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1. Inceprariis npucBsYeHa AOCTIIKEHHIO IICUXO0JIOTIYHUX 0COb6IMBOCTeN TpodeCiiiHOro BUropaHHs MpalliBHUKIB
OXOPOHHUX OpraHisalliil B yMoBax BOEHHOro cTaHy. Ocobs1Ba yBara 3ocepeipkeHa Ha aHaslizi GakTopis, ski
CIIPUSIOTH BUHMKHEHHIO BUTOPAHHS, Ta IICUXOJIOTIYHUX MEXaHi3Max, 0 BU3HAYAlOTh iHANUBiAyasbHi peakuii Ha
nifBulLeHe Npo@eciliHe HaBaHTAXEHHS i cTpec. PO3risaaaTbes cnenr@iyHi yMOBM BOEHHOTO CTaHy, L0
YCKJIQOHIOIOTH IPOECiiiHy AisIbHICTD i CTBOPIOIOTH TOAATKOBI NICUXOJIOTIYHI BUKJIUKY JIJ1S OXOPOHLIB. 3IilicCHEHO
KOMILJIEKCHE TeOPETHUKO-MEeTOJ0JIOTiYHEe OOI PYHTYBaHHSI Npo6ieMu NPodeciiHOro BUrOpaHHs NpaliBHUKIB
OXOPOHHUX OpraHisalill B YMOBax BOEHHOI'O CTaHy, 110 JO3BOJIMJIO BUBHAYMTHU HAYKOBI 3aCajiy OAAJIBLIOrO
€MITIPUYHOTO AOCiIKEHHS. Y3arajlbHeHO NiIX01 10 BUBYE€HHS (PeHOMEHY ITpOoQeCcilHOro BUTOPaHHs, SIKi

copmyBanucs y BiTYM3HSIHIN Ta 3apyODKHIN IICUXO0JIOT], i3 ypaXxyBaHHSIM iCTOPUYHOI AUHAMIKY PO3BUTKY LIbOTO



MIOHSITTS Ta CYyYaCHUX KOHLIENTYaJIbHUX MOJEJIEN. AKLIEHTOBAHO yBary Ha MCUXOJIONYHUX MEXaHi3mMax, IO JIeXaThb B
OCHOBi (POPMYyBaHHSI BUTOPaHHSI SIK CUHIIPOMY XPOHIYHOTO IPO(ECIHOr0 CTpecy, SIKUI NPOSIBISIETHCS B
€MOLIIfTHOMY BUCHQ)K€HHI, lellepcoHai3alii Ta 3HUKeHHi IIOYYyTTsl 0COOMCTICHUX AocsirHeHb. OCOOIMBY yBary
IIPUAiNIEHO PO3KPUTTIO crieln(iky NpodeciiHOro BUrOpaHH4 y IPpaLiBHUKIB OXOPOHHUX OpraHizalil, sKe
PO3IJIsHAEThCS K MPOsIB ITpodeciiiHoi gedopmallii 0cobMCTOCTI B yMOBaX MiJBUIIEHOTO PU3UKY, TPUBAJIOL
HaIpYXeHOCTI, BiANOBinanbHOCTI 32 6e3I1eKy Ta HeOOXiIHOCTI IOCTIHOr0 KOHTPOJIIO HAa/l eMOLIMHUMU peaKisiMU.
BuropaHH4 B 1iill npoeciiiHiil IpyIi po3risgaeTbes 1K 6araTopakTOpHUN IIPOLEC, M0 GOPMYETHCS Mif] BIIMBOM SIK
30BHIIIHIX 00CTAaBUH (3MICT Ta YMOBH IIpalii B YMOBax BillHNM), TaK i BHYTPilIHLOOCOOUCTICHUX YNHHUKIB (PiBEHb
CTPEeCOCTINKOCTI, KOIiHr-cTpaTerii, MOTUBALiliHi yCTaHOBKH). PO3KPUTO IICUXOJIOTIYHI leTepMiHAaHTU PO3BUTKY
CHHJIPOMY BUTOPaHH$, 30KpeMa, PO3IJISIHYTO OCOOUCTICHI Ta CUTYaliliHi YMHHUKY, SIKi CIIPUSIIOTH TOSIBi Ta
3aKpilVIEHHIO [1€3aJallTUBHUX MIPOSIBiB. BUCBiTIIEHO (pa30By IMHAMIKY Ta CTPYKTYpPy CUHAPOMY ITPO¢eCiiiHOro
BUTOPAHHS 3 ypaXyBaHHSIM €TaliB oro ()OpMyBaHHS — BiJl IOYaTKOBOTO €MOLIITHOTO IIEPEHANPY>KEeHHS [0 TIM60KOi
ocobucTicHOI Ta npodeciitHoi ae3iHTerpatiii. B Mmexkax 11boro po3fisy Takox CUCTEMaTU30BaHO CUMIITOMOKOMILIEKC
BUTOPaHH4, SIKAM OXOILIIOE €EMOLIiliHi, KOTHITHBHI, TOBEiHKOBI Ta ICUXOCOMAaTUYHi IIPOSIBU, XapaKTEPHi [J1s1
(paxiBLIiB OXOPOHHOI rajnysi B yMoBax MiJBUIIEHOI 3arpo3u. 3/1iliICHEHO aHai3 Cy4YaCHUX IICUXOJIOTIYHUX MiAXOMiB 0
NOJI0JIAHHS MPOQECiTHOrO BUTOPAHHS, 30KPEMa TEOPETUYHO OOIPYHTOBAHO IOLIBHICTh 3aCTOCYBAHHS TIEBHUX
IICUXOJIOTIYHUX iIHTEPBEHIIil B YMOBax BOEHHOI'O CTaHy. PO3I/ISIHYyTO €pEeKTUBHICTb [ICUXOKOPEKLiTHUX Ta
NpoiNakTUYHUX METO/IB, 1110 CIIPSIMOBAHI Ha MiABUIIEHHS IICUXOJIOTIYHOI CTIMIKOCTi, PO3BUTOK aJaNTalliitHOTO
norteHuiany, GOpMyBaHHS PECYPCHOIO CTaHy Ta 3HUKEHHS BIUIMBY XPOHIYHOrO cTpecy. Takum YMHOM, ITepunii
po3zin cpopmyBaB HayKOBY 6a3y [Jisl IOJAJbIIOTO eMIIIPUYHOTO LOCiI>)KeHHS i po3poOKU ITporpamu
IICUXOJIOTiYHOI M TPMMKU IPaLliBHYKIB OXOPOHHUX OpraHisalliil, siki QyHKIiOHYIOTbh B yMOBaX €KCTpPEeMaJIbHUX
HABaHTaXEHb BOEHHOTO nepiofny. [IpefcTaBieHo pe3yIbTaTy €MIIIPUYHOTO AOCIIIPKEHHS, CIIPSIMOBAHOTO HA
BMBYEHHSI [ICUXO0JIOTIYHUX OCOOINBOCTEN NPodeciiHOro BUrOpaHHs y IIPaliBHUKIB OXOPOHHUX OpraHizaliil B
YMOBAax BOEHHOTI'O CTaHy. Jl0CIiI>KeHHS IPYHTYETbCS HA YiTKO OKPECJIEHMX METOMIOJIOTIYHUX 3aCa1ax, SKi
OXOILIIOIOTh BU3HAYEHHS METH, (POPMYJIIOBAHHS TiNoTe3, BUOIP NOCIiIHULBKOIO NU3aliHy, OOIPYHTYBaHHS BUOipKU
Ta 3aCTOCOBAHOTO NICUXO/iarHOCTUYHOTO iHCTpyMeHTapito. OCO6/IMBY yBary pyileHo ajanTanii 1iarHOCTUYHUX
MEeTOJUK 10 crienudiky yMOB BOEHHOTO 4acy, 1o Nependayae NiiBUILEHY eMOLiMHY, KOTHITUBHY Ta [10BE[iHKOBY
HaIpYyry B Aisl7IBHOCTI OXOPOHLIB. ¥ MeXax JOCiIpKeHHs 3[[iiCHEHO 6araToOBUMipHUI aHali3 PiBHIB, CTPYKTYPHUX
KOMIIOHEHTIB Ta JMHAMIYHNX XapaKTePUCTUK CUHIPOMY NPOPECIHHOro BUTOpaHHs. BCTaHOBIEHO XapaKTepHi
3aKOHOMIPHOCTI IIPOSIBiB €MOLIIIHOTO BUCHaKEHHS, AeNepcoHanizauii Ta 3HKeHHs TpodeciitHoi epeKTUBHOCTI y
IIpaliBHUKIB OXOPOHHUX CTPYKTYpP. BuOKpeMsieHo TUnoBsi Npodisi BUrOpaHH4, 10 Bilo6pa’kaloTh BapiaTUBHICTb
IICUXOE€MOLIIIHOTO CTaHy B 3aJIEXKHOCTI Bifl iHIMBiAyaIbHO-TICUXOJIOTIYHUX OCOOJIMBOCTEN, CTaKy POOOTH,
iHTEHCUBHOCTI CJIy>)KO0BMX OOOB'SI3KiB Ta YMOB IlepeOyBaHHs B 30Hi MiIBULILEHOTO PU3MKY. 3HAYHA yBara NnpujineHa
inenTH@ikanii NCUX0JIOTiYHUX YNHHUKIB, SIKi BUCTYIIAIOTh KaTali3aTOpaMy PO3BUTKY BUTOPAaHHS Y KOHTEKCTI
BOEHHOTO CTaHy. [JoBe,eHO BIJIUB TAaKUX 3MIHHUX, SIK TPUBOXKHICTb, CTPECOT€HHICTb CEPELOBUILA, IEPEKUBAHHS
6e3CcniLiIsl, 3HWKEHHS KOHTPOJIIO HaJl CUTYalli€l0, KOTHITUBHE NI€PEBAHTAXEHHS Ta [IOPYLIEHHS] MEXaHi3MiB
IICUXOJIOTIYHOrO 3aXMUCTY. AHaJi30BaHO BIUJIMB KOITiIHI-CTPAaTETiH, PiBHS OCOOUCTICHOI ajanTOBAaHOCTI Ta €MOLiTHO]
peryJsLii Ha CXUIBbHICTb 10 BUropaHHs. Kito4oBi ciioBa: npodeciliHe BUTOpaHHs, OXOPOHHI opraHisallii, BOEHHU
CTaH, [ICUXOEMOLIiliHa CTiMKiCTb, ICUXO0JIOTiYHA MiATPHUMKA, EMOLIiliHEe BUCHAKE€HHSI, [ieNlepCoHali3alis, NpodeciiHa
nedopmMaliisi, CTpeCOCTilKiCTb, IpodinakTUKa BUTOPaHHS, ICMXOJIOTiYHA iHTepBeH1lis, afanTaliliHi pecypcy,
KPHM30Ba [ICUXO0JIOTiSl, OXOPOHHA [isI/IbHICTb.

2. The dissertation is devoted to the study of the psychological features of professional burnout of security
organization employees under martial law. Particular attention is paid to the analysis of factors that contribute to
the occurrence of burnout and psychological mechanisms that determine individual reactions to increased
professional workload and stress. The specific conditions of martial law are considered, which complicate
professional activities and create additional psychological challenges for security guards. A comprehensive
theoretical and methodological substantiation of the problem of professional burnout of security organization
employees under martial law has been carried out, which allowed determining the scientific principles of further



empirical research. The approaches to studying the phenomenon of professional burnout, which have been formed
in domestic and foreign psychology, are generalized, taking into account the historical dynamics of the
development of this concept and modern conceptual models. The focus is on the psychological mechanisms
underlying the formation of burnout as a syndrome of chronic professional stress, which manifests itself in
emotional exhaustion, depersonalization and a decrease in the sense of personal achievement. Particular attention
is paid to revealing the specifics of professional burnout in employees of security organizations, which is
considered as a manifestation of professional deformation of the personality in conditions of increased risk,
prolonged tension, responsibility for safety and the need for constant control over emotional reactions. Burnout in
this professional group is considered as a multifactorial process that is formed under the influence of both external
circumstances (content and working conditions in wartime) and intrapersonal factors (level of stress resistance,
coping strategies, motivational attitudes). Psychological determinants of the development of burnout syndrome
are revealed, in particular, personal and situational factors that contribute to the emergence and consolidation of
maladaptive manifestations are considered. The phase dynamics and structure of the burnout syndrome are
highlighted, taking into account the stages of its formation - from initial emotional overstrain to deep personal and
professional disintegration. Within the framework of this section, the symptom complex of burnout is also
systematized, which includes emotional, cognitive, behavioral and psychosomatic manifestations characteristic of
security professionals in conditions of increased threat. An analysis of modern psychological approaches to
overcoming burnout is carried out, in particular, the feasibility of using certain psychological interventions in
conditions of martial law is theoretically substantiated. The effectiveness of psychocorrectional and preventive
methods aimed at increasing psychological resilience, developing adaptive potential, forming a resource state and
reducing the impact of chronic stress is considered. Thus, the first section formed a scientific basis for further
empirical research and development of a program of psychological support for employees of security
organizations operating under extreme loads of the war period. The results of an empirical study aimed at studying
the psychological characteristics of professional burnout in employees of security organizations under martial law
are presented. The study is based on clearly defined methodological principles, which include defining the goal,
formulating hypotheses, choosing a research design, substantiating the sample and applying psychodiagnostic
tools. Particular attention is paid to adapting diagnostic methods to the specifics of wartime conditions, which
involves increased emotional, cognitive and behavioral stress in the activities of security guards. Within the
framework of the study, a multidimensional analysis of the levels, structural components and dynamic
characteristics of the burnout syndrome was carried out. Characteristic patterns of manifestations of emotional
exhaustion, depersonalization and decreased professional efficiency in employees of security structures were
established. Typical burnout profiles are identified, reflecting the variability of the psycho-emotional state
depending on individual psychological characteristics, work experience, intensity of official duties and conditions
of being in a high-risk zone. Keywords: professional burnout, security organizations, military status, psycho-
emotional stability, psychological support, emotional exhaustion, depersonalization, professional deformation,
stress resistance, burnout prevention, psychological intervention, adaptation resources, crisis psychology, security
activities.
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3acizaHHi

Bnacenko Osnena OsekcaHpiBHA

BignoBizanbpHuH TaBpilicbkuii HallilOHaIbHUY YHIBEpCUTET iMeHi B. . BepHancekoro, Macuk Mapis 3iHoBiiBHa

3a IiATOTOBKY
00JIiIKOBHUX

IOKYMEHTIB

PeecTpaTop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZasIbHUM 32 peecTpallilo HayKOBOIi

OisIIBHOCTI

FOpuenko TetsHa AHaToJiiBHA

[Opuenko TersiHa AHaToJiiBHA



