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Pedepar:

1. Incepraujiiina po60oTa IpUCBsIYeHa JOCiIKEHHIO aiMiHICTpaTUBHO-TIPABOBYMX 3aCaj, yIIpaBJliHHS [IepCOHAJIOM Ha

Iep>KaBHil CiIy>K0i Ta € OfHi€l0 i3 epuMnX KOMIUIEKCHUX Ipallb, Y SKill: BUCBITIIEHO iCTOPUKO-TIPAaBOBUI PO3BUTOK

VIPaBJIiHHS IEPCOHAIOM Ha JAE€P>KaBHIiN CIIyXK06i; IpoaHaIi30BaHO TEOPETUKO-METONOJIOTIYHI 3acay yIIpaB/IiHHA
IIEPCOHAJIOM HA JIep’KaBHil CIy>K6i; 0XapaKTePU30BaHO HOPMAaTHMBHO-TIPABOBE PETyJIIOBAHHS YIIPABJIiHHS
[IEPCOHAJIOM Ha Jlep>KaBHill ciy>k06i; y3arajibHeHO 3apyOiKHUI NOCBif y cdepi opraHisaliii Ta IpaBoBOro

3a6€e3Me4YeHHs YIIPaBiliHHS IEPCOHATIOM Ha JIep>KaBHil CIyK06i Ta BUBHAYEHO HOT0 3HaUE€HHS 171 YKpaiHy;



PO3KPUTO BUAM CYO'€KTIB YIIPABJIiHHS IIEPCOHAJIOM Ha Jep>KaBHiM CJIy>K6i; 0XapaKTepru30BaHO OCOOINBOCTI
IIpaBOBOrO cTarycy HanioHanbHOro areHTCTBa YKpaiHu 3 IUTaHb Jep>KaBHOI CIIyKOU SIK Cy6’eKTa yIIpaBJliHHS
[IEpPCOHAJIOM Ha Jlep>KaBHil ciy>k06i; BUBHAUEHO Miclie KepiBHMKA JIepKaBHOI CJIy>KOU B CUCTEMi yIIpaBJliHHS
[IEPCOHAJIOM Ha JIep’KaBHill Ci1y>k6i, 0COGIMBOCTI 1OTO NIPABOBOT'0 CTATyCY; PO3KPUTO OpraHi3aliliHi Ta MpaBoBi
3acajiy AisJIbHOCTI CJIy>KOM YIIPaBJliHHS IEPCOHAJIOM Yy Iep’KaBHOMY OpraHi; IpoaHasli3oBaHO OCOOGIMBOCTI
(dhopMyBaHHS i BUKOPUCTAHHS [IEPCOHAJy Ha JIep>KaBHill CIIy>K0i Ta IISIXU MOT0 BIOCKOHAJIEHHS; 0XapaKT€PU30BaHO
HOBITHI TE€XHOJIOTI] B yIIpaBJIiHHI IEpCOHAIIOM Ha JIep’KaBHill Ci1y>k6i Ta IPiOpUTETH iX PO3BUTKY. Y pe3yJIbTaTi
IOOCJIiIKEHHS Mif| «yIIPaBJIiHHIM IIEPCOHAJIOM Ha Jep>KaBHil CJIy>K0i» 3alIPOIIOHOBAHO PO3YMITU yPEryIbOBaHY
3aKOHO[IAaBCTBOM [IisIJIbHICTh YIIOBHOBa)KEHUX JIeP’KaBHUX OPTaHiB, iX CTPYKTYPHUX Mifpo31isiB, ToCafgoBux ocib Ta
iHImKX cy6’eKTiB CTOCOBHO peaiisalii Jep>kaBHoi KafjpoBoi IOJIITUKY y cepi IepKaBHOI CIIyKOU MITIIXOM
3abe3ne4eHHs (POPMyBaHHS Ta BUKOPUCTAHHS [IEPCOHAJY Ha I€P>KaBHIiN CiyX0i, 311iiCHEHHS 10T0O BUBIJIbHEHHS.
[Tpu 1bOMY, OGIPYHTOBAHO, 1IO YITPaBJIiHHS IIEPCOHAJIOM HA JIepKaBHill Cy>k0i € 6araToacreKTHUM SIBUIIEM, 110
POOUTH MOKJIMBUM BUOKPEMJIEHHS MiZIXO/iB 4O MOro po3yMiHHS: a) PyHKLiOHATIBHOTO — XapaKTePUCTHKA TAKOTr0
VIPaBJIiHHS SK [isSJIBHOCTI; 06) OpraHis3aliliHO-CTPYKTYPHOTO — PO3IJIsi], TAKOTO YIIPaBJliHHS SIK CUCTEMU Cy0'€KTiB
(mep>kaBHUX OpraHiB, iX CTPYKTYPHUX MiIpO31iiB TOILIO), SIKi peasi3yloTh 3aBIaHH4 Ta QYHKLi] BiTHOCHO NepCOHAIY
Ha JIep>KaBHiil Cciy0i; B) IIpOLieAyPHOrO — CIPUMHSTTS TaKOTO YIIPaBJIiHHS K CYKYIIHOCTI IPOLENYpP Y Lep>KaBHiN
cyx6i, opraHizallito, 31iiCHEHHS Ta OPOPMJIEHHS SIKUX MalOTh 3a6€311€YUTH YIIOBHOBa)KEHI Ha Te Cy0'€eKTH
yIIpaBJIiHHA [I€PCOHAJIOM Ha J€P>KaBHIl CJIyKOi; T) iHCTUTYLIIIHO-TIPABOBOTO — PO3YMiHHS MOTO SIK CYKYITHOCTI
IIPAaBOBUX HOPM, 110 CIIPSIMOBAHi Ha PETYJII0BAHHS BiTHOCHH 3 YIIPABJIiHHS IIEPCOHAJIOM Ha JleprKaBHiil CIIy>k6i Ta
BXOJATb J10 IPABOBOTO CYOIHCTUTYTY — «yIPABJiHHS JEP>KABHOIO CIIY>KO0010» Y MEXKaxX iHCTUTYTY Jlep>KaBHOI CJIyKO1
K CKJIa/IOBOI Mifrasnysi agMiHicTpaTMBHOTO Npasa. JloBe[leHO, 1110 YIIPaBJliHHS IEPCOHAJIOM Ha Jep>KaBHill CI1y>Xo0i,
OyIy4uu BUOOM JI€PKaBHOTO YIIPABJIiHHS, XapaKT€PU3Y€EThCS K 3arajIbHIMU O3HaKaMy, BJIACTUBUMU JEPKaBHOMY
VIPAaBJIiHHIO 3arajoM (Iifj3aKOHHUI, BUKOHABYO-PO3IOPSIYMI XapaKkTep Ta iH.), TaK i crerjaaibHUMU —
IIPUTAaMaHHUMM JIALIE [17I1 HbOTO. 3-TIOMiXK OCTaHHIX 0O3HAaK MOJKHA BiI3HAYUTU TaKi: a) OCOOIUBUI 00'€KT
VIPaBJIiHHS — [IEPCOHAT I€PKaBHOI CJIy>KOU; 6) CIIPSIMOBYETLCSI Ha 3a6€31e4eHHs (POPMYBaHHS Ta BUKOPUCTAHHS
IIEPCOHAJy Ha Je€P>KaBHIl Ci1yKOi, 37[iliICHEHHS 10TO BUBIJIbHEHHS; B) Peali3yeThCsl yIIOBHOBA)KEHUMHU Ha Te
cy6’exramu (Kabinet MiHicTpiB Ykpainu, HallioHanbHe areHTCTBO YKpaiHu 3 IUTaHb Jep>KaBHOI CIy>KOU, KEPiBHUK
Ilep>KaBHO] CJIyKOU B IEP>KaBHOMY OPTraHi, CjIy)k6a yIpaBJiliHHSI IEPCOHAJIOM Ta iH.) y IEBHUX (POpMax Ta 3a

I OTIOMOT0I0 0COGJIMBOTO HAGOPY METOZIB i TEXHOJIOTI; I') BPETYIbOBY€ETHCS IEPEBAKHO HOPMaAMU
agMiHiCTpaTUBHOTO NpaBa. BuokpemiieHo QyHKIi] yrIpaBiiHHS I€pCOHAIOM Ha JiepsKaBHIl Ciy>k6i 3a1€5KHO Bif
3aBJIaHH, Ha pea’lizallilo SIKOro BOHU CIIPSIMOBaHi: a) QPyHKIIii, 1110 CIIPsIMOBaHI Ha 3a6e3Me4yeHHs] OPMYBaHHS
[IEPCOHAJTy Ha [IeP>KaBHil CiIyX0i (MpOrHO3yBaHHS Ta IJIAHYBaHHS [IOTPE6 AEP>KaBHOrO OpraHy y IepCOoHali,
npodeciiiHa opieHTallisl, BCTAHOBJIEHHS BUMOT [10 TIPETEHEHTIB Ha 3alHATTS [10Ca], Iep>KaBHUX CJIy>KOOBLB, Bifidip
Ta KOMILJIEKTYBaHHSI [IEPCOHAJIOM Jlep>KaBHUX OPTraHiB Ta iH.); 6) PyHKLii, TOB's13aHi i3 3a6e3rne4eHHsIM
BMKOPHMCTaHHS IEPCOHaIy (afarTallis HOBOIIPU3HAYEHUX JeP>KaBHUX CIY>XO0BLiB, IPOQeCiHUI PO3BUTOK
[IEPCOHAJly, I0r0 CTUMYJIIOBAHHSI, OLIiHIOBaHHSI, 3a0€3Me€4YeHHS CJIy>KOOBOI IUCLMIIIIHY, CTBOPEHHS HAJIEXKHUX YMOB
D715l TIPOXOJKEHHS Jep>KaBHOI Ciry»k0u Towio); B) PyHKLI], 110 CIIPSIMOBaHI Ha 3a6e3Me4yeHHs] MOOIIbHOCTI IIepCOHAy
Ta 37iliICHEHHS 110ro BUBIJIbHEHHSI (SIK-TO IIJIaHYBaHHSI CJIY>)KO0BOI Kap’epy, 3abe3NeyeHHs lepejadi clipaB Ta MaiiHa
Bif, IE€P>KaBHOTO CJIy>KOOBLIS, SIKA 3BIILHUBCS, Ta iH.); I) (PYHKIL], 1[0 peai3yloTbCsl OLHOYACHO 33151 POPMYBaHHS
Ta BUKOPUCTAHHS IEPCOHAIY, 3[iliICHEHHS 110T0 BUBIJIbHEHHS (SIK-TO JOKyMEHTaJIbHE O(POPMJIEHHS BCTYILy Ha
cyx0y, ii NpoXoIpKeHHs Ta IpUIIMHEHHS Tolo). [IpoananizoBaHo popmMHU yIIpaBiliHHS IePCOHAIOM Ha [lep>KaBHIN

cayx6i. OxapakTepru30BaHO OCOOJIMBOCTI [IPAaBOBOTO 3a0€3I1eUeHHs! YIIPaBJIiHHS IEPCOHAJIOM Ha AEP>KaBHi CIIyKoOi.

2. The thesis is devoted to the research of the administrative and legal foundations of personnel management in
the civil service and is one of the first comprehensive papers in which: the historical and legal development of
personnel management in the civil service is revealed; the theoretical and methodological principles of personnel
management in the civil service were analyzed; the legal regulation of personnel management in the civil service is
characterized; foreign experience in the sphere of organization and legal support of personnel management in the
civil service is summarized and its significance for Ukraine is determined; the types of subjects of personnel



management in the civil service are revealed; the peculiarities of the legal status of the National Agency of Ukraine
on Civil Service as a subject of personnel management in the civil service are characterized; the place of the head
of the civil service in the system of personnel management in the civil service, the peculiarities of its legal status is
determined; the organizational and legal foundations of the personnel management service in the state body are
revealed; the peculiarities of the formation and use of personnel in the civil service and the ways of its
improvement are analyzed; the latest technologies in personnel management in the civil service and the priorities
of their development are characterized. As a result of the research, it is proposed to define the term «personnel
management in the public service» as activity of authorized state bodies, their structural divisions, officials and
other entities regulated by law in relation to the implementation of the state personnel policy in the field of civil
service by ensuring the formation and use of personnel in the civil service, carrying out his release. At the same
time, it is substantiated that personnel management in the civil service is a multifaceted phenomenon, which
makes it possible to distinguish approaches to its understanding: a) functional - the characteristics of such
management as an activity; b) organizational and structural - consideration of such management as a system of
subjects (state bodies, their structural divisions, etc.) that implement tasks and functions in relation to personnel in
the civil service; c) procedural - the perception of such management as a set of procedures in the civil service, the
organization, implementation and registration of which should be ensured by the subjects of personnel
management in the civil service authorized to do so; d) institutional-legal - understanding it as a set of legal norms
aimed at regulating relations with personnel management in the civil service and included in the legal sub-institute
- «civil service management» within the civil service institute as a component sub-branch of administrative law. It
has been proven that personnel management in the civil service, being a type of public administration, is
characterized by both general features characteristic of public administration in general (sub-legal, executive-
administrative nature, etc.), and special features inherent only to it. Among the latter features, the following can be
noted: a) a special object of management - civil service personnel; b) is aimed at ensuring the formation and use of
personnel in the state service, their release; c) implemented by authorized entities (the Cabinet of Ministers of
Ukraine, the National Agency of Ukraine on Civil Service, the head of the civil service in a state body, the personnel
management service, etc.) in certain forms and with the help of a special set of methods and technologies; d) is
governed mainly by the norms of administrative law. The functions of personnel management in the civil service
are distinguished depending on the task, the implementation of which they are aimed at: a) functions aimed at
ensuring the formation of personnel in the civil service (forecasting and planning of the needs of the state body in
personnel, professional orientation, establishing requirements for applicants for positions civil servants, selection
and staffing of state bodies, etc.); b) functions related to ensuring the use of personnel (adaptation of newly
appointed civil servants, professional development of personnel, their stimulation, evaluation, ensuring official
discipline, creating appropriate conditions for public service, etc.); ¢) functions aimed at ensuring the mobility of
personnel and carrying out their release (for example, planning a service career, ensuring the transfer of cases and
property from a civil servant who has resigned, etc.); d) functions implemented at the same time for the formation
and use of personnel, their release (such as documentation of entry into service, its passage and termination, etc.).
Forms of personnel management in the civil service are analyzed.
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Kopg 3a €PIIOY: 02125243

Micue3Haxoa KeHHS: By )KykoBcbKoro, 6y11. 66, 3anopixoks, 3anopisbkuii p-H., 69600, Vkpaina
dopma ByacHOCTI: Jlepxkasna

Cdepa ynpaBriHHS: MiHicTepCTBO OCBITH | HayKK YKpaiHu

InenTudikarop ROR:

CeKTop HayKH: YHIBepCUTETCHKUI

Peuensentu

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. CnaceHko Bikropig OnexkcaHgpiBHa

2. Viktoriia O. Spasenko

KBasiikanis: x.10.1., gou., 12.00.07
InenTudikarop ORCHID ID: 0000-0002-3260-2001
HoparkoBa indopmamnist:

IloBHe HaﬁMeHYBaHHﬂ IOPUIHUYHOL 0C00H: HanioHanbHu#t I0pUIMYHUI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a € IPIIOY: 02071139

Micue3HaxoaKeHHS: ByJ. [lymkiHceKa, 6yz. 77, XapkKiB, XapkiBcbKkuii p-H., 61024, Ykpaina
dopma BracHOCTI: /lepxaBHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

CeKTop HayKH: [anyseBuii

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. KoBTyH Mapuna CepriiBHa
2. MARYNA S. KOVTUN

KBasigikanis: x.10.1., gou., 12.00.07
Imentudikarop ORCHID ID: 0000-0002-4541-2581
JonaTkoBa iHdopmarist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHuii I0pUIMYHUI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micuesnaxo,rm(eunﬂ: ByJ. [lymkiHcebKa, 6yz. 77, XapkKiB, XapkiBcbKuil p-H., 61024, YkpaiHa
dopma BracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:



CeKkTop HayKH: [anyseBuil

VIII. 3ak1104YHi BiZOMOCTI
BaacHe IlpizBume Im's ITo-6aTbKOBI [llesuyk Onexkcanzip Muxainosud

TOJIOBH paju

BnacHe IlpizBume Im's I10o-6aTbKOBI [Mlesuayk Onexkcannp Muxainosud

TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigansHHI 3a MiATOTOBKY Jleii6a Jlropmuina BacunisHa

00JIiIKOBHX JOKYMEHTIB

PeecTpartop YkpIHTEI

KepiBHuk Bigainy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peecTpallilo HayKOBOi IOpuenko TeTsHa AHarosiiBHA

OisSIIBHOCTI




