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Pedepar:

1. Inceprauist € KOMIVIEKCHUM JOCJIIIPKEHHSIM TEOPETUKO-METOAUYHUX ITiAXOLiB Ta EMITIPUYHOrO BUBYEHHS
Ipo6JIeMU IICHMXOJIOTIYHOTO BiflbOpy MEHeKePiB y MiXKHAPOAHI TOProBesbHi KomnaHii. O6’eKT AOCiIKEeHHS —
npoliec Binbopy nepcoHasny B MibkHapozHi kommnasii. [IpeameT nociigskeHHs: — 0COBIMBOCTI ICUXOJIOTIYHOTO
Bibopy MeHepKepiB y MDKHApOHI TOProBesbHI KoMnaHii. [lyg peasnizauii MeTH i 3aBAaHb JOCiIKEeHHS
BUKOPMCTAHO £K 3arajibHOHAYKOBI, TaK i CrieliajbHi METOAU OOCIiIKEeHHS. TeopeTuyHi: aHasi3 HayKoBOI
IICUXOJIOTIYHOI JliTepaTypH, y3arajbHeHHs! OTpMMaHoi iHdopMaliii, cucTeMHUI aHai3 Ta iHTepnpeTaris
E€MIIIPMYHUX 1 €eKCIIEPUMEHTAJIbHUX NaHuX. EMIIIpUYHI Ta €eKCIIepUMEHTAJIbHI: [I7I1 BUPILIEHHS HAYKOBOTO 3aBIaHHS
BM3HaY€HO KOMILJIEKC METOIUK NOCaimyKeHHs mpodeciiiHo BasknuBux sikoctei ([1B4) meHemkepiB MibkHapoaHO]
KOMIIaHii Ha [ICUXOJIOTIYHOMY, COLliaIbHOMY, TPOdeCciiHOMY Ta (PYHKIiOHATIbHO-JUHAMIYHOMY piBHSX. [ly14

BM3HAYEHHS NTOKA3HUKIB OpraHisaliiiHoro KOMIIOHEHTy BUKopuctaHo «[Ipodeciorpadiynuit onutyBaabHUK» O.



JlinmaHa Ta METOJUKY «AzanTaliiina MoOiNbHICTb». [IpodeciiiHnii KOMIIOHEHT 3'SICOBAaHO 32 METOJUKAMU
«MeHemXepCchKUI MOTEHLia» Ta «3arajbHi 3i0HOCTI 10 MiATTPUEMHULIBKOI OisIbHOCTI». MOTHUBALIITHU
KOMIIOHEHT y 00CT€KyBaHUX BU3HAYEHO 32 MeTOAUKaMU: «TeCcT CMUCJIOKUTTEBUX opieHTaliil» [I. JleoHTbeBa,
«OujiHka noTpebu B NOCSATHEHHI», «OLiHKa piBHS foMaraHb» B. ['opbayeBcbkoro. KoMyHiKaTUBHUI KOMIIOHEHT
BMBYAJIM 32 METOAUKOIO «JlocimkeHHs MiskocobrcTicHux B3aeMun» T. Jlipi Ta KOMyHIKaTUBHUM 6J10KOM «16-
(baKTOPHOTO 0COOUCTICHOTO ONUTYyBabHUKA» P. KerTtesuia. PyHKIIOHAIbHO-JMHAMIYHMI KOMIIOHEHT BU3HA4Y€HO 32
TaKUMU METOAMKAMU, sK: «JlOCiIKeHHsI CTPECOBUX CTaHiB ocobuctocTi» 10. lllepbatux, «JocaimkeHHs
IICMXOJIOTIYHOI CTPYKTYpU TeMIlepaMeHTy» b. CMipHOBa Ta eMOLiITHMM 6J10KOM «16-(aKTOPHOrO 0COGUCTICHOTO
onutyBajbHUKa» P. Kerresnna. IHTenexkTyanbHy chepy JOCTIIKEHO 32 METOAMKOIO «[HTeJIeKTyalbHa J1abibHICTh»
Ta IHTeJIeKTyaJIbHUM 6J10KOM «16-(akTOpHOro 0Co6MCTICHOTO onuTyBanbHUKa» P. Kerresnna. Po3pobiieHo
aBTOPCBbKY Ipodeciorpamy, NCUXOrpamy, PO3KPUTO 3MICT Ta 0COOJIMBOCTI NPOPECINHOI isIbHOCTI, BUBHAYEHO
opranizauifiHuii, mpoQeciiHui, MOTUBALINHNN, KOMYHIKaTUBHUN, QYHKIIOHANBHUI Ta iHTEEKTyaJbHUN
KOMIIOHEHTU NPodeCciiiHO BasKJIMBUX IKOCTEN MeHeKepiB Mi’KHapOJHUX TOPrOBEeJIbHUX KOMIIaHil. KoMmiekcHuit
aBTOPCBHKHUI MiAXi/ Ta BAKOPUCTAHHS CTPYKTyporpa@iuHUx KpUTEPIiiB BiOOPY Y NOPIiBHAJILHOMY aHali3i Bifpi3Hse
1110 po6oTYy Bin iHmuX. PO3p0o6s1eHO KOHLENTyalbHy MOZeslb TOCiIKeHHS IPOQeCiiiHO BAXKJINBUX SIKOCTEN
MeHeKepiB MiXKHAPOIHUX TOPTOBEJIbHUX KOMIIaHil, sIKa MiCTUTbh TEOPETUKO-METOIUYHY 6a3y, OOIPyHTYBaHHSI
KOMIIJIEKCY METOIIB i IICMXOiarHOCTUYHMX METOAMK JOCIIIPKEHHS, 10 Ja€ MifCTaBU BU3HAYUTUA KPUTEPIi
iHTerpasbHOI OLiHKM TPO(ECIHOro MNCUXO0JIONIYHOrO Bi6OPY 0OCTEXKYBAHUX; 3'SICOBAHO 3arajbHi Ta 0OCOOJINBI
Bumoru 10 [1BSI MmeHeKepiB MDKHApOIHMX TOPrOBEJIbHUX KOMIIaHINA. YIOCKOHAJIEHO HAYKOBI MigxXoau 10
IICUXOJIOT{YHOrO BiiOOpy MEHeKePiB MIJIIXOM OOIPYHTYBaHHS IICUXOJiarHOCTUYHOTO iHCTPYMEHTApil0
nocaigxeHHs [1BSl MeHempkepiB MDKHApOJHUX TOPrOBEJIbHUX KOMIIAHIH, 110 Hala€ MOKJIMBICTb IPUIMATH HAYKOBO
OOI'PYHTOBAHI pillleHHs y MIPOLieCi Biibopy MeHEeIPKePChKUX KaJpiB AJ1 POOOTH Y MDDKHAPOJAHUX TOPrOBEJIbHUX
KOMITaHisIX Ta CIIpYse MiHiMauizanii BTpaT yHacaigok xub y ix ncuxosiorivHoMy Bin6opi. Habyma nogamnpuoro
PO3BUTKY cuUcTeMa NpodeCciliHOro CUxoJ0riYHoro Bifbopy Kafpi., SKa, Ha BiIMiHY BiJ iCHYIOUHUX, Bilpi3HsETbCS
CIIPSIMOBAHICTIO CaMe Ha Bifibip MeHeKepiB Mi’KHaPOJHUX TOPrOBEJIbHUX KOMIIaHi, 3 BAKOPUCTaHHSIM
iHAMBinYyaNbHUX CTPYKTYPOrpaM OOCTEXKYBAHUX, 110 PO3MIMPIOE MACIITA0M TPAKTUYHOTO 3aCTOCYBAHHS 1Lij€i
CHCTEMHU SIK 3 TOYKU 30py clieKkTpa npodecii, Tak i cneundiky komnadii. Ha nigcrasi TeopeTUKO-MeTO0I0T YHOTO
aHasizy, po3pobsieHuX Ipodeciorpamu i NCUXOrpamu, a TAKOK Pe3yJIbTATiB EMITIPUYHOIO AOCIiIKEHHS
IIpeICTaBI€HO METOAUYHI pEKOMEHallii o0 ICUXOJIOTiYHOTO Bij0OpY NEPCOHANY B MiXXHAPOIHI TOPrOBEJIbHI
KOMITaHii, SKi BIIPOBaIPKEHO y IPaKTUYHY [isiyibHiCTh. OTpUMaHi pe3ysibTaTi HabyBalOTh IIPAKTUYHOIO 3HAYEHHS i
BHMKOPHCTOBYIOTBCS I1if] yac Binbopy KaHIMATIB Ha [10Cay MEHEIKepiB MDKHApOJHMX TOProBeJbHUX KOMIIaHIl Ta
B OCBITHIl AisI7IBHOCTI Y NiArOTOBLi MaricTpis i 6akanaspis.JJuceprauiliHe NOCTiIKEHHS] BUKOHAHO B MEXKax
KOMILJIEKCHOI HayKOBO-J0CIiAHULIBbKOI TemU «[Icuxosoriune 3a6e3nedeHHs npodecioreHesy ¢axisliiB TOPriBii Ta
cdepu nocyr», o BUKOHyeThcs 3a ranom HIP KHTEY Ha 2017-2020 pp., Homep pepxxpeectpauii 0118U000053.

2. The dissertation is a comprehensive study of theoretical and methodological approaches and empirical study of
the problem of the psychological selection of managers for international trade companies. The object of research
is the process of selection of personnel for international trade companies. The subject of research - peculiarities of
a psychological selection of managers for international trade companies. To achieve the goals and objectives of the
study both general and special research methods are used. Theoretical: analysis of scientific psychological
literature, a generalization of the received information, systematic analysis, and interpretation of empirical and
experimental data. Empirical and experimental: to solve a scientific problem, a set of methods for studying
professionally important qualities of managers of the international trade companies (ITC) at the psychological,
social, professional, and functional-dynamic levels. To determine the indicators of the organizational component
“Professional Questionnaire” by O. Lipmann has been used and the methodology of “Adaptive Mobility”. The
professional component was determined according to the methods of “Managerial potential” and “General ability
for entrepreneurial activity”. The motivational component of the subjects was determined by the methodologies:
“Test of meaningful life orientations” by D. Leontiev, “Assessment of the need for achievement”, “Assessment of the
level of demands” by V. Gorbachevsky. The communicative component was studied according to the methodology



of “Study of interpersonal relationships” by T. Leary and the communicative block according to “Sixteen
Personality Factor Questionnaire (16PF)” by R. Cattell. The functional-dynamic component was determined by:
“Study of stress conditions of personality” by Y. Shcherbatykh, “Study of the psychological structure of
temperament” by B. Smirnov, and the emotional block according to “Sixteen Personality Factor Questionnaire
(1I6PF)” by R. Cattell. The intellectual sphere was studied according to the methodology of “Intellectual lability” and
the intellectual block according to “Sixteen Personality Factor Questionnaire (16PF)” by R. Cattell. The author’s
Professiogram, psychogram are developed, the content and features of professional activity are revealed;
organizational, professional, motivational, communicative, functional, and intellectual components of
professionally important qualities of managers of ITC are defined. The complex author's approach and the use of
structural integrity graphical selection criteria in the comparative analysis distinguishes this study from others. A
conceptual model of research of professionally important qualities of managers in ITC is developed, which
contains a theoretical and methodical base, substantiation of a set of methods, and psychodiagnostic research
methodologies and gives grounds to determine criteria of integrated assessment of a professional psychological
selection of surveyed; the general and specific requirements to professionally important qualities of managers in
ITC are found out. This makes it possible to use empirical results for the development of guidelines and their
application in the system of professional psychological selection of relevant specialists. Scientific approaches to
the psychological selection of managers have been improved by substantiating psychodiagnostic tools for studying
professionally important qualities of managers. It provides an opportunity to make scientifically sound decisions in
the process of selecting managers to work in ITC. The system of professional psychological selection of personnel
has been further developed, which, in contrast to the existing ones, is focused on the selection of managers for
ITC, using individual structural chat of the surveyed, which expands the scope of the practical application of this
system in terms of profession spectrums and companies activity. Based on the specified methodological
approaches and principles of systematic professiography the scheme of a professional study of features of activity
of managers in ITC is developed. Based on the theoretical and methodological analysis, developed professiograms
and psychograms, as well as the results of empirical research, the methodological recommendations for the
psychological selection of personnel in ITC are presented, which are implemented in practice. The obtained results
acquire practical significance and are used in the selection of candidates for the positions of managers in
international trade companies and educational activities for the preparation of masters and bachelors. The
dissertation research was performed within the complex research subject "Psychological support of professional-
genesis of employees of trade and service spheres", which is performed according to the educational plan of Kyiv
National University of Trade and Economics for 2017-2020, with the state registration number 0118U000053.
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