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Pedepar:

1. O6’eKT moCimKeHHs — cuCcTemMa KOPIIOpaTUBHOI ocBiTy B KaHani. MeTa mociifpkeHHs — BCcebiuHO IIpoaHanisyBaTh
PO3BUTOK Ta OCOOJIMBOCTI peanisaliii KopropaTuBHoi ocBiTU B KaHazi Ta po3po6bUTH HayKOBO-METOUYHI
peKOMeHalil om0 BIIPOBAKEHHS [IPOrPECUBHUX ifjell KaHALCbKOro NOCBinYy B YKpaiHi. MeTony foCiiiKeHHS:
OIKMCOBUM, CTATUCTAUYHUN Ta KOMIIAPATUBHUM, IHIYKLIS U AEIYKLis, y3araJbHEHHS, aHAJII3, JIOTIYHUI, iCTOPUYHUH,
PETPOCIeKTUBHUM, TPOrHOCTUYHUI aHaJli3, KOHTEHT-aHali3, CTaTUCTUYHA 06po6Ka. Briepiie BUKOHAHO BCEGIiYHUN
aHasli3 pO3BUTKY Ta OCOOJIMBOCTEN peaisaliii KopropaTuBHOi ocBiTU B KaHazgi (momyk 6asaHcy MK BAKOPUCTaHHSIM
IIOCJIYT 30BHIIIHIX Ta BHYTPIIIHIX TPOBaii€PiB KOPIIOPATUBHOTO HABYAHHS Ta IOT0 Y3rOIPKEHICTb 3 6i3HEC-LisIMY i
CTparTeri€elo KOMIaHii, TiCHa B3a€MO3aJIe>KHICTh YCiX KOMIIOHEHTIB CUCTEMU HaBYAHHS i PO3BUTKY PALliBHUKIB,
LMKJIIYHUI XxapakTep NpoLeCy OpraHi3yBaHHS HaBYaHHs [I€PCOHAJY B KaHAJCbKUX OPraHizallisx TOIo);
OOI'PYHTOBAHO METOMOJIOTIYHI OCHOBU JIOCJIiI)KEHHSI Ta TEOPETUYHI 3acaiyl PO3BUTKY KOPIIOPATHMBHOI OCBITH B
Kanagi; 3gificHeHo nepiogu3aniio Ta BUOKPEMIIEHO LIICTh NIEPIOLiB PO3BUTKY Ta BU3HAYEHO OCHOBHI TEHIEHIIi]

PO3BUTKY KOpIIOpaTHBHOI ocBiTH B KaHazi Ha cyyacHOMYy eTarli (PO3BUTOK KyJIbTypU HEIIePEPBHOTO HABYAHHSI B



Oprasisauisx; iHBeCTyBaHHs KOLITIB y KOPIIOPATUBHE HaBYAHHS; IIPIOPUTU3ALLisl KOPIIOPATMBHOIO HaBYaHHS [IJIs
IOCSATHEHHS 6i3HecC-11iiell; PO3BUTOK «M'SKMX HaBUYOK», TEXHOJIOTIYHUX, JIilEPCbKUX Ta YIIPABIiHChKUX
KOMIIETEHTHOCTEM; IePCOHAli3allisl Ta CaMOCIIPSIMOBAHICTh HAaBYAHHS [1IEPCOHAIY; €(DEKTHBHE BUKOPUCTaHHS
cy4yacHux IKT); BUKOHaHO aHaJli3 OCHOBHUX MOJeJIell KOPIIOPATUBHOI OCBITU NOCiIKYBaHOI KpaiHy;
0XapaKTEPU30BaHO CUCTEMY KOPIIOPATUBHOTO HABYAHHS, 110 OXOIUIIOE LiJIbOBUIA, CTUMYJIIOI0Y0-MOTUBALIITHAM,
3MiCTOBUM Ta OlNepauifiHuI KOMIIOHEHTH, & TAaKOX IIPOLEC OPraHi3yBaHHS HaBYaHH [IEPCOHAJY Y KaHAJCbKUX
KOMIIaHisIX [1711 BUSBJIEHHS €(PeKTUBHUX MiIX0JiB Ta HAaKpalUX NPaKTUK; PO3pO0JI€HO HAYyKOBO-METOANYHI
peKOMeHAlil 040 BUKOPUCTAHHS IIPOTPECUBHOTO KaHAICbKOTO JOCBiAY B yMOBaX PO3BUTKY KOPIIOPATUBHOI
OCBiTH B YKpaiHi. YTOYHEHO 3MiCT IIOHSITh «KOPIIOPAaTHBHA OCBIiTa», «[IpodeciiHNil PO3BUTOKY, KKOMIIETEHTHICTb,
«MOJeJIb KOMIIETEHTHOCTEN», «(axiBellb 3 HABYaHHS Ta PO3BUTKY I1IEPCOHAIY», <KOPIIOPATUBHUI YHIBEPCUTET».
YIOCKOHAJIEHO Ta PO3LIMPEHO HAYKOBE PO3YMiHHS IOHATD i TEPMIHIB Y IJIOLMHI KOPIIOPATUBHOI OCBITH, @ TAKOXK
nigxonis i ocobnmBocreit ii opranizyBaHHs. [loganbuoro po3BUTKY HaOYJ/IM [OJIOKEHHS PO PO3BUTOK
KOPIIOPATUBHOI OCBITH BiATIOBIIHO O IPUHLMUIIIB OCBITH IOPOCUX, TEOPill eMITIPUYHOr0 Ta TpaHCHOPMATUBHOTO
HaBYaHHS. Y HayKOBUI1 OOIr BBE€JIEHO 3HAYHUI 0OCAT MaTepialiB iHO3€MHMMHU MOBaMU 3 JOCJIiIKyBaHO]

Ipo6JIEMATHKHY, a TAKOXK YMCJIEHH] (PaKTH, ifiel Ta miaxoau, akTyanbHi y cepi KOPIopaTUBHOI OCBITH.

2. The system of corporate education in Canada is the research object. The research aim is to comprehensively
analyse development and characteristic features of the corporate education in Canada and elaborate scientific and
methodological recommendations on applying advanced ideas from Canadian experience in Ukraine. Research
methods: descriptive, statistical and comparative, induction and deduction, generalization, analysis, logical,
historical, retrospective, prognostic analysis, content analysis, statistical processing. For the first time the
development and characteristic features of corporate education implementation in Canada are comprehensively
analysed. The characteristics identified, inter alia, are the search for balance between using services from external
and internal providers of corporate learning solutions, aligning corporate learning and development with business
goals and corporate strategy, close interdependence between all components of corporate learning and
development system, cyclical nature of employee learning and development process in Canadian organisations,
etc. The study provides an outline and justification of the methodological framework of the research and
theoretical foundations for development of corporate education in Canada. The research presents periodisation of
corporate education history in Canada outlining six periods and defines main tendencies of its development at
present (importance of building continuous learning culture within an organisation; increasing investments into
corporate learning and development; prioritisation of corporate learning for achieving business goals;
development of soft skills, technological, leadership and management competencies; personalisation and self-
direction of workplace learning; effective use of advanced information technologies). In order to identify effective
approaches and the best practices in the industry, the work analyses main models of learning and development in
the researched country; characterises the system of corporate education which comprises the components
defining its aim and objectives, content, stimulating and motivational, as well as operational aspects; outlines the
process of organising employee learning. Scientific and methodological recommendations have been elaborated
for the progressive Canadian experience to be applied in the context of corporate education development in
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Ukraine. The study clarifies the meaning of notions “corporate education”, “professional development”,
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“competency”, “model of competencies”, “professional in employee learning and development

” W

, “corporate
university”. The research deepens and expands scientific understanding of concepts and terms in the field of
corporate education as well as approaches and characteristics of its organisation. Scientific statements on
development of corporate education according to principles of adult education, theories of experiential and
transformative learning have gained further development. Significant volume of literary sources in foreign
languages on the researched problems, as well as numerous facts, ideas, and approaches in the sphere of
corporate education have been introduced into Ukrainian scientific circulation.
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