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Pedepar:

1. Hectepenko H. B. IlcuxosoriuHi 0oco611BOCTi yIIpaBiliHChKOI KyJIbTypU cep>kaHTiB CyXxOIyTHUX BilicbK 30pOMHUX
Cun Vkpainn. - KsasnidikauiriHa HayKoBa ITpalis Ha IIpaBax pykonucy. Jucepraiis Ha 3000yTTs HAYyKOBOTO CTYIIEHS
nokropa ¢pinocodii 3a cnenianbHicTio 053 - «Ilcuxonoris». — HanjionanbHuii yHiBepcuTeT 060poHu Ykpainu, Kuis,
2024.V nucepTalii BupilieHO HayKOBe 3aBaHHsI, aKTyaslbHe 1715l IICUXO0JIOTiYHOI Teopii Ta NPaKTUKY, sKe IIOB'sI3aHe
31 3'CYBaHHSM Ta OOIPYHTYBaHHSIM MICUXOJIOTIYHUX OCOOJIMBOCTEN YIIPaBIiHCKOI KyJIbTYpU cep>kaHTiB CyXOMyTHUX
Bilichk (gani - CB) 36poitnux Cun (gani - 3C) YkpaiHu Ha OCHOBHUX eTamnax ix npodecionanisatii. 3’5COBaHO CTaH
IOCJIiIKeHOCTi Mpob6yieMU YIPaBIiHChKOI Ky/IbTypu $axiBLiB Y IICUXOJIOTIYHIN JiTepaTypi Ta BU3HAYEHO, WO ii
(opMyBaHHS Ta PO3BUTOK BiZj0yBalOTHCSI HA OCHOBI 3arajlbHUX i HallilOHaJIbHUX KyJIbTYPHUX LIIHHOCTE, € BasKJIMBUM
€JIEMEHTOM NPOPECIHOrO CTAaHOBJIEHHS Ta PO3BUTKY KEPIBHUKIB, 8 TAKOX MiBaJIMHOI PE3YyJIbTaTUBHOCTI iX
VIPABJIiHCBKOI AislBHOCTI. [JOBELEHO, IO YIPaBIiHChKa KyJIbTypa cep>kaHnTiB CB 3C Ykpainu (maji — cepKaHTiB) K

iHTerpoBaHa CKJazioBa KyJIbTYPH CYO€KTIB BiliICbKOBOTO yIIPaBJliHHS BU3HAYA€THCS IJIMOUHOIO YCBiJOMJIEHHS Ta



CIIPUUAHSTTS LiHHOCTEN i cnenn@iku yIpaBiHChKOI AisiZIbHOCTI Ta ii Liijieil, OraHyBaHHSIM 3MiCTy, IPUHLMIIIB,
METO[IiB i 3aC00iB yIpaBiiHHA Y BiliCbKOBO-TIpPOQeCiiHOMY CepeloBULi, CTAHOBJIEHHSIM 5K Cy0'€KTIB BiliICbKOBOTO
yIpaBJliHHS. YIIPaBiliHCbhKa KyJIbTypa CEP>KaHTIB € CKJIaJ0BOI0 KYJIbTYPH IIpalli, 30KpeMa KyJIbTypu NpodeciiHoi
VIPaBJIiHCBKOI AislIBHOCTI (axiBLiB €KCTpeMaIbHUX BUIIB [isyIbHOCTL. Ha OCHOBI MPOBiNHUX ifel i 107105KeHb
Cy0’€KTHO-[IisI7IbHICHOTO METOZ0JIOTIYHOTO MiIX04Y OOIPYHTOBAHO IOHSATTS «YIPaBJiHCbKA KyJIbTypa cepkaHTiB CB
3C Ykpainu» sk ix inTerpoBaHe rpogeciiiHo BaskIMBe IICUXiYHEe YTBOPEHHS, sIK€ MiCTUTh CUCTEMY yIIPaBJIiHCbKUX
L[iHHOCTEM, MOTHBAllii, 3HaHb, HABUYOK, YMiHb, 3IaTHOCTE, IPOQPECINHO BAXINBUX YIIPABIiHCbKUX SIKOCTEH, 110
CIPUSIOTD IX IEPETBOPEHHIO B Cy6'€KTa BiliICbKOBOTO YIIPABJIiHHS, aKTyasli3yl0TbCS B IEBHOMY CTUJIi YIIPABJIiHCHKO]
IiSITIBHOCTI Ta MPOSIBJISIIOTECS B TOTPUMAaHHI yIIPaBJliHCbKOI €TUKU. [I0BEIEHO, 10 YIIPaBIliHChKA Aisl/IbHICTD
CeprKaHTIB 3a6e3Ieuyye PO3BUTOK BilICbKOBOTO IiZipO37iny 5K 60/0BOi KOMAaHAU, THYUKICTb y BUOOPI BiZI[IOBiHOTO
CTUJIIO YIIPABJIiHCBKOI AisI/IBHOCTI KOXKHOTO CE€PyKaHTa 3riffHO 3 KOHTEKCTOM BiliCBKOBO-TIPO(ECIIIHOTO 3aBHaHHH,
BUKOHYBAHOTO MiJIpO3/1iJIOM (4aCTUHOIO), CTBOPIOE CIIPUSATIIMBY MOPaIbHO-TICUXOJIOTiYHY OOCTAHOBKY J1J151 aKTUBHOI
y4acTi BCiX BifICbKOBOCJIY>KOOBLIIB Y SKUTTEiSIJIBHOCTI MifpO3Ainy (4acTuHM). 3'51COBAHO, 10 CYTHICTb yIpaBiliHChKOI
KyJIbTypY CEPKaHTIiB CTAHOBJIATD iX Cy0O'€KTHA Ta IPAaKTUYHA 3[IaTHICTb i TOTOBHICTb JO YIIPaBJIiHCHKOI AisSJIBHOCTI SIK
Cy0’€eKTiB BiliCbKOBOTO YIIPaBJIiHHS, a ii 3MiCT BijoOpakae 4iTKi ICUXOJIOTIYHi aCMIeKTH PO3yMiHHS ITpolecy
yIPaBJIiHHS y BillCbKOBO-TIpOdeCiTHOMY CepeIOBUILi Ta CIIPUHUHSTTS 0r0 LiHHOCTeH i 1iinel; yMiHHS nepenbadyaru
pe3yJIbTaTH i IMOBIPHI HACJIIIKY Bifl yXBaJIEHUX YIIPABJIiHCBKUX pilleHb. CIIPOEKTOBAHO TEOPETUYHY MOJIEIb
YIPAaBIiHCHKOI KYJILTYPY CEPYKAHTIB, 10 OXOIUIIOE CYKYITHICTh LIIHHOCTEN i MOTUBALLii yIIPaBJIiHCHKOI JiSIbHOCTI,
yIIPaBJIiHCbKOI KOMIIETEHTHOCTI (MPO(ECiIHO BaXKJIMBUX YIIPABJIIHCHKUX SIKOCTE, HOPM, IPUHLIUIIIB, TOBEIiHKOBO-
VIPaBIiHCbKUX CTaHAAPTIB SIK Cy0’eKTiB yIpaBiliHHA), NpodeciiiHOi CyO'€KTHOCTI SIK BifiICbKOBOTO yIIpaBiliHIs. 3a
pe3yJbTaTaMu €KCIIEPTHOTO OLiHIOBaHHSI PO3P006sIeHO 7-(QaKTOPHY MOZENb YIIPaBIiHCbKOi KYJIBTYPU CEPXKaHTIB.
3'1COBaHO CTPYKTYpHO-JMHAMIUHi 0COGIMBOCTI yIIPaBIiHCHKOI KyJIbTYPH CEPKaHTIB 3 ypaxyBaHHSIM iX JOCBiny
BilicbKOBO-TIpOQ€CiiiHOI Ta yIIpaBiHCHKOI HisJIbHOCTI Ha [T0Caax, 10 I'PYHTYIOThCS Ha y3arajbHeHHI YNHHUKIB
aTpubyLii ynpaBaiHChKOI KyJIbTypY Yepe3 afallTUBHICTh, 3aJ1y4€HiCThb, 3TYPTOBAHICTb i 6asiaHC BiAKPUTOCTI.
Bu3HayeHO OCHOBHI IICUXOJIOTiYHi OCOGIMBOCTI YIIPABJIiHCHKOI KyJIbTYPU CEPKaHTIB BiJIITOBIIHO [10 €TaliB ixX
npodecioreHesy 3 ypaxyBaHHSIM TaKUX [ICUXOJIOTIYHUX YMHHUKIB: MOTUBALLil 10 JOCSTHEHHS YCIIiXy Ta YHUKHEHHS
HeBray, AeTepMiHallil KUTTEBUX L[iHHOCTEN Ta 0COOUCTICHUX BJIaCTUBOCTEH, KOTHITMBHOI peryJsiiii eMoLii,
IIO3UTUBHOI | HEraTUBHOI apeKTallii, )KUTTECTINKOCTI, KOTHITUBHO-TI0BEIiHKOBUX CTPATEriil KOMiHIy, KOTHITUBHUX
IIOMMJIOK, 3[IaTHOCTI [10 aHaJIi3y BJIAaCHUX OCOOUCTICHUX 0OMeXeHb. PO3p06s1eHO Ta aipo60BaHO TPEHIHTOBY
[IPOrpamy 3 PO3BUTKY YIIPaBJIiHCHKOI KYJIbTYPU CEPJKAHTIB, SIKa I'PYHTYETbCS HA BUXiJHUX MIOJIOKEHHSX FT€HETUKO-
MOJIEJIIOBAJILHOIO METOAY PO3BUTKY IICUXIYHUX HOBOYTBOPEHbD, 3aCaZjaX KOTHITMBHO-TIOBEIiHKOBOI, aKCi0JIOrIYHOI
IICUXOJIOTi], TO3UTMBHOI ICUXOTeparii. ¥ 3MiCTi mporpamu BpaxoBaHO OCHOBHI NpuHIMNM «Master Resilience
Trainer». HaykoBa HOBM3Ha OTPUMAHNX PEe3yJbTaTiB AOCIIPKEHHS [I0JISITA€ B TAKOMY: BII€pIIE BU3HAYEHO
IICUXOJIOTi4YHI OCOGJIMBOCTI YIIPaBJiHCHKOI Ky/bTypu cepskaHTiB CB 3C YkpaiHu Ha OCHOBHUX eTamnax ix
npodecioHanizatii; 1oraM6eHo ! YTOUHEHO TEOPETUYHI, METOMYHI Ta IPaKTUYHI 3aCaiy JOCIiI>KEHHS
yIIpaBJIiHCBKOI Ky/IbTypu cepxkaHTiB CB 3C Ykpainy; yaockoHaneHo npouec npodeciiinoi (60i10Boi) miaroToBku
cepxaHTiB CB 3C Ykpainu Ha OCHOBi 3aCTOCYBaHHS TPEHIHIOBOI IPOrPaMu, CIIPSIMOBAHOI Ha PO3BUTOK iX
YIIPaBJiHCHKOI KYyJIbTYPHU.

2. “The Psychological Peculiarities of the Management Culture of Sergeants of the Land Forces of the Armed
Forces of Ukraine”. Dissertation for the Degree of Doctor of Philosophy (PhD) in specialty 053 “Psychology”. -
National Defense University of Ukraine, Kyiv, 2024. The dissertation research aimed to address a scientific task
relevant to psychological theory and practice. This task involved elucidating and justifying the psychological
peculiarities of the management culture among sergeants of the Land Forces (hereinafter referred to as LF) within
the Armed Forces (hereinafter referred to as AF) of Ukraine during key stages of their professional development.
The state of research on the issue of management culture among professionals in the psychological literature has
been clarified, and it has been determined that its formation and development occur based on general and national
cultural values. It is an important element of professional development and growth for managers, as well as a
foundation for the effectiveness of their management activities. It has been established that the management



culture of sergeants of the LF of the AF of Ukraine (hereinafter referred to as sergeants), as an integrated
component of the culture of military management subjects, is determined by the depth of understanding and
perception of values and specifics of management activities and its goals, acquisition of the content, principles,
methods, and means of management in a military-professional environment, and becoming subjects of military
management. The management culture of sergeants is a component of work culture, particularly the culture of
professional management activities of professionals in extreme kind of activities. Based on the foundational
principles of the subject-activity methodological approach, the notion of “management culture of sergeants of the
LF of the AF of Ukraine” is established as their integrated and professionally important psychological construct,
which encompasses a framework of management values, motivations, knowledge, skills, abilities, and crucial
management traits that foster their evolution into effective military managers. It has been proven that the
managerial activities of sergeants ensure the development of the military unit as a combat team, flexibility in
selecting the appropriate management style for each sergeant according to the context of the military-
professional task being performed by the unit (part), and create a favorable moral-psychological atmosphere for
the active participation of all military personnel in the life of the unit (part). The theoretical model of the
management culture of sergeants has been designed as their dynamically significant psychological formation,
encompassing a set of values and motivations of management activities, managerial competence (including
professionally significant managerial qualities, norms, principles, and behavioral-management standards as
management subjects), and professional subjectivity as a military manager. The functions of the management
culture of sergeants have been identified as value-motivational, managerial, psycho-educational, communicative,
and integrative-reflective. The components have been determined as value-motivational, cognitive, emotional-
volitional, and activity-professional.Based on the results of expert assessment, the 7-factor model of the
management culture of sergeants has been developed. This model projects it as a psychological system, taking into
account the peculiarities of their activities. The main psychological characteristics of the management culture of
sergeants have been identified in accordance with the stages of their professional development. This identification
takes into account various psychological factors, such as motivation for success and avoidance of failure,
determination of life values and personal traits, cognitive regulation of emotions, positive and negative affectivity,
resilience, cognitive-behavioral coping strategies, cognitive errors, and the ability to analyze one's own personal
limitations. The scientific novelty of the research lies in the following: it was the first time: the psychological
characteristics of the management culture of sergeants of the LF of the AF of Ukraine have been identified at the
key stages of their professionalization. It was deepened and refined: the theoretical, methodological, and practical
principles of researching the management culture of sergeants of the LF of the AF of Ukraine have been deepened
and refined. It was improved: the process of professional (combat) training of sergeants of the LF of the AF of
Ukraine has been improved based on the implementation of the training program aimed at developing their
management culture. The practical significance of the research results lies in the development and
implementation of the training program aimed at enhancing the management culture of sergeants of the LF of the
AF of Ukraine.
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Biacue IlpisBume Im'st [To-6aThKOBI Anemenko Onekcannp IBaHoBId
TOJIOBH pajgu

Bsacue IIpisBume Im'st [To-6aTbKOBI AnemeHKo BikTop IBaHOBIY
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