O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0414U005165
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamii: 19-11-2014

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. 3epkanp AHacracis BikropiBHa

2. Zerkal Anastasiya Viktorivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs
Jara 3axucrTy: 27-10-2014

CnenianpHICTB 32 OCBiTOIO: 8.050206

Micue p060TI/l 3a06yBaqa: KrnacryHuil npuBaTHUM YHIBEpCUTET

Kopg 3a €IPIIOY: 19278502

Micue3Haxoa KeHHs: 69002, Ykpaina, 3anopixoks, By )Kykoscbkoro "70-6"
dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HAyKH, MOJIOZ Ta CIOpTy YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHOi BYEHOI pagH (pa30Boi CleNiaai3oBaHOi BY€HOI pagH): [1.17.127.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: KiacuyHuii IPUBATHUI YHIBEPCUTET
Kopg 3a €IPIIOY: 19278502

Micue3HaxoaKeHH: 69002, Ykpaina, 3anopixcks, Bys. )KykoBcbkoro "70-6"
dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHiCTePCTBO OCBITH i HAyKH, MOJIOZ Ta CLIOPTY YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTuyHuUX pyOpHK: 06.77, 06.81

Tema gucepranii:
1. DopmyBaHHS Ta pO3BUTOK KOPIIOPATUBHOI KyJIbTypY MAalIMHOOYAiBHUX MiJIIPUEMCTB

2. Establishment and development of the corporate culture of mechanical engineering companies

Pedepar:

1. lnceprariiio prucBsI9eHO TEOPETUKO-METONUIHOMY OOI'PYHTYBAHHIO [I€PCIIEKTUBHUX HaIlpsIMiB GOpMyBaHHS Ta
PO3BUTKY KOPIIOPATUBHOI KyJIbTypY MalIMHOOYAiBHUX MiJIIPUEMCTB. PO3KPUTO CYTHICTb MOHSTTS "KOPIIOPaTUBHA
KyJIbTypa" Ta OKpEMUX ii CKJIAIHUKIB, BU3BHAYEHO PsJ, TEOPETUYHMX MigXOLiB A0 il TIIyMayeHHs. BCTaHOBIEHO
3MiCTOBHi PO30DKHOCTI 1[0/10 KOPIIOPATUBHOI 1 OpraHisaniiiHoi KyibTypu. CUCTEMAaTU30BaHO METOWYHI MigX0A1
1o ii OLiHIOBAaHHS, CKJIAZIEHO aJIFTOPUTM JOCHIKeHHs. 3ifICHEHO paHKyBaHHS 30BHIlIHIX i BHYTPIlIHIX (akTopiB
BIUIMBY Ha KOPIIOPATUBHY KYJIbTYPY.

2. This work articulates the concept of corporate culture and its components, and gives a number of theoretical
approaches to the concept interpretation. The work establishes substantive differences between corporate and
organizational culture. It systematizes methodical approaches to the corporate culture evaluation, and provides
the research algorithm. The work contains ranking of external and internal impact factors on the corporate
culture.



Jep>kaBHHHM peecTpauiiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKu JOCIiAKEHHS:

ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. CemeHoB ['puropiit AHTOHOBUY

2. Semenov Grygoriy Antonovych

KBasidikanis: n.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im'a Ilo-6aTbKOBI:

1. T'onoBkoBa JlromMmuna CrenaHiBHa

2. 'onoBkoBa Jltogmuna CrernaHiBHa
KBasigikamnis: n.e.n., 08.00.04
InenTudgikarop ORCID ID: He 3acrocosyerbcs

JoparkoBa iHpopmamist:



TloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's I1o-6aThbKOBI:
1. Iloxxyesa TersiHa OnekcaHIpiBHA

2. Iloxyesa Terana OnexkcangpiBHa

KBasigikamis: k.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetscs
JopaTrkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

PeuenseHTu

VIII. 3aKkJIr04Hi BiZoMOCTi
BiiacHe IIpizBuie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
roJIOBYIOYOro0 Ha 3acigaHHi
BignoBigasibHHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

[ToxaraeBa Osbra BikTopiBHa

[TokaTtaeBa Osbra BikTopiBHa

IOpuenko T.A.



