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Pedepar:

1. PoboTa npucBsiueHa KOMILIEKCHOMY JOCJIIPKEHHIO IIPAaBOBOIO CTAaTyCy POOOTONABLS SIK Cy0'€KTa COLiajIbHOTO
3axXMCTy IpaliBHUKIB. CPOpMYIbOBAHO MIOHSTTS Ta 3HAUEHHS COLiaJIbHOTO 3aXUCTY IIPalliBHUKIB pOOOTONABLIEM;
3'5ICOBAHO I0PUVYHI 03HAKM NIPABOrO CTaTyCy poOOTONABLS K CyO'€KTa COLia/IbHOTO 3aXUCTY NPaLliBHUKIB;
[IPOAHAIi30BaHO 0OOB'SI3KM POOOTOAABI Y IPOLeLypi OPOPMIIEHHS TPYLOBUX MIPaBOBITHOCKH, 100 3a0e3MeYeHHs
HaJIeXXHUX, 6e3MeYHUX, 3[J0POBUX YMOB IIpalli Ta HaJIeXKHOI OIJIaTH Ipalli IpaliBHUKIB; 0XapaKTepHU30BaHO
3aKOHO/1aBui 000B’s13KM POOOTOABLS OO0 COLialbHOrO 3a6e3le4eHHs IPaliBHUKIB Ta MO0 y4acTh Yy
HeZlep>KaBHUX CTPaXOBUX Ta HECTPAXOBUX 3aX0/1aX COLiaJIbHOTO 3aXUCTY NpaliBHUKIB. OOIPYyHTOBAHO BU3HAYEHHS
COLIia/IbHOTO 3aXMCTY NPALiBHUKIB pOOOTOABLEM SIK CUCTEMU 3aXO0JiB, CIIPSIMOBAaHUX HA JOTPUMAHHS Ta
3[iliICHEHHS COLiaJIbHUX I1PaB MPaliBHUKIB, KOMIIEHCALIiI0 Ta [IONIePEe)KEHHS HACIKIB COLiaIbHUX PU3UKIB, SIKi
BXXMBAIOTbCS1 POOOTOIABLEM y BUNANIKAX, IIEPEN0aYE€HNX 3aKOHOM, Ta LOOPOBIJIBHO, 3 METOI0 peasisallii Aep>kaBHOi
CO1IiaIbHOI TIOJIITUKY MO0 3aMHATOCTI, 3a0€e311eYeHHs iCHyBaHHS Ta PO3BUTKY IIPalie3/1aTHOrO HaceJIeHHS,

YTPUMaHHS Ta BiJHOBJIEHHS BUCOKOKBasiikoBaHUX (axiBIIiB, MiBUIeHHS iXHbOI MOTHBALlil 10 po6oTH. [JoBeeHo,



1[0 ITPAaBOBOr'0 CTATyCy CYO'€KTa COLia/IbHOTO 3aXUCTY MpaliBHUKIB POOOTOaBEeLb HAOYBAE 1LIe O MOMEHTY
YKJIQJI€HHS TPYJ0BOTO JOTOBOPY 3 MPalLliBHUKOM. YOCKOHaJIEHO HAYKOBO-TIPAKTUYHI NPOIO3KLlii IIPO HECYIOBI
criocobu 3abe3rneyeHHs BUKOHAHHS pOOOTOIaBIEM COlliabHO-3axMCHUX 3000B’s13aHb. [IpoaHanizoBaHO OCHOBHI
BiZIMIHHOCTI TPyJ10BOTO IOTOBOPY Ta LIMBiJIbHO-TIPABOBOTO JOTOBOPY ITPO BUKOHAHHS POGIT UM HAJLAHHS MTOCIIYT.
OG6IPyHTOBAHO HEOOXiZHICTb 3aKOHOIABYO 3aKPINUTH IPABO NPaLliBHMKA HA: BU3HAHHS LIUBIJIbHO-ITPAaBOBOTO
[IPaBOYMHY [TPO BUKOHAHHS POOIT yZjJaBaHUM; BCTAaHOBJIEHHS (PAKTY TPYJOBUX IPABOBiIHOCKH 3 MOMEHTY
YKJIaJIeHHS TaKOTO TIPaBOYMHY; BiJHOBJIEHHS COLia/IbHO-TPYAOBUX rapaHTiil 3a BiMOBifHUI N1epioA. Y3araabHeHO
Ipo6JieMU IPaLleBIAMITYBAHHS MiJIbTOBUX KaTeropiii rpoMaisiH. JIoBeleHO HEOOXigHICTb 3aIIpOBaIKEHHS THYYKOTO
MeXaHi3My KBOTyBaHHS POOOYHMX MICIIb /171 iIXHBOTO NpaueBiaTyBaHHs. OGIPYHTOBAaHO BUAY Ta 3MICT
npodiNakTUYHUK, MaTePialbHO-TEXHIYHUX Ta MOHITOPUHIOBUX 000B’SI3KiB pOOOTOABIIS 1[O0 3a6€e31eYeHHS
HaJIeXXHUX, 0e3MEeYHUX i 30POBUX YMOB Ipali. [[poaHasnizoBaHO Npo6ieMu ydacTi poO0TOAaBLs B OpraHisaiii
PO3CIIilyBaHHS HEIACHOTO BUMAAKY HA BUPOOHULITBI M POQECiiHOTO 3aXBOPIOBAaHHS Ta IPOBEJI€HHI aTecTallii
pobouoro micug npaniBHuka. ChopmyibOBaHO NPOIO3ULLi OO0 YIOCKOHAIEHHS BifITIOBIIHUX HOPM
3aKOHOZABCTBA. Briepiie po3ameskoBaHO MpodeciliHe HaBYaHHS SIK IPABO Ta OG0B’ SI30K POOOTOIABIIS.
ApryMeHTOBaHO KpuUTepii nopiny npodeciiHoro Hap4aHHs. OOI'PYHTOBAaHO MiHIMaJIbHY 3apO0ITHY IJIATY K €IVMHUI
coljianbHUM CTaHAAPT Y cdepi omaTy npati; MpoaHaai30BaHO iHJeKcallilo Ta KOMIIEHCALIiIO SIK eJIeMEHTHU
coljia/IbHOTO 3aXMCTY NPalliBHUKIB. BU3Hau€HO OCHOBHI [1p0O6JIeMU BUKOHAHHSI POOOTOIABLSIMU 3000B's13aHb Y cepi
BU3HA4YE€HHS MiJIbTOBOTO TPYJOBOIO CTaXYy, IPOBEJIEHHS aTecTallii po6o4nx Miclp Ta GpiHaHCYBaHHS MiTbIOBUX
II€HCIi, o BIIJIMBAIOTh Ha e(PEeKTUBHICTh peasni3alii mpaBa Ha IeHciliHe 3a6e3re4eHHs 3a BiKOM iXHixX IIpaliBHUKIB.
[TpoaHasnizoBaHO 0COGJIMBOCTI Ta OKPECJIEHO [lepeBary y4acTi poboToaBls y HeJlep>KaBHOMY COLliaIbHOMY
CTpaxyBaHHI IIpaliBHUKIB. [JoBeJeHO, 110 HallyacTille BiH 3ab6e3le4dye ixHe Helep>KaBHe NeHCiliHe 3a6e31e4eHHs
yepes HefleprKaBHi NeHCiltHI pOoHu, cTpaxyBaHHS KUTTS Ta JOOPOBiIbHE MeIUYHE CTPAXyBaHHS. APryMEHTOBAHO
HeOoOXiIHICTh po3MesKyBaTy cepy KOJIeKTUBHO- Ta iHAUBIyaJbHO-AOTOBIpHOTO PETyJIl0BaHHS BilHOCHH, SIKi
BUHUKAIOTh Y 3B'13Ky 3 HEJIEP>KaBHMM COIiaJIbHUM CTPaxyBaHHSAM ITPalliBHUKIB 33 y4aCTIO pO6OTOABLIA.
OO6rpyHTOBaHO NOOPOBIIbHE MEIUYHE CTPAXyBaHHS K €(PEKTUBHUI 3aCib KOPOTKOCTPOKOBOI MOTHUBALL
IpaLiBHUKIB.

2. The paper is devoted to the complex investigation of the employer’s legal status as a subject of social protection
of employees. The notion and value of social protection of employees by the employer are formulated; legal
features of the employer’s status as a subject of social protection of employees are determined; the obligations of
the employer in the procedure of registration of labor relations, as to ensuring proper, safe and healthy working
conditions and proper remuneration of employees are analyzed; employer’s legislative obligations with regard to
social provision of employees and non-insurance measures of employees’ social protection are characterized. The
notion of social protection of employees by the employer has been grounded. It is the system of measures aimed at
compliance with and realization of employees’ social rights, compensation and prevention of consequences of
social risks that are taken by the employer in case, foreseen by law, and voluntarily with the purpose to perform
state social policy concerning employment, providing the existence and development of able-bodied citizens,
holding and recovery of highly qualified specialists, increasing their motivation to work. It has been proven that the
employer obtains the status of the subject of employees’ social protection before concluding labor contract with an
employee. Scientific and practical proposals about non-juridical methods of providing the performance of social
protective obligations by the employer have been improved. The basic differences between labor contract and
civil-legal contract on performing works or providing services have been analyzed. The necessity to legislate the
right of an employee to: recognize civil-legal contract on performance works to be invalid; establish the fact of
labor relationship from the moment of concluding of such contract; restore social and labor guarantees for an
appropriate period has been grounded. Problems of employment of preferential categories of citizens have been
generalized. The necessity of flexible mechanism of setting quotas of working places for their employment has
been proven. Types and content of preventive, material and technical and monitoring employer’s obligations
concerning the provision of proper, safe and healthy labor conditions have been justified. Problems of the
employer’s participation in organizing the investigation of industrial accident or occupational disease and



employee workplace certification has been analyzed. Suggestions for improvement of relevant legislation have
been formulated. For the first time, professional training has been differentiated as the right and the obligation of
the employer. Criterions for differentiating the professional training have been grounded. Minimum salary has
been justified to be the sole social standard in the sphere of remuneration; indexation and compensation as
elements of social protection of employers have been analyzed. The main problems of fulfillment by employers of
obligations in the sphere of determination of preferential work experience, carrying out of workplace certification
and financing of preferential pensions that influence on the efficiency of realization of the right to retirement
pension according to the age of their employees have been identified. Peculiarities of the employer’s participation
in non-governmental social insurance of employees have been analyzed and its advantages have been outlined. It
has been proven that most often it provides their non-governmental pension provision through non-governmental
pension funds, life insurance and voluntary medial insurance. The necessity to differentiate the sphere of
collective- and individual-contractual regulation of relations that appear in connection with non-governmental
social insurance of employees with the participation of the employer has been justified. The voluntary medical
insurance has been justified as an effective mean of short term motivation of employees.
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