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Tema gucepranii:
1. MoTuBaLiiHMii IOTEHIliajl [TepCOHAaIy B 3a0€3I1€YEHHI DO3BUTKY IiINPUEMCTBA.

2. Motivational potential of staff in ensuring the development of the enterprise.

Pedepar:

1. Incepraniiiny po60Ty IIPUCBSIYEHO YIOCKOHAJIEHHIO TEOPETUYHUX i HAYKOBO-TIPAKTUYHUX I10JIOKEHb, PO3POOILIi
METOJMYHUX OCHOB i IPaKTUYHUX PeKOMeHIalil moo GopMyBaHHs Ta peasisallii MOTUBaLiHOTrO OTeHIiany
[IEPCOHAJTY 3 METOI0 3a0€31€UYeHHSI PO3BUTKY IiANPUEMCTB JIETKOI IPOMUCIIOBOCTI. B po6oTi focainkeHo
TEOPETUKO-METOANYHI OCHOBU MOTHUBALIIMHOIO MOTEHLiaIy IIepCcOHaNy. JJOCIiIKEHO CYTHICTb Ta YIOCKOHAJIIEHO
IIOHSITTS "MOTHMBaLiMHMI [TOTEHLias TepcoHaiy". 3allponoHOBaHO Kiacudikallilo KOMIIOHEHTIB MOTHUBaLiHOTO
[IOTEHIiany nnepcoHainy. [IpoananizoBaHO KOMIIOHEHTU MOTUBALIIMHOIO IIOTEHIiajy [TIePCOHANY MiAIIPUEMCTB JIETKOI
IIPOMUCJIOBOCTI. PO3p006JIeHO METOOUYHUI iHCTPYMEHTAPIH, SIKUH [O3BOJIsI€ HAZlaTy IIPOTHO3HY KiJIbKICHY OLIiHKY
OKpPeMUM IpyIlaM 30BHIIIHIX ¢pakTopiB MoTHBawii. BusHaueHo piBeHb BIIJIMBY MOTUBALiHUX (HAKTOPIB
6ioconianbHOI npupogu. OOGIPyHTOBAHO 3axX0Y OO0 aKTUBI3allii TPYAOBOI [isIbHOCTI I1IepCOHANY B KOHTEKCTI
3a0€31e4eHHs PO3BUTKY MiJIIPUEMCTB JIETKOi IPOMUCIIOBOCTI. PO3pax0BaHO IPOrHO3 AOJATKOBOIO 3POCTAHHS

npUOYTKY MiAIIPUEMCTB 33 PaXyHOK MiIBULIIEHHS TPYL,0BOI aKTUBHOCTI IIEPCOHATTY.



2. Thesis is dedicated to improving the theoretical and scientific provisions, development of methodological bases
and practical recommendations for the development and implementation of motivational potential of staff to
ensure the development of light industry.In this work the theoretical and methodological principles of motivational
potential staff. Investigated the nature and improved the concept of "motivational potential staff." A classification
of potential motivational component based on the principle according to the nature of managerial influence object
motivational potential. Analyzed components of motivational potential of people working in light industry. A
methodological tools that allows to quantify the projected separate groups motivational impact of external factors,
taking into account their mutual influence. Determined the level of influence of motivational factors influence
biosocial nature. Revealed the level of compliance of personal values of staff to corporate values. Reasonable steps
to enhance the employment of staff at the enterprises of light industry in the context of their development.
Calculated growth forecast profits by improving the working activity of staff.
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