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1. O6'eKT mocaimKeHHs: polecu GOpMyBaHHS Ta aAMiHICTPyBaHHS KOMIIEHCALiTHOI cucTeMu B O10[KeTHil cdepi
YKpainu; MeTa LOCiIpKEHHS: PO3BUTOK TEOPETHKO-METO0JIOTIYHMX OCHOB Ta PO3p0O0Ka HAyKOBO-TIPAaKTUYHUX
pPeKoMeHgaLil moao GopMyBaHHS KOMIIEHCALIIMHOI CUCTEMH Y OI0IPKETHIN cdepi YKpaiHyu; MeToau OCiI)KeHHS
Ta anaparypa: TEOPETUYHOrO y3araJbHEHHSs, IIOPiBHSHHS, KOMIUJIEKCHOIO aHaJi3y Ta CUHTE3Y, IHAYKUI i femyKLii,
CTPYKTYPHO-JIOTIYHOTO aHaJi3y, CUCTEMHOT0 aHajli3y, MOHOrpadiYH1il MeTO, METOAU CTAaTUCTUYHOTO Ta
IIOPiBHSIJIBHOTO aHasli3y, METOAU €KOHOMIKO-MaTeMaTU4YHOIO MOZEJII0OBAHHS Ta IPOTHO3YBaHHS, IrpaiyHuil METOx;
TEOPETUYHI i TPaKTUYHI Pe3yJIbTaTh: pO3p06IeHO KOHIENTyalbHi 3acaay GOpMyBaHHS KOMIIEHCAIiFTHOI CUCTEMU Y
Oro0mKeTHiN cdepi, a came Ha OCHOBI OCIiIPKEHHSI IT0JI0’KeHb CyYaCHUX KOMIIEHCALiHNX TeOpPill Ta 3 ypaxyBaHHSIM
crienniky 3alHATOCTI y O101pKeTHil cdepi 3alIpOoNIOHOBAHO KOHLENTYalIbHY CxeMy (POpMyBaHHS KOMIIEHCAlil1HOi
CHACTEMHU Y OIO[KETHIN cepi, [0 MiCTUTb iIHCTPYMEHTHU Ta NPUHLMNN (OPMYBaHHS KOMIIEHCALIMHOI CUCTEMU Ta ii
CKJIaIOBUX, BU3HA4ae ii PyHKIIii Ta CTBOPIOE CIIPUATIIMBE MOTHBALIIIHO-KOMIIEHCalliliHE CepeNOBUIIE, SIKE

3a0e3nevyyBaTUMe TiJHy KOMIIEHCAIil0 TPYJOBUX 3yCUJIb ITPAL[iBHUKIB OI0PKETHOI cepu Ta iX aKTUBHE CIIOHYKaHHS



IO [TOKPAIIAHHS SIKOCTI Npalli 11 JOCATHEHHS OPraHi3aliHuX Lijel; CTPYKTYPHO-JIOTiYHYy MOJeJb (POPMYBaHHS
KOMITEHCALifHOI cuCTeMH Y OI0IPKETHiN cdepi 3a paxyHOK YIOPSAKYBAaHHS Ta YTOYHEHHS eTarliB il popmyBaHHS,
BpaxyBaHH crlelUPiuHOCTI 3aliHATOCTI y 010[KeTHil cdepi Ta pakTopiB, 1[0 BU3HAYAIOTh KOHCTPYKILiO
KOMIIEHCALiMHOrO MMaKeTy; OpraHisaliiHO-€eKOHOMIYHI 3acaii MaTepiaJlbHOrO CTUMYJIIOBaHHS NIPALiBHUKIB
6ro0mxeTHOi cdepw, 1o, Ha BigMiHY BiJl iCHYI0UMX MMiTXOMiB, I'PYHTYIOTHCS HAa KOMIIJIEKCHOMY OLIiHIOBaHHI SIKOCTI
npaij, a came po3po6sieHO OpraHizalliilHo-eKOHOMIYHMI MeXaHi3M CTUMYJIIOBaHHS NPalliBHUKIB 3aKJa/iB BUIIO]
OCBITH 3 BUKOPUCTAHHSM Koeil[ieHTY SIKOCTi IIpalli, 1110 6a3yeThCsl Ha LOPiYHOMY PEUTUHIYBaHHI BUKJIA1ayviB,
HAYKOBUX CIIiBPOOITHUKIB Ta MipO3AisiB i CKIaaeThCs 3 I'ATU 6JI0KiB: HOPMATUBHO-1HPOpMaLIiITHOTO,
oprasizaliflHO-MeTOINYHOro, PiHaHCOBOTO, PO3PaXyHKOBO-aHAJIITUYHOT O, MOHITOPUHTOBOTO. 3aIIpOIIOHOBAHUN
MeXaHi3M Moxke 6YTH alallTOBaHUH i /18 iHIIKX rajnyseil 610[KeTHOi cepy Ta CIpUsITUME PaliOHAILHOMY
BUTPAYaHHIO OIOJI)KETHUX KOUITIB HA CTUMYJIIOBAaHHS [T€PCOHAJY I MiIBUILIEHHIO PiBHSI MOTUBOBAHOCTI IIPAlliBHUKIB;
METOJIMYHi MiZIX0AM 100 OLiHIOBAaHHS Pe3YJIbTaTiB IIpalli IepcoHay OI0[IKETHHUX YCTAHOB HA OCHOBI BU3HAUYEHHS
KoedilieHTy sSIKOCTI Ipalli (Ha NpUKIIai 3aKkiajiB BUILOI OCBITH), 1110, HA BiIMiHY BiJ HasIBHUX, Iepe]0a4yaloTh
KOMIIJIEKCHE OLIiHIOBaHHSI Pe3yJIbTaTiB IIpalli Ha OCHOBI iX 6a7bHOr0 BUMIipY 32 TPbOMA HAIPSIMAMU: OLIiHKa
[IOTOYHOI pe3yJIbTaTUBHOCTI, 30BHILIHS OLIiHKA, OLiHKA KBali(iKaliliHuX ZOCSITHEHb Ta JO3BOJISIIOTh 326€3MeYnTH
THYYKICTb, CIIPaBEIJIUBICTh Ta PO30PiCTh MEXAHI3MIB MaTepiasbHOI BUHArOPOY MPAalliBHUKIB; OHATINHO-
KaTeropiasbHU anapar JOCJiIPKEHHS, 2 CaMe, HA OCHOBI BUBYEHHS €BOJIIOLil KOMIIEHCALIITHUX TEOPiN Ta
CHACTeMaTu3allii TEOPEeTUKO-METONOJIOTIYHUX MiAXOMAiB 4O TPAaKTyBaHHS 6a30BUX KAaTEropiil KOMIEHCALiliHOTO
MEHEIKMEHTY, HaZlaHO aBTOPChbKE BU3HAYEHHS KaTeropii KoMneHcalillHa CUCTEMA, Ky IIPOIIOHYETbCS PO3IIAIATH
SIK KOMIIOHEHT CUCTEMH YIIPaBJIiHHS JIIOACHKMMY peCcypcaMu Ha BiJl[IOBiAHOMY piBHi, 1110 IpeACTaBIIsie COOO0I0
KOMIIJIEKC B3a€EMOIIOB I3aHUX HOPMAaTUBHO-TIPABOBUX, OPTaHi3allilHO-eKOHOMIYHUX Ta 3MiCTOBHUX CKJIATIOBUX, SIKi
CIIPSIMOBaHi Ha OOI'PYHTYBAHHS CTPATETiYHUX Ta MTOTOYHUX 337124, CTPYKTYPU Ta HAIIOBHEHHSI KOMIIEHCALiHHOTO
[IaKeTy, BUBHAUEHHS PECYpPCHOTr0 3abe3leuyeHHs] KOMIIeHCAlliil TepCoHaly 3 MEeTOI0 3a0e3ledeHHs SIKOCTi 10ro
TPYZOBOTO JKUTTS Ta 3alliKaBJIEHOCT] y [NIOKPAlllaHH] Pe3yJIbTaTiB Mpalli; KOMIIOHEHTHA CTPYKTYpa KOMIIEHCALiIIHOI
crucTtemu OI0PKETHOI cpepu B YKpaiHi 3a paxyHOK CUCTEMAaTU3allii CKIalOBUX KOMIIEHCALIITHOTO MAKETy B OKPEMUX
ranyssx 0omkeTHoi cepu Ta BHOKpEeMIIEHHS, Ha BiTMIiHY Bifi iCHYI0YMX MiIXOZiB, TPHOX GJIOKIB KOMIIOHEHT:
BiITBOPIOBaJIbHO-KOMIIEHCYIOUMX, CTUMYJIIOIOUMX Ta COL[ia/IbHOTO IIAKeTy, 10 JO3BOJIUTh ONTHUMI3yBaTH CTPYKTYPY
KOMIIEHCALiTHOI CUCTEMH Ta 3a0€3MeYUTH 3aCTOCYBAHH aipECHO-1LIIJIbOBOTO MifX0Ay N0 (POPMYBaHHS
KOMIIEHCALiMHOTO MaKeTy; CTYyNiHb YIIPOBAIPKEHHS: PO3POOKY BIIPOBAIKEHI B IPaKTUYHY AisIbHICTD [lenaprameHnTy
3 YIIPaBJliHHS I€P>KaBHOIO BJIACHICTIO MiHICTEPCTBA arpapHOi MOJIITUKK Ta IPOJIOBOJILCTBA YKpaiHy, [lenapTaMeHTy
OXOPOHU 370pOB’st BiHHMIIBKOI 061aCHOI AepskaBHOi agMiHicTpatii, [lepBuHHOI mpodcninkoBoi opranizariii
KuiBCbKOro HalioHaILHOTO EKOHOMIUHOTO YHiBEpcuTeTy iMeHi Baguma 'eTbMaHa, y HaBYasIbHUM IIPOLIEC
JloHe1pKOro HallioHaJILHOTO YHiBepcuTeTy iMeHi Bacung Ctyca; cdpepa BUKOPUCTAaHHS: YIOCKOHAIEHHS IIPOLECy
dhopMyBaHHS KOMIIeHCaliliHOi cucTemu y 610/keTHiN cepi YkpaiHu.

2. Object of the study: processes of formation and administration of the compensation system in the budgetary
sphere of Ukraine; the purpose of the research: development of theoretical and methodological foundations and
development of scientific and practical recommendations on the formation of a compensation system in the
budget sphere of Ukraine; research methods and equipment: theoretical synthesis, comparison, complex analysis
and synthesis, induction and deduction, structural and logical analysis, system analysis, monographic method,
methods of statistical and comparative analysis, methods of economic-mathematical modeling and forecasting,
graphic method; theoretical and practical results: the conceptual framework for the formation of a compensation
system in the budget sphere is developed, namely, on the basis of the study of the provisions of modern
compensatory theories and taking into account the specifics of employment in the budget sphere, the conceptual
scheme of the formation of a compensation system in the budget sphere containing the tools and principles of the
formation of the compensation system and its components is proposed, its functions and creates a favorable
incentive-compensation environment that will provide a decent compensation for the labour efforts of employees
of the budget sphere and their active motivation to improve the quality of work and the achievement of
organizational goals; structural-logical model of the formation of the compensation system in the budget sphere



through the streamlining and clarification of the stages of its formation, taking into account the specificity
employment in the budget sphere and factors determining the design of the compensation package; the
organizational and economic principles of financial incentives for employees of the budget sphere, which, unlike
existing approaches, are based on a comprehensive assessment of the quality of labour, namely, the organizational
and economic mechanism of stimulation of employees of institutions of higher education using the coefficient of
quality of labour based on the annual rating of teachers, scientific staff and units and consists of five blocks:
normative-informational, organizational-methodical, financial, calculation and analytical oh monitored The
proposed mechanism can be adapted for other branches of the budget sphere and will promote rational spending
of budget funds on staff incentives and increase of level of motivation of employees; methodological approaches to
assessing the results of work of staff of budgetary institutions on the basis of determining the coefficient of quality
of labour (for example, institutions of higher education), which, unlike existing ones, foresees a comprehensive
assessment of the results of labour on the basis of their measurement in three areas: assessment of current
performance, external evaluation, evaluation of qualification achievements and allow to provide flexibility, fairness
and transparency of mechanisms of material remuneration of employees; the concept-categorical apparatus of the
research, namely, on the basis of the study of the evolution of compensatory theories and the systematization of
theoretical and methodological approaches to the interpretation of the basic categories of compensatory
management, provided the author's definition of the category of compensation system, which is proposed to be
regarded as a component of the human resources management system at the appropriate level representing a set
of interconnected regulatory, organizational, economic and content components that are aimed at substantiation
the strategic and current tasks, the structure and filling of the compensation package, the definition of resource
support for staff compensation in order to ensure the quality of his working life and interest in improving the
results of work; the component structure of the compensation system of the budgetary sphere in Ukraine at the
expense of systematization of the components of the compensation package in certain branches of the budget
sphere and, in contrast to the existing approaches, distinguishing three components of the components:
reproductive-compensating, stimulating and social package that will optimize the structure of the compensation
system and ensure application address-target approach to the formation of compensation package; degree of
implementation: developments implemented in the practical activities of Department of State Property
Management of the Ministry of Agrarian Policy and Food of Ukraine, Department of Health of Vinnytsia Oblast
State Administration, Primary Trade Union Organization of the Vadym Hetman Kyiv National Economic University,
in the educational process of Vasyl’ Stus Donetsk National University; scope: improvement of the process of
forming a compensation system in the budget sphere of Ukraine.
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