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1. Y nuceprauiiiziil po60Ti PO3B’s13aHO aKTyaJlbHEe HayKOBE 3aBJJaHHS, 1O [10JISITa€ y TEOPETUYHOMY OOI'PYHTYBAHHI,
BUSBJIEHHI Ta CHUCTeMaTH3allii aKCioOriYHMX NPUHLMIIB (QYHKIIOHYBaHHS AEP>KaBHOI CIY>KOM B yMOBax
TpaHchOpMaLifiHUX IIPOLECiB Ta cucTeMHUX pedopm B YkpaiHi. OGIPyHTOBAHO HEOOXiAHICTh HOBUX MiIXOMiB 10
dhopMyBaHHS Aep>KaBHOI MOJITHUKY, 10 BPaXOBYIOTh He JINIIE aiMiHICTpaTHBHI, a I MOpaJIbHO-E€THUYHi 3acagu
(dyHKIIOHYBaHHS 1y61i9HOI CJ1yK6u. [TigKpecmoeThes, o yCIilHe BIPOBAKEHHS pePOPM HEMOXJIMBE 6€3

ypaxyBaHHS BHYTPIIlIHiX TepEKOHaHb, MOTUBALLill Ta LIIHHICHUX OpieHTallill Iep>KaBHUX CJIY>KOOBLIB, SIKi BU3HAYAIOTh



iX noBexiHKy, MpodeCiliHy €TUKY i Bi[I0BiNaJbHICTh EPE], CYCIiIbCTBOM. Jl1ucepTalis IPUCBIYE€HA KOMIIJIEKCHOMY
IOCJIiIKEeHHIO L[iHHICHUX OCHOB ITy6JIiYHOI C1y>K0U, sIKi POPMYIOTh CBITOIJISIHI Ta [10BEiHKOBI OPiEHTHUPU
Iep>KaBHUX CIIYXOOBLiB B yMOBax pe(OpMyBaHHS CUCTEMU JEP>KaBHOTO YIIPaBJliHHS. ABTOPOM ITIMOOKO
[IPOAHAaJIi30BaHO, K aKCIOJOTIYHI YUHHMKYU — MOPAaJibHi, ETUYHI, KyJIbTyPHI I[iIHHOCTI — BILJIMBAIOTh Ha
(PYHKIIOHYBaHHS CUCTEMHU I1y6JIiYHOrO yIpaByiHHS. PO3KpUTO, 1[0 caMe L[iHHOCTI, TaKi SIK CJIy>KiHHS CYCIIiJIbCTBY,
IIOOpPOYEeCHICTB, MiA3BITHICTh Ta BifIMOBINAMBbHICTD, € KJIIOYOBUMU (PaKTOpaMU CTaGIMBHOCTI, JOBIpU Ta JIETITUMHOCTI
BJIQJHUX IHCTUTYLil. Bu3HaueHo, o 3MiHa yIIpaBJiHChKOI NapaJirMu B yMOBax JUHaMiYHUX pedopm NnoTpedye
r16II0r0 OCMUCIIEHHS POJIi aKCiONOTiYHOrO MifX0ny 40 PO3BUTKY KaJpOBOTO NOTEHLiaNy. Y po6oTi JOCITiIKEHO
B32a€EMO3B’I30K MiXX aKCiOJIOTIYHMMM OpieHTaIlisiMu Ta e(eKTUBHICTIO peasizaiii pedopM, HAaroJomeHo Ha PO
L[iHHOCTEM $SIK iHTerpaTMBHOIO YNHHUKA, 110 cIpusie (PopMyBaHHIO NPOQeCifHOI KyIbTyPU IepKCIy>KO0BLiB, LOBipU
IPOMAaJsIH [0 BJIaJy Ta CTA0IIbHOCTI iIHCTUTYLIMHOI CTPYKTYPH [€p>KaBU. AHAI3YIOTbCSI ME€XaHi3MU (POPMYBaHHS
OpraHi3alifHoI KyJIbTYPHY Ha 3aCafax CIJIbHUX LiHHOCTEH, O CIIPUSIE PO3BUTKY CTAJIMX MOJEJIEN [IOBEAIHKU Y
ny6Js1iYHOMY yrpasiiHHI. OOI'PYHTOBaHO, 110 edeKTrBHe (PYHKIIOHYBaHHS AE€P>KaBHOI CIIY>)KOU B yMOBax
pedOopMyBaHHS MOXKJIMBE JIMILIE 33 YMOBH 1IiliCHOTO CIIPUMHSTTS Iep’KaBHUMMU CJIy>KOOBLISIMU €TUYHUX CTaHAAPTIB
SIK HEBiI'€eMHOI YaCTUHU NTpodeciiiHoi AisyibHOCTI. TaKMM YMHOM, Y HAYKOBiil pOOGOTI OGI'PYHTOBAHO HEOOXiTHICTD
[IepEeOCMUCIIEHHS POJIi LIiHHOCTEH y MyOJIiYHOMY YIIpaBJIiHHI 3 ypaxyBaHHSM Cy4aCHUX CYCIiJIbHO-TIOJITUYHUX
BUKJIMKIB Ta IIPOLECIB €BPOINENCHKOI iHTerpauii. JJocmigkKeHo, K afganTalis iHHICHO-OPi€HTOBAHOTO MiX0y MOXKe
CTaTy OCHOBOIO HOBOI YIIPaBJIIHCHKOI KYJILTYPH, 110 BiAIIOBifa€ K BUMOTaM CYCIIJIbCTBA, TaK i €BPONENCHKUM
CTaHJapTaM My0JIiYHOro aiMiHICTpyBaHHS. Y KOHTEKCTI I7106ai3aliliHuX IIPOLIECiB Ta AeMOKpaTu3alii yrpasiiHHs,
aKLeHT 3po6sieHO Ha TpaHcdopmallii eTHYHUX MOJiesiel B yIIpaBiliHChbKUX IIPAaKTUKaX Ta iX y3rolKeHHi 3
MDKHapOJHUMU 3000B’s13aHHAMHU YKpainu. [IpoaHanizoBaHo cydacHi nigxoau 1o ¢OpMyBaHHS €TUYHUX CTAHJAPTIB i
HOPMAaTHUBHOI 623U Aep>KaBHOI CIIy>K6H, 30KpeMa B aCIeKTi Bif[[IOBiIasbHOCTI, JOGPOYECHOCTI, TPO30POCTi Ta
nia3BiTHOCTI. PO3KpUTO MOTpedy y BIPOBAAKEHHI €TUYHOIO KOMIIJIAEHCY SIK CHCTEMHOT'O MeXaHi3My 3ano6iraHHs
IIPaBONOPYLIEHHSIM, KOPYIL{i Ta 37I0B)KMBaHHIM BJafo10. [TinkpecaeHo BaXIMBICTh He ulie GOpMaIbHOTO
perJaMeHTYBaHHS €TUYHUX HOPM, ajle I CTBOPEHHS €(DEKTUBHOTO iHCTUTYLITHOTO CEPENOBUILA, IO 3a0e3neuye
IIPAKTUYHY peasizallilo akCioloriYHUX IPUHLIMIIIB B YIIPaB/IiHCHKIl [AisSJIbHOCTI. AHaJi3 CTaHy pO3pO6KY NpobaeMu
BITUM3HSHUMMU Ta 3apyOIKHUMU HAyKOBLSIMU 3aCBiIYMB HEJJOCTATHIO YBary [0 aKCiOJIOTiYHOTO BUMIPY Niep>KaBHOI
CJIyOU SIK KJII0YOBOI CKJ1ai0BOi e(peKTUBHOI peaizallii cucremHux pedopM. BcranosseHo, 110 B 6ib1I0CTi
IOCJIIKEHb IOMiHY€ IIPAaBOBUI TA OPraHi3aliiHUN MiAX041, HATOMICTh MOPAJIbHO-€THUYHI 3aCaAN 3a/IMIIAIOTHCS
nepudepiiiHuMu. Y bOMY KOHTEKCTi pO60Ta POOUTh BasKJIMBUIL BHECOK Y PO3BUTOK aKCiOJIOTiYHOI Teopii
Iy6J1iYHOrO YIIPaBJliHHS, IPONIOHYI0YU HOBY iHTEpIIPETAallilo [IOHATb, TAKUX SIK «ETHKA JeP>XKaBHOTO CJIy>KOOBLS»,
«ULiHHOCTI yNIpaBJliHHA», «IpodeciiiHa 06poYeCHICTb». BUBYE€HO IPaKTUYHUI JOCBiA KpaiH €Bporericbkoro Cowasy
IIOZ0 BIIPOBAPKEHHS LIiHHICHO-OPi€HTOBaHMX MOesel My IiuHOl CIIy>KOU Ta OL[iHEHO MOXJIMBOCTI iX ajanTarii B
yKpaiHCbKOMY KOHTeKCTi. [IpoaHanizoBaHo e(peKTUBHICTb TaKUX MEXaHi3MiB, SIK KOJIEKCH €THUKY, He3aJIe>KHI OpraHu
3 MOHITOPUHTY AOTPMMAaHHS €TUYHUX HOPM, OCBIiTHI IpOrpamu 1j1s1 AEP>KCIIY>KO00BLIB. BunineHo Halbinbi
PeJIeBaHTHI 1J1s1 yKPAiHChKOI CUCTEMU ITPAKTHKHY, 30KPEMA CTOCOBHO JOOPOYECHOCTI, IPO30POCTi, ETUYHOTO
JlijepcTBa Ta PO3BUTKY KYJIbTYPH IOBIpU B IyOJIiuHiNi Cry>k6i. OKpeceHO HeJIOIiKM YMHHOI CUCTEMU YIIPaBJIiHHS
[IEpPCOHAJIOM Ha Jlep>KaBHil ciy»k6i, IOB'I3aHi 3 pparMeHTapHICTIO BIPOBAI)KEHHS €TUYHUX CTaHJAPTIB,
HEJIOCTAaTHbOIO MOTHMBALi€I0 CITY>XOO0BLB 10 JOTPUMaHHS LiHHICHAX HOPM, a TaKOX BiICYTHICTIO LIi/TiCHOI IIOJIiTUKU
(opMyBaHHSI €TUYHOTO CE€pPEeNOBUIIA B OpraHax my6siyHoi Bnagu. Kio4dosi cyioBa: akciosioris, AepkaBHa ciyxoa,
ny6JlidHe yIpaBJliHHS, L[iHHOCTI, CUCTEMHI pepopMHU, €THKA, I0OPOUYECHICTb, YIIPaBIiHChKa KYJIbTYpa, eTUYHI

CTaHOapTH, OpraHu BJjagu.

2. The dissertation addresses a relevant scientific issue concerning the theoretical substantiation, identification,
and systematization of axiological principles of civil service functioning amid transformational processes and
systemic reforms in Ukraine. The necessity of new approaches to the formation of state policy is substantiated
approaches that consider not only administrative aspects but also the moral and ethical foundations of public
service. It is emphasized that successful implementation of reforms is impossible without considering the internal

convictions, motivations, and value orientations of civil servants, which determine their behavior, professional



ethics, and responsibility to society. The dissertation is devoted to a comprehensive study of the value-based
foundations of public service, which shape the worldview and behavioral guidelines of civil servants in the context
of public administration reform. The author thoroughly analyzes how axiological factors—moral, ethical, and
cultural values—affect the functioning of the public administration system. It is revealed that values such as service
to society, integrity, accountability, and responsibility are key factors in ensuring the stability, trust, and legitimacy
of governing institutions. It is determined that the shift in the management paradigm under dynamic reforms
requires a deeper understanding of the role of the axiological approach in the development of human resource
potential. The study explores the relationship between axiological orientations and the effectiveness of reform
implementation, emphasizing the role of values as an integrative factor that contributes to the formation of civil
servants’ professional culture, public trust in government, and the stability of the state’s institutional structure.
The mechanisms for forming organizational culture based on shared values are analyzed, as they promote the
development of sustainable behavioral models in public administration. It is substantiated that the effective
functioning of the civil service under reform conditions is possible only if civil servants fully embrace ethical
standards as an integral part of their professional activity. Thus, the research substantiates the need to reconsider
the role of values in public administration, taking into account current socio-political challenges and the processes
of European integration. The study examines how the adaptation of a value-oriented approach can form the basis
of a new administrative culture that meets both societal demands and European standards of public governance. In
the context of globalization and the democratization of governance, particular attention is given to the
transformation of ethical models in managerial practices and their alignment with Ukraine’s international
commitments. The study examines contemporary approaches to the development of ethical standards and the
regulatory framework of the civil service, particularly in terms of responsibility, integrity, transparency, and
accountability. It reveals the need to implement ethical compliance as a systemic mechanism for preventing
violations, corruption, and abuse of power. The importance is emphasized not only of formally regulating ethical
norms but also of creating an effective institutional environment that ensures the practical application of
axiological principles in administrative practice. The analysis of the state of research on the issue by domestic and
foreign scholars has revealed insufficient attention to the axiological dimension of civil service as a key component
in the effective implementation of systemic reforms. It has been established that most studies are dominated by
legal and organizational approaches, while moral and ethical foundations remain on the periphery. In this context,
the dissertation makes a significant contribution to the development of the axiological theory of public

”

administration by offering a new interpretation of concepts such as “civil servant ethics,” “governance values,” and
“professional integrity.” The practical experience of European Union countries in implementing value-oriented
models of public service has been studied, and the possibilities of adapting these models within the Ukrainian
context have been assessed. The effectiveness of such mechanisms as codes of ethics, independent bodies for
monitoring ethical compliance, and educational programs for civil servants has been analyzed. The most relevant
practices for the Ukrainian system have been identified, particularly those related to integrity, transparency,
ethical leadership, and the development of a culture of trust in public service. Key words: axiological theory, civil
service, public administration, values, systemic reforms, ethics, integrity, management culture, ethical standards,

governing bodies.
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