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IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHuii TexHiuHMil yHiBepcuTeT Ykpainu "KuiBchKuit

NOJIiTeXHIYHMI iHCTUTYT iMeHi Irops Cikopcekoro”

Kog, 3a €IPTIOY: 02070921

MicuesnaxomerHﬂ: 03056, m.Kuis, np.[lepemoru, 37
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PYOpPHK: 82.05.02

Tema gucepranii:

1. KagpoBe 3ab6e3ne4eHHs SKOCTi CUCTEMU YIIPABJIiHHSA MiTIPUEMCTBOM.

2. The personnel provision of management system's quality.

Pedepar:

1. O6'eKT - cucTemMa yIrpasJliHHS IEPCIIEKTUBHMM PO3BUTKOM MiATIPUEMCTBA; META ~ OO PYHTYBAHHS TEOPETUYHUX
3acaf], CUCTEMHOI METOM0JIOTII KaIpOBOTO 3a0€3MeYeHHS IKOCTi CUCTEMU YIIPABJIiHH MiAPUEMCTBOM i PO3pOOKa
[IPaKTUYHUX PEKOMEHIallill 00 HOTO yIOCKOHANIEHHS; METOIU -~ METOAU (PYHKLIOHATBHO-CTPYKTYPHOT'O aHAaJIi3y,
aHKeTYyBaHHsI, 0aJIbHOI OLiHKY, IPYIyBaHHS, paHXMPYBaHHsI, KOPeJILifHOro aHalidy, infeKkcallii; pesysabTaTi -
OOI'PYHTOBaHI HAYKOBi I10JIO>KEHHSI 3 BUKOPUCTAHHS (PYHKIIIOHAJIBHOTO MiTX04y B IPOLECi MiIBUIIIEHHS SIKOCTI
CHACTEMU YIIPaBJIiHHS NiJNPUEMCTBOM; HOBU3HA - PO3PO0JIEHO CTPYKTYPHO -JIOTiYHY MOJI€JIb iMIIJIEMeHTallii
KaIpOBOi CTpaTeTii miAMprueMCTBA; BIPOBAIKEHO MiNPUEMCTBAMU BUHOPOOHOI mpomucioBocTi APK ; chepa
peasnizauii - OiNbHICTb MiANPUEMCTB BCiX GOPM BIACHOCTI.

2. The object is management system of the organization development; the purpose is the basing of theoretical
fundamentals of system methodology of personnel provision management systems' quality and the working of
practical recommendations to its proving. The methods of researching: methods of functional-structural analysis,



questionnaireness, estimation, classification, correlation, indexation. Author was proposed to use the functional
approach to improve the management system's quality. The structural -logic model of personnel strategy
implementation was worked out. The results of researching were inculcated in the activity of winery enterprises in
the Crimea. Application sphere is the activity of Ukrainian enterprises.
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Penensentu
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