O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0824U000871
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 09-02-2024

Craryc: Haka3 npo Bugady gumnioma

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. IlnerHvoBa TetsaHa PyciaHiBHa

2. TETIANA R. PLETNOVA

KBasmigikamis:

InenTudikarop ORCID ID: 0000-0002-6762-2299
Bupg, pucepranii: nokrop dinocodii
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi ceniaIbHOCTI: 081

Ha3zBa HayKoBoi creniaibHOCTi: [TpaBo

T'anyss / ramysi 3HaHb: npaso
OcBiTHBO-HayKOBa porpama 3i creniaJabHOCTi: IIpaso
JlaTa 3axHcTy: 06-02-2024

CnenianbHICTB 32 OCBiTOMO: [IpaBo

Micue po6oTu 3400yBayva:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYU€HOI pagH (pa30Boi creniaai30BaHOl BYEHOI pagu). 10 2023-33
ID3879

IloBHe HaﬁMeHYBaHHﬂ IOPUIHUYHOL 0C00H: HanioHanbHuii I0pUIMYHUI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micue3HaxoaKeHHS: ByJ. [lymkiHceKa, 6yz. 77, XapkiB, XapkiBceKkuil p-H., 61024, YkpaiHna
dopma BiracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHu# I0pUAMYHUI yHiBEpCUTET iMeHi SIpocyiaBa
Mypporo

Kopg 3a € IPIIOY: 02071139

Micue3Haxoa>KeHHS: By [TymkiHceka, 6ya1. 77, Xapkis, XapkiBcbkuii p-H., 61024, Vkpaina
dopma ByacHOCTI: [lepxkasna

Cdepa ynpaBitiHHS: MiHictepcTBo OCBiTH i HayKu YKpaiHu

InenTudikarop ROR:

V. BimoMocTi npo guceprariio
MoBga guceprTaliiii: Vkpaincbka
Koau TemaTuyHHUX pyOpHK: 10.17.35

Tema gucepranii:
1. AopMmiHiCcTpaTUBHO-TIPABOBI 3acajiy YIIPaBJIiHHS IEPCOHAJIOM Ha JIep>KaBHIl CI1y>KOi.

2. Administrative and Legal Foundations of Personnel Management in the Civil Service.

Pedepar:

1. Inceprauiiina po60Ta NpUCBSYEHA AOCTIIKEHHIO aMiHiICTpaTUBHO-IIPABOBUX 3aCa]] YIIPABJIiHHS [1€PCOHATIOM Ha

Iep>KaBHill ci1y>k06i Ta € ofHi€lo i3 epunx KOMIJIEKCHUX Ipallb, y sKil: BUCBITII€HO iCTOPUKO-TIPAaBOBUI PO3BUTOK

yIPaBJliHHS IEPCOHAJIOM Ha I€P>KaBHiN CIyK0i; IpoaHai30BaHO TEOPETUKO-METOOJIOTIUHI 3acafy yIpaBiHH
[IEPCOHAJIOM Ha JIepKaBHIl CIIy>k0i; 0XapaKTepPU30BaHO HOPMATUBHO-TIPABOBE PETYJIIOBAHHS YIIPABJIiHHSA
[IepCOHAJIOM Ha JlepsKaBHIl ciy»k6i; y3araapbHeHO 3apyOiKHUI KOCBiT y cdepi opraHizarii Ta IpaBoBOro
3a0e31e4eHHs yIIpaBJliHHS IEepPCOHAIOM Ha JlepsKaBHil ciy>k6i Ta BUBHAYUEHO HOro 3HaueHHs 1J1 YKpaiHy;
PO3KPUTO BUAM CYO'€KTIB yIIPaBJIiHHS IEPCOHATIOM Ha Jep>KaBHil CJ1y>K0i; 0XapaKTepU30BaHO OCOOJINBOCTI
IIPaBOBOTO cTaTycy HanjjioHanbHOro areHTCTBa YKpaiHu 3 MUTaHb JEP>KABHOI CIIY>KOU SIK Cy0'€KTa yIPaBIIiHHS

[IEpPCOHAJIOM Ha Jlep>KaBHIl ciy>k6i; BUBHAUEHO Miclie KepiBHUKA JIepKaBHOI CJIy>KOU B CUCTEM] yIIpaBJliHHS



IIEPCOHAJIOM HaA JIepsKaBHill ciyx6i, 0CO6IMBOCTI 10r0 IPaBOBOTO CTATyCy; PO3KPUTO OpraHisaliiiHi Ta mpaBoBi
3acafy OisJIbHOCTI CJIY>KOU yIIPaBJliHHS [IEPCOHAJIOM Y Iep>KaBHOMY OpTraHi; IpoaHajizoBaHO 0COOJINBOCTI
(dhopMyBaHHS i BUKOPUCTAaHHS [IEPCOHAJTy Ha JIep>KaBHil CIIy>K0i Ta IUISIXU MOT0 BIOCKOHAJIEHHS; 0XapaKTE€PU30BaHO
HOBITHI TE€XHOJIOTI] B yIIPaBJIiHHI IEPCOHAJIOM Ha JIepKaBHill CiIy>k0i Ta IPiOPUTETH iX PO3BUTKY. Y pe3yJIbTaTi
TOCJIiIPKEHHS MiJl «yIIPaBJliHHSIM IIEPCOHAJIOM HA JIeprKaBHill CIy>K6i» 3alIpOIIOHOBAHO PO3YyMiTH YPETyIbOBaHY
3aKOHO/IaBCTBOM JIisIJIbHICTb YIIOBHOBaKEHUX JIeP’KaBHUX OPTaHiB, iX CTPYKTYPHUX IiApO31isiB, TOCafoBUX 0OCi6 Ta
iHImKX cy6’eKTiB CTOCOBHO peaiisalii Jep>kaBHoi KaJjpoBoi IIOJIITUKY y cPepi IepKaBHOI CIIy>KOU MITIIXOM
3a6e3neyeHHs: GOPMYyBaHHS Ta BUKOPUCTAHHS [IEPCOHAIY Ha J€P>KaBHIl CJ1yKOi, 37[iliICHEHHS 10TO BUBIJIbHEHHSL.
[Ipu 1bOMY, OGIPYHTOBAHO, 1O YIIPaBJIiHHS IIEPCOHAJIOM HA IePrKaBHill Cy>K06i € 6araToacreKTHUM SIBUIIEM, 110
POOUTH MOXKJIMBUM BUOKPEMJIEHHS MiZXOMiB 4O MOr0 po3yMiHHS: a) PYHKLiOHAJIBHOIO — XapaKTE€PUCTHKA TAKOT0
VIPaBJIiHHS SK [isSJIBHOCTI; 06) OpraHizalillHO-CTPYKTYPHOT'O — PO3IJIsi, TAKOTO YIIPABJIiHHS SIK CUCTEMU Cy0'€KTiB
(mepskaBHUX OpraHiB, iX CTPYKTYPHHUX IiPO3/iliB TOWIO), sIKi peasi3yloTh 3aBIaHHs Ta PYHKIii BiTHOCHO IIEPCOHAIY
Ha JIep>KaBHiil Cci1y0i; B) IIpOLIeAyPHOTO — CIIPUMHSTTS TaKOTO YIIPaBJliHHS K CYKYITHOCTI IPOLENYpP Y Lep KaBHIN
cyX6i, opraHizallito, 31iiCHEHHS Ta O(POPMJIEHHS SIKUX MalOTh 3a6€311€YUTH YIIOBHOBAKEHI Ha Te Cy0'€KTH
VIPaBJliHHS IEPCOHAJIOM Ha JAE€P>KaBHIiN CIyX0i; I) iHCTUTYLIHHO-TIPABOBOTO — PO3YMiHHS MOTO $IK CYKYITHOCTI
IIPaBOBUX HOPM, 1[0 CIIPSIMOBAHI Ha peryJioBaHHs BiIHOCHH 3 yIIPaBJliHHS [1IEPCOHAJIOM Ha [ep>KaBHi ciyx6i Ta
BXOJATb JI0 IPABOBOTO CYOIHCTUTYTY — «yIIPaBJIiHHS JEPKABHOIO CIIY>)KO0I0» Y MEXXaxX iHCTUTYTY JIep>KaBHOI CJIyKO1
K CKJIaIOBOI Mifranysi agMiHicTpaTMBHOTO Npasa. JJoBelleHo, 0 YIIPaBJliHHS IEPCOHAJIOM Ha Jep>KaBHill CI1y>XO0i,
OyIy4n BULOM JE€P>KaBHOTO YIIPABJIiHHS, XapaKTEPU3YEThCS SIK 3araJIbHUMHU O3HaKaMU, BJIACTUBUMU J€P>KAaBHOMY
VIPaBJIiHHIO 3arajoM (Iifj3aKOHHUI, BUKOHAaBYO-PO3NOPSIYMI XapaKkTep Ta iH.), TaK i creljaaibHUMU —
IIPUTAMaHHUMM JIALIE [17I1 HBOTO. 3-TIOMiXK OCTaHHIX O3HAaK MOJKHA BiI3HAYUTHU TaKi: a) OCOOIUBUI 00’€KT
VIPAaBJIiHHS — [IEPCOHAT IE€PKABHOI CJIy>KOU; 6) CIIPSIMOBYETLCS HA 3a6€31e4eHHs (POPMYBaHHS Ta BUKOPUCTAHHS
[IepCOHaJTy Ha [ep>KaBHil cIyX0i, 311iliCHeHHS 10TO BUBLJIIbHEHHS; B) peasli3yeThCsl YIIOBHOBR)KEHMMU Ha Te
cy6’exramu (Kabinet MiHicTpiB Ykpainu, HallioHanbHe areHTCTBO YKpaiHu 3 IUTaHb Jiep>KaBHOI CIIyKOU, KEPiBHUK
Iep>KaBHOI CJIy’KOU B IEP>KaBHOMY OPTaHi, CJIy’k0a yIpaBJIiHHSI IEPCOHAJIOM Ta iH.) y IEBHUX (POPMax Ta 3a
IOTIOMOT00 0COGJIMBOTO HAOOPY METOZIB i TEXHOJIOTI; I') BPETYIbOBY€ETHCS IIEPEBAXKHO HOPMaMU
aJMiHiCTpaTUBHOTO NpaBa. BuokpemiieHo QyHKLi] yIIpaBiiHHS I€pCOHAJIOM Ha Jlep>KaBHIl ciy>k6i 3a1€>KHO Bif
3aBJIaHH$, Ha peaizallilo SIKOro BOHU CIIPSIMOBaHi: a) PyHKIi, 1110 CIIPSIMOBaHI Ha 3a6e3Me4YeHHs POPMYyBaHHS
[IEPCOHAJTy Ha JIeP>KaBHil CIIyXX0i (MpOrHO3yBaHHS Ta IJIAHYBaHHS [IOTPE6 AEP>KaBHOrO OPraHy y IepCOHAI,
npodeciiiHa opieHTallisl, BCTAHOBJIEHHS BUMOT [10 TIPETEHEHTIB Ha 3alHATTS [10Ca], Iep>KaBHUX CJIy>KOOBLB, Bifioip
Ta KOMIIJIEKTYBaHHSI [IEPCOHAJIOM JlepKaBHUX OPTraHiB Ta iH.); 6) PyHKIii, TOB's13aHi i3 3a6e31e4eHHsIM
BMKOPHMCTaHHS IEPCOHaITY (a[arTallis HOBOIIPU3HAYEHUX JeP>KaBHUX CIY>XO0BLiB, IPOQECIHUI PO3BUTOK
[IepCoHaly, ioro CTUMYJIIOBaHHSI, OLiHIOBAaHHS, 3a0e3IeYeHHsI CJIy>KO0BOI IUCUMIIIIHY, CTBOPEHHS HAJIEXKHUX YMOB
L7151 IPOXOJKEHHS Jep>KaBHOI CI1y»K0u To110); B) PYHKLI], 1110 CIIPSIMOBaHI Ha 3a6e31e4eHHsI MOOIIbHOCTI IIepCoHay
Ta 3[iliICHEHHS 110T0 BUBIJIbHEHHSI (SIK-TO IIJIaHYBaHHS CJIY>)KOOBOI Kap’epy, 3a0be3NeueHHs lepejadi ClipaB Ta MaiiHa
BiZl Iep>KaBHOTO CIY>KOOBLS, SIKUI 3BIJIbHUBCS, Ta iH.); I) PyHKI], 110 peasi3yloTbCst 0GHOYACHO 331151 POPMYBAHHS
Ta BUKOPUCTAHHS IePCOHAIY, 3[iliICHEHHS 110TO BUBILJIbHEHHS (SIK-TO JOKyMEHTaJIbHE OPOPMIIEHHS BCTYILy Ha
cayx0y, ii NpoxXoIpKeHHs Ta IPUIIMHEHHS Tolo). [IpoananizoBaHo (popMHU yIIpaBIliHHS IEPCOHAIOM Ha [Iep>KaBHIN

cayx6i. OxapakTepru30BaHO OCOOJIMBOCTI [IPABOBOTO 3a0€31€UYEHHS! YIIPABJIiHHS IEPCOHAJIOM Ha JEP>KaBHIN CIIyXKOi.

2. The thesis is devoted to the research of the administrative and legal foundations of personnel management in
the civil service and is one of the first comprehensive papers in which: the historical and legal development of
personnel management in the civil service is revealed; the theoretical and methodological principles of personnel
management in the civil service were analyzed; the legal regulation of personnel management in the civil service is
characterized; foreign experience in the sphere of organization and legal support of personnel management in the
civil service is summarized and its significance for Ukraine is determined; the types of subjects of personnel
management in the civil service are revealed; the peculiarities of the legal status of the National Agency of Ukraine
on Civil Service as a subject of personnel management in the civil service are characterized; the place of the head
of the civil service in the system of personnel management in the civil service, the peculiarities of its legal status is



determined; the organizational and legal foundations of the personnel management service in the state body are
revealed; the peculiarities of the formation and use of personnel in the civil service and the ways of its
improvement are analyzed; the latest technologies in personnel management in the civil service and the priorities
of their development are characterized. As a result of the research, it is proposed to define the term «personnel
management in the public service» as activity of authorized state bodies, their structural divisions, officials and
other entities regulated by law in relation to the implementation of the state personnel policy in the field of civil
service by ensuring the formation and use of personnel in the civil service, carrying out his release. At the same
time, it is substantiated that personnel management in the civil service is a multifaceted phenomenon, which
makes it possible to distinguish approaches to its understanding: a) functional - the characteristics of such
management as an activity; b) organizational and structural - consideration of such management as a system of
subjects (state bodies, their structural divisions, etc.) that implement tasks and functions in relation to personnel in
the civil service; c) procedural - the perception of such management as a set of procedures in the civil service, the
organization, implementation and registration of which should be ensured by the subjects of personnel
management in the civil service authorized to do so; d) institutional-legal - understanding it as a set of legal norms
aimed at regulating relations with personnel management in the civil service and included in the legal sub-institute
- «civil service management» within the civil service institute as a component sub-branch of administrative law. It
has been proven that personnel management in the civil service, being a type of public administration, is
characterized by both general features characteristic of public administration in general (sub-legal, executive-
administrative nature, etc.), and special features inherent only to it. Among the latter features, the following can be
noted: a) a special object of management - civil service personnel; b) is aimed at ensuring the formation and use of
personnel in the state service, their release; c) implemented by authorized entities (the Cabinet of Ministers of
Ukraine, the National Agency of Ukraine on Civil Service, the head of the civil service in a state body, the personnel
management service, etc.) in certain forms and with the help of a special set of methods and technologies; d) is
governed mainly by the norms of administrative law. The functions of personnel management in the civil service
are distinguished depending on the task, the implementation of which they are aimed at: a) functions aimed at
ensuring the formation of personnel in the civil service (forecasting and planning of the needs of the state body in
personnel, professional orientation, establishing requirements for applicants for positions civil servants, selection
and staffing of state bodies, etc.); b) functions related to ensuring the use of personnel (adaptation of newly
appointed civil servants, professional development of personnel, their stimulation, evaluation, ensuring official
discipline, creating appropriate conditions for public service, etc.); ¢) functions aimed at ensuring the mobility of
personnel and carrying out their release (for example, planning a service career, ensuring the transfer of cases and
property from a civil servant who has resigned, etc.); d) functions implemented at the same time for the formation
and use of personnel, their release (such as documentation of entry into service, its passage and termination, etc.).
Forms of personnel management in the civil service are analyzed.
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dopma BracHOCTI: JlepxaBHa



Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Penensentu

Baacwue IlpizBume Im's Ilo-6aTbKOBI:
1. Cnacenko Bikropis OnexkcanngpiBHa

2. Viktoriia O. Spasenko

KBasigikanis: x.10.1., gou., 12.00.07
ImenTudikarop ORCID ID: 0000-0002-3260-2001
JonaTkoBa iHdopmalist:

IloBHe HaﬁMeHyBaHHﬂ IOPUIUYHOL 0COOM: HamioHanbHWil IOPUANYHUIL yHIBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg, 3a €IPITIOY: 02071139

Micuesnaxomxemm: ByJ1. [lymkiHceKa, 6yz. 77, XapkiB, XapkiBcbKuil p-H., 61024, YkpaiHa
dopma BracHOCTI: JlepxaBHa

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. KoBtyH MapuHa CepriiBHa
2. MARYNA S. KOVTUN

KBasigikanis: k.01, gou., 12.00.07
InentTudikarop ORCID ID: 0000-0002-4541-2581
JonaTkoBa iHdopmanist:

IloBHe HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0COOM: HaljoHanbHUil IOPUANYHUIL yHIBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micuesnaxomxeunﬂ: ByJ1. [lymkiHcebKa, 6yz. 77, XapkKiB, XapkiBcbKuil p-H., 61024, YkpaiHa
dopma BracHOCTI: JlepxasHa

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

VIII. 3aki04Hi BimoMocTi
BaacHe IlpizBume Im'st Ilo-6aThKOBI [llepuyk Onekcanzp Muxainiosud

TOJIOBH pajgu



BaacHe IlpizBume Im's I10-6aTbKOBI [llesuayk Onexkcanzip Muxainosud
TOJIOBYIOYOTO Ha 3acCiiaHHi
BignmoBizansHMIL 32 HiATOTOBKY Jleii6a Jliopmuina BacunisHa

00JIiKOBUX JOKYMEHTIB

PeectpaTop YkpIHTEI

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peEeCTpallilo HAayKOBOIi IOpuenko TeTsHa AHatosiiBHA

OisSIIBHOCTI




