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Pedepar:

1. Y nuceprauii JOCIiIPKEHO TEOPETUKO-METOLO0JIOTIYHI 3acaay 3 eKCILIIKaLil SBUIL «KYJIbTypa» i «CyOKyJIbTypa» B
ny6J1iYHOMY YIIPaBJliHHI Ta BUOKpeMJIeHO crieludivyHuil peHoMeH agMiHiCTpaTUBHOI CyOKYJIbTYPH, SIKA Bilo6pakae
CBOEPIAHUI CTUIb JepKaBHO-YIIPaBIiHChKOI AisI/IbHOCTI yOJIiYHUX CJIYy>KOO0BLiB. METOI0JI0TisI HAYKOBOTO
IOOCJIiIKEHHS aIMiHiCTPATUBHOI CYOKYJIbTYPH B IyOJIiYHOMY YIIPaBJIiHHI Mae MDKAUCLUITJIIHAPDHUI XapakTep i
0a3yeTbCs Ha J1islJIbHICHOMY, aKCiOJIOTiYHOMY i KOMYHIKaTMBHOMY IiIXOZAX 3 MaCHBY T'yMaHiTapHUX HayK.
(deHOMEHOJIOTII0 aIMIHICTPAaTUBHOI CYOKYJIbTYPU BiITBOPIOE pellpe3eHTallis CyOKyJIbTYPHUX CTUJIIB IpodeciiiHO]
ny6J1iYHOI CIIy>KOH, sIKa MEHTAJIBHO TPAHC(POPMYETHCSI Y KOHTEKCTI apXETUIIOBOI NapaurMy My61iYHOro
yIIpaBJliHHA B YKpaiHi. Y nucepraniiiHoMy JOCIiIPKEHHI IIPOBENEHO PETPOCIIEKTUBHUN i COLIIOIONIYHMIA aHali3

npouecy GopMyBaHHS aAMiHICTpaTUBHOI CYOKYJIbTYPU B OpraHax Aep>KaBHOI Biaaau B YKpaiHi. BoockonaneHo



HAyKOBi TPAKTYBaHHS MOHSITTS «aMiHICTPaTMBHA CYOKYJIbTypa», HABE€IEHO apTyMEHTALLil0 MO0 BifMiHHOCTEN
IIOHSITh «KOPIIOpPATHBHA KyJIbTypay Ta «OpraHisalniiiHa KyJIbTypa» B IIy6JIiYHOMY YIIPaBJIiHHI. 3aIpOIIOHOBAHO
3aCTOCOBYBATH KOHIIENITYaJIbHi OOIPYHTYBaHHS BapiaTUBHOCTI i IOJIiCTUIIICTUYHOCTI KYJIbTYPH Iy6JIiYHOTO
VIPaBJIiHHA K IA(pEpPeHLiI0BaHOI CUCTEMU LiHHOCTEH, 110 JO3BOJIsIE BPIBHOBAXKUTU CyOKYJIBTYPHI i
KOHTPKYJIbTYPHi CTUJIi IpoeciiiHoi AisbHOCTI My6IiYHUX CITY>KO0BLiB. BinMidaeTbcs, 1m0 y Cy4yaCHUX NPAKTUKAX
BperyJ0BaHHS KOH(JIIKTIB, HaJlaroJpKeHHs Jialory Mixk TPOMaISIHCbKUM CYCIIIbCTBOM i CyO'€KTaMU Jiep>KaBHO-
VIPaBJIiHCbKUX BiIHOCHH YCKJIa[HIOETHCS Y 3B513KY 3 OYPXJIMBUM PO3BUTKOM I1y6JIiYHMX KOMYHIKallii, B IKUX
PEINpEe3eHTYIOThCSI 6araTOBEKTOPHI CYOKYJIbTYPHI i KOHTPKYJIbTYPHI CTUJIi KOMYHIKaTMBHOI B3aeMOJii My6IiYHMX
CIIyKOOBIIiB 3 TPOMaCHKICTIO. Y aBTOPCHKIl iHTeprpeTalii HaBeeHo MDKHApOIHUI JOCBin popMmyBaHHS
aJMiHiCTpaTUBHOI CYOKYJIbTYPH Y KOMYHIKaTUBHOMY aCII€KTi, 3aBJISIKM YOMY OOI'PYHTOBAHO JIOLi/IbHICTh

BIIPOBAI’)KEHHS KOMYHIKaTUBHUX TEXHOJIOTIN Mefialii B opranax gep>kaBHOI BIagu.

2. The dissertation explores the theoretical and methodological foundations for explaining the phenomena of
culture and subculture in public administration and describes the specific phenomenon of administrative
subculture, which reflects the peculiar style of public administration activity of civil servants. The methodology of
scientific research of administrative subculture in public administration is interdisciplinary and based on the
activity, axiological and communicative approaches. The phenomenology of the administrative subculture is
reproduced by the representation of subcultural styles of professional public service, which is mentally
transformed in the context of archetypal paradigm of public administration in Ukraine. The dissertation research
has made a retrospective and sociological analysis of the process of formation of administrative subculture in the
state authorities in Ukraine. The scientific interpretations of the term "administrative subculture" have been
improved. The argumentation of differences between the concepts of "corporate culture" and "organizational
culture" in public administration has been given. It is proposed to apply the conceptual justification of the
variability and polystylistic nature of the culture of public administration as a differentiated value system, which
allows to balance the subcultural and counter-cultural styles of professional activity of civil servants. It is noted
that in modern practices of conflict resolution, the establishment of dialogue between civil society and the
subjects of state-administrative relations is complicated by the rapid development of public communications,
which represent multi-vector subcultural and counter-cultural communicative styles of communication. The
author's presents the international experience of administrative subculture formation in the communicative
aspect, which substantiates the expediency of introducing communicative technologies of mediation in state
authorities.
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