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Pedepar:

1. Y puceprauiiiHiii po60Ti po3B’s13aHO aKTya/lbHe HAyKOBE 3aB/IAHHS, 11O T0JISIra€ y TEOPETUYHOMY OOI'PYHTYBAHHI,
BUSIBJIEHHI Ta cucTeMaTu3allii akciooriYHUX NPUHIMIIB QYHKIIOHYBaHHS AE€P>KaBHOI CIIY>KOU B yMOBax
TpaHcpOopMaLiliHUX IIPOLIECiB Ta cUCTeMHUX pedopM B YKpaiHi. OGIpyHTOBaHO HEOOXiIHICTh HOBUX MiXOiB 10
(opMyBaHHS AEP>KABHOI MOJIITUKY, 10 BPAXOBYIOTh HE JIMIIE aiMiHICTPAaTHBHI, a I MOPaJIbHO-€TUYHi 3acagu
dyHKUiOHYBaHHS Ty61iyHOi ciyxou. [TinkpecioeTses, 1O YCIIilHe BIPOBaIyKeHHs pepopMm HEMOKIIBe 6e3
ypaxyBaHHS BHYTPIIIHIX IepeKOHaHb, MOTHBAllill Ta LIiHHICHUX OpieHTALlill Iep>KaBHUX CJIY>KOOBLIB, SKi BU3HAYAIOTh
ix noBexiHKy, MpodeciliHy €TUKY i Bif10BiNaJbHICTb IE€PE], CYCHiIbCTBOM. JlucepTallisi IPUCBIYE€HA KOMIIJIEKCHOMY
JOCJIiIPKEHHIO LiHHICHMX OCHOB NyO6JIiYHOI CJ1y>K0H, 5IKi OPMYIOTh CBITOIJISIAHI Ta MOBEAiHKOBI OPieHTUpU

IepKaBHUX CIIYKOOBLiB B yMOBax pe(OpMYBaHHS CUCTEMU JEP>KaBHOTO YIIPaBJiHHS. ABTOPOM ITIMO0KO



[IPOaHaJIi30BaHO, AK aKCIOJIOTIYHI YMHHUKYA — MOPaJIbHi, €TUYHI, KyJbTYPHI LJiHHOCTI — BILJIMBAIOTh HA
(YHKIIOHYBaHHS CUCTEMU ITyOJIiYHOrO YIIpaBsiHHS. PO3KPUTO, 110 caMe LiHHOCTI, TaKi SIK CJIy>KiHHS CyCIIiJIbCTBY,
IIOO6POYECHICTB, MiA3BITHICTh Ta BifIOBINANBbHICTD, € KJIIOYOBUMU (PaKTOpaMu CTabibHOCTI, JOBIpU Ta JIETITUMHOCTI
BJIQJHUX IHCTUTYLil. Bu3HaueHo, mo 3MiHa yIIpaBJiHChKOI NapalurMU B yMOBaxX IUHAMIYHUX pedopM NMoTpedye
IJIMOLIOr0 OCMUCJIEHHS POJIi aKCiOIOTiYHOrO MiAX0Ay IO PO3BUTKY KaIpOBOr0 MOTeHIiany. Y po6oTi LOCHIIKEHO
B32€MO3B’I30K MK aKCiOJIOTIYHMMMU OpieHTaIisiMU Ta eEeKTHUBHICTIO peasizalii pedopM, HaroJomeHo Ha poJti
L[iHHOCTEM $SIK iHTEerpaTMBHOIO YAHHUKA, 10 CIpusie (POPpMyBaHHIO IPOQECINHOI KyIbTYPU JEpKCIY>KOO0BIiB, LOBipU
TPOMAJISIH [0 BJIAJY Ta CTAOIbHOCTI IHCTUTYLINHOI CTPYKTYpH AepsKaBu. AHaI3yIOTbCS MEXaHi3MU (POPMYBaHHS
OPraHi3alifHoi KyJIbTyPH Ha 3acafaxX CIHiJIbHUX LiIHHOCTEH, 110 CIpUsiE€ PO3BUTKY CTAJINX MOJEJIEN NTOBELIHKY Y
ny6J1iYHOMY yrpaBiiHHI. OOI'PYHTOBaHO, 110 e(peKTUBHE (PYHKIIOHYBaHHS AE€P>KaBHOI CIIY>)KOU B yMOBax
pepOopMyBaHHS MOXKJIMBE JIMILIE 33 YMOBH LIiJliCHOTO CIIPUMHSTTS IeP’KaBHUMMU CJIy>KOOBLISIMU €TUYHUX CTaHAPTIB
SIK HEBiI'éeMHOI YaCTUHU ITpodeciiiHoi AisgnpHOCTI. TakMM YMHOM, Y HAYKOBill pOOGOTI OGI'PYHTOBAHO HEOOXiTHICTD
[IepeOCMUCIIEHHS POJIi LIiHHOCTEN y yOJIiuHOMY YIIpaBJIiHHI 3 ypaxyBaHHSM Cy4aCHUX CYCIiJIbHO-TIOJITUYHUX
BUKJIMKIB Ta IIPOLECIB €BPONENCHKOI iHTerpauii. JJocigkeHo, SK afarnTalis LiHHICHO-OPi€HTOBAaHOTrO MigX0Ly MOXKe
CTaTH OCHOBOIO HOBOI yIIPaBJIiHCBKOI KyJITYPH, 1O BiJIIOBiJIa€ SIK BUMOTaM CYCIIiJIbCTBA, TaK i EBPONENCHKUM
CTaHJapTaM My0JIiYHOro aiMiHICTpyBaHHS. Y KOHTEKCTI I71006ai3aliliHuX IIPoLeCiB Ta AeMOKpaTu3allii yrpaBiiHHs,
aKLeHT 3po6JsIeHO Ha TpaHc(opmallii eTHYHUX MOJiesiel B yIIPaBliHChbKUX IIPAKTUKaX Ta iX y3roJKeHHi 3
MDKHApOJHUMU 3000B’s13aHHAMU YKpainu. [IpoaHanizoBaHo cydacHi migxoau 10 ¢OpMYBaHHS €TUYHUX CTAHJAPTIB i
HOPMAaTHBHOI 623U Aep>KaBHOI CIIy>K6H, 30KpeMa B acIleKTi Bif[I0BinasbHOCTI, JO6GPOYECHOCTI, TPO30POCTi Ta
niA3BiTHOCTI. PO3KpUTO NOTpedy y BIPOBAIKEHHI €TUYHOrO KOMIIJIAEHCY SIK CUCTEMHOT'0 MeXaHi3My 3an06iraHHs
IIPaBONOPYLIEHHSM, KOPYIL{i Ta 37I0B)KUBaHHAM BJaf010. [TinKpecaeHo BaXIIMBICTh He ulie GOpPMaIbHOTO
perjaMeHTYBaHHSI €TUYHUX HOPM, aJjle ! CTBOPEHHSI €(PeKTUBHOTO iHCTUTYLIMHOTO CepeloBUIIa, 110 3abe3nedye
[IPaKTUYHY peasli3aliilo akCioJIOTiYHYX IPUHLNIIIB B YIIPABJIHCBKIN HisyIbHOCTI. AHaJI3 cTaHy PO3POOKY IIPOGIEMHU
BITUM3HSIHUMMU Ta 3apyOKHUMU HAyKOBLSIMU 3aCBiIUMB HEJJOCTATHIO YBary [0 aKCiOJIOTiYHOTO BUMIPY Jlep>KaBHOI
CJIy0H SIK KJII0YOBOI CKJIaioBOi €(PeKTUBHOI peaisalii cucreMHux pedopM. BcranoseHo, 1o B 6ib1oCTi
IOCJIIKEHD TIOMiHY€ IIPAaBOBUI TA OpPraHi3aliiHUN MiAX041, HATOMICTh MOPAJIbHO-€TUYHI 3aCaAH 3a/IMIIAI0THCS
nepudepiiHuMU. Y IbOMY KOHTEKCTi pO60Ta POOUTh BAXKJIMBUIL BHECOK Y PO3BUTOK aKCiOJIOTi4HOI Teopii
Iy6J1iYHOrO YIIPaBJliHHS, IPONIOHYI0YU HOBY iHTEPIIPETALLil0 [IOHATh, TAKUX SIK «E€THKA JEP>XaBHOTO CJIy>KOOBLS»,
«UIHHOCTI yNpaBJiHH», «IpodeciiiHa [o6povYecHICTb». BUBYeHO MPaKTUYHUI [OCBiA KpaiH €Bponeiicbkoro Cowsy
IIOZ0 BIIPOBAPKEHHS LIiHHICHO-OPi€HTOBaHMX MOesel ITy0OIiuHOl CIIy>KOU Ta OL[iHEHO MOXJIMBOCTI iX ajanTarii B
yKpaiHCbKOMY KOHTEKCTI. [IpoaHanizoBaHO e(peKTUBHICTb TAaKUX MEXaHi3MiB, SIK KOJIEKCH €THUKY, HE3aJIeXKHI OpraHu
3 MOHITOPUHTY AOTPHMMAaHHS €TUYHUX HOPM, OCBIiTHI IPOrpaMu IJIs1 AEP>KCIIY>KO00BLIB. BunineHo Halbinbi
peJIeBaHTHi 1J14 YKPAiHChKOi CUCTEMU NPAKTUKHU, 30KPEMA CTOCOBHO JO6POYECHOCTI, TPO30POCTi, ETUYHOTO
JlifepcTBa Ta PO3BUTKY KyJIbTYPU NOBIpU B Ny06JIivHii C1y>k6i. OKpeceHO HeJloJIiK1 YMHHOI CUCTEMU YIIPaBJliHHS
[IEPCOHAJIOM Ha Jlep’KaBHill ciy>k6i, IOB'I3aHi 3 pparMeHTapHICTIO BIPOBAI)KEHHS €TUYHUX CTaHJAPTIB,
HEIOCTaTHbOIO MOTHUBALII€I0 CIY>XOO0BLIB JO NOTPUMAaHHS LIiHHICHUX HOPM, @ TaKOX BiJICyTHICTIO 1[iJTiCHOI OJIITUKYN
dhopMyBaHHS €TUYHOTO CepeloBUIIA B OpPraHax Imy6JidHoi Biaaau. KiodoBi cioBa: akciosioris, AepskaBHa Cykoa,
ny6JliyHe yIpaBiliHHS, LiHHOCTI, CUCTEMHI pepOpMHU, €THKA, IOOPOUYECHICTb, YIIPaBIiHChKA KYJIbTYpa, €TUYHI

CTaHOApTH, OpraHu Bjlagu.

2. The dissertation addresses a relevant scientific issue concerning the theoretical substantiation, identification,
and systematization of axiological principles of civil service functioning amid transformational processes and
systemic reforms in Ukraine. The necessity of new approaches to the formation of state policy is substantiated
approaches that consider not only administrative aspects but also the moral and ethical foundations of public
service. It is emphasized that successful implementation of reforms is impossible without considering the internal
convictions, motivations, and value orientations of civil servants, which determine their behavior, professional
ethics, and responsibility to society. The dissertation is devoted to a comprehensive study of the value-based
foundations of public service, which shape the worldview and behavioral guidelines of civil servants in the context
of public administration reform. The author thoroughly analyzes how axiological factors—moral, ethical, and



cultural values—affect the functioning of the public administration system. It is revealed that values such as service
to society, integrity, accountability, and responsibility are key factors in ensuring the stability, trust, and legitimacy
of governing institutions. It is determined that the shift in the management paradigm under dynamic reforms
requires a deeper understanding of the role of the axiological approach in the development of human resource
potential. The study explores the relationship between axiological orientations and the effectiveness of reform
implementation, emphasizing the role of values as an integrative factor that contributes to the formation of civil
servants’ professional culture, public trust in government, and the stability of the state’s institutional structure.
The mechanisms for forming organizational culture based on shared values are analyzed, as they promote the
development of sustainable behavioral models in public administration. It is substantiated that the effective
functioning of the civil service under reform conditions is possible only if civil servants fully embrace ethical
standards as an integral part of their professional activity. Thus, the research substantiates the need to reconsider
the role of values in public administration, taking into account current socio-political challenges and the processes
of European integration. The study examines how the adaptation of a value-oriented approach can form the basis
of a new administrative culture that meets both societal demands and European standards of public governance. In
the context of globalization and the democratization of governance, particular attention is given to the
transformation of ethical models in managerial practices and their alignment with Ukraine’s international
commitments. The study examines contemporary approaches to the development of ethical standards and the
regulatory framework of the civil service, particularly in terms of responsibility, integrity, transparency, and
accountability. It reveals the need to implement ethical compliance as a systemic mechanism for preventing
violations, corruption, and abuse of power. The importance is emphasized not only of formally regulating ethical
norms but also of creating an effective institutional environment that ensures the practical application of
axiological principles in administrative practice. The analysis of the state of research on the issue by domestic and
foreign scholars has revealed insufficient attention to the axiological dimension of civil service as a key component
in the effective implementation of systemic reforms. It has been established that most studies are dominated by
legal and organizational approaches, while moral and ethical foundations remain on the periphery. In this context,
the dissertation makes a significant contribution to the development of the axiological theory of public

”

administration by offering a new interpretation of concepts such as “civil servant ethics,” “governance values,” and
“professional integrity.” The practical experience of European Union countries in implementing value-oriented
models of public service has been studied, and the possibilities of adapting these models within the Ukrainian
context have been assessed. The effectiveness of such mechanisms as codes of ethics, independent bodies for
monitoring ethical compliance, and educational programs for civil servants has been analyzed. The most relevant
practices for the Ukrainian system have been identified, particularly those related to integrity, transparency,
ethical leadership, and the development of a culture of trust in public service. Key words: axiological theory, civil
service, public administration, values, systemic reforms, ethics, integrity, management culture, ethical standards,

governing bodies.
Jep>kaBHHHM peecTpaniiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BHTKY HayKH i TEXHIKHM: OyHaMeHTasbHI HAyKOBI HOCIIIIPKEHHS 3 HANGLIbII
Ba)KJIMBYX IIPOGJIEM PO3BUTKY HayKOBO-TEXHIYHOTI0, COLiaJIbHO-€KOHOMIYHOT0, CyCIIiJIbHO-TIOJIITUYHOTO,
JIIOACBHKOTO MOTEHLjany 1181 3a6e3le4yeHHs KOHKYPEHTOCIIPOMOKHOCTI YKpaiHu y CBITi Ta CTAaJIoro pO3BUTKY

CYCIIiJIbCTBA i Aep>KaBy

CrpareriyHui NpiopUTETHUI HANIPSIM iHHOBaILiHHOI AiSIJIBHOCTI: He 3aCTOCOBYETHCS
ITizcyMKH BOCIiAKEHHS: TeopeTndHe y3arajbHEHHS | BUPilleHHs BAKIMBOI HAYKOBOI IPO6GIeMn
ITy6ostikamii:

o [BaHueHko A.B. IlinnicHi acniexktu pepopMyBaHHS Aep>KaBHOI Cay>x6u B YKpaiHi. EleKTpoHHe HayKoBe BUAHHS

«[ly6niyHe yrpaBsiHHS Ta MUTHE afMiHicTpyBaHHs». 2024. N2 4 (43). C. 50-54. URL:



https://doi.org /10.32782 /2310-9653-2024-4.8

o IBaHuyeHKo A.B. Posnb nepsxaBu y GopMyBaHHI KalpoBOi MOJITUKY: IIJISIXY Ta MeXaHi3Mu pedopMyBaHHS
Iep>kaBHoi ciyxou. [Ty6siuHe ynpaBiliHHA i aaMinicTpyBaHHS B YKpaiHi. 2024. Bur. 43. C. 116-121

o IBaHueHKO A.B. Hanpsimu yockoHasieHHs1 QyHKIiOHYBaHHS AEP>KaBHOI CIy>XKOM B yMOBax peasisalii
cucteMHUX pedopm. Bueni 3anucku TaBpiliCbKOro HalliOHAJIIBHOTO YHiBEpCUTETY iMeHi B.I. BepHaacbkoro.
Cepis: [TybsiuHe yripasiiHHA Ta anMidicTpysaHHs. 2024. N2 5. T. 35(74) C. 83-88.

HaykoBa (HayKOBO-TeXHiYHa) MPOAYKILisi:
ConiasibHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBagKeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B'A30K 3 HAYKOBHMH TeMaMH: 0124U002260

VI. BizoMocCTi Ipo HayKOBOT0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. €Bmemkina OneHa JleoHimiBHa

2. Olena L. Yevmieshkina

KBasidikanis: n. nepsxk. ynp., npodecop, 25.00.01
ImenTudikarop ORCID ID: 0000-0001-6006-7563
JoparkoBa indpopmamuist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0COOH: TaBpilichbKuil HalliOHa/bHUIA YHIBEpCUTET imeHi B. 1.

Bepnancekoro

Kopg 3a €IPIIOY: 02070967

MicueSHaxo,q)KeHHﬂ: ByJI. [bkoHa MakkeiiHa, 6yz. 33, Kuis, 02000, Ykpaina
dopma BracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

VII. BizomocTi npo odimiiHuX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH

BaacHe IlpizBume Im's I10o-6aTbKOBI:

1. Bacunesceka Terana EnyapzisHa

2. Tetiana E. Vasylevska

KBasigikamnis: n. nepx. ynp., npodecop, 25.00.03

Imentudikarop ORCID ID: 0000-0001-6565-4142

JoparkoBa indpopmamnist:



IloBHe HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0Cc00H: KuiBchkuil HallioHa IbHUI YHiBepcuTeT iMeHi Tapaca

[lleBuenka

Kopg 3a €IPIIOY: 02070944

MicueSHaxo,q)KeHHﬂ: ByJI. Bonopumupceka, 6ya. 60, Kuis, 01033, Ykpaina
dopma BiracHoCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBumie Im's I1o-6aTbKOBI:

1. ’)KoBHipuuk fIpocnas Penoposud

2. Yaroslav F. Zhovnirchyk

KBasigikamis: n.nepx.ynp., npodecop, 25.00.02
Inentudikarop ORCID ID: 0000-0003-4028-3319
JoparkoBa indopmamnist:

IloBHe HaﬁMeHyBaHHﬂ IOpI/I,I[H‘{HOi 0COOM: [HcTuTYT Hepxkasu i npasa im. B. M. Kopenpkoro HarjionanbHOI

axkazeMii Hayk YKpaiHu

Kopg 3a €IPIIOY: 05417130

Micuesﬂaxo,rm(eHHﬂ: BYJI. TPbOXCBITUTENbCHKA, OyA. 4, Kuis, 01001, YkpaiHna
dopma BracHOCTI: JlepxasHa

Cdepa ynpaBiriHHS: HaujoHanbHa akazemis HayK YKpaiHu

InenTudikarop ROR:

Penensentu

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cimak Cepriii BacunboBud

2. Serhii V. Simak

KBasigikanis: n.nepx.ynp., npodecop, 25.00.02
ImenTudikarop ORCID ID: 0000-0003-1251-7288
JoparkoBa iHdpopmamist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0COOH: TaBpiliChbKUil HalliOHA/IbHUIA YHIBEpCUTET imMeHi B. 1.

BepHancbKoro

Kopg, 3a €IPIIOY: 02070967

MicneSHaxo,IpKeHHﬂ: ByJI. [IbkoHa MakkeiiHa, 6yza. 33, Kuis, 02000, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:



Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. Macuk-becoBa Mapis 3iHOBiiBHa

2. Mariia Z. Masyk-Biesova

KBasidikamis: k.zepx.ynp., 25.00.02

ImentTudikarop ORCID ID: 0000-0001-6935-6695

JoparkoBa iHdopmamist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0COOH: TaBpilicbKuil HalliOHA/IbHUIA yHIBEpCUTET imeHi B. 1.
Bepnancbekoro

Kopg 3a €IPIIOY: 02070967

MicneSHaXO;DKeHHﬂ: ByJI. [bkoHa MakkeiiHa, 6yxa. 33, Kuis, 02000, Ykpaina
dopma BracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKH YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZoMOCTi

Bsacue ['opauk Bonogumup I'HaToBrY
ITpizBuie Im's

ITo-6aTbKOBI

TrOJIOBH pajgu

Bjsacue l'opauk Bonogumup I'HaToBUY
ITpizBuie Im's

ITo-6aThKOBI

roJIOBYIO4YOro Ha

3acimaHHi

BignoBizanbHuH TaBpilicbkuil HallilOHaNIbHUM YHIBEpCUTET iMeHi B. . BepHagcekoro, Macuk Mapis 3iHoBiiBHa

3a MiroTOBKY
00JIiKOBHX

IOKYMEHTIB

PeecTpartop YkpIHTEI

KepiBuuk Bigzainy YKpIHTEI mo €
BiZIIOBiZaJILHUM 3a peecrpauilo HayKOBO'l' Opuenko TersiHa AHaToJIiBHA

OisiIBHOCTI




