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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
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IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0
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V. BizomocTi npo gucepraniio
Mosga guceprTariii:
Koau TemMaTHYHHX PYyOPHK:

Tema guceprarii:
1. ITinroroBka Mai6yTHIX (axiBliiB 3 MEHEI)KMEHTY JI0 iIHHOBALiMHOi TPOdECIHOI AisITbHOCTI Y BUMIUX TEXHIYHUX
HaBYaJIbHUX 3aKJIa/iax

2. Training of the future specialist in management for the innovative professional activities at higher technical
educational institutions

Pedepar:

1. Y nuceprauii HaBeIEHO TEOPETUYHE y3araJbHEHHS i HOBE BUPIlIEHHS HAYKOBOi TPO6GJIEMHU MTiATOTOBKY MaOyTHIX
¢daxiB1iB i3 MEHEIPKMEHTY 10 iHHOBaLitHOI IpodecifHOI AisTIbHOCTI B TEXHIYHMX 3aKJIafiax BUIIOI OCBITH.
[TpoaHasnizoBaHO CTaH OCiIKyBaHOI IPOOJIEMH B HAYKOBUX JIKepeJlax, YTOUHEHO OCHOBHI JediHilii mocimkeHHs.
KoHKpeTn30BaHO CTPYKTYPY, KpUTEPIi Ta MOKA3HUKY PiBHIB TOTOBHOCTI MailOyTHiX (paxiBLiB i3 MEHEI)KMEHTY 1O
iHHOBaLiliHO] podeciliiHOi AisMBPHOCTI B TEXHIYHMX 3aKJIafaX BUILOI OCBiTH. PO3p06s1eHO, TEOPETUIHO

OOIPYHTOBAHO Ta €KCIIEPUMEHTAJIbHO NIEPEeBiPEHO TEXHOJIOTIIO MiIrOTOBKY MalOyTHIX (axiBIiiB i3 MEHEIPKMEHTY 10



iHHOBailiHOI MpodeciliHOi AisIMBPHOCTI B TEXHIYHMX 3aKJIaaX BUILOI OCBiTH. PO3p06seHO porpamy Ta 3MiCTOBe
HAIOBHEHHS IUCUUIUIIHY BiJIbHOTO BUGOPY CcTyneHTa «IIpakceosioriuHi OCHOBU MeHEIKMEHTY». Kito4oBi cioBa:
¢daxiBli i3 MeHeI>KMEHTY, iHHOBalliliHa npodeciiiHa AisbHICTb MEHeIPKepa, TEXHOJIOTS MirOTOBKY, (POPMYBaHHS
TOTOBHOCTI, TEXHIUHi 3aKJaaAy BUIIOi OCBITH.

2. The theoretical generalization and new solution to the scientific problem of training of the future specialists in
management for innovative professional activities at higher technical educational institutions have been
investigated in the thesis research. The state of the problem has been analyzed in the scientific sources; the basic
concepts of the research have been defined. The object of the scientific thesis is the training of the specialists in
management at higher educational institutions. The subject of the scientific thesis includes the content, forms,
methods and means of the specialists in management training for innovative professional activities at higher
technical educational institutions. The purpose of the scientific thesis is to develop and experimentally test the
technology of training of future specialists in management for innovative professional activities at higher technical
educational institutions. The term «innovative professional activities of the manager» is defined as complex
organizational activities caused by social and economic, cultural and historical conditions of society, which is
carried out according to the principles of praxeological approach. The purpose of the activities is modernization of
the professional environment and obtaining the maximum result by introducing new ideas or improving the
existing technologies, means, methods that cause improvement of production. The technology of training of the
future specialists in management for innovative professional activities at higher technical educational institutions
has been developed, theoretically interpretated and experimentally tested. The three-component structure of the
technology has been developed. The first component is learning about innovations (studying the nature of
concepts, legislative acts concerning innovative activities); the second component is learning through innovations
(using the potential of polysubject learning environment of the higher technical educational institutions,
implementation of optional courses, use of the innovative learning methods); learning for innovations
(development and implementation of the personal self-development program, creation of the innovative projects
on the basis of cooperation with the international students). The interaction of conceptual-purpose, content,
process and analytical-resulting components has been provided with the principle of succession. The purpose of
the technology corresponding to the leading educational concepts and legislative acts concerning innovative
activities determines its content (the theoretical and methodological basis of the organization of managers training
for innovation professional activities), which is implemented due to the set of forms (classroom activities: study of
psychological, pedagogical, professional subjects and optional cources; extraclassroom activities: trainings,
educational excursions, internship programs); methods (interactive, technical creativity, cognitive contradiction,
business and imitation role-plays such as «Manager without complexes», «<Innovator-loser», project activity,
methods of technology for successful activities organization), means of interaction between objects and subjects of
technology (manuals, computer technologies, databases, electronic versions of educational cources), diagnostic
tools, organizational and pedagogical conditions (integration of knowledge concerning the innovative activities
while learning professional, pedagogical and psychological subjects; professional training organization on the basis
of praxiological principles; supply of personal trajectory for the development of future managers through self-
management and monitoring of the quality of educational activities). Implementation of the technology in the
polysubject and information environments provides the achievement of the result (the formation of willingness of
the future specialists in management for innovative professional activities at higher technical educational
institutions). The structure of willingness of the future specialists in management for the innovative professional
activities at higher technical educational institutions has been specified and its main components (motivative-
purpose, cognitive-informational, praxeological-integrative, cooperating-reflexive) have been presented in the
research course. The criteria (value, cognitive, personality-process, analytical) and willingness level indicators
(high, medium, low) of the future specialists in management for the innovative professional activities at higher
technical educational institutions have been determined. The forms, methods and means of training of the future
specialists in management for innovative professional activities at higher technical educational institutions have
gained their further development. The recommendations for improving the organization of the educational



process by increasing the willingness of managers for creating and implement
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