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2. Organizational culture as a factor in improving the quality municipal management

Pedepar:

1. O6'eKT BOCIIIPKEHHS - COLLIOKYJIbTYPHE CepeloBUIIle 3IilICHEHHS] MyHIlIUIIaJIbHOTO yIIpaBJliHHS. MeTa
IYcepTalifHOi poOOTH - HAayKOBE OOI'PYHTYBAaHHS 1 TPaKTHMYHA peasisalis nigxony 1o ¢opMyBaHHS OpraHisaliiiHoi
KyJIPTYPYU MYHIIIMTIAJILHOTO YIIPABJiHHA SIK (PAKTOpa MiIBULEHHS 10T0 SIKOCTi. MeTonu AOCTiIKEeHHS IOPiBHSIHHS
Ta aHaJorii, aHai3y i1 CUHTe3y, eKCIIepTHOTO ONUTYBaHHS, popmadnisalii, rpynyBaHHs Ta Kinacudikanii. Haykosa
HOBUM3HA Pe3yJIbTaTiB - OOIPYHTYBAHO 1 IPAKTUYHO peaslidaHo Miaxia 1o popMyBaHHS OpraHizallifiHOi KyJIbTypU
MYHILMIIAJBHOTO YIIPaBJIiHHSA SIK (PaKTOPa MiABUILEHHS MOTO SIKOCTi, 0OIPYHTOBAHO KOHLEILiK OpraHi3aliiiHoi
KyJIbTYPYU MYHILIMTIAJIbHOTO yIIPABJIiHHS; 3alTPOIIOHOBAHO MifXif 10 GOpPMyBaHHS OpraHisaliiiHoi KyJIbTypu
MYHILIMIaTIbHOTO YIIPaBJIiHHS; YIOCKOHAJIEHO: 3aC00U iHCTUTYLiOHATIbHOTO 0POPMIIEHHSI OpPraHi3aliliHoi KyJIbTypu
MYHILIMIAJBHOTO YIIPaBJIiHHS Yepe3 PO3POOKY BiATIOBIHMX HACTAHOB; MiJXif, OO0 NiarHOCTUKY OpraHisaliiHoi
KyJIbTYPU MYHIIIMTIAJIbHOTO YIIPABJIiHHS; AiCTaIN MOAAJBIIOTO PO3BUTKY: PO3KPUTTS (AKTOPIB BIJIUBY

oprasizalifiHoi KyJIbTypU Ha SIKiCTb MYHILIMIIaJIbHOTO YIIPAaBJIiHHS; CPOPMYIbOBaHE aBTOPChKE BU3HAYEHHS [TOHSTTS



"opraHizauifiHa KyJbTypa MYHILIMIIAJIbHOTO YIIPABJIiHHS"; BAKOPUCTAHHS KOHLEILIN CYy4aCHOTO My6JiYHOTO
YIIPaBJIiHHA SIK IEPEAYMOB JJ151 BU3HaY€HHS BUMOT IOA0 3MiH OPraHi3aliiHOi KyJIbTypPU MYHILIUIIAIbHOTO

YIIPaBJIiHHSL.

2. The object the research is socio-cultural environment of municipal government. The goal of the dissertation is a
scientific ground and practical realization of the approach to forming of organizational culture of municipal
management as a factor of increase of it quality. Methods of the research are comparison and analogy, analysis and
synthesis, expert questioning, formalization, grouping and classification. The scientific novelty of the results: the
approach to forming of organizational culture of municipal management as a factor of increase of its quality is
proved and practically realized the conception of organizational culture of municipal management is offered the
approach to forming of organizational culture of municipal management. Facilities of institutional registration of
organizational culture of municipal management through development of the proper settings; approach and the to
diagnostics of organizational culture of municipal management are improved; the further development is given to:
opening of factors of influence of organizational culture on quality of municipal management; the author
determination of the concept "organizational culture of municipal management"; use of conceptions of modern
public management as pre-conditions for determination of requirements to the changes of organizational culture
of municipal management.
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