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Pedepar:

1. TlTonomapeHko I1. QopMyBaHHS yIPaBIiHCbKOI KOMIIETEHTHOCTI Y MalOyTHix 0QillepiB Y BUILMX BillCBKOBUAX
HaBYaJIbHMX 3aKianax. KeasidikaniiHa HaykoBa pals Ha IIpaBax pyKonucy. [luceprauis Ha 3100yTTS HAyKOBOTO
crynens nokropa ¢inocodii (PhD) 3a cneuianphicTio 011 — OcBiTHi, eparoriyHi Hayku. HarjioHanbHU TexHIYHUN
VHiBEpCUTET «XapKiBCbKUI MOJIITEXHIYHUI IHCTUTYT», XapKiB, 2024. O6’eKT JOCIiIKEHHS — NpoLecC NpodeciiiHO]
IiArOTOBKU MalOyTHIX odilepiB y BUIIMX BilICbKOBMX HaBYAJIbHUX 3aKjagax. [IpeMeT HOCiI>)KeHHs — NeJjaroriyxi
yMOBH (POPMYBaHHSI yIIPaBIiHCbKOi KOMIIETEHTHOCTI Yy MalOyTHIX odiliepiB y BULIMX BilICbKOBHX HaBYaJIbHUX
3akyagax. MeTo aucepraniiiHoi po60THU € PO3pO6Ka, TEOPETUYHE OOIPYHTYBAHHS Ta €KCIIEPMMEHTAJIbHA
nepesipka e(peKTUBHOCTI 3aCTOCYBaHHS NEJAroriyHuX yMoB (OPMYBaHHS YIIPaBIiHCbKOI KOMIIETEHTHOCTI Y
Maio6yTHIX opilepiB y BUIIKX BiliICbKOBAX HAaBYAJIbHUX 3aKJa/ax. Y BCTYIi OOGIPYHTOBAHO aKTyasIbHiCTb

IOCJIiIKeHHS], 3B’130K TEMU 3 HAYyKOBUMM IIpOrpaMamy, IIJlaHaMu, TeMaMH, BU3HAYEHO METY, 3aBAaHHS, [il10Te3y



IOCJIiZIPKEHHS, HaBelIeHO HAyKOBY HOBU3HY, TEOPETUYHE i IPAKTUYHE 3HAUYE€HHS POOOTH. V NepHIoMy po3ii
OOI'PYHTOBAHO CTaH po3pobiieHoCTi IpobieMy GOpMYyBaHHS YIIPABIAiHCHKOI KOMIIETEHTHOCTI MailGyTHbOTO
odinepa. YTOUHEHO 0COOJIMBOCTI YIIPaBJIiHCHKOI AislIbHOCTI BiliICbKOBOTO O(illepa TAKTUYHOTO PiBHS HA IIEPBUHHUX
nocajiax 1oro Kap'epH, gki MaloTb 6yTH BpaxoBaHi y npoueci GOpMyBaHHS YIPaBIiHCbKOI KOMIIETEHTHOCTI Y
KypPCaHTIB BUIIMX BiliICbKOBUX HaBYaJIbHUX 3aKJIaMiB. Y IPYromMy po3fili po3po6seHo i OGIPyHTOBAHO MeJaroriuHi
yMOBU (OPMYBaHHSI yIIPaBliHCbKOi KOMIIETEHTHOCTI Yy MaliOyTHIiX odiliepiB y BULIMX BiliICbKOBMX HaBYaJbHUX
3aKJ1a/ax, sIKi BKJIIOYAIOTh: MOTHBALlisl MalibyTHIX odilepiB [0 sIKiCHOTO 37iliCHEHHSs yIPaBliHCbKOI TpodeciiiHoi
Iisi7IbHOCTI, 3aCHOBAHOI Ha IPUHLNIAX MOPAJIbHOCTI Ta TYMaHi3My; 3aCTOCYBaHHSI METOMY KOYYMHTY IJIs1
3abe3nedyeHHs MpodeciliHo-0coOUCTICHOrO pO3BUTKY MalibyTHBOTO odinepa, cripssMoBaHoro Ha GOpMyBaHHS U
YIOCKOHAJIEHHSI MOTUBAL[iTHOT'0, KOTHITUBHOTO, (PYHKIiOHAJIbHOTO, I1€4aroriYHoro Ta 0COOMUCTICHOIO KOMIIOHEHTIB
YIIPaBJIiHCbKOI KOMIIETEHTHOCTI; BUKOPMCTAaHHS iMITalliiHUX METO/IiB HABYaHHS, SIKi JO3BOJIAIOTh KypCaHTam
HaOyBaTH [lieBUX 3HaHb, PO3BUBATU IPAKTUYHI YMiHHS Ta 3IQTHOCTI i OTPMMYBATH JJOCBiJl BUKOHAHHS
yIpaBliHCbKUX QYHKIiHN. Y TPEThOMY PO3ZiJi CXapaKTepru30BaHO OCOOJIMBOCTI OpraHisaliii Ta MeTOIUKY
[1e1aroriYHOro €KCIIEPUMEHTY, IKUM IIPOXOLUB Y IPUPOLHUX YyMOBax y 2021-2024 pp. i BK/IIOYAB TPU €TalKn
(koHCTaTyBasIbHUI, (POPMYBATILHUI, KOHTPOJIbHUI) Ta IIEpe6adaB 3aCTOCYBaHHS CYKYITHOCTI €KCIIEPUMEHTATbHUX
METO/iB JOCTiIKEHHS: 6eCifia, CIOCTEPEKEHHS, aHKETYBaHHSI, ONIUTYBAHHS, TECTYBaHHS, METOJ, €EKCTIEPTHUX
olliHOK. ExcrieprMeHTanbHa poboTa 3 MaltOyTHIMU oiliepamu IpoBojusacs y npoueci 3M00yTTsi HUMU CTYIIEHS
BUIIOI OCBITH 6aKalaBp y paMKax (pOpMaIbHOI OCBITH Ta OBOJIOJiHHS TAaKTUYHMM PiBHEM BiliICBKOBOI OCBITH Ha
NEPBUMHHUX N10cazax oQilepcbKoro ckuazny. baszoo negarorivHoro ekcriepuMenTy 6y BillcbKOBO-IOpUANYHUIN
iHcTUTYT HalioHasbHOTO I0PUIUYHOTO YHIBEPCUTETY iMeHi SIpocsaBa Myzporo Ta HalioHanbHUN YHIBEPCUTET
NOBITPSHUX cUJI imeHi IBana Koxkeny6a. Y mocigkeHHi B3sim y9acTb KypcaHTu I1-1V KypciB nux BBH3 y KinbKkoCTi
245 oci6 i 19 BuknagauiB. HaykoBa HOBM3HA i TeOpeTUYHE 3HAUYEHHSI Pe3yJIbTaTiB AOCIiIKEHHS MOJISATaloTh Y TOMY,
110: BIIeplIe PO3PO06JIEHO, TEOPETUYHO OOI'PYHTOBAHO Ta €KCIIEPMMEHTAIBHO NEPEBipeHO e(EeKTUBHICTh
3aCTOCYBAHHS I1€/1aroriyHux yMoB (POPMYBaHHS YIIPaBIAiHCbKOI KOMIIETEHTHOCTI Y MalOyTHix 0QillepiB y BUILUX
BilICbKOBUX HaBYaJIbHUX 33aKJIa[ax (MOTUBALlisl MaOyTHIX oPiLepiB Jo SIKiCHOTO 3MiICHEHHS yNIPABJIiHCBKOI
npodecCiiHOi AisINBHOCTI, 3aCHOBAHOI HAa IPUHIMIIAX MOPAJIbHOCTI Ta T'YMaHi3My; 3aCTOCYBaHHSI METOly KOYYMHTY
17151 3a6e3nedyeHHs NpodeciiHO-0COOMCTICHOTO pPO3BUTKY MalOyTHHOrO odiliepa, CIIPSIMOBAHOTO Ha POPMYBaHHS 1
YIOCKOHAJIEHHSI MOTUBALiTHOT'0, KOTHITUBHOTO, (PYHKLiOHAJIbHOTO, I1€4aroriYHoro Ta 0COOUCTICHOIO KOMIIOHEHTIB
YIIPaBJIiHCbKOI KOMIIETEHTHOCTI; BUKOPUCTAHHS iMiTalliIlHUX METOLiB HABUYAHHS, SIKi JO3BOJISIIOTh KypCaHTaM
HabyBaTH [lieBUX 3HaHb, PO3BUBATY MTPAKTUYHI YMiHHS Ta 30aTHOCTI i HA0yBaTU JOCBi BUKOHAHHS YIIPABIiHCHKUX
(YHKIilT); yTOYHEHO CYTHICTb IIOHSITTS YIIPaBJIiHChKOI KOMIIETEHTHOCT] MailbyTHiX odilepis SK iHTEerpoBaHOTO
CKJIa[HUKA [IPOPECiIHO] KOMIIETEHTHOCTI, sIKa OOYMOBJIIOE€ MOTO 31aTHICTh 40 €(EKTUBHOI BiliICbKOBO-
yIIPaBJIiHCHKOI Iisi7IbHOCTI y MUPHUI i BOEHHHMIA 4ac Ha OCHOBI 3[100YTUX 3HaHb, YMiHb, HABUYOK Ta OCOOUCTICHO-
npodeciiiHuX SIKOCTE, a TAKOXX CTPYKTYPHI KOMIIOHEHTH YIIPaBJliHCbKOi KOMIIETEHTHOCTI MaliOyTHIX odilepis:
MOTHMBaLiMHUH, KOTHITUBHUMN, QYHKIIOHANBHU, I€4aroriYHui, OCOOMCTICHUMN. 10JABbIIOTO PO3BUTKY HabysIn
KpuTepii 1 MoKa3HUKYU cPOPMOBAHOCTI YIIPABIIIHCHKOI KOMIIETEHTHOCTI y MaiibyTHix odinepi. [IpakTuyHe
3HAYEHHS] OTPMMAHUX PE3YJIbTATIB NOJISITA€ Y BIIPOBAIKEHHI ME€JJarOTiYHMX YMOB (DOPMYBAHHSI YIIPABJIiHCHKO]
KOMIIETEHTHOCT] y Maii6yTHiX o(iLiepiB B OCBiTHIi1 Ipollec BUIIMX BilCbKOBUX HABUAJIbHUX 3aKJIa/liB, 1110 JO3BOJIsIE
YIOCKOHJIATY MPOLEC 3aCBOEHHS KYPCAaHTaMU JYCLUILIIH (PaxoBOi MiATOTOBKYA TaKTUYHOTO PiBHS HA IIEPBUHHI

nocaay oQilepcbKOro CKamy Ta CIPUsITU PO3BUTKY Y HUX GisIbLl BUCOKOTO PiBHSI 03HA4€HOi KOMIIETEHTHOCTI.

2. Ponomarenko P. Future Officers’ Managerial Competence Formation in Higher Military Educational Institutions
(HMEI). Qualifying scientific work on the rights of the manuscript. The thesis is submitted to obtain a scientific
degree of Doctor of Philosophy (PhD), specialty 011 - Educational and Pedagogical Sciences. National Technical
University "Kharkiv Polytechnic Institute," Kharkiv,2024. Object of study: the future officers’ professional training
process in HMEL Subject of study: pedagogical conditions for the managerial competence formation of future
officers in HMEI. Goal of the dissertation: to develop, theoretically substantiate and experimentally verify the
effectiveness of applying pedagogical conditions for the managerial competence formation of cadets in HMEIL The
introduction substantiates the relevance of the research, its connection to scientific programs, plans, topics,



defines the research goal, objectives, and hypothesis. It also highlights the scientific novelty, theoretical and
practical significance of the work. Chapter 1 substantiates the insufficient development state of the managerial
competence’ forming problem of a cadets. The features of the tactical level military officer’s managerial activity at
the primary positions of his career, which should be taken into account in the managerial competence’ forming
process of cadets in HMEI, are specified. Chapter 2 develops and substantiates the pedagogical conditions for the
managerial competence formation of cadets in HMEI, which include: motivating future officers to perform high-
quality managerial professional activities based on the principles of morality and humanism; application of the
coaching method to ensure the professional and personal development of a future officer, aimed at the formation
and improvement of the motivational, cognitive, functional, pedagogical and personal components of managerial
competence; using simulation training methods that allow cadets to acquire effective knowledge, develop practical
skills and abilities, and gain experience in performing managerial functions. Chapter 3 describes the features of the
organization and methodology of the pedagogical experiment, which took place in natural conditions in 2021-2024
and included three stages (determinative, formative, control) and involved the use of a set of experimental
research methods: interview, observation, questionnaire, survey, testing, expert evaluation method. Experimental
work with future officers was carried out in the process of obtaining a bachelor's degree as part of formal
education and mastering the tactical level of military education for primary officer positions. The basis of the
pedagogical experiment was the Military Law Institute of the Y.Mudriy NLU and the I.Kozhedub NAFU. The study
was attended by 245 cadets of the 2nd-4th years of these military universities and 19 teachers. The scientific
novelty and theoretical significance of the research results are that: the effectiveness of the pedagogical
conditions application for the cadets’ managerial competence formation in HMEI was first developed, theoretically
substantiated and experimentally verified (motivation of future officers to perform high-quality managerial
professional activities based on the principles of morality and humanism; application of the coaching method to
ensure the professional and personal development of a cadet, aimed at the formation and improvement of the
motivational, cognitive, functional, pedagogical and personal components of managerial competence; using
simulation training methods that allow cadets to acquire effective knowledge, develop practical skills and abilities,
and gain experience in performing managerial functions; the essence of the cadets’ managerial competence
concept (as an integrated component of professional competence, which determines his ability to perform
effective military management activities in peacetime and wartime based on acquired knowledge, skills, abilities
and personal and professional qualities), as well as the structural components of future officers’ managerial
competence (motivational, cognitive, functional, pedagogical, personal) are clarified; criteria and indicators of the
cadets’ managerial competence formation have undergone further development. The practical significance of the
results obtained lies in the implementation of pedagogical conditions for the cadets’ managerial competence
formation in the educational process of HMEI, which allows improving the cadets assimilation process of
professional training disciplines at the tactical level of military education for primary officer positions and
promoting the development of a higher level of managerial competence in them. The developed criteria,
indicators, and a diagnostic system for the levels of managerial competence formation can be used to monitor the
progress of cadets in their formation as future commanders
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HaykoBa (HayKOBO-T€XHiYHa) MPOAYKILiS: MeToxH, TEOpii, rinoresn

Cornia;ibHO-€KOHOMIYHA CIPSIMOBAHICTb: y0CKOHAJIEHHS NIPOLeCy NPOodeCiiHOi miaroToBKM MaitbyTHIX

odiuepis

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBagkeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B's130K 3 HAYKOBUMH T€MaMH. HaykoBo-fociifiHa Tema Kadenpy «PO3BUTOK JIIepCbKUX KOMIIETEHTHOCTEN

37100yBayiB BHUIOi OCBITH B CUCTEMI IiIBULLIEHHS SIKOCTi ix nigroroskuy» (N2 IP 0124U004395)

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. Pomanoscekuit Onekcangp 'eopriioBuy

2. Oleksandr Romanovskiy

KBasigikanis: n.nen.n., npodecop, 13.00.04

InenTudikarop ORCHID ID: 0000-0002-0602-9395

HoparkoBa indopmamist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHU# TeXHIYHMI YHiBepcUTeT "XapKiBChKuii

MOJIITEXHIYHNN IHCTUTYT"

Kopg 3a €IPIIOY: 02071180

Micue3HaxoaKeHHS: ByJ1. Kupninioga, 6yz. 2, XapkiB, XapKiBcbkuii p-H., 61002, Ykpaina
dopma BiracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepCcTBO OCBiTH i HAyKU YKpaiHu

InenTudikarop ROR:

VII. BimomocTi npo odiliiHuX OTIOHEHTIB Ta pelleH3€eHTiB



OdiuiiiHi OTIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. MipowHiyeHko BaneHTtuHa [BaHiBHA

2. Valentyna I. Miroshnichenko

KBasidikanis: n.nen.n., npodecop, 13.00.07
InenTudikarop ORCHID ID: 0000-0002-3931-0888
JoparkoBa indpopmamuist:

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI 0COOM: HaujoHanbHuil yHiBepcuTeT Giopecypeis Ta

NpUPOJIOKOPUCTYBAHHS
Kopg 3a €IPIIOY: 02098708

Micue3Haxoa KeHHS: , Kuis, 03041, Vkpaina

dopma By1acHoOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HAayKu YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Ky3pMmiHCBbKU AHaTOIN [BaHOBHAY

2. Anatoliy Kuzminskyy

KBasidikamnis: n.nen.n., npodecop, 13.00.04
InenTudikarop ORCHID ID: 0000-0001-6108-4066
JoparkoBa iHdpopmamnist:

IloBHE HaliIMEHYBaHHS IOPUAHNYHOI 0COOH: [/1yXiBChKMI HALIOHAJIBHUI TIEATOTIYHMI YHIBEPCUTET iMEHi

Onekcanppa JloBXeHKa

Kopg 3a €IPIIOY: 02125527

Micuesnaxo;perHﬂ: ByJl. KueBo-MocKkoBcCbKa, 0ya. 24, ['nyxis, I'nmyxiBcbkuii p-H., 41400, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBITH i HAayKu YKpaiHu

InenTudikarop ROR:

PeuenseHTu

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. 'ypa Tetsna BiraniiBHa

2. Tetyana B. Gura
KBasigikanis: k. nen, u., nonenr, 13.00.04
I,quan)iKaTop ORCHID ID: 0000-0003-2323-3440

JoparkoBa iHdpopmamnist:



IloBHe HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHU# TEXHIYHUI YHiBEpCUTET "XapKiBChKMit

MOJIITEXHIYHUN IHCTUTYT"

Kopg, 3a €IPIIOY: 02071180

Micuesﬂaxo,rm(el-lﬂﬂ: ByJ1. Kupninuoga, 6yz. 2, XapkiB, XapKiBcbKuil p-H., 61002, Ykpaina
dopma BracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacue IlpizBumie Im's I1o-6aTbKOBI:

1. Pe3nik Csitsiana MukosaiBHa

2. Svitlana M. Reznik

KBasigikanis: k. nen, 1., go,, 13.00.04
Inentudikarop ORCHID ID: 0000-0001-8310-1242
JoparkoBa indopmamnist:

IloBHE HaliIMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHU# TEXHIYHMI YHiBEpCUTET "XapKiBChKUii

MOJITEXHIYHUN IHCTUTYT"

Kopg 3a €IPIIOY: 02071180

Micuesﬂaxo,rm(eﬂnﬂ: ByJ1. Kupnnuoga, 6yz. 2, Xapkis, XapKiBcbKuil p-H., 61002, YkpaiHa
dopma BracHOCTI: JlepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZoOMOCTi

Biacue IpizBume Im's [10-6aTbKOBI Irnatiok Onbra AHaTosiBHa
TOJIOBH pajgu

Biacue IpizBuie Im's I1o-6aThKOBI Irnatiok Osibra AnarosiBHa
TOJIOBYIOYOTO Ha 3acCiiaHHi

BinnosimasabHHUH 3a lli,ILI‘OTOBKy [Toromapenko [1aBio Mukonanosuy
00JIiKOBUX JOKYMEHTIB

Peectpartop YkpIHTEI

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbHUM 32 peECTpallilo HAayKOBOIi IOpuenko TeTsHa AHaTtosiiBHA

OisSIIBHOCTI




