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I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kocenko Hararis BikropiBHa

2. Kosenko Nataliia Viktorivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoOBOi ceniaIbHOCTI: 05.13.22

Ha3Ba HayKOBOi CIIeIiaIbHOCTI: YIpaBIiHHS IPOEKTaMK Ta IPOrPamMamu

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jata 3axHcTy: 30-06-2015

CreniaJbHICTh 32 OCBiTOXO: 7.000003

Micue po60oTH 34,00yBaYa: XapKiBCbKuil HALOHAJILHUIA YHIBEPCUTET Pa/Ii0EIEKTPOHIKH
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dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYUEHOI pagH (Pa30Boi Cleliai30BaHOi BYEHOI pazu). K 64.089.04
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAlliOHAILHUI YHIBEPCUTET PajliOENIEKTPOHIKY
Kopg 3a €IPIIOY: 02071197

Micue3HaxoO KeHHS: 61166, m. Xapkis, np. Hayku, 14

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTHYHHUX PYOPHK: 50.49.37

Tema gucepranii:
1. Mogzeni Ta MeTOIM (POPMYBaHHSI KOMaH[ Y IIPOEKTY 3 YPaxXyBaHHSIM NPOQPECINHUX i 0COOUCTICHO-TICUXOJIOTTYHUX

XapaKTEPUCTUK

2. Models and methods of forming the project team based on professional and personal and psychological
characteristics

Pedepar:

1. Inceprariist Ha 3M06YTTSI HAYKOBOTO CTYIEHs KaHAMAaTa TEXHIYHUX HayK 3i crieniaspHocTi 05.13.22 - ynpaBiiHHs
[IPOEKTaMH i MporpamMamu (TEXHIUHi HayKn). - XapKiBCbKUI HALliOHAJIbHN YHIBEPCUTET MiCBKOT'O FOCIIOLAPCTBA
imeni O.M. BekeToBa, XapkiB, 2015. Po3po6sieHo yHiBepcalbHUI METOAUYHUI arlapaT KOMIJIEKCHOT'O OLiHIOBaHHS
Ta Mif00py KaHIUJATIB 10 CKJIaAy KOMaHAY BUKOHABLiB [IPOEKTY, 1I0 BPAXOBYy€ He TijIbKM ix mpodeciiiHo-
KOMIIETEHTHICHI, @ 1 0COOUCTICHO-TICUXOJIOTi4YHI XapaKTepUCTUKU. Briepiie po3po6sieHo metor, ¢GOpMYyBaHHS
KOMaH[Y [TPOEKTY Ha OCHOBI Mofesiell 6araToKpuTepiapHOI onTHUMi3awii, SKUi Ha BiGMiHY Bif BiZOMUX [103BOJISE
BpaxoBYBaTH He Ti/IbKU [IpodeciiiHi KoMIeTeHL1lii ClIiBpOGITHHUKIB, ajle i 0COOUCTICHO-TICUXOJIOTiIYHI XapaKTepPUCTUKU
KaH[MJATIB B Pi3HUX KOMOIHAILiSIX IX TO€IHAHB, 1O CIIPHUSE SKICHOMY BUKOHAHHIO KOMaHJIOIO IDOEKTHUX 3aBIaHb B
3aJ1€KHOCTI BiJ] cieluiky BUMOT TPOEKTY. YJOCKOHAJIEHO METOJ, Mif60py KaHAUAATIB y KOMaH/y TPOEKTY IMIISIXOM

3aCTOCYBaHHSI TeOpii MpeleieHTiB, o J03B0JIsie BpaxyBaTu rpodeciiinuil focBin KomaHu. JlictTaB nogaipmmi



PO3BUTOK MOJIEJIb i METOAX OOPOOKU €KCIIEPTHOTO OLiHIOBAHHS IIJISIXOM MapaMeTpUyHoi ineHTudikauii GpyHkuii
KOPHCHOCTI IIpU 6araTokpuTepiabHOMY BUOOPi albTEPHATUB, 10 [03BOJISE MiTBUIIUTY JOCTOBIPHICTh €KCIIEPTHUX
OIIiHOK.

2. Thesis for the degree of candidate of technical sciences, specialty 05.13.22 - Project and Program management. -
O.M. Beketov National University of Urban Economy in Kharkiv. Kharkiv, 2015. The universal methodological
apparatus of complex evaluation and selection of candidates for the team of project leaders is discovered, taking
into account not only their professional - competence but also personal and psychological characteristics. The
first time the method of forming the project team on the basis of multi-criteria optimization models, which unlike
existing methods will consider not only professional competence of employees, but also personal-psychological
characteristics of candidates in various combinations that promotes quality performance team of project tasks
according to specific project requirements is discovered; The method of candidates selection for the project team
by applying the theory of precedents that takes into account the professional experience of the team is improved;
The model and methods of processing the expert evaluation by parametric identification utility function in
multicriteria selection of alternatives, that improves the reliability of expert assessments is obtained the future
development.
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IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:



Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OIOHEHTH
BaacHe IlpizBume Im's I1o-6aThKOBI:

1. Janeka Bacuab XoMuu

2. lanexka Bacunb XoMru4

KBasigikanis: 1.1, 05.13.22
InenTudikarop ORCID ID: He 3acrocosyerscs
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoO KeHHS:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. JIucenko Imutpo Enyapnosud

2. Jlucenko [Imutpo Exgyapmosuy

KBasigikamis: k.r.u., 05.13.22

InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa indpopmamuist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
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Cdepa ynpasiriHHS:
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Penensentu

VIII. 3aKkJII04Hi BiZoOMOCTi



BaacHe IlpizBumie Im's ITo-6aTbKOBI
TOJIOBH pajgu

BiiacHe IIpisBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOrO Ha 3acCimaHHi
BignoBigasbHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peeCTpallilo HayKOBOIi

OisIIBHOCTI

YymaueHko Irop Bosnogumuposuy

YymaueHnko Irop Bosogumuposuy

IOpuenko T.A.



