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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJi30BaHOI BYE€HOI pagu): [l 26.236.04
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
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Micue3HaxoaKeHHS:
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IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAILHUT TIE]ATOTIYHMIA YHIBEPCUTET iMEHi
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Kopg 3a €IPIIOY: 02125585

MicuesnaxomerHﬂ: 61168, M. XapKiB, ByJsl. AT4EBCBKUX, 29

dopma By1acHoCTI:
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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX pyopHK: 10.63.01

Tema gucepranii:

1. 3akOHOMIpHOCTI CHiBBiZHOIIEHHS TPUBATHOTO Ta MyOJIIYHOrO IIPABOBOTO PEryII0OBAaHHS TPYAOBUX BiTHOCHH.

2. Patterns ratio of private and public regulation of labor relations.

Pedepar:

1. Incepranist npucBsiueHa po3poblii TEOPETUYHUX 3acajl CTBOPEHHS Cy4aCHOI MOJieJli [IPAaBOBOIO PEryJIIOBAHHS
COLiaJIbHO-TPYOBUX BiITHOCHH B YMOBaX PMHKOBOI EKOHOMIKM JE€MOKPATUYHOI, COLiaJIbHOI, IPaBOBOI JeprKaBy,
KO0 € YKpaiHa. BusHaueHe Miclie Cy0'eKTiB y CTPYKTypi MeXaHi3My pery/I0BaHHS BiJHOCHH i3 3aCTOCYBaHHSI Ipalii
3a HallMoM. OKpeCJIeHO CYTHICHI O3HaKM peasisaliii npane3naTHOCTi II0JMHY, 10 BU3HAYAIOTh BiJMOBigHI IM
CII0COOU ITPAaBOBOTO PEryyI0BaHHS. BusiBieHo coliaibHy O6I'PYHTOBAHICTh HOPMATUBHO-TIPABOBOTO PETYJIIOBAHHS
COLiaJIbHO-TPYIOBUX BiIHOCHH, 32 MEXXaMHU SIKUX, MiJl BIIJINBOM 30BHIIIHbOI BOJIi, MOKJIMBA 3MiHa (popmu
peryJiroBaHHS Ha JOrOBipHO-NIPaBOBY. OOI'PYHTOBAHO HEOOXIiIHICTh BCTAHOBJIEHHS 3arajlbHOHAI[iOHATIbBHUX HOPM,
IIpaBuJL, sIKi 6 nepen6avany eauHi 115 BCiX NpaliBHUKIB BUMOTH 10 YMOB pO0OTH, 110 nependadeHi MixkHapogHUM
[IaKTOM IIPO €KOHOMIYHI, coLiasbHi i KysbTypHi I1paBa. CopMyIbOBAHO I0PUAMYHI IEPEIYMOBY, SIKi BUKJIMKAIOTh
0CO0JIMBOCTi IIPABOBOTO PETYJIIOBAHHS COLiaIbHO-TPYJOBUX BiTHOCUH OKPEMUX KaTeropii NnpaliBHUKIB.

Bino6paskeHo 06'eKTUBHI YMHHUKY Y cdepi CycIisbHOI opradisanii npar, siki 6e3rocepesHbo BILINBAIOTh Ha



XapakTep [IPaBOBOrO CTAHOBUILA CY0'€KTIiB COLiaIbHO-TPYLOBUX BiIHOCHH, - yMOBU POOOTH, OIJIaTa Ipali,
PO3BUTOK ITpodeCciiiHOro cTaHy MpaliBHUKA TOLO. 3alpOIIOHOBAHI CKIai0Bi Cy4acHOi MOZieJii IpaBoOBOTO
PeryJIoBaHHS COLiallbHO-TPYAOBUX Ta TiCHO I10B'I3aHUX 3 HUMU BiTHOCKH. PO3p06JieHo YMCiIeHH] Npono3ulii o0
MIOHSITIIHOTO IHCTPYMEHTAPIIO Ta BAOCKOHAJIEHHS IPUBATHOIPABOBOTO i [y6/IiYHO-TIPABOBOTO PETYJIIOBAHHS

COLiaIbHO-TPYOBUX BiTHOCHH.

2. To find out the foundations of a modern model of regulation of social and labor relations in a market economy,
democratic, social and legal state as Ukraine. The place of business in the structure of the mechanism of regulation
of the employment relationship employment. Outlines the essential features of disability rights that define
corresponding methods of regulation. Revealed the social validity of the legal regulation of social and labor
relations, beyond which, under the influence of foreign will, to change the form of regulation on the legal. The
necessity of establishing national rules, which would provide the same for all employees of the requirements for
working conditions provided by the International Covenant on Economic, Social and Cultural Rights. Formed legal
conditions that cause the peculiarities of legal regulation of social and employment of certain categories of
workers. Displayed objective factors in the social organization of labor, which directly affect the nature of the legal
status of the subjects of social and labor relations - working conditions, wages, professional development of
workers. The proposed components of the modern model of regulation of social and labor and is closely related
relations. Developed numerous proposals on conceptual tools and the improvement of private law and public
regulation of social and labor relations.
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Peuensentu
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