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1. PO3BUTOK TPyOBOTO MOTEHLiaJy MiATIPUEMCTB 3aJIi3HUYHOIO TPAHCIIOPTY HA OCHOBI KOMIIETEHTHICHOTO MigX0Iy

2. Development of railway transport enterprises' labor potential based on competency approach

Pedepar:

1. Inceprauifiny po60Ty IPUCBSIY€HO PO3POOJIEHHIO TEOPETUKO-METOANYHUX [10JI03KEHD | TPaKTUYHUX
PEKOMEHALN IO0A0 PO3BUTKY TPYAOBOIO IOTEHLiay MiAIIPUEMCTB 3ai3HUYHOIO TPAHCIIOPTY. YOCKOHAJIEHO
KOMIIOHEHTHY CTPYKTYPY TPYZOBOTO MOTEHLiany MifIpUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY, 3aIIPOIIOHOBAHO
KOHIIENTyaJIbHUM MifXif O PO3BUTKY TPYOBOTO MOTEHIialy HiAIPUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY, SIKUHI
BpaxXOBYe SIKiCHI, KiJIbKiCHI Ta CTPYKTYPHi 3MiHUM TPYJ0BOTO [IOTEHLiay IEPCOHANY LIJISIXOM (OPMYBaHHS YiTKUX
KpUTEPIiiB OLiHIOBaHHS CKJIaOBUX TPYLOBOTO NIOTEHLiaNy (30KpeMa, LIiHHiICHO-MOTHBALIIMHOI, KaJIpOBOi,
kBastidikauiiiHoi, npodeciiiHoi Ta oprazizauiiiHoi) y Meskax KOMIIeTeHLiil. PO3p06yIeHO M'ITUKIACTEPHY MOJEb

KOMIIETEHLi} MiATIPUEMCTB 3aJ1i3HUYHOTO TPAHCIIOPTY, SIKa MICTUTB TaKi KJIAaCTEPU KOMIIETEHILiN, SIK KOPIIOPATUBHI



KOMIIETEHLLi], NpodeciliHi KOMIETeHlii, KOMIIETEHIil pe3yJIbTaTUBHOCTI Ta NOCBify, IOTEHLIaly 10 PO3BUTKY Ta
VIPaBIIiHCbKI KOMIIeTeHLIii. YI0CKOHaieHo npouec GopMyBaHHS TPYLOBOTO [IOTEHLiay MifIpUeMCTB
3aJIi3HUYHOTrO TPAHCIIOPTY, PO3BMHYTO METOAMYHUY MiAXiM, 10 OLiHIOBAaHHS PiBHS PO3BUTKY KOMIIETEHIIIN
MpaLiBHUKIB MiAIIPUEMCTB 3aJi3HUYHOTIO TPAHCIIOPTY. PO3KPUTO OpraHisaliiiHi 3acafy po3BUTKY TPYLOBOTO
NOTEHLjaly MigIPUEMCTB 3aJi3HUYHOrO TPAHCIIOPTY, BUSHAYEHO MEXaHi3M (YHKIiOHYBaHHS LIEHTPY PO3BUTKY
KOMITeTeHIill TpyoBoro norexHuiany AT «YKp3aisHuULs», 1oro opraHizauiiHo-(QyHKLioOHaIbHY CTPYKTYPY Ta
BCTAHOBJIEHO CTPYKTYPHi B3a€MO3B'sI3KM Ta B3aeMofito LleHTpy i3 3aksafamu BULOi OCBiTU. 3alIPOIIOHOBAHO
KOPIIOPATUBHO-MOTUBALIHNAN MEXaHi3M PO3BUTKY TPYAOBOTO IIOTEHIiaNy MiATIPUEMCTB 3a/1i3HUYHOIO TPAHCIIOPTY.
YIOCKOHasIeHO HAyKOBO-METOAMYHMI NiAXiM, 10 OLiHIOBaHHS Ta YIIPABJIiHHS iHTEJIEKTYyaJIbHOK CKJIA0BOIO

JIIOJICBKUX PECYPCIB MINPUEMCTBA, IKUNA IPYHTYETLCS HA TEOPil HEYITKMX MHOKVH.

2. Research thesis is devoted to the development of theoretical and methodological provisions and practical
recommendations on the development of railway transport enterprises' labor potential. Component's structure of
the labor potential of railway transport's enterprises has been improved, the concept approach to the development
of the railway transport enterprises' labor potential, which takes into account qualitative, quantitative and
structural changes of the personnel's labor potential based on formation of clear criteria for assessing the
components of labor potential (particularly, value-motivational, personnel, qualification, professional and
organizational) within the competence, has been proposed. Five-cluster model of railway transport enterprises’
competences has been developed, which includes such clusters of competences as corporate competences,
professional competences, competences of performance and experience, of potential for development, and
managerial competences. The formational process of railway transport enterprises' labor potential has been
improved, a methodological approach to assessing the development level of the railway transport enterprises
personnel’s competence is proposed. The organizational basis for the development of the railway transport
enterprises' labor potential have been disclosed, the functioning mechanism for the Center of development of the
labor potential's competences at the JSC "Ukrzaliznytsya", its organizational and functional structure are
determined and the structural interrelations and interaction of the center with higher educational institutions
have been established. A corporately-motivational mechanism for the development of railway transport
enterprises’ labor potential is proposed. The scientific and methodical approach to evaluation and management of
an intellectual component of the human resources at an enterprise, which bases on the fuzzy set theory, is
improved.

Jep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpioOpHTETHHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6stikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCepTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAHTA)



Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. 'nennuit Oner MukoaioBUY

2. Hnennyi Oleg

KBasmigikamis: g.e.u., 08.00.04
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiiiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEeHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. AuppyukiB borgan MukosaiioBud

2. Andrushkiv Bohdan

KBasmigikanis: n.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyerbcs
JopaTrkoBa iHdpopmamist:

IloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHSI:

dopma ByracHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBumie Im's I1o-6aTbKOBI:

1. Tapmipep Jlapuca IMuTpiBHA

2. Harmider Larysa Dmitrievna

KBasmigikamis: 1. e. 1., 08.00.04
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

IloBHe HaHMEHYBaHHS IOPHIHYHOI 0COOH:



Kopg 3a €IPIIOY:
Micue3HaxoaKeHHS:
dopma BaacHOCTI:
Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

PeuenseHTu

VIII. 3aKkJIl04Hi BiZoMOCTi
ByacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH pajgu

BiiacHe IIpi3Buine Im'sa Ilo-6aThKOBI
rOJIOBYIOYOTO Ha 3aciJaHHi
BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

Peectparop

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZIOBiZasIbHUM 32 peecTpallilo HayKOBOi

OisIIBHOCTI

l'onoBkosa Jliogmuia CtenaHiBHA

I'onoskoBa JlionpMmuina CtenaHiBHaA

IOpuenko T.A.



