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1. Y nuceprauii Ha OCHOBI KOMIIJIEKCHOTO aHaJIi3y YAHHOTO 3aKOHOJABCTBA YKPaiHU, MiXKHApOJAHO-IPaBOBUX
CTaHJAPTIB, aKTiB MiXKHapO#HOI opraHisarii rparti Ta HayKOBOI JOKTPUHU 34iICHEHO TEOPETUYHE OCMUCIIEHHS Ta
IIpakTU4YHe OOI'PYHTYBaHHS YMOB IIpalli sIK KJI0UOBOTO eJIeMeHTa IIapaJurMuy rifHoi rnpartii. ABTOp o0rpyHTOBYE
KOHLIENTyasIbHY [T03UILil0, 3TiJHO 3 SIKOI0 KaTeropis «rifnHa npaus» TpaHcPopMmyeTbecs Y QyHAAMEHTAIbHIN
rajly3eBUi CUCTEMOYTBOPIOIOYNI IIPMHLMII TPYA0BOrO NPaBa, 0 aKyMYJI0€ MDKHAPOIHO BU3HAHI CTaHOAPTU
3aXMCTY IIPaB MPaLiBHUKIB y Cy4aCHUX YMOBax. MeTOIOJIOTIYHNM SIPOM JOCIIIKEHHSI 00paHO TPUBUMIpHY
KOHLIeMN1ito moAchkoi rinHocTi H. Pao. 3acTocyBaHH4 1iiei KOHLIENIIii, sIKa OXOIIII0€ HEBil€MHY TiHICTb,
CyOCTaHTUBHY TiHICTb Ta TiAHICTb K BU3HAHHS, JO3BOJIUJIO [IEPEBECTU aOCTPaKTHi (inocodceki KaTeropii y
IJIOMIMHY KOHKPETHUX TPYA0-TIPaBOBUX rapaHTiil. Ha ocHOBI Liei MeTono010rii po3po61€HO aBTOPChKY

ki1acudikalilo yMOB IIpalli, CUCTEMaTU30BaHy Y TPY HEBiJ €MHI rpynu: iHCTUTYLiliHI, BiTaJlbHO-MaTepiasbHi Ta



OpraHi3alifHO-TICUXO0JIOTivHi. [loBeeHo, 0 KOHLEM1Iis TifHOI palli Moke OyTH BTijJIeHa JIMIIE 32 YMOBU B3a€EMOJ1
BCIiX TPbOX I'PYII, OCKiJIbKY irHOPYBaHHS OyAb-sIKOi 3 HUX [IPU3BOAUTD [0 Jerpanalii Ta gerymanisanii npomecy
npauji. 3HauHy yBary NpuijieHo IIpaBOBOMY PETyJI0BaHHIO YMOB IIpalli B yMoBax LU(poBizallii eKoHOMIKH.
ApryMeHTOBaHO, 0 3a0e3Me4eHHs TiJHUX YMOB Ipalli IoTpebye BIIPOBA/I’)KEHHSI KOHLIEMIii KOMIIJIEKCHOI 6€3I1eKn
IIPALIiBHUKA, KA OXOILIIOE HENOIbHUN 3aXUCT (Pi3UYHOr0 Ta MEHTAJIbLHOTO 3/10POB'sl, IOPUIUYHE 3AKPIiINJIeHHS
«IIpaBa Ha BiIKJIIOYEHHs» Ta niepexin 1o mopesi iHhopMoBaHoi 3roau moao npodeciiiHux pusukis. JJocimKkeHo
PU3MKHY, [10B'S43aHi 3 AITOPUTMIYHUM YIIPABJIiHHSM Ta «IU(PPOBUM TEHIOPU3MOM», SIKi 3arPOKYIOTh aBTOHOMII
npauiBHuKa. OGIPyHTOBAHO, IO OyAb-SIKE IOPUANYHO 3HAUYINE PillIEHHS, 110 IPUIMAETHCS HA OCHOBI aJITOPUTMIB,
Mae miggsratv 060B'sI3KOBil IepeBipLi JII0IUHOI0. Y po6OTi TAKOXK [I0BELIEHO JOLIJIBbHICTh IepeXoy Bill peakTHBHOI
II0 IIPEBEHTUBHOI MOJieJli IPOTUIil MOGIHTY Ta XapaCMEHTY, 110 6a3yeTbcsl Ha nosoxkeHHs1x Konsenuii MOIT N 190.
LleHTpasibHE Miclie B JOCIiIKEHHI II0CiJae MEXaHi3M JOTOBIPHOTO PETYJIIOBAHHS SIK IHCTPYMEHT BIIPOBA/IKEHHS
napajyurMiy rigHoi npaui y npakTu4Hy maomuny. O6rpyHTOBaHO HEOOXiIHICTh BilX0ly Bill 3acTapinoi Mozei
SKOPCTKOTO JIep>KaBHOTO IaTepHasli3My 10 MofeJi cy6’'eKTHOI aBTOHOMIi, [ie iMnepaTrBHI 3aKOHOJABYi IPUIIKCU
BMKOHYIOTb (DYHKIIi10 6230BOT0 COLIiaJIbHOTO MiHIMyMY, a iHAUBiAyaJbHUN TPYLOBUI AOrOBip HabyBae XapaKTepy
aKTy iHAMBiAYyaJbHOTO HOPMOTBOPEHHS. Lle CTBOPIOE THYUKE IIPaBOBE CEPENOBUILE IJ1s1 PEAJIBHOTO 3aXUCTY TifHOCTI
KOYKHOTO IpaLiBHUKA. [y 3a6e3nedeHHs JieBOCTi IbOTO iHCTPYMEHTAPIii0 IPOIIOHYETHCS 3aKOHOIABYO 3aKPINUTU
IIpe3yMIIL{I0 iIMIIEPAaTUBHOCTI: 6YIb-sIKWI1 BiICTYI BiJl 3aKOHY B TPYAOBOMY JOTOBOPi BUBHAETHCSI IPAaBOMIPHUM
BMKJIIOYHO 33 YMOBU PEJILHOTO MOKPAllleHHsI [IPAaBOBOT0 CTaHOBUILA NIPalliBHUKA IIOPIiBHSHO i3

3arajbHOOOOB I3KOBUMM HOpMaMU. HaykoBa HOBM3HA MoJIArae y BUBHa4Y€HHi KpuTepiiB TpaHc@opmaliii yMmoB rpari
B yMOBax 1udposizallii, Ipono3uLisx om0 pepopMyBaHHS CUCTEMHU KOJIEKTUBHO-JOTOBIPHOTO PeryJiloBaHHs Ta
crucTeMaTu3allii MDKHapogHUX BUMOT 100 3aXUCTy LM(POBOi aBTOHOMII ITpalliBHUKa. PO60Ta MponoHye KOHKPETHI
3akoHOZaBui 3miHy 1o K3nll Ykpainuy, cripsiMoBaHi Ha afanTaliilo TpyLOBOro 3aKOHOIABCTBA [0 €BPOIIEUCHKUX
BMMOT Ta iMIJIEMEHTAaLlil0 KOHLeMNii rifHoi npauji. [lucepTaHT JOBOAUTH, IO came CyO'€eKTHA aBTOHOMIS y
[IO€HAHHI 3 HAJIEXKHUMMU [I€P>KaBHUMU rapaHTisIMU CTBOPIOE HEOOXiAHMI 6aiaHC /111 PO3BUTKY Cy4aCHUX TPYLOBUX

BiJTHOCUH.

2. The dissertation, based on a comprehensive analysis of current legislation, international legal standards,
including International Labour Organization acts, and legal doctrine, provides a theoretical reflection and practical
substantiation of working conditions as a key component of the decent work paradigm. The author substantiates
the conceptual position that the "decent work" category is evolving into a fundamental systemic principle of labour
law, which accumulates internationally recognized standards for the protection of employees' rights. The
methodological core of the research is the three-dimensional concept of human dignity by N. Rao. Applying this
concept, which includes inherent dignity, substantive dignity, and dignity as recognition, allowed the translation of
abstract philosophical categories into the realm of specific labour law guarantees. Based on this methodology, the
author developed a classification of working conditions, categorized into three integral groups: institutional, vital-
material, and organizational-psychological. It is proven that the decent work concept can only be implemented
through the synergistic interaction of all three groups, as ignoring any of them leads to the degradation and
dehumanization of labour. A significant part of the study is devoted to the legal regulation of working conditions in
the context of economic digitalization. The author argues that ensuring decent working conditions requires the
implementation of a comprehensive employee safety concept, which encompasses the inseparable protection of
physical and mental health, the legal establishment of the "right to disconnect," and a transition to an informed
consent model regarding professional risks. The risks associated with algorithmic management and "digital
Taylorism," which threaten employee autonomy, are investigated. It is substantiated that any legally significant
decision made based on algorithms must be subject to mandatory human oversight. The study also proves the
necessity of transitioning from a reactive to a preventive model of combating mobbing and harassment, based on
the provisions of ILO Convention No. 190. The central place in the study belongs to the mechanism of contractual
regulation, which is considered a key instrument for implementing the decent work paradigm. The author
substantiates the necessity of moving away from the outdated model of rigid state paternalism to a model of

subject autonomy, where mandatory legislative requirements serve as a base social minimum, and an individual



employment contract acts as an instrument of individual rule-making. This creates a flexible legal environment for
the real protection of every employee's dignity. To ensure the effectiveness of this toolkit, it is proposed to
legislatively consolidate a presumption of imperativeness: any deviation from the law in an employment contract is
recognized as legitimate only if it provides a real improvement in the employee's legal status compared to
generally binding standards. Scientific novelty lies in defining criteria for the transformation of working conditions
in the context of digitalization, proposals for reforming the system of collective-contractual regulation, and
systematizing international requirements for the protection of employee digital autonomy. The work proposes
concrete legislative changes to the Labour Code of Ukraine aimed at adapting labour legislation to European
requirements and implementing the decent work concept. The author proves that it is subject autonomy,
combined with appropriate state guarantees, that creates the necessary balance for the development of modern
labour relations.
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