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1. Y puceprauiiiHiil pob0Ti IPeICTaBIE€HO PE3yJIbTaTH AOCIIIPKEHHS IPOOGIEMHU PO30yI0BU Kap'€pu B TOPTiBJIi.
OmnucaHo HOBi, OTPMMAaHi eMIIPUYHKUM IIISIXOM HAyKoBi pakTu. Ha ix 0OCHOBI BUOKpEMJIEHO Ta crielu(ikoBaHO
IICUXOJIOTi4YHI YNHHUKY PO30YyI0BY Kap'epu B TOPriBi. OCHOBHOIO METOI0 NOCIIKEHHS CTaJI0 BUOKPEMIIEHHS
IICUXOJIOTIYHUX YNHHUKIB PO30yIOBU Kap'epy B TOPTiBJi. JJOCATHEHHIO METU CIIPUSJIO BUPIlIEHHS 3aBAaHb, Y MeXax
SKuX: 1) BUCBITJIEHO TEOPETUYHI aCIIeKTH NPo6ieMu po30yIoBU Kap'epu 3arajioM Ta y cdepi Toprisii; 2) BUSBIEHO
3apIUIaTHI (Kap'epHi) crepeoTrny B TOPriBii; 3) JOCIIKEHO CTaBIEHHS CTYIEHTIB 40 TpobaeMu po30ynoBy Kap epu
B TOPTiBJIi B TIHBOBI1 €KOHOMilli; 4) IpeCTaB/lI€HO YacoBi NEPCIIEKTUBY Ta Kap €pHi ambillii cTyieHTiB
TOPrOBEJIbHOTO CIIPSIMYBaHHSI; 5) PO3PO6JIEHO aJIFTOPUTM IICUXOJIOTIYHOI IOIIOMOTH Y IPUMHSTTI Kap'€PHOTO
pillleHHs 3 ypaxyBaHHSIM CT€PEOTUIY CIIPUIHSTTS MiXKHApOAHOI crienianizarii sk 6isb11 npu6yTKOBOI; 6)

PO3p006JI€HO aNropuTM POPMYBAHHS CTaBJIEHHS OCOOU 10 IPO6JieMu pO30y OB Kap'epy B TIHbOBIM €KOHOMIIL



Ykpainu. HaykoBa HOBU3HA OflepKaHUX PE3YJIbTATIiB MOJIIra€e B TOMY, 1O BIIepLIE HA OCHOBI BCTAHOBJIEHUX
HAyKOBUX (aKTiB CTBOPEHO Kiacudikallilo YNHHUKIB pO30yLOBU Kap'€py B TOPTiBJIi 3 BUOKPEMJIEHHSIM YNHHUKIB
po30ynoBU Kap'epy Y GopMasibHill Ta HedopMaibHill (TiHpOBIN) ekoHOMILi YKpainu (1); a Tako>XK CTBOPEHO IPYTy
K1acu@ikallilo YMHHUKIB 3 BUOKPEMJIEHHSIM OCOOUCTICHUX Ta CEPENOBUIIHNUX YMHHUKIB HA OCHOBI KOHIENIIii
noseniHku 3a K. JleBinum (2). Y nuceprauiiiHiii po60Ti 6yJ10 BUSIBJIEHO CTEPEOTHUIT CIIPUMHSTTS MDKHAPOHO]
crieniasnizauii sk 6inb1 IpUOYTKOBOI, Ha pUKJaLi cienianizanii “MibkHapogHa Toprieis” Ha npoTusary “OnToBil Ta
po3npibHiit Topriemni”. Lle pano nigcraBu po3podUTH aIrOPUTM IICUXO0JIOTIYHOI JOIIOMOIY y IPUIHATTI Kap'€pHOTO
pillIeHHS 3 ypaxyBaHHSM CTEPEOTUILY CIIPUMHSTTSI MDKHAPOHOI crienianisalii Sk 6i7b1 NpubyTKOBO] (3); pO3KPUTO
0CO6IMBOCTI pO30yLOBU Kap'€py B TiHbOBil eKOHOMIl YKpaiHu, a came: BUSIBJIEHO, 10 HAOYTTSI MigIIPUEMHULIBKOTO
IOCBily Ta IIPOSIB €MINATIi SBJSIOTHCSI YMHHUKAMU (POPMYBaHHS TOJIEPAHTHOIO CTaBJIEHHS JJO HECIJIATU [10JATKIB, a
HaOYTTS [IPABOCBiJOMOCT] HAaBIIaKU € YMHHMKOM ITpoTuii (4). BomHO4Yac NpoeMOHCTPOBAHO BIJIUB 3MiHM aTpUOYIIii
aKTOPa Ha CTaBJIEHHSI CTY/EHTIB 10 po30y10BM Kap'€py B TOPTiBJIi B TiHbOBIl eKOHOMiLi Ykpainu. Lle nasno nigcrasu
po3pobuTy anropuTmM GoOpMyBaHHs CTaBJIEHHS 0COOU 10 IIPo6ieMH po30yI0BY Kap'e€pU B TiHbOBIiI €KOHOMILL
Ykpainu (5). Y puceprauiiiHiii po60Ti Haby11 MOJAIBLUIOr0 PO3BUTKY HAYKOBI YSIBJIEHHS 10JI0 PEeHOMEHY
IepeXXUBAHHS 3aBYaCHOTO MPOQeCiiiHOro CTapiHHS CTyAEHTCbKOI Moo (6). HaykoBsi nomyku Ta 306yTKI
BUCBITJIEHO B YOTUPHOX PO37inax nuceprauii. 3arasom 6yJio poBeieHO IWiCTh eKCIIePUMEHTAJIbHUX Ta OJHE
KOpEJISILIIMHE NOCHIIKEHHS, B IKUX CYMapHO 3693 cTyneHTH Ta 116 BUK/IazayviB B3sJIM y4acCThb. Y [IEPLUIOMY PO3Lii
“IlcuxoJiorig Kap'epy: TEOPETUYHI aCTIEKTU” PO3KPUTO MUTaHHSI MHOXKMHHOCTI Kap'€pHUX AOCJiIKEHD Y BITYM3HSHIN
Ta 3axigHii ncuxosorii. V gpyromy poszini “3apniaTHi CTepeOTUIIN B TOPTiBii” BCTAHOBJIEHO, IO CTYEHTH, SIKi
HAaBYaIOTHCS Ha crienjianizanisx “OnToBa Ta po3api6Ha Toprieisa” i “MixkHapogHa TOPTIiBJIsA” MAlOTh CTEPEOTHII,
NIOB'SI3aHUM 3i CIPUMHATTSIM MDKHAPOJHOI crielianisanii sk 6isbi IpubyTKOBOi. Y TpeTboMy po3ziii “Tlcuxosoro-
IIPABOBi ACNIEKTU Kap'€pU B TOPTiBJli” BUBHAYEHO CTaBJIEHHS CTyeHTiB KuiBChbKOro HallioHaJbHOTO TOPTrOBEJIbLHO-
€KOHOMIYHOTO YHIBEpCUTETY [10 IpobyieMu po30yI0BU Kap'epu B TiHbOBIN €KOHOMiIli. Y yeTBepTOoMy po3zisi “Jacosi
IIepCIIeKTUBY Ta Kap'epHi aMbillii CTy[IeHTiB TOProBeJIbHOTO CIIPSIMyBaHHS BCTaHOBJIEHO, 1J0 YacOBa [1E€PCIEKTHBA €
YMHHMKOM PO30yl0BU Kap'epu. Ha OCHOBI OTpMMaHUX HaMU EMIIPUYHYUM LJISXOM HAayKOBUX (AKTIB y
IycepTaliiiHill po60Ti BUOKpeMJIEHO 18 YMHHUKIB PO306YyL0BU Kap'epy B TOPTiBJli: FTeHIEP, KYPC, HaBYajIbHA
yCHilHicTb, crewiasnisallis, 3alfiHATICTb, CTEPEOTUII CIIPUMHSITTSI MbKHapoAHoi crienianizanii sk 6ib11 IpUOYTKOBOY,
3apIIaTHI OYiKyBaHHsI, 4aCOBa ME€PCIEKTYBA, BIIEBHEHICTb Y CIIPOMOJKHOCT] MIBUIKOTO ITpal€BJIalITyBaHHS,
BIIEBHEHICTh y npodeciiiHoMy BUOOPi, ambillii 3aKOpJOHHOTO HaBYaHHS Ta MPaleBIalITyBaHHS, O9iKyBaHHS
KiJIBKOCTI MiJJIerJInX Ta IiepeBar OTPUMaHHS JUIIJIOMY Marictpa, 3MiHa atpubyLii aktopa, mposiB emnarii Ta HabyTTs
HiANPUEMHULIBKOTO LOCBiNY, SIK YMHHUKU (POPMYBaHHS TOJIEPAHTHOI'O CTaBJIEHHS JO HECIJIAaTU [10JATKIB, Ta
[IPaBOCBiOMICTb, SIK YMHHUK NPOTUZii. BUOKpeMeHi YMHHUKY po30yN0BU Kap'epy B TOPTiBJli 6yiu KiaacupikoBaHi
3a BiIHOIIEHHSM [0 3aKOHY Ha Bl IPYIX: YNHHUKY PO30YyI0BU Kap'epu B GOpMasbHill Ta HeopMasbHill (TiHbOBII)
eKOHOMilli YKpaiHu. B asibTepHaTUBHIN aBTOPCHKiil Kiacudikallii BHOKpeMJIEHO OCOOUCTICHI Ta cepeqoBUIIHI

YMHHUKU PO30YIOBU Kap'epy B TOPTiBJIi HA OCHOBI KoHIIeI1ii moBeniHku 3a K. JIeBiHUM.
po3oyn, pep p Hernt, I,

2. The dissertation is submitted in partial fulfillment of the requirements for the degree of the Doctor of
Philosophy (Social and Behavioral Sciences, Specialty in “Psychology”) at the Kyiv National University of Trade and
Economics. 2021. The dissertation describes research problems related to career development in trade. New
empirically scientific facts are discussed presenting the psychological factors influencing career development in
trade. The purpose of this study was to identify the psychological factors influencing career development in trade.
The goal aims to achieve the following objectives: 1) To describe the theoretical problem in the field of trade, 2) To
reveal salary stereotypes in trade, 3) To study students’ attitude toward the problem of career development in
trade in the Ukraine shadow economy, 4) To present career ambitions and time perspectives of students
specializing in trade, 5) To develop a psychological assistance algorithm that facilitates career decision that
considers the stereotype of perceiving international specialization as more profitable, 6) To develop an algorithm
that forms attitudes to the problem in career development in the Ukraine shadow economy. For the first time, this
study presents a scientific novelty that focuses on the classification of career development in trade in both the
formal and informal (shadow) economy of Ukraine) (1). For the first time, this study also presents a novel scientific



insight that classifies career development factors in trade (personal and environmental factors based on Levin’s
formula) (2). The thesis also reveals the stereotype of perceiving international specialization as more profitable. An
algorithm is developed to correct this perception providing psychological assistance for making a career decision
while considering the stereotype of perceiving international specialization as more profitable (3). In addition, the
thesis reveals the peculiarities of career development in the Ukraine shadow economy. Entrepreneurial experience
and empathy are factors influencing tax evasion, and the acquisition of legal awareness is a countermeasure (4). At
the same time, this thesis demonstrated the influence of the change in the attribution of an actor (effect of neutral,
first, and third perspectives) on the student attitude to the career trade development in the Ukraine shadow
economy. In this regard, an algorithm was developed to form an attitude toward the problem of career
development in the Ukraine shadow economy (5). The dissertation work further developed scientific ideas
regarding the “feeling old” phenomena and career-building for young students (6). Four sections cover scientific
research and achievements. Six experimental studies and one correlation study were conducted: 3693 students
and 116 teachers participated. The dissertation is organized as follows: Chapter I discusses the theoretical aspects
of career psychology and different studies focusing on career building in Ukrainian and Western psychology.
Chapter 2 discusses “salary stereotypes in trade” considering the problem of perception of international
specializations as more profitable. Chapter 3 discusses the “psychological and legal aspects of a career in trade”
and defines the students’ attitude of the Kyiv National University of Trade and Economics to the problem of career
development in the Ukraine shadow economy. Chapter 4 explores the “time perspectives and career ambitions of
trade students”. Based on the empirical evidence obtained from scientific facts, 18 factors of career development in
trade are identified: gender, course, grade point average, specialization, employment, the stereotype of perception
of international specialization as more profitable, salary expectations, time perspective, career ambition to be
hired quickly, confidence in professional choice, ambitions to study and work abroad, career expectations of the
number of subordinates, the benefits of obtaining a master’s degree. Change in the attribution of the actor (an
effect of neutral, first, and third perspectives), empathy, and entrepreneurial experience were factors to form a
tolerant attitude to tax evasion; legal awareness has an opposite effect. From a law perspective, the resulting
factors influencing career development in trade were classified into two groups: factors of career development in
the 1) formal and 2) informal (shadow) economy of Ukraine. The alternative classification from Shatilova identified
1) personal and 2) environmental factors of career development in trade using Levin’s formula.
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