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1. Y puceprauiiiHiii po6oTi 31iiiICHEHO TEOPETUYHE OOI'PYHTYBaHHS My6/IiYHOrO YIIPABJIiHHS iHHOBALIMHAM
PO3BUTKOM cdepy 3alHATOCT] HaceJeHHs Ta pO3po06JIeHO TPAKTUYHI peKOMeHAAlii o0 YI0CKOHAIEHHS
IisiIbHOCT] OpraHiB ny6J1ivyHOiI By1any y 1ii1 cdepi. BcTaHOBIIEHO, 1110 Y HOBUX COLiaIbHO-€KOHOMIYHUX YMOBax B
YKpaiHi 3pocTae akTyasibHICTb y6JiYHOrO YIPaBJliHHS iHHOBALIITHAM PO3BUTKOM Ccepy 3aliHATOCTI HaCEeJIEHHH,
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BHICOKUI piBeHb 6€3pO06ITTS], HU3bKA JUHAMiKa CTBOPEHHSI HOBUX POOOYMX MiCllb, AUCOANAHC Y CTPYKTYPi ONUTY Ta
pono3uliii pobo4oi cuiy, [0 SIKUX NOAANINCS TaKi BUKJIMKY SIK BiliICBKOBA POCilicbKa arpecis, okynauist Kpumy i
yactuHU JloHenpkoi Ta Jlyrancekoi obsacte, nangemis COVID-19, 3poctaHHs TpyZoBoi Mirpariii, notpioxe

yIOCKOHAJIEHHS CUCTEMU YIPABIIiHHS y cepi 3afHITOCTI Ta BIIPOBAPKEHHS iHHOBALiIIHOTO TUITY 3aiiHSITOCTI, SIKU



XapaKTEePU3Y€EThCS THYUKICTIO, AMHAMIUHICTIO, €(DEKTUBHICTIO, Ilepeioadae MOCTITHE OHOBJIEHHS 3MiCTy Ta GOpM
3alHATOCTI, peasi3allilo OCBITHbOTO i TBOPYOTO [I0TEeHLialy HacesieHHs y cdepi Ipalli, CTBOPeHHSI HOBUX TUIIIB
npaui. ApryMeHTOBaHO, 110 JOCJIiJKEHHS MTy6J1iYHOro yIpaBiliHHS iHHOBAaL[iiHUM PO3BUTKOM c(pepu 3aiiHITOCTi
HaceJIeHHs1 IOTpebye PO3pOOKHU Ta 3alIPOBA/I’)KEHHS 3aX0iB, CIIPSIMOBAHUX Ha (POPMYyBaHHs iHHOBALiITHOI Mogei
3alHSTOCTI, BIPOBAI>)KEHHS HOBUX ITiIXOiB y My0IiYHOMY yIIpaBIliHHI cepolo 3aiHATOCTI, BU3HAYE€HHSI HaraJlbHUX
noTped y TPYJOBUX pecypcax Ta ix ajarnTallii 0 akTyaJlbHUX TeHAEHLiN pUHKY npalli, GopMyBaHHS CYCIIiJIbHOTO
3aIUTYy Ha iIrOTOBKY, IePeNiiIrOTOBKY (axiBlLiB y Pi3HUX cepax AislIbHOCTI Ha OCHOBI Cy4aCHUX OCBITHIX
TexHOoJ0Till. CpOpMOBaHO OCHOBHI 3aBJlaHHS OPTaHiB My6JIiYHOrO yNpaBaiHHA cdeporo 3afHITOCTI B YKpaiHi, 4o
SIKMX 3apax0BaHO: BUPOOJIEHHS! HAYKOBO OOI'PYHTOBAHOTO [TPOTHO3YBAaHHS IIPOLIECIB, 1[0 BinOyBalOThCSI HA PUHKY
npauji, ¢opMyBaHHS BifOBigHOI cTpaTerii, NIOTOYHUX i JOBrOCTPOKOBUX NPOTrpam 3alHATOCTI; KOOpUHALLis
iHTepeciB BCixX Cy0’eKTiB yIIPaBJliHHS IPOLLECOM 3alHITOCTI; CTUMYJIIOBAaHHS MTPOLECIB COLiaIbHO-€KOHOMIYHOTO
PO3BUTKY [1JI51 BUPIlI€HHS TPO6JIeM 3aiHATOCTI; IepeopieHTallis KypCy BUPIlI€HHS COLiaIbHUX po6jeM Ha
PO3LIMPEHHS PUHKY ITpalli, opraHisalito 0IIOMOTrY B HaJlaHHi 200 MOUIyKy pOOOTHU YCiM, XTO 6aXkae NpalloBaTy;
MOHITOPUYHT i aHaJIi3 Pe3yJIbTaTiB MOJIITUKY 3aHSATOCTI; KOHTPOJIb BUKOHAHHS BU3HAUYEHMX 3aBJjaHb. Bu3HaveHo, 1110
METOI0 ITy6JIIYHOTO YIIpaBIliHHA Y cdepi iHHOBaLiIHOTO PO3BUTKY Chepy 3aliHATOCTi € CTBOPEHHS YMOB J1J15
MaKCUMAaJIbHO MOJKJIMBOI 3a/HSATOCTI HACEJI€HHS IIJISIXOM IIPaBOBUX, EKOHOMIYHMUX i
aJIMiHICTPaTUBHOOPraHi3aliiHUX METOMIB PETYJIIOBAHHS, IiABUIIEHHS SIKOCTi Ta KOHKYPEHTOCIIPOMOKHOCTI
po6040i cuK, CIPUSIHHS PO3BUTKY iHHOBALIMHOTO TUIY 3aMHATOCTI. C(OOPMYIbOBAHO MOHSTTS My0OJIiYHOTO
yIIpaBJIiHHS iIHHOBALITHMM PO3BUTKOM cepu 3aiiHATOCTI SIK AisJIbHOCTi OPraHiB 1y6Ji4HOI BJIaAiy, CIIPSIMOBAHOI Ha
3a0e31e4yeHHs IPOAYKTUBHOI i1 epeKTUBHOI 3aiiHSITOCTI; LOCSITHEHHS 30a/laHCOBaHOCTI Ha PUHKY Ipalli; CTBOPEHHS
HOBHUX POOOYMX MiCILIb Ta IOCTiNHOI NepeniJroToBKy (axiBlLiB y BiATIOBITHOCTI 0 aKTyaJbHUX NOTPE6 iHHOBALIIIHO]
€KOHOMIKU, PO3BUTKY iHHOBALIMHOI NisIZIbHOCTI HA OCHOBI KOHUenUii «IHaycTpis 4.0»; NinBUILEHHS IPOLYKTUBHOCTI
mpari Ta IOCUJI€HHS KOHKYPEHTOCIIPOMOSKHOCTI pob040i CUJIM LIJIIXOM BIIPOBAIKEHHS CUCTEMHUX [TPAaBOBUX,
oprasizalilHIX eKOHOMIYHUX 3MiH. BCTaHOBJIEHO, 11J0 OCHOBHMMM IIPUHLIANIAMU NYy06JIiYHOTO YIIPaBJIiHHS
iHHOBALITHUM PO3BUTKOM C(ePU 3aMHATOCTI HACEJIEHHS € IPUHLUIM CTabiIbHOCTI, CUCTEMHOCTI, al€éKBaTHOCTI,
30aJ1aHCOBaHOCTI, 3aKOHHOCTI, [IPIOPUTETY IOCATHEHHS [TI0BHOI, IPOLYKTUBHOI i BiIbHO 06paHOi 3afHSTOCTI,
rapMoHizallii iHTepeciB HaliMaHUX MPaliBHUKIB, pOOOTOABLIB i CyCHiNbCTBa, KOMIIJIEKCHOCTI. JJoBEJeHO, 1110 10
METOJI0JIOTIYHYX ITPUHINIIIB TIOJIITUKY 3alHSTOCTI, aKTyaJIbHUX AJ1s1 YKpaiHy, AOLIIbHO 3apaxyBaTy IIPUHLUI
CcyOCUIiapHOCTI, OCKIJIbKM B yMOBax JelLleHTpaizalii Mae 37iliCHIOBAaTHACS 3MiHa MiANOPSAKOBAHOCTI Lisiel, 3aBAaHb
VIPaBJIiHHS 3aHHATICTIO Ha JIep>)KaBHOMY, PETiOHAJIbHOMY Ta JIOKaJIbHOMY PiBHSX. JloBe[leHO, 110 my6iiidHe
yIpaBJliHHS IHHOBALIfHUM PO3BUTKOM cepy 3aiHATOCT] HacesleHHs YKpaiHu B ymMmoBax TpaHCchOpMaLiliHUX 3MiH
3MiMICHIOETBCS 3 YPaXyBaHHSIM HasIBHOTO COLia/IbHO-€KOHOMIYHOTO CTaHy YKpaiHu i nepenbaydae iHKIO3UBHICTD
PHMHKY ITpaLii, KOro ajanTauiio 10 gemorpadiyHux 3MiH, HiIBULIEHHS TPOAYKTUBHOCTI ITpalli, aKTUBHY MiATPUMKY
(hopMyBaHHSI HOBUX BMiHb, HABUYOK Ta NiIBUILIEHHS KBajigikalji sK npalooyunx, Tak i MalibyTHiX ¢axiBlis,
3a0€e31e4eHHs COLiaIbHOrO 3aXUCTy HaceJIeHH Bif 6€3po6iTTs. CucTeMaTn30BaHO OCHOBHI QYHKIIii opraHis
ny6s1iuHoi Bnagy y cdepi 3aiiHITOCTI HacesleHHs (IPOrHOCTUYHO-11i/IbOBA, OPraHisaliiiHo-1IpaBoOBa, KOOPIUHYIOUO-
peryomya, MOTMBaLiHO-CTUMYJIIOI04Ya, KOHCOJIiyo4a, iHdpopmMauiiiHa, couiasbHa, KOHTPOJIIOI04Ya, KOPEry4da) Ta
MexaHi3MM, HeoOXifHi 111 peasnizallii MOJITUKY 3aiiHSITOCTI Ta ii iIHHOBalliHOTO PO3BUTKY (HOPMAaTUBHOIIPaBOBUH,
oprasizauifiHui1, MOTUBALiHUI, iH(popMaLiiHNI). 3aTIPOIIOHOBAHO KOMIJIEKCHUI MEXaHi3M J1ep>KaBHOTO

peryJIoBaHHS iHHOBALIHOTO PO3BUTKY cepHr 3aiHSTOCTI.

2. In the dissertation work the theoretical substantiation of public management of innovative development of the
sphere of employment of the population is carried out and practical recommendations on improvement of activity
of public authorities in this sphere are developed. It is established that in the new socio-economic conditions in
Ukraine the urgency of public management of innovative development of employment is growing, as increasing the
competitiveness of the national economy is impossible without radical changes in the reproduction and effective
use of human labor. To overcome such negative trends as high unemployment, low dynamics of job creation,
imbalance in the structure of supply and demand of labor, to which were added such challenges as Russian military
aggression, occupation of Crimea and Donetsk and Luhansk regions, pandemic COVID-19, growth of labor



migration, improvement of the employment management system and introduction of innovative type of
employment, which is characterized by flexibility, dynamism, efficiency, provides constant updating of the content
and forms of employment, realization of educational and creative potential in the field of labor, creation of new
types of work. It is argued that the study of public management of innovative development of employment requires
the development and implementation of measures aimed at forming an innovative model of employment,
implementing new approaches in public management of employment, identifying urgent needs for labor and their
adaptation to current labor market trends. request for training, retraining of specialists in various fields of activity
on the basis of modern educational technologies. The main tasks of public administration bodies in the field of
employment in Ukraine are formed, which include: development of scientifically sound forecasting of processes
occurring in the labor market, formation of appropriate strategies, current and long-term employment programs;
coordination of interests of all subjects of management of employment process; stimulating the processes of
socio-economic development to solve employment problems; reorientation of the course of solving social
problems to the expansion of the labor market, organization of assistance in providing or finding work to all who
wish to work; monitoring and analysis of employment policy results; control over the implementation of certain
tasks. It is determined that the purpose of public administration in the field of innovative development of
employment is to create conditions for maximum employment by legal, economic and administrative-
organizational methods of regulation, improving the quality and competitiveness of the workforce, promoting
innovative employment. The concept of public management of innovative development of employment as an
activity of public authorities aimed at ensuring productive and efficient employment is formulated; achieving
balance in the labor market; creation of new jobs and constant retraining of specialists in accordance with the
current needs of the innovative economy, the development of innovative activities based on the concept of
«Industry 4.0»; increasing labor productivity and strengthening the competitiveness of the workforce through the
introduction of systemic legal, organizational and economic changes. It is established that the main principles of
public management of innovative development of employment are the principles of stability, system, adequacy,
balance, legality, priority of achieving full, productive and freely chosen employment, harmonization of interests of
employees, employers and society, complexity. It is proved that the methodological principles of employment
policy, relevant for Ukraine, should include the principle of subsidiarity, as in the context of decentralization
should change the subordination of goals, objectives of employment management at the state, regional and local
levels. It is proved that public management of innovative development of employment in the conditions of
transformational changes is carried out taking into account the current socio-economic situation of Ukraine and
involves inclusive labor market, its adaptation to demographic change, productivity, active support of new skills,
skills and development both working and future professionals, ensuring social protection of the population from
unemployment. The main functions of public authorities in the field of employment (prognostic-target,
organizational-legal, coordinating-regulating, motivationalstimulating, consolidating, informational, social,
controlling, corrective) and mechanisms necessary for the implementation of employment policy and its innovative
development are systematized. normative-legal, organizational, motivational, informational). A complex

mechanism of state regulation of innovative development of employment is proposed.
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