3alii; yToUHeHO MOHATIHHO-KaTeropiaabHUi anapar cy4acHOi Mi>KHapoAHOi
€KOHOMIKU 4epe3 aBTOPCbKE OOI'PYHTYBAHHS 3MICTY IOHSITh «IJ100ajIi3alisi» Ta «COLio-KyJIbTypHa [J106ai3alis»;
IicTasio MojabLuIoro PO3BUTKY BU3HAUEHHS JOMIHYIOUMX TeHJIEHIii1 pO3BUTKY TpaHCPOPMaLiliHOTO BUMipy
MIXKHapOJIHUX KOMIIaHi# B yMOBax riobasnizaii, 7o SKMX BillHECEHO TaKi: akTUBHA iHTEPBEHILisl KUTalCbKUX
KOHIJIOMEPATiB, 1IepePO310/i (iHaHCOBUX PECYPCiB 3 KIIACMYHUX KalliTaJIOMICTKUX rajy3eil Ha
BUCOKOTEXHOJIOTIYHi rasysi, TpaHcGOpMallilo CTPATEriYHOro 6a4€HHsI KOMIIAHIIMU MaliOyTHIX IePCIEeKTUB,
3pOCTaHHs poJii [TpaLliBHUKA B SIKOCTi OCHOBHOT'O pecypcy KoMIlaHii; po3pobJieHo opraHizalifiHo-eKOHOMIYHI 3acau
PO3BUTKY Mi’)KHAapOJHOI €KOHOMIKM 332 PaXyHOK BUOKPEMJIEHHSI IIEPCIIEKTUBHUX AETEPMIHAHT TpaHchopMallii
CHUCTEMHU MEHEIPKMEHTY NepCOHaly MDKHApOIHUX KOMIIaHiil B yMOBaX COLiO-KyJIbTYPHOI I106ai3alii; cTyniHb
YIPOBaKEHHS: pO3POOKY BIPOBAIKEHI B IPAaKTUYHY AisIIbHICTD [lernapTaMeHTy MiXKHAapOHOTO CIiBPOGITHULITBA
Ta perioHajbHOro po3BUTKY BiHHMIIBbKOI 06s1acHOi gepykaBHoi agminicTpauii, [TAT «MukonaiBCcbKuil KOMOIHAT
xJ1i6onpoaykTie», I1I1 «AreHTcTBO HEpyxoMocTi «Oimiy, TOB «Anbda-Kasa», y HaB4anbHUI NIpoLec JJOHELbKOro
HalioHaJbHOTO yHiBepcuteTy imeHi Bacumns Cryca; cpepa BUKOPUCTaHHS: YAOCKOHAIEHHS IPOLeCy TpaHCcpopMallii

CHCTEMU MEHEIKMEHTY [IepCOHaly MiXXKHAPOJHUX KOMIIaHiil B YMOBaX COLi0-KyJIbTYpPHOI Iy106ai3alii.

2. Object of the study: process of transformation of management systems of the personnel of international
companies in the conditions of socio-cultural globalization; the purpose of the research: development of
theoretical and methodological principles and development of scientific and practical recommendations on the
transformation of the management system of the personnel of international companies in the conditions of socio-
cultural globalization; research methods and equipment: dialectical method of scientific knowledge, method of
logical and historical approach, systematic generalization, methods of induction and deduction, structural-logical
analysis, elements of system, structural-functional and comparative analysis, method of analysis and synthesis,
methods of econometric evaluation and economic-mathematical modeling, method of expert research, graphic
method; theoretical and practical results: identify and systematize the directions of influence of socio-cultural
manifestations of globalization (preconditions, consequences, scale, effects) on human development indicators at
the stage of formation, approbation and distribution of personnel management models that are adequate to the
challenges of the new economy, and the prospects of their scaling on the level of international companies are
substantiated; the theoretical and methodological bases of personnel management research in the spatial-
temporal aspect were improved, namely: the evolutionary disposition of the theoretical and methodological basis
of this concept was proposed; the organizational and analytical tools for the development of the international
economy are proposed, namely, the hypothesis about the existence of the relationship between the degree of
development of the innovation sphere and the level of development of human potential in the country is proposed,
which was checked by econometric modeling and analytical study of a set of indicators that are indicators of the
two processes mentioned and Conclusion on its credibility for developing countries (China and Ukraine) and the
uncertainty of the hypothesis for developed countries have been made; the theoretical principles of the study of
the international economy are substantiated, namely: on the basis of the analysis of the theoretical and



methodological grounds of globalization, systematization of the leading political economy trends, depending on
the views on the economic category "globalization”, the identification of the moving elements of globalization and
the consideration of globalization as a civilization phenomenon and megatrending, is proposed logical-structural
scheme of the theoretical and methodological foundation of globalization; the conceptual-categorical apparatus of
the modern international economy is clarified through the author's substantiation of the content of the concepts
of "globalization" and "socio-cultural globalization"; has further developed the definition of the dominant trends in
the development of the transformational dimension of international companies in terms of globalization, which
include the following: active intervention of Chinese conglomerates, redistribution of financial resources from the
classical capital-intensive industries to high-tech industries, transformation of the strategic vision of the
companies future prospects, growth of the role of the employee as the main resource the company; the
organizational and economic principles of the development of the international economy have been developed by
identifying the perspective determinants of the transformation of the management system of the personnel of
international companies in the conditions of socio-cultural globalization; degree of implementation: developments
implemented in the practical activities of Department for International Cooperation and Regional Development of
Vinnytsia Oblast State Administration, PJSC "Mykolayiv Bakery Integrated Bakery", PE "Real Estate Agency
"Olympus", LLC "Alfa-Kava", in the educational process of the Vasyl’ Stus Donetsk National University; scope:
improvement of the process of transformation of the management system of the personnel of international
companies in the conditions of socio-cultural globalization.
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