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1. Incepraliiio pUCBSIYEHO JOCIIKEHHIO OCOOIMBUX ITiAXOiB 3aXUCTY [1paBa Ha >KUTTS MpaliBHUKA B IIPOLIECi
TPYZOBOIi AisbHOCTI. [IpoBeieHO NOCiIKEHHS i aHaJli3 3araJlbHUX TEOPETUYHUX IIMTaHb [1PaBa Ha )KUTTS, IIpaBa Ha
IIPaLo, PO3KPUTO iX [ialeKTUYHUI B3a€MO3B'SI30K. APTYMEHTYEThCS, 110 [IPABO Ha SKUTTSI MTpaliBHYKA SK JIIOJANHY,
0COOUCTOCTi € OCHOBHUM MOTO NMPABOM, ITEPIIOOCHOBOIO BCiX iHIIMX MTPaB, peaizallisi Ta 3aXUCT SIKOTO
3MiMICHIOIOTHCS LIVISIXOM peastisallii Ta 3aXUCTy iHIMNX NPUPOAHUX NPaB. 3ayBaXKyeThbCs, 10 3aXUCT NIPaBa Ha XXUTTS
IpauiBHUKA B cpepi mpali peasni3yeTbCsl MIISIXOM 3aXUCTY TPYLOBYX ITPaB NPALiBHUKIB B Pi3HUX BUJAX TPYLOBUX
IIpaBOBinHOCUH: y cdepi 3aiiHATOCTI, OIJIATH MpaLi, po6040ro yacy i yacy BiflIOYMHKY, AUCLUIIIIHAPHOI i
MaTepiasibHOI BiNIOBINAJIBHOCTI, OXOPOHU IIpalli TowO. Lle 3yMOBJIEHO TUM, IO OCHOBHI TPYIOBi ITpaBa MpalliBHUKIB
HEPO3PUBHO IOB'SI3aHi 3 MPaBOM Ha Ipatiio. [IpaBo XX Ha Ipalo € NOXiJHMUM Bifj ITpaBa Ha XUTTs. OaKTUYHO TPYLOBi
IIpaBa € ON0CepeIKOBAHO (Yepe3 IIPaBo Ha IMpalfio) MOXiTHUMM Bif] IpaBa Ha )XUTTSI, OCKLIBKY CIPSIMOBaHi Ha

BcebiuHe 3a0e3ne4eHHs OCTaHHBOTO. Y 3B'SI3KY 3 IIUM 3aXUCT [IpaBa Ha >KUTTs ITpaljiBHUKA B cdepi nmpali matume



CIIiJIbHI pyCH i3 3aXMCTOM TPYLOBUX NPaB NpauiBHUKA. OGIPYHTOBYETHCS, 110 KUTTS € HE IIPOCTO iCHYBaHHSM, a
IIOCTITHUM PO3BUTKOM JIIOJVHMU B MIPOLECi Mpalli, IK OCOOUCTOCTI, YeHa cyciibcTBa. CaMe TOMy MexaHi3M Horo
3aXMCTy IIOBUHEH OyTU 3aBXI1 (PYHKIIOHYIOUMM, AiSITU B IIPOLIEC, @ HE TiJIbKYU IIifi 4ac abo Micysl NOPYLIEHHS LUX
npas. BignoBinHO, 3aXMCT NpaBa Ha )XUTTSI NIpalliBHUAKA B cepi Npalli BKIIOYa€ B cebe CUCTeMy 3ac006iB, CIIOCO0IB He
TiZIBKY YCYHEHHS Ta [IPUIIMHEHHS, a 1 3a1106iranHs pisHOro poay pakTopam, M0 MOKYTb HEraTUBHO BILJIMHYTH Ha
SKUTTS 1 30POB’sS palliBHYKA B [IPOLieci TPyoBoi IisyibHOCTI. [linKpecsoeTbes, o MPaBo JIONUHN Ha XKUTTS
[TIOBAHHE 3aXMIIATUCH NPOTATOM YCbOTO ii «TPYZLOBOIO SKUTTSA» — 3 MOMEHTY peasidallii CBO€i 30aTHOCTI [o npat i
IO MOMEHTY NPUNMHEHHS BUKOHAHHS TPYAOBUX 000BSI3KiB. 3ayBaXkKy€eThCs, O IPUIIMHEHHS TPYA0BOTO JOTOBOPY B
OinpIIOCT] BUMAJIKIB Belle 0 OOMEXKEeHHs IIpaBa Ha Ipaliio. [lepkaBa X, BU3HABILIU JIIOAUHY, il JKUTTS Ta 3I0POB’S
rigHe >kxuTTs. ToMy BapTO BU3HATH, 1I0 CTPOKOBICTh TPYIOBOT'O JOTOBOPY B aCIIEeKTi peasizalii IpaBa Ha >KUTTS

IpalLiBHMKA TIOBUHHA OYTH He iMIIEPATUBHOIO, a IMCIIO3UTUBHOIO.

2. The dissertation is devoted to the study of specific approaches to protecting the right to life of an employee in
the course of work. The research and analysis of the general theoretical issues of the right to life, the right to work,
and their dialectical interrelation are revealed. It is argued that the right to life of an employee as a person and
personality is his fundamental right, the primary basis of all other rights, the realization and protection of which
are exercised through the realization and protection of other natural rights. It is noted that the protection of the
right to life of an employee in the sphere of work is realized by protecting the labor rights of employees in different
types of labor relations: in the sphere of employment, pay, working and rest time, disciplinary and material
responsibility, labor protection, etc. This is because the fundamental labor rights of workers are inextricably linked
to the right to work. The right to work is derived from the right to life. In fact, labor rights are indirectly (through
the right to work) derived from the right to life, since they are aimed at ensuring the latter fully. In this regard,
protecting the right to life of an employee in the workplace will have common features with the protection of the
employee's labor rights. It is substantiated that life is not just an existence, but a constant development of a person
in the process of work as an individual, a member of society. That is why the mechanism of its protection must
always be functioning, acting in the process, not only during or after the violation of these rights. Accordingly,
protecting the right to life of an employee in the workplace includes a system of means, ways not only to eliminate
and terminate, but also to prevent various factors that may adversely affect the life and health of the employee in
the course of work. It is noted that at the legislative level it is necessary to consolidate the concept of «decent
standard of living» with the indication of the categories that determine its level. A decent standard of living should
be conditioned not only by the reproduction of the employee's life as a consumer of material goods, but also by the
creation of conditions for the full realization of his or her personality, the development of his / her professional
and creative potential in the process of work. It is emphasized that a decent standard of living depends first and
foremost on the economic level of development of the state and society, which is one of the conditions for its
formation as a social state. Therefore, any draft national programs should be implemented through means such as
social function and social policy of the state. An indispensable part of a decent life is decent work, which must
include, above all, adequate remuneration, which should act as an indicator, a major factor in the formation of a
decent standard of living, which in turn will create the right conditions for the full realization of the employee as a
person.
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